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MOIRA: MANAGEMENT
Hon. PAT POWER (Jika Jika) -

I move:

That this house congrdtulates the ShIre of Moira's elected
councillors for theIr mdividual and collective efforts to:
(a)

manage the mUnicipality in the hest mterest'> of ratepayers
and residents;

(b)

make local government a leader within the region: and

(c)

scek the assIstance of state and federal government in plans
for economIc and social growth.

The motion is important not just because it
acknowledges the importance of local government and
of the efforts of elected councillors as individuals and
as a team at the council table, but because it
acknowledges that in the Shire ofMoira the ratepayers,
the community, the staff and the team of councillors are
working through a ditflcult period to ensure that local
government is strong, sustainable and of critical
importance to local people.
Mernbers in this chamber are probably aware that the
Shire ofMoira was created as a result of the
amalgamation of the former municipalities of Cobram,
Nathalia and Numurkah and sections of the former
Tungamah and Yarrawonga shires. That part of
Victoria is beautiful country. It contains many vibrant
smaller and significant townships, and it is important
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because of its agricultural contribution to the north-east
and north-central region and to the state itself.
The first shire elections were conducted in 1997, and in
alphabetical order the councillors elected were Cr Chris
Bourke; Cr George Cattermole; Cr Yvonne Davies who had the difficult and challenging role of being the
inaugural mayor, a position that everyone would
acknowledge she undertook with significant enthusiasm
and commitment - Cr William Gread; Cr Graham
Helmore; Cr John Lawless and er Rex Wright.
I will seek to demonstrate the degree of difficulty taken
on by the councillors when they came to office in
March 1997. We all know that the government's
strategic approach to amalgamation was to create a
Local Government Board which was headed up by the
honourable member for Prahran in another place. In
relation to the geography of Moira, I am not sure there
is significant criticism about whether the boundaries
could have been better placed.
Today I certainly do not seek to revisit whether the
amalgamation process was appropriate. As the house
has heard in previous debates, the government chose
through an amalgamation process to use commissioners
to manage and to bed down the various local
government policies the government believed were
critical for that major change period. Today I shall
demonstrate that during that period of commissioner
management, questions were asked and decisions and
actions were taken that have made the role of the new
councillors extremely difficult.
Everyone knows that one of the responsibilities of the
commissioners was to self-fund, to the best of their
ability, the amalgamation process. The government
required the resources of the new municipalities, as the
successor bodies, to be used for the cost of
amalgamations. At the point of amalgamation the new
Shire ofMoira had approximately $4 million in
outstanding loans but had $7 million in financial
reserves. The biggest problem facing the community,
the elected councillors, and the new chief executive
officer and his staff was the alarming financial situation
in the shire. I understand that when councillors took
over management of the municipality they discovered
that instead of $4 million, the total of outstanding loans
liability was about $10.5 million, comprising
$7.67 million in outstanding loans and $2.9 million as
the Shire of M 0 ira's share of the unfunded
superannuation liability. In addition, the financial
reserves of the shire at that point were not $7 million
but zero. For those reasons, an investigation should be
carried out.
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The government took a ditlerent approach as to the
number of commissioners and the mix of skills it
considered to be appropriate in different municipalities.
Notwithstanding that the opposition was opposed to the
dismissal of councillors and the notion of commissioner
appointments, especially under the terms of those
appointments, I have previously acknowledged that
many commissioners did a good job for their
municipalities and the ratepayers, who, after alL are the
stakeholders in those municipalities. Generally, those
commissioners who had previous experience in local
government, usually as councillors, turned out to be the
commissioners who were best able to manage through
the amalgamation process because they understood the
sector and the importance of local government to local
communities.
In the Shire of Moira the commissioners appointed
were Keith Christie, Cherie Crawford, Trevor Noonan
and Jeremy Gaylard who was appointed as the chair of
the commissioners. Moira had a larger number of
commissioners than was the case in many other
municipalities, especially those in non-metropolitan and
non-provincial Victoria. I shall present arguments that
those commissioners, as a group charged by the
Kennett government with managing the change period,
failed to succeed in a way that benefited short, medium
and long term the ratepayers and residents of that
municipality.
I acknowledge there are differences of opinion about
the accuracy of some of the data I will seek to put
before the house today about where responsibility for
actions taken may rest and whether certain actions were
appropriate. However, it is reasonable for the
opposition to argue that the team of commissioners and
the then CEO did not manage the financial situation of
the new municipality to the necessary or expected level.
At public meetings held at a number of places in the
new municipality since the council has been elected a
large number of ratepayers and residents, people
representing business interests and the many tourist and
recreational outlets in the shire and people from the
farming community, have said the team of
commissioners and the then CEO failed to satisfactorily
meet their responsibilities. During the administration of
the shire by the commissioners the CEO considered his
position and queried whether his professional
management skills had been what they should have
been. At one point during that time he offered to resign
on the basis of there being substantive evidence that his
work was less than satisfactory.
Documentation and records at the Shire of Moira
indicate that the commissioners refused to accept the
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CEO's offer of resignation. Instead, the commissioners
informed the chief executive officer that he should
dismiss the Shire of Moira's chief accountant. It is not
clear to me why the commissioners reached that
conclusion, but it is clear - and it is clear from the
public record - that despite this advice being given to
the chief executive officer by the commissioners, the
chief executive officer declined to heed it and did not
dismiss the chief accountant.
In relation to whether the commissioners met their
obligations, it is also on public record at the Shire of
Moira that T rev or Noonan -. who, as I indicated
before, was one of the commissioners appointed by the
coalition government - made it very clear that in his
view Moira was fmancially sound during the period of
commissioner management. Cr Noonan was telling
ratepayers and residents on the basis of his experience,
skills and knowledge that the municipality was
fmancially sound. Although one might argue about the
actual figures, it is now indisputable that that was not
the case. It appears, not just from the public record, that
the commissioners and the then chief executive officer
were not up to the mark in relation to their management
skills and that they were seeking to assure the
community that all was well.
During the period of commissioner management some
arrangements that were not just strange but also
expensive and costly to ratepayers were put in place. I
will point out later that the commissioners used
consultants in what I would argue was an excessive
way - and we all understand that consultants are very
expensive - which meant that essentially ratepayers
and residents were being asked to fund those
consu Itan ts.
One of the other appointments that I consider to be if
not inappropriate certainly unwise was that of Gerard
Nelson, who was to provide strategic advice to the
commissioners. Gerard Nelson operates an agency
called Australian Workplace Strategies and he was, I
believe it is appropriate to say, personally recruited by
the chair of commissioners to provide advice. He was
funded on the basis of a retainer of $40 000 for turning
up - or just for being - and on top of that was paid
for any work that he carried out. Again, I am not sure
why his appointment was necessary, given that there
were plenty of other places from where the
commissioners could have sought advice in relation to
the matters that Mr Nelson advised them on. There
must have been more efficient and less costly ways of
seeking this advice than to create a circumstance in
which an individual was paid a retainer simply to exist
and on top of that was paid for services rendered. If
somebody's skills are needed, the most efficient and
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responsible way to engage those services is to have a
remuneration arrangement which is not as open-ended
and excessive as the arrangement made with Gerard
Nelson.
As the financial circumstances of the Shire of Moira
became more difficult, it is clear from the public record
that the commissioners - and probably the chair of
commissioners more than others - became anxious
about the best way forward. On 14 March 1997, using
Melbourne Market Authority letterhead, the chair of
commissioners wrote to the chief executive officer
suggesting that he ought to consider his position. I do
not have any difficulty with the chair of commissioners
concluding that that was a responsible action; I am not
sure why he wrote the letter on Melbourne Market
Authority letterhead rather than Shire of Moira
letterhead, but I do not think that is a big issue. What is
a big issue is that it is now very clear - and there is a
paper trai I that can document this - that some time
after the event the chief executive officer acted in a way
which in my opinion represented a breach of the Local
Government Act in that he removed an item of
correspondence from the council files. Not only did he
remove the letter from the council files; he also altered
the inward correspondence records of the municipality
to delete any reference to the letter. It is only as a
consequence of staff at the shire of Moira being
committed to the best interests of ratepayers and
residents that it has been possible to establish that these
actions did in fact take place.
A breach of the Local Government Act is a breach of
the Local Government Act; a breach of the act by the
chief executive officer of any municipality is a serious
issue. When the matter was drawn to the attention of
the Office of Local Government and government,
action should have been taken quickly - not just in the
best interests of ratepayers and residents in Moira but to
demonstrate that standards of the highest level are
necessary in the management of the public sector,
whether it is at the local level, the state level or the
federal level. A chief executive officer cannot commit a
clear breach of the appropriate act by, in this case,
removing correspondence from the municipal record
and, further, by deleting the record ofthat
correspondence from the incoming correspondence list.

I do not understand why somebody would commit an
apparent breach of the Local Government Act on the
advice of an out-of-house consultant or anybody. The
public record will document the fact that the CEO took
this action because Gerard Nelson said the chair of
commissioners had written on a Melbourne Market
Authority letterhead and that it was inappropriate for
such a letter to be written on a MMA letterhead. I do
not believe it is a big issue whether the chair of
commissioners wrote on a MMA letterhead, but it is
important that the chair of commissioners decided such
correspondence was necessary to communicate his
concerns to the chief executive officer. It is
inappropriate that the CEO committed what I believe is
a breach of the Local Government Act and that a
consultant employed by the Shire of Moira would
encourage any officer, let alone the chief executive
officer, to perpetrate such a breach.
The public record will also show that when the alleged
breach of the act was drawn to the attention of the
Office of Local Government it was in a dither. That is
understandable, given that the commissioners and the
coalition government had appointed a CEO who clearly
had committed a breach of the Local Government Act.
I do not accept the decision the Office of Local
Government took was in the interests of public sector
management, of local government as a critical tier of
administration or of the ratepayers and residents of
Moira. The Office of Local Government said, 'As this
breach occurred more than 12 months ago,
unfortunately, it is possible for us technically to not
proceed'. That is unsatisfactory. It does not matter
whether it occurred 12 minutes, 12 hours, 12 days,
12 weeks or 12 months ago. It is not good enough to
ignore an allegation about a breach of the Local
Government Act by a CEO allegedly acting on the
advice of a municipal consultant because 12 months has
elapsed.
Unfortunately, consistent with the coalition's response
to the period of commissioner management in Moira,
there are many reasons, triggers if you like, that could
have allowed the Minister for Planning and Local
Government or the Office of Local Government to take
appropriate action.

Hon. N. B. Lucas The chief executive officer's explanation for
committing this apparent breach of the Local
Government Act was that the Australian Workplace
Strategies representative Gerard Nelson told the chief
executive officer to do so. I cannot understand why a
chief executive officer would be discussing this kind of
matter with an out-of-house consultant.

It decided not to proceed.

Hon. PAT POWER - Thank you. Mr Lucas
confirms that despite the fact that the chief executive
officer had committed a clear breach of the Local
Government Act, his government took no action. I
welcome the assistance of Mr Lucas, who cannot
usually help himself anyhow, but it is important that in
this debate we have a government member reiterating
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mv claim that despite the evidence of a breach of the
U;cal Government Act the Kennett government
decided to take no action.
Hon. ~. B. Lucas - On a point of order,
Mr President, Mr Power in his earlier comments and
again now has said somebody has committed an
offence, My limited knowledge indicates that this
matter has not been heard in a court of law. 1
understand that in a democracy one cannot say
somebody has committed an offence unless that matter
has been heard in a court of law and that person has
been found guilty of an offence. IfMr Power wishes to
choose that line of argument he should be talking about
an alleged offence rather than saying, as he has said a
number of times, that the person in question has
committed an offence. They are two separate matters
altogether.
Hon. PAT POWER - On the point of order,
Mr President, Mr Lucas talks about democracy in a
climate where his government has stolen democracy
from ratepayers in Melton and Darebin. In my role as
the shadow minister for local government, the advice 1
have taken and the documentation that 1 have seen
shows that it is appropriate for me to assert that the
chief executive officer of the Shire of Moira who was
involved in the removal of correspondence and the
deletion of a reference on the correspondence record
has committed a breach of the Local Government Act.
The PRESIDENT -- Order! I do not uphold the
point of order. It would have been more accurate for
Mr Power to have said that in his opinion there was a
breach of the Local Government Act or, 'I have legal
advice that there is a breach of the Local Government
Act', but it is a matter of debate and in response the
honourable member can make the point that he has
made.
Hon. PAT POWER - 1 thank Mr Lucas for his
confirmation that the Kennett coalition government
took no action when this apparent breach of the Local
Government Act occurred. I turn to the behaviour of the
chief executive officer. On the basis of conversations 1
have had and examination of public records that I have
been able to obtain, it is clear that a draft report of
10 October 1997 by the Auditor-General on the Shire
of Moira was received by the chief executive officer.
What action did the CEO take? Despite its nobbling of
the Auditor-General, the government argues that it fully
supports the fmdings and deliberations of the
Auditor-General. J can only assume that every
government member, including Mr Lucas, would want
any report completed by the Auditor-General to be
made fully and publicly available. That did not occur at
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Moira and that is not what the then CEO of the Shire of
Moira did. I am not sure whether there was a breach of
the Local Government Act or that Mr Lucas would
support such actions, but the chief executive officer
directed the shire's principal accounting officer to hide
the report, to bury it, to not make it available to the
community, to Moira's ratepayers and residents, That
represents an increasing picture of unsatisfactory
professional skills by the chief executive officer and an
inability on behalf of the commissioners and, it seems,
the Kennett coalition government to address the reality.
The chief executive officer resigned on 13 October
1997. The commissioners were not able to bring that
about but it was achieved by the elected councillors.
Perhaps that is an indication of the commitment of
government-appointed commissioners to the interests
and wellbeing of ratepayers and residents and the
difference in emphasis placed on those interests by
commissioners and elected councillors. Under
redundancy arrangements that had been negotiated with
the former CEO he was to receive a $100 000 departure
package, which was to be paid in nine monthly
payments, a vehicle provided from ratepayers' funds
and access to a credit card for the purchase of fuel.
The former CEO jumped because it was becoming
increasingly clear that his management and professional
skills were unsatisfactory, and because an apparent
breach of the Local Government Act made his position
untenable. It would be normal to assume that if a chief
executive officer left a municipality under a cloud his
future employment in any senior position would be in
question and would be put on hold, yet that did not
occur. The former CEO in question, whose skills were
in dispute, was appointed by the Kennett coalition
government to undertake a probity inquiry into the
Shire of Central Goldfields.
In summary: the chairman of commissioners believed
the former CEO ought to go; subsequently the former
CEO committed an apparent breach of the Local
Government Act; the elected councillors succeeded in
obtaining his resignation; and the government's
response was to give the former CEO the job of
inquiring into probity matters in another municipality. It
was a most unsatisfactory decision by the government,
and it was an unsatisfactory outcome for the ratepayers
and residents of the Shire of Central Goldfields to have
their shire investigated by a person who was forced to
depart his fonner position because of his unsatisfactory
perfonnance.
During his employment with the Shire of Moira the
former CEO had an accident in the vehicle provided to
him by the council, and it was written off. He marched
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otTto a dealership and authorised a replacement
vehicle. It was absolutely inappropriate that ratepayers
and residents had to fund such behaviour. Since then
the former CEO has threatened legal action against the
municipality, the councillors collectively and the
councillors as individuals. Honourable members who
did not come down in the last shower know that the
threat of legal action is nothing more than an attempt to
silence those who want to make infonnation available
at the local level about what occurred during the period
of management by the commissioners and the former
CEO.
On 17 March the honourable member for Murray
Valley in another place, Mr Ken Jasper, made a
contribution in the address-in-reply debate. As many
local members do, in his contribution he made a verbal
tour of his electorate and made observations and
comments about a whole range of issues. He also
referred to the Shire ofMoira. The Hansard report of
his speech states:
There has been mismanagement and the municipality IS now
in a desperate financial situation. Audit reports ... indicate
debts of approximately $17.5 million ... it is clear that the
municipality will have to overcome a huge tinancialloss.

As Mrs Powell, Mr Baxter and I know, a number of
public meetings were held in the municipality. In his
speech Mr Jasper said that many people in the
community were angry that the Shire of Moira was in
difficult financial circumstances because of
mismanagement. However, it is clear that the Kennett
coalition govemment decided to take no action as a
consequence ofMr Jasper's comments. That is in stark
contrast with what the opposition has argued should
have happened.
It is clear that the performances of the commissioners
and the former CEO were unsatisfactory and led to the
difficult situation that the elected councillors are now
seeking to manage on behalf of the Moira community.
Following their election in March 1997 the councillors
wisely decided to conduct their own audit. Audits were
conducted in a number of municipalities when
councillors realised there was a considerable body of
evidence to suggest not only that there had been
mismanagement during the commissioners' period in
charge, but also that many of the exit reports authorised
by commissioners did not fully represent the truth or
the factual situation.

The first time that was drawn to our attention was when
the elected councillors requested an external audit,
which discovered an almost $20-million gap between
what the commissioners claimed and the real situation.
The audit showed that under the management of the
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commissioners council expenditure had exceeded
revenue not just by a small amount but by
$17.5 million. That team of people, which was
appointed by the Kennett coalition government and
worked with a chief executive officer - whose interim
appointment by the government they made a permanent
appointment - mismanaged the council to the point
that expenditure was $17.5 million greater than
revenue.
It is remarkable that the government has failed to
respond to the situation starkly revealed by that data,
leaving the elected councillors and the community of
Moira to struggle through on their own. The
independent audit discovered administrative cost
blow-outs, mostly associated with the implementation
of compulsory competitive tendering. As government
members know, a Brumby government would not
require municipalities to comply with the CCT process,
so they would therefore not experience the
administrative cost blow-outs associated with it.
The audit also discovered that significant retrenchment
payouts had been made to meet the government's local
government agenda, as well as an inappropriate sale
and lease-back arrangement for the vehicle fleet - and
I will come to that in due course.
I will now comment on the perfonnance of the
chainnan of commissioners, Jeremy Gaylard, in as
constructive a manner as I can. Jeremy Gaylard has
been appointed by the Kennett government and
previous governments, including the fonner Labor
government, to a number of important management
positions. I take that as an acknowledgment by those
governments that Jeremy Gaylard has the management
expertise and skills necessary to manage projects.
Accepting that as a basic tenet, his perfonnance as the
chainnan of commissioners of the Shire ofMoira is
worrying.
I will refer to some of the positions Jeremy Gaylard has
held under this and previous - and I emphasise
'previous' - governments. He has been appointed to
the state panel that assesses grants under the federal
government's $1.25 billion Natural Heritage Trust; as
the chainnan of the Victorian Catchment and Land
Protection Council; as the chainnan of the sustainable
regional development board of the Shepparton
irrigation region; as the chainnan of the catchment
management structures review working party; and to
the newly fonned Victorian Catchment Management
Council, in which context he oversees the collection of
the river management levy. In addition, he has been the
vice-president of the Victorian Agricultural Societies
Association; a member of the Salinity Program
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Advisory Council; a member of the Agribusiness
Council of Victoria; a member of the State Landcare
Committee; a member of the Murray Darling Basin
Advisory Council; the chairman of the South
Shepparton community house; a chairman of the horse
committee of the Victorian Agricultural Societies
Association - -Hon. N. B. Lucas -
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On a point of order,

Mr President, the motion to which Mr Power is
speaking refers to the collective efforts of Shire of
Moira councillors to manage the municipality, make
local government a leader within the region and seek
the assistance of governments in plans for economic
and social growth. Mr Power has already spoken for
three-quarters of an hour, but so far he has not
addressed any of the issues in the motion. He said at the
outset that he wanted to give some background to the
situation the council found itself in, and I could not
argue against that; but he has now been talking about
that background for three-quarters of an hour and has
not yet addressed paragraphs (a), (b), and (c) of his
motion.
We are now being given the life history of one of the
commissioners. who is a good man; but none of it
supports Mr Power's motion. I ask you to ask him to
start explaining why the councillors should be
congratulated for managing the municipality well,
making local government a leader in the region and
seeking assistance of state and federal governments in
their plans for economic growth. He has not given the
house a skerrick of information on any of those three
points in three-quarters of an hour.
The PRESIDENT ~- Order! As I explained to the
house last week. the form of a motion decides the type
of debate, and the mover of a motion can use whatever
terms of reference he or she likes to make his or her
major points. The debate will presumably finish in an
hour's time, which will allow for a couple of speakers
on each side. It is appropriate that Mr Power address
himself to the issues - and the point has been well
made that he has not yet done so. No doubt he will, but
I encourage him to do so more quickly.
Hon. PAT POWER - Thank you, Mr President. I
am happy to move on from establishing Jeremy
Gaylard's public credibility to concentrating on his role
as the chairman of commissioners and chief executive
officer during that period. I am more than happy that
Mr Lucas does not want me to tell the house of Jeremy
Gaylard's achievements but instead to concentrate on
his shortcomings as a commissioner. So be it.

Hon. N. B. Lucas - I want to hear why I should
vote for your motion. I have not heard anything yet.
Hon. PAT POWER - I am happy for Mr Lucas to
say he is anxious to hear about the motion. The motion
states:
That this house congratulates the Shire of Mo ira's elected
councillors for their individual and collective efforts to (a)

manage the mumcipality in the best mterests of ratepayers
and residents;

(b)

make local government a leader within the region;

(c)

seek the assistance of state and federal government in plans
for economic and social growth.

Anyone who understands the circumstances at the Shire
ofMoira - I suspect Mr Lucas understands more
clearly than he is indicating - knows it would not be
possible to contemplate such a motion without
acknowledging the enormously difficult and
unsustainable position the council has inherited and
seeks to move forward from, People who know of or
understand the outcomes of the period during which
commissioners managed the shire and know of the
questionable contribution of the former chief executive
officer would clearly understand what is meant by the
motion.
This motion could apply to elected councillors in many
municipalities, but in not many municipalities is the
public record so well documented or does it so well
indicate the unsatisfactory base from which the elected
councillors are seeking to move forward. People who
have been involved with the Moira councillors and with
various individuals and community groups understand
that the elected councillors should be congratulated for
their efforts in for the first time managing the
municipality in the best interests of ratepayers and
residents - because during the period of commissioner
management the municipality was managed in the best
interests of the coalition government.
The motion states that we ought to congratulate the
councillors on once again making local government a
leader in the region. In the new municipality for the first
time a group of people has been elected and charged
with making and empowered by the community to
make local government a lead agency rather than a
branch office of the coalition government. The house
should congratulate the councillors for their efforts in
seeking the assistance of the state and federal
governments in implementing their plans for future
economic and social growth.
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I acknowledge that the motion could have been worded
more negatively. It could have been the sort of motion
that we too often see from oppositions in parliaments.
The house could be debating a motion, the words of
which would charge impropriety by commissioners and
CEOs. The motion could have alleged that during the
period of commissioner management Moira was treated
as a branch office of the coalition. The motion could
have condemned the coalition government for failing to
respond to any ofthe information that is now on the
public record. However, the opposition chose to move a
motion that enables all honourable members who will
make a contribution and all honourable members who
are in the house when the time comes to vote to indicate
in a positive sense their support for elected local
government and for a municipality that is seeking to
move forward for the future.
I acknowledge that there are people like Mr Lucas,
who, when information is put forward that in their view
is unsatisfactory, talk about it as character assassination.
I have said nothing in relation to commissioners or
chief executive officers that highlights anything other
than their lack of management skills in relation to the
wellbeing of ratepayers and residents. I have made no
mention of their personal habits or styles.
This is an opportunity for all honourable members,
even Mr Lucas, to put on the public record their views
about what occurred in the Shire of Moira and at the
end of the debate to move forward positively by saying
that the house acknowledges that there are elected
councillors in place and that they are approaching their
responsibilities from a difficult base, even though we
might have different views about why that is; that the
house endorses their efforts; that the house endorses
local government, especially in country Victoria as
being a lead agency; and that the house endorses the
efforts of any municipality in working cooperatively
with the state and federal governments to develop and
ensure economic and social growth in the municipality.
I am confident the motion is carefully and positively
worded. It recognises that different views will be put
forward. It allows honourable members to indicate
bipartisan support for local government and recognise
the efforts of elected councillors to move forward. I
support the motion.

Hon. W. R BAXTER (North Eastern) - What an
extraordinary performance the house has witnessed
from Mr Power. He moved a motion in a form of words
that I am sure every honourable member would be able
to endorse. The government would be happy to vote for
the motion in the way it was expressed, but it is really
what I suspected it was all along - a Trojan Horse

motion which is dressed up as a congratulatory and
commendatory motion acknowledging the importance
of local government but which is really intended to
enable an attack to be made on the former
commissioners and executive officers of the Shire of
Moira.

Hon. R M. HaDam inteIjected.
Hon. W. R BAXTER- As the minister says, it
was a chance to slur. The house sat through 50 minutes
of slurring, innuendo and the like until Mr Lucas called
a point of order. He rightly drew the attention of the
house to the fact that we had had 50 minutes of
innuendo and slur and attack but no comment on the
motion. You, Mr President, made some remarks on that
point of order. The house then found Mr Power to be
wanting because he had nothing to advance in terms of
the words of the motion at all. After Mr Lucas's
well-timed point of order Mr Power's case collapsed
because the ground was cut from under him. Mr Power
came into the house this morning to attack the
amalgamation process, to attack the appointment of
commissioners and to allege certain illegalities on the
actions of the then chief executive officer of the Shire
of Moira. It is pretty despicable when a laudatory
motion is used for the purposes of making unsustained
attacks on people who are not here to defend
themselves.
If Mr Power wants to make allegations against the
conduct of the commissioners and of some of the
officers, why did he not move a motion in those terms
so that it could properly be tested and debated in the
house rather than try to do it through the backdoor? It is
the mark of a man who is a bit cowardly and who is not
prepared to front up with the allegations and look
people in the eye. Mr Power came into the chamber and
attempted by some slimy, sleazy way to get
unsubstantiated allegations on the public record in the
guise of congratulating a group of people - and I
reject that approach.
The government will support the motion in the terms of
the words that are on the notice paper and which are
now in the Hansard record, but it does not support and
totally rejects the assertions and allegations made in the
first 55 minutes ofMr Power's contribution. It endorses
only his rather airy-fairy remarks at the end of his
contribution when he fmally got around to talking about
the motion.

Hon. N. B. Lucas - It took a minute and a half out
of 55.

MOIRA: !\1ANAGE!\1ENT
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Hon. W. R. BAXTER - Yes, Mr Lucas. It might
be appropriate if I put on the record some of the things
that have happened in the Shire of Moira and address
the terms ofMr Power's motion. I think we can
congratulate the current elected council for the way it
has addressed the situation and tackled matters in the
Shire ofMoira; and, by extension, I believe we can
congratulate most elected councillors for the way they
are now taking local government into a new era in
Victoria. However, in typical fashion the opposition is a
bit late in congratulating the Shire of Moira because the
government has already done so. The Premier was there
on 6 May and met with the shire, the full council and
the officers in Yarrawonga. On that occasion the
Premier extended his congratulations to the council for
the way it conducted the affairs of the municipality.
Labor is playing catch-up politics yet again!
I turn to the formation of the Shire ofMoira I was a
councillor in the former Shire ofNathalia, elected
28 years ago in 1970. One of the first observations I
was able 10 make after a short period on that council
was that the council had no future: it was too small; it
did not have critical mass; it was unable to get economy
of scale; and too much of its revenue was spent before
we got outside the front door. Even then, 28 years ago, I
set out to try to bring about at least a re-amalgamation
with the adjoining Shire ofNumurkah - Nathalia
having been hived otT from Numurkah in 1957 - a
decision which I believe now was incorrect. However,
my predecessors, councillors of those days in the
1950s, made that decision in good faith and it may well
have been appropriate at that time but it had outlived its
usefulness.
As Mr Power has said, we had a Local Government
Board which took extensive submissions throughout
the area and recommended a five-into-one proposal the amalgamation of Nathalia, Numurkah, Cobram and
the majority ofTungamah and Yarrawonga, and they
christened it the Shire of Muckatah. It is fair to say
there was a great deal of resistance throughout the area
to the five-into-one proposal- a tremendous amount
of resistance. Many people wanted no change at all;
others were prepared to entertain an amalgamation but
on a much smaller scale; some advocated that Nathalia
and Numurkah and the irrigated parts ofTungamah
should form one shire and that Cobram, Yarrawonga
and the balance of Tungamah should form the second. I
was attracted to that proposal because it is a long way
from Bundalong to Barmah and there are significant
differences in people's attitudes and relationships and
their focus to adjoining regional centres such as
Shepparton and Wangaratta.
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The government took the view to support the board's
recommendation that it should be a five-into-one
amalgamation and made the good decision of changing
the name from Muckatah, which was meeting a good
deal of resistance, to Moira - an appropriate, historic
name for that area and a name with a long and proud
history in the area. I believe that was the right decision
and that the proposal I was giving some favour to along with a number of others - to form two shires
instead of one, would have ended up with the formation
of two small shires, which would have been
economically unsustainable alongside their neighbours,
the very large viable municipalities such as the City of
Greater Shepparton and the Rural City ofWangaratta.

I endorse the decision the government took to follow
the board's recommendation that there be one shire. But
it was always going to be a tough call; there was always
going to be resistance to the proposal. The government
took that into account and, unlike most places,
appointed four commissioners - I think there was only
one other new entity that had four commissioners the Shire of East Gippsland. The government looked
around and appointed wisely in the case of
commissioners. Mr Power remarked early in his
contribution that he believed where commissioners had
been previously experienced in local government as
councillors they proved to be more able. He left that
hanging in the air and, by inference, one could draw the
conclusion that the commissioners appointed to Moira
were not experienced in local government. That is not
true.
Commissioner Gaylard had been a former mayor of the
City of Shepparton and a very good mayor. I am sure
Mrs PoweIl would agree that when Cr Gaylard was
mayor of Shepparton, the place was jumping.
Commissioner Crawford had been a long-time
councillor of the Shire of Rodney based at Tatura. She
was president of the shire not long before
amalgamations occurred. Commissioner Noonan had
been president of the shire of Cob ram some years prior
to amalgamations and was a well-kno\\TI businessman
in the area. Commissioner Keith Christie had been shire
president of Numurkah and a shire councillor for some
time. No one could fmd a more committed, genuine,
sincere and enthusiastic commissioner than Keith
Christie. He put his heart and soul into making the
Shire ofMoira work. He has spent his whole life in the
district, having come from one of the pioneering
families of Numurkah. At times he had his differences
with his commissioner colleagues, but he was prepared
to make a point strongly and he carried a big load as a
commissioner. All commissioners carried big loads, but
I have a particular regard for Commissioner Christie
because of the work and time he put in.
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Commissioners delivered tremendous benefits for the
ratepayers of the Shire of Moira, not the least of which
was a 22, I per cent rate reduction - it has a
cumulative effect, it goes on year after year. I have with
me a rate notice that shows a decrease in rates for one
particular ratepayer of 35 per cent. He had been a
ratepayer of the former Shire of Nathalia, a relatively
high-rating shire compared with some municipalities,
so the 22 per cent reduction was an average applied
across the board. The ratepayer concerned saved $6000
a year on his rates and is happy about it. He is not
alone. Many ratepayers in the Shire of Moira have
benefited from significant rate cuts.
The commissioners ofthe Shire of Moira also instituted
an important environmental program at a time when
many ratepayers thought it was not a shire's
responsibility to get involved in environmental issues.
The commissioners showed tremendous foresight given
the significance of the environment in the Shire of
Moira. The shire is bounded on the north by the River
Murray and within its boundaries lie the great Barmah
Forest and numerous other important environmental
assets.
Conscious of the fact that they would not be
commissioners for long and that elected councillors
would return in 1997, the commissioners chose not to
take decisions in respect of the council's real estate
assets that with hindsight they perhaps should have
taken. However, the commissioners decided that those
decisions were more properly to be made by elected
councillors.

Hon. D. A.l\ardeUa - The hard decisions.
Hon. W. R. BAXTER - It is interesting that
Mr Nardella says by interjection that they were hard
decisions, because I could imagine what his response
would have been if the commissioners had taken the
decision to close the offices at Nathalia and Tungamah.
He would be screaming, ranting and raving. He would
be saying those commissioners were cutting back
services for ratepayers.
Hon. Pat Power - The councillors took the
decision to close those services because they had to
implement what the commissioners had made
inevitable.
Hon. \\'. R. BAXTER - The commissioners took
the decision to install a state-of-the art communications
system.
Hon. Pat Power -
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Excellent.

Hon. W. R. BAXTER - I am glad Mr Power
acknowledges it was an excellent decision, but it
destroys his earlier inteIjection. It cost - Hon. Pat Power - It cost $17.5 million.
Hon. \V. R. BAXTER - IfMr Power believes the
debt is $17.5 million it shows that either he has no idea
about reading balance sheets or that he is prepared to
rely on deficient reports and believe what he hears on
street corners. The communications system, which was
installed at some cost, looks like bearing fruit in a range
of ways. It is now to be trialled as a system for
providing communication to remote areas throughout
Australia. It will be a feather in the cap of the
commissioners if it is proved to be the sort of system
that will provide access to modern technology to
thousands of Australian living in remote areas.
Hon. E. J. PoweU interjected.
Hon. W. R. BAXTER - That is right, Mrs Powell,
it will consolidate the municipality as the leader in the
region. Honourable members heard nothing about that
from Mr Power in his tirade against the commissioners.
The commissioners made the bold decision that the
municipality would un subdivided.
Hon. R. S. de Fegely - Not a bad idea.
Hon. W. R. BAXTER - As it turned out it was a
very good idea, but at the time it generated immense
alarm. Mrs Powell and I attended a meeting with the
then Minister for Local Government at which the
municipality put its case. People said how dreadful it
would be to have an unsubdivided municipality. The
commissioners stuck to their guns and made it an
unsubdivided municipality. At the council elections
held soon afterwards, 18 candidates stood for seven
seats and there could not have been a more even spread
of candidates across the municipality if it had been
done by design. The electors voted in a council that
represented a good geographic spread, and made
appropriate selections based on the calibre of the
candidates who offered themselves for election.
The strength of the commissioners in taking the right
decision was demonstrated because they stuck with it in
the face of opposition that would have had many others
shaking at the knees and giving way. That is another
indication that the government chose well in selecting
the four Moira commissioners. They had opprobrium
heaped on them for making that decision, but it was
right. They maintained their stance and history proved
them to be right.
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Hon. R M. Hallam minister got a bit of flak.

I seem to recall that the

Hon. W. R BAXTER - Yes, the then Minister for
Local Government received quite a towelling, but he
showed his strength and stuck with it. It happens that
new councillors had all been fonner councillors 1 from Nathalia, 2 from Numurkah, 2 from Tungamah
and I each from Yarrawonga and Cobram. In some
respects that was good, but in other respects it may
have been better to have had several who had not
previously served in local government. Everyone would
acknowledge that local government is in a new era,
although it took some time for many to reach that
conclusion. Municipalities are no longer the tin-pot
shows that once existed. Local government is no longer
some cosy arrangement - Hon. D. A.
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~ardella

- And you were a councillor

there.

Hon. W. R BAXTER - Yes, I was a councillor of
a tin-pot council, and I advocated from an early stage
that the municipality was too small. I am consistent in
my argument.
Hon. D. A. Nardella - You opposed the
amalgamations in 1986 so you aren't really consistent,
are you?
Hon. W. R BAXTER- We know about
amalgamations in 1986, don't we? They consisted of
Stuart Morris drawing lines on maps in an office in
Melbourne and creating municipalities that had
absolutely nothing to do with community of interest or
the good governance of the state. It was a charade - a
political exercise by the Labor Party to shore up its base
and it had nothing to do with good government. Of
course we opposed it at the time - as any responsible
opposition would oppose government actions that are
not in the best interests of the state.
Now we are in an era of local government in which its
functions are open to compulsory competitive
tendering. It took some time for people to come to grips
with that being the way of the future and with the
purchaser/provider split applying in local
government - as it applies elsewhere.
The councillors of the Shire of Moira - just like the
commissioners - had to grapple with the fact that there
were varying levels of service within the municipality.
For example, Cobram had a very strong social welfare
base but Tungamah had a very low priority for that sort
of activity. That had to be taken into account and
standardised across the municipality. That task is being
undertaken and is not yet complete.

The commissioners had to take account of the fact that
when they came into office the finances ofthe Shire of
Cobram were in a diabolical mess. The Cobram shire
was in severe fmancial difficulty and if amalgamation
did not occur that would all have come out in the wash.
It did not because the commissioners set about
regularising the fmances of the new municipality.
Early in his remarks Mr Power quoted figures of
alleged loan and reserve levels but he did not give any
comparative figures of the levels of assets.

Hon. Pat Power - Yes, I did.
Hon. W. R BAXTER- You may have intended
to, Mr Power. Mr Lucas and I were waiting to hear it,
but assets were not mentioned. The new council
endorsed the budget and set out to get another audit
report because its members were not happy with the
exit audit. It is fair to say that a couple of the
councillors perhaps shared some ofMr Power's
concern about some of the decisions of the
commissioners and might have been looking for some
evidence with which to give the commissioners a bit of
a belt.
The council, without consultation with the local
government office or the minister, sought to engage an
outside consultant to look at the books. They engaged
Mr Salisbury from Albury. It is a bit peculiar that an
interstate accountant was engaged to do the audit. A
reading of his report will quickly illustrate that he
obviously has not been looking south across the Murray
River much in the past two or three years, because he
seems to have been totally unaware of what had
transpired in Victoria with local government
amalgamations including the introduction of CCT and
that we are running a different ship when compared
with what applies in New South Wales.
Anyone undertaking a clear reading of it will deem it to
be a deficient report. Nevertheless, it has been bandied
about by Mr Power as if it is gospel. It has also been
bandied around by other people at public meetings as if
it were the truth, the whole truth and nothing but the
truth. Naturally it has created great alarm because it
refers to a $17.5 million so-called black hole about
which Mr Power talked and Mr Nardella parroted by
interjection.
I will not go into great depth in explaining to those who
perhaps do not want to listen, but I will put on the
record a critique of the Salisbury report, which says:
Of the so-called black hole, $[ 2.7 million relates to purely
accounting changes which have also been experienced by all
other councils. There is nothing unique in this regard and they

MOIRA: MANAGEMENT
Wednesday. 20 May 1998

1207

COUNCIL

largely result from the application of the new accountmg
standard AASn.

To make it even worse for Mr Salisbury, the comments
continue:
This was discussed and recognised in the publication
Commentary on /996/97 ResulL~ofLocal Authonlles by
Coopers and Lybrand.

It is a pity Mr Salisbury was unaware ofthe existence
of that report. The comments state further:
Specifically:
the adjustment to the rating year reflects the fact that the rates
were collected in 1994-95 by the former municipalities rather
than Moira
depreciation of $4.5 million wa<; charged for the first time in
Moira's books which was not charged by the former councils.
the bringing into account for the first time of$2.6 million of
unfunded supcrdIlfluatlon liability (one-oft).

It is clear there was no comparison of apples with
apples. The critique continues:
The report has one significant deficiency in that It has not
established the comparative position of Moira at its
pre-amalgamation level to allow for a proper comparison to
be made. Salisbury has not bothered to calculate what
Moira's position would have been given new boundaries to
allow a proper companson to be made.

An Honourable Member - Why would you think
Moira is in difficulty?

Hon. W. R BAXTER - I would have thought
that, as someone who was being paid a significant fee
to prepare an audit report for a new council to enable it
to properly assess the condition of the municipality, a
rather more rigorous report might have been
forthcoming. Regrettably, that was not so and a lot of
concern has been caused to the local community.
So often I hear it parroted on radio, on talk-back shows,
by journalists, and even by newsreaders who put words
into the mouths of local members of Parliament that the
debt is $17.5 million. One example is that an ABC
news broadcast on radio station 2CO had me
announcing a $600000 grant to the Shire of Moira. I
was reported to have said that would be a great boost to
the ratepayers of Moira who were understandably
feeling a bit jaded and - the ABC added, as if I had
said it - because of the $17.5 million debt.

An Honourable Member - Why are they jaded?
Hon. W. R BAXTER - Because of all the alarms
that have been rung. I telephoned the ABC and pointed
out not only had they put words into my mouth but the

facts were wrong. What did the dear old ABC do? Did
they include an item on the next news bulletin and say,
'Sorry, we quoted Mr Baxter saying something he
certainly did not say'? - no, nothing was said. The
ABC is important to country people because it is a
major source of infonnation, and therefore it ought to
take care about the infonnation it gives out. When it is
pointed out that that infonnation is just plain wrong, it
has an obligation to at least correct the record.
Be that as it may, the councillors - having received the
Salisbury report and other advice, including from the
Office of Local Government and the Auditor-General's
agent, Lockwood and Partners - acknowledged that
the budget they had adopted was unsustainable.

Hon. Pat Power·- So they messed up!
Hon. W. R BAXTER one moment, Mr Power.

I am not saying that for

Hon. Pat Power - Who mucked up?
Hon. W. R BAXTER - You mucked up! The
councillors acknowledged that the budget they had
adopted was unsustainable and that if they continued in
that vein the municipality would have a very serious
solvency problem. They took the proper decision,
Mr lames the CEO having departed.
Hon. Pat Power - Why did he depart?
Hon. W. R BAXTER - I believe the
commissioners and the councillors were let down by
some senior managers, in particular the senior fmance
manager and, by extension, the CEO because he was
clearly the administrative manager of the municipality.
Hon. Pat Power - Do you think it was an
appropriate appointment in Central Goldfields? Do you
think somebody who was unsatisfactory ought to be
appointed in Central Goldfields to conduct a probity
inquiry?
Hon. W. R BAXTER -1 am not aware ofthe
purpose of the appointment in Central Goldfields. It has
nothing to do with the motion. What 1 am saying is that
Mr lames took the decision to resign. Anyone listening
to Mr Power's remarks would have gained the
impression that Mr lames was sacked by the
councillors and that the commissioners had been unable
to remove him. While the commissioners were there
they had no reason to remove Mr lames.
Hon. Pat Power - Why did the chainnan write to
him as he did in October?
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Hon. W. R BAXTER - I would hope, Mr Power,
if a senior chairman of any organisation is unhappy
with one of his senior officers that he would at least
give him the opportunity to mend his ways rather than
wielding the big stick immediately. What the Chief
Commissioner did was appropriate. He said to the
CEO, 'We don't believe that this is up to scratch. We
believe you should lift your game'. That is surely a
fairer way of dealing with the situation than just saying
'Off you go'.
Hon. R M. HaDam heard a moment ago!

Unlike the assassination we

Hon. W. R BAXTER - Indeed! It was absolutely
proper practice by Mr Gaylard, and he is to be admired
for having had the fortitude to act that way.
Mr James having handed in his resignation, the council
made a very wise choice, having gone through the
proper process, in the appointment of Mr Gavin Cato as
the new CEO. He is widely experienced in local
government in Victoria and more recently in New
South Wales he handled a very difficult situation with
dexterity. He arrived at Moim.. quickly summed up the
situation and, working with his council, adopted a
seven-point plan to take the shire into a confident and
sustainable future. The councillors, to their credit, have
all worked together to achieve that. It would be very
easy for councillors, not only in the Shire of Moira but
in any council experiencing great public agitation, to
take the easy populist line.
Hon. R M. HaDam -
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Make heroes of themselves!

Hon. W. R. BAXTER - Yes, to make heroes of
themselves - but to their eternal credit they did not.
They stuck together as a team and attended the public
meetings. The then mayor, Cr Yvonne Davies, deserves
a medal for the way she conducted herself and led the
municipality through some very turbulent times,
particularly when agitators within the communityand in this place! - were making the most extreme
allegations. Cr Davies has a long history of
involvement in local government, having served in the
Shire ofTungamah and succeeded her father, Cr Eric
Lidgerwood, who had served in Tungamah for more
than 20 years. I place on record my admiration of the
way that Cr Davies led the municipality.
I place on record also my admiration for the way the
councillors have stuck together as a team. No-one has
gone out and made a hero of himself or herself. That
has not always happened in other municipalities, and it
has not always happened in Parliament or in
government. All honourable members can learn from

~ay

1998

the way the council conducted itself during somewhat
difficult times. The council has had a few obstacles put
in its way.
Hon. Pat Power -

By whom?

Hon. W. R BAXTER - Not only by some pretty
fearsome allegations being made by some of their own
ratepayers who set out to sabotage some of the things
the council wanted to do and to mislead other
ratepayers, but also by those who perhaps quite
genuinely misunderstood what the council was on
about. The council was leading the state in contracting
out, and had let its road contracts by proper process to a
private operator. Many of the workers from parks and
gardens had gone out to Kirwan. The new municipality
no longer needed a large work force, and certainly had
no need for the seven or eight road graders it had
inherited from the former five municipalities. That is an
indication of the great need for amalgamation. The
council, to its credit, has sold those road graders. That
has caused a lot of angst for people who cannot
understand why a council would not want to own a
road grader. They have been unable to accept that if the
council is not actually building roads, it does not need
road machinery. Councils should not be building roads
because that is not their specialist activity. Plenty of
people in the private sector know how to do that
efficiently and effectively. That can be seen in the Shire
of Moira, where the new road contractors are
doing-Hon. Pat Power - How is the road between
Shepparton and Kyabram at the moment?
Hon. W. R. BAXTER - It is not in the Shire of
Moira to begin with, Mr Power. What that red herring
has to do with this debate, I do not know!
Hon. Pat Power nick is it in?

And on top of that, what sort of

Hon. W. R. BAXTER - If you had been up there
you would have found it is in perfect order because
$2 million has been spent on it, as Mrs Powell has
twice informed the house; you were clearly not taking it
in. Mr Power's motion states:
(a)

manage the municipality in the best interests of ratepayers
and reSidents ...

I can give that a big tick! That is what the council is
doing.
Hon. E. J. PoweD -

That is their seven-point plan.

Hon. W. R. BAXTER - It is their seven-point
plan, Mrs Powel!. I call on other ratepayers in Moira
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and on the opposition to support the council because it
is managing the municipality in the best interests of
ratepayers and residents. The motion states also:
(b)

make local government a leader withm the regIOn ..

The commissioners have set the scene for making the
Shire ofMoira a leader of local government in Northern
Victoria by addressing the environmental issues that I
have referred to, by establishing a communication
system which will prove to be a far-sighted deci~ion, by
reducing the rates and by giving the wealth provIders of
Moira a big lift. The council is carrying on the work
initiated by the commissioners.
Paragraph (c) seeks:
. . . the asSIStance of state and fedcrdl governments m plans for
economIc and social growth.

This government is extremely active in that regard. It
has not been a latecomer to the scene and it has
materially assisted the Shire of Moira. The shire leads
the field in local government; it was the only country
municipality to become a partner with the government
in the multi-media concept of electronic service
delivery. It is a tribute to the foresight of the
commissioners that the ratepayers ofMoira shire are
the first non-metropolitan ratepayers in this state to
have access to today's technology, despite the fact that
most of us have not yet caught up with it! I pay tribute
to the foresight of the commissioners and the
councillors. It would have been easy for the incoming
councillors to have decided that it was all too
highfalutin and costly and to pull out of the project. The
councillors chose not to take that easy decision, and the
government has recognised that.
The Minister for Planning and Local Government and
the Minister for Multimedia are at this very moment
working on a proposal to materially assist the Shire of
Moira to meet the start-up costs of that system, bearing
in mind that the costs were heavier on the Moira shire
because it was the originator. I have a submission from
the council to the Minister for Planning and Local
Government dated 5 May, and I am confident the
minister will react favourably to the request in the
submission. He has indicated to me that he will, and
there will be an announcement shortly.
Only 1 hour ago the Deputy Premier was in Cobram
presenting a cheque for $600 000 to enable the levy
banks on the River Murray, built by the Public Works
Department 100 years ago and allowed by successive
governments to fall into disrepair, to be rejuvenated.
That is another example of direct assistance from this
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government to the Shire of Moira. When the Premier
was in Yarrawonga la days ago the shire put to him a
submission regarding the cost of levy banks to protect
the township of Cobram. The funding involves a
tripartite arrangement between the council and the state
and federal governments. The council has set a special
rate for that purpose, not just for the ratepayers of
Cobram but across the shire, and it has been accepted
by the ratepayers. It now appears the costs will be
greater than those first estimated, but that is no surprise
as that seems to happen a lot. The Premier gave a very
clear indication that he would be prepared to consider
the state government increasing its share of funding in
order to accommodate the increased costs. That is
another positive indication of this government helping
the Moira shire .
The motion refers to seeking the assistance of state and
federal governments, but this government has positively
helped the Shire of Moira in major as well as minor
ways. It has made $20 000 available to assist the
municipality rejig its computing and accounting
systems. It has made available, at a cost to government,
two officers to act as consultants to assist the shire in
that regard. The previous senior accounting officer
proved not to be up to the job, and it is acknowledged
that the accounting system he put in place is not good
enough. The government is helping in a tangible way
and the Minister for Planning and Local Government
has been extraordinarily supportive.
A deputation from the shire visited the minister in
Melbourne and told the minister that, among other
things, the shire would have difficulty this year meeting
the 50 per cent compulsory competitive tendering
bench mark. The minister said he did not think that was
an important priority at this stage and that he was not
too worried about it. I note from the report tabled in
Parliament that Moira has done better in that regard
than many other municipalities, and that is a tribute to
council.
I sum up the matter in this way: I am pleased the
motion has been phrased in the way it has been phrased
and I am happy to support it in the words in which it is
couched. However, I am extremely disappointed,
although not surprised, that Mr Power used it as a
Trojan horse to attempt an unsubstantiated attack on
commissioners and some other people. I am pleased he
was pulled into line by the point of order raised by
Mr Lucas. Once he was called to order his whole
debate collapsed and he had nothing to offer. It is
disappointing that he chose to use the house in that
way.
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Motion agreed to.

VICTORIAN CIVIL AND
ADMINISTRA TIVE TRIBUNAL BILL,
BUSINESS LICENSING AUTHORITY BILL
and TRIBUNALS AND LICENSING
AUTHORITIES (MISCELLANEOUS
AMENDMENTS) BILL
Second reading
Debate resumed from 19 May; motions of
Hon. LOUISE ASHER (Minister for Small Business).

Hon. D. A. NARDELLA (Melbourne North)-The opposition supports the bills, however, it is
concerned about some of the changes. During the
committee stage a number of amendments will be
moved to take into account some of the shortcomings
of the legislation.
The issue of tribunals goes to much of the debate about
access to the judicial system and a system that is less
legalistic and formalised than the court system. The
tribunal system allows ordinary people to take action in
regard to administrative decisions that have been made
against them or others.
At the outset I outline to the house a possible pecuniary
interest. Due to changes the bills make to the
Residential Tenancies Tribunal-Hon. Louise Asher -- You are a big landlord.
Hon. D. A. NARDELLA Hon. Louise Asher -

Lik~

yourself.

No, I am a small one.

Hon. D. A. NARDELLA -- I need to record that
possible pecuniary interest.
Hon. M. A. BirreJl-- The minister doesn't own
anything in Toorak.
Hon. D. A. NARDELLA - No, it is Albert Park.
Hon. Louise Asher -

You own five properties.

HOD. D. A. NARDELLA - Your property is more
valuable than my five properties put together.
Hon. Louise Asher as wealthy as you!

In my dreams! I'd love to be

Hon. M. A. Birrell wealthy as you.

Heaven to us is being as
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Hon. D. A. NARDELLA - Coming from
somebody who earns about $170 000 a year, that is an
interesting comment.
Justice must be accessible, affordable. fair, timely and,
with regard to tribunals, non-legalistic. The Victorian
Civil and Administrative Tribunal Bill arises from the
1984 Administrative Appeals Tribunal Act. It was
groundbreaking legislation that provoked much debate.
The opposition at the time opposed parts of the original
bill, and the Law Institute of Victoria opposed the
establishment of tribunals on the basis of people's right
to have legal representation. In that regard the
opposition will raise points about disabled people's
rights later in the debate. The Law Institute believed its
members would be disadvantaged and may lose some
custom and a role within the judicial system. Today it
would probably have the same view.
The 1984 bill was part of a program to open up the
appeals and judicial system. It assisted the opposition of
the day because previously appeals from freedom of
information requests had to be dealt with in the County
Court. but in 1984 the Labor government established a
process whereby they went before the Administrative
Appeals Tribunal.
HOD. C. A. Furletti -

Was it a good process?

HOD. D. A. NARDELLA - I think it was, yes.
Rather than having to take rejected FOI requests to the
County Court, with the added expense and time delays
that involved, the Administrative Appeals Tribunal was
used as the appropriate vehicle for the opposition to
make its appeals in that jurisdiction. That is still the
case. and I believe it will remain so within the bills
being debated today; however, other impediments have
been put in the way of appeal processes to frustrate the
current opposition such as the fees being charged by the
AA T. I remind the government that what goes around
comes around, and just as the opposition is having to
fundraise to finance the appeals, so too will the
government have to fundraise to fmd the fees when it is
in opposition after the next state election.
The 1984 legislation also established a new relationship
between the government and Victorians based on a
number of principles. These were that the government
should make reasoned decisions; provide information to
its citizens; develop a greater consistency in decision
making and justifY its actions before an independent
tribunal. They were the principles on which the AA T
was established in 1984. The culture also needed to be
changed from a legalistic position where only experts
could be involved in appeal processes to one where

VICTORIA~

CIVIL AND ADMINISTRATIVE TRIBUNAL BILL, BUSINESS L1CENSI~G AUTHORITY BILL and
TRIBU:'IlALS AND LICENSING At:THORITIES (MISCELLANEOUS AMENDMENTS) BILL

WlXlnesday. 20 May 19911

COUNCIL

ordinary citizens could mount cases and carry through
the process. One of my concerns is that the culture of
ordinary citizens putting across their point to panel
members may not remain. It has been suggested to me
that the consumer review process could become more
legalistic, which is not what the opposition or
consumers want from their consumer-driven tribunals.

In general terms the Victorian Civil and Administrative
Tribunal Bill is assuming the jurisdiction currently
exercised by the Administrative Appeals Tribunal, the
Anti-Discrimination Tribunal, the Credit Authority, the
Domestic Building Tribunal, the Estate Agents
Disciplinary and Licensing Appeals Tribunal, the
Guardianship and Administration Board, the
Residential Tenancies Tribunal and the Small Claims
Tribunal.
Those tribunals need to maintain the position whereby
people with grievances can put their case without a
lawyer and without the added expense of having
experts represent them. This is particularly so in the
case of tribunals such as the Residential Tenancies
Tribunal where interested parties know what the issues
are, understand the problems they are facing and merely
require an independent umpire to hear the other side of
the case and make a decision.
The Victorian Civil and Administrative Tribunal Bill
will bring a number of disciplinary and occupational
licensing tribunals under the one tribunal. The
administrative division of the Yictorian Civil and
Administrative Tribunal (yCA T) will exercise the
disciplinary functions of the Credit Authority, the
Estate Agents Disciplinary and Licensing Appeals
Tribunal, the Motor Car Traders Licensing Authority,
the Prostitution Control Board and the Travel Agents
Licensing Authority. It will play a role in maintaining
standards for those categories of occupations or areas
that have operated independently of each other. The
opposition wishes, so far as possible, to have lawyers
kept out of the system.

Hon. C. A. Furletti - Why?
Hon. D. A. NARDELLA - You have been a
lawyer, Mr Furletti, you may appreciate the opposing
view, but the majority of parliamentarians have the
opposite view.
Hon. C. A. Furletti - Until you need one.
Hon. D. A. NARDELLA - Yes, until you need
one. The main aim is to try to have people resolve
issues between themselves with the assistance of an
independent umpire. You need not necessarily have
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lawyers as panel members in a tribunal system; you
need people with experience and an understanding of
the areas in which they are working. They may be town
planners or real estate agents - although I have some
concern about real estate agents being on panels - or
people from a number of walks of life. That kind of
panel is the better avenue for members of the
community to put their cases. A major concern of the
opposition about the bills is the independence of
VCAT, which goes to the tenure of appointees. I will
discuss that matter shortly.

Hon. C. A. Furletti - It is better than running
through a list of Labor lawyers when you were in
office.
Hon. D. A. NARDELLA - Good on you; we
know where you are coming from, Mr Furletti. The
opposition is concerned about the right to
representation in clause 62 of the YCAT bill which
details various classes of people or organisations that
have a right to representation. Clause 62(2) states:
The followmg persons may be represented by a professional
advocate in a proceeding (a)

a child;

(b)

a municipal council:

(c)

the Stale or a Minister or other person who represents the
State;

(d)

a public authonty within the meaning of the Public Sector
Management Act 1992.

It is important to understand the first couple of classes
of persons who will have automatic representation
before the tribunal. The bill recognises that it is not
usual for ministers of the Crown to be available to
attend hearings and that they should be able to have
representation. A municipal council usually has officers
to represent its interests before tribunals. The same
applies to public authorities or the holders of public
office, credit providers or insurers.

The VCA T bill recognises that people with power and
influence within our society, and certainly those from
the big end of town, should have an automatic right to
representation. The list in clause 62 should be expanded
to include people with disabilities. The opposition's
proposed amendment details the people who should
have automatic representation before VCAT; it defmes
a person with a disability as a person with intellectual
impairment, mental illness, brain damage, physical
disability or senility. That class of people should have
an automatic right of representation before YCA T
because that tribunal will incorporate the present
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Guardianship and Administration Board which has
power to intervene in the lives of people with
disabilities; it may direct a person with a disability to
change certain practices or to live in a particular place.
It may take control of a person's worldly goods and all
matters to do with their lives - for example, the
Guardianship and Administration Board may refer
assets to the public trustees. In those instances VC AT
would hold considerable power over the lives of those
with disabilities. The Victorian Civil and
Administrative Tribunal must adopt a responsible
stance. Those people who do not have the wherewithal
to represent themselves should be allowed to have a
person represent them as of right.
It should not be up to a tribunal panel member to
detennine and then hear a case; it should be the role of
Parliament to tell the tribunal that a person with such
disabilities - and they are disabilities that in many
cases do not allow people to represent themselves
adequately - should have that right.

The United Nations also considered this issue in the
light of a number of its covenants on human rights.
Article 6 of the United Nations Declaration on the
Protection of Persons with Mental Illness and the
Improvement of Mental Health Care 1991 states:
Any deciSIOn that, by reason of hiS or her mental illness. a
person lacks legal capacity. and any decision that, in
consequence of such incapaCity a personal representative
shall be appointed, shall be made only after a fair heanng by
an independent and impartial tribunal established by the
domL'Stic law. The person whose capacity is at issue shall be
entitled to be represented by counsel. If the person whose
Capacity IS at Issue does not hImself or herself secure such
representatIon, It shall be made available without payment by
that person to the extent that he or she does not have suffiCient
means to pay for It.

Understandably, the United Nations is concerned for
people who have incapacities that prevent them from
representing themselves. The opposition believes that
concern should be taken into account when the
government considers the legislation. As I understand
the operations of this house, the opposition's
amendment will be voted down, as are all opposition
amendments put in this house, but I put to the
government - -
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Hon. D. A. NARDELLA - I will put the
amendments and I will bet you $1000 - -Honourable memhers interjecting.
Hon. Louise Asher - This is gambling in the
house!
Hon. D. A. NARDELLA - We are following the
other house, except that I am not going to gamble on
the leadership! I certainly seek to amend the VCA T
bill. However, I also ask the government to continue to
review the operations of the tribunal - and the bill
provides for the president of the tribunal to hand down
an annual report - and to keep in mind the need for
representation ofthe people in the category I talked
about, because the opposition believes that issue is
important. People with such disabilities should be
looked after so that they are not disadvantaged.
The Guardianship and Administration Board will be
included in the new Victorian Civil and Administrative
Tribunal structure. The board plays, and has played
over a long time, in a relative sense, a beneficial role for
the people and their families who have disputes and
need to place the disputes before the guardianship
board for detennination. There have been times when
people who have needed representation have used the
services of advocates, which has also assisted many
people to deal with issues they have brought before the
board.
The second major issue concerns the inclusion of the
Guardianship and Administration Board within the
Victorian Civil and Administrative Tribunal. Because
decisions of the tribunal deal with people's lives and the
tribunal has the ability to take away people's rights or
control their lives, there must be a role to review the
decisions that will now go to the Victorian Civil and
Administrative Tribunal.

Hon. D. A. NARDELLA - I put that as a fact,
because this house is not really a house of review.

What used to happen was that the Administration and
Guardianship Board had a review process whereby
people who did not believe the correct decision had
been made on behalf of themselves or others could take
their grievances to the Administrative Appeals
Tribunal. However, because the current legislation
includes the Administration and Guardianship Board
with the new Victorian Civil and Administrative
Tribunal, my understanding is that it will be impossible
for the board to review itself. The nonsensical position
will be created where the panel that conducted the
reviews previously will conduct the reviews again.

Hon. Louise Asher - Why don't you put the
amendments and we might vote for them?

The opposition believes a review process should be put
in place and that reviews should be dealt with by the

Hon. Louise Asher - The government is
exercising its discretion.
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president or the vice-president, who are legal officers.
The Victorian Civil and Administrative Tribunal would
be able to hear a case and, if there were aggrieved
parties and further matters to be determined, a review
would be more appropriately undertaken by a higher
authority such as the president or the vice-president.
Because my understanding of the legislation is that that
will not be the case, it is necessary to look at ways of
implementing an appropriate process for reviews. The
opposition feels that the way I have just outlined would
be the appropriate way of dealing with reviews and will
propose another amendment to allow the government to
deal with that aspect.
The third major issue concerns the provision in the
Victorian Civil and Administrative Tribunal Bill that
deals with the independence of the tribunal members.
Clause 22 of the Victorian Civil and Administrative
Tribunal Bill refers to the suspension of non-judicial
members:
( I)

(2)

The Minister. with the approval of the President, may
suspend a non-judicial member /Tom office, if the Minister
believes that there may be grounds for removal of the
member /Tom office.
A member who is suspended under this section remains
entitled to his or her remuneration and allowances a~
member during the period of suspension.

The opposition has no problem with subclause (2) but
is concerned with subclause (I). We are not confident
that the provision will not be abused because it allows a
minister of the Crown to interfere in the operation of
the tribunal. Tribunal members may make decisions
unfavourable to the government on a daily basis, and
the minister could use this power to influence them.
The government's track record of dealing with tribunal
members and even judges is of concern. The opposition
does not trust the government with such power. The
government hounded out of office both Moira Rayner,
the fonner Commissioner for Equal Opportunity, and
Bernard Bongiorno, QC, the fonner Director of Public
Prosecutions, and it summarily dismissed the Workcare
judges, who later received a $3.3 million payout. It is
clear that the government does not believe in the
independence of tribunals and the judiciary. Even
worse, it did not reappoint three Administrative
Appeals Tribunal members, Ms Angela Smith, Mr Neil
Wilkinson and Mr Ray Rooke, because it believed they
were political appointees.
An independent body should deal with matters of
impropriety or dishonesty in the first instance, taking
them out of the hands of ministers or members who
may have a vested interest in the outcomes. People
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holding high office have been found to be corrupt,
including, not so long ago, a Queensland Supreme
Court judge; and, over time, there can be collusion
between government-appointed members of tribunals.
Further, clause 22 treats the Victorian Civil and
Administrative Tribunal differently from tribunals in
other areas of public administration. For example, the
Minister for Police and Emergency Services cannot
suspend or dismiss members of the Police Force.
Rather, it is up to the Chief Commissioner of Police to
examine each case and to take the appropriate action. A
minister of the Crown should not have the power to
suspend a member of a tribunal, a police officer or any
other officer. An independent process must be put in
place to ensure there is no political interference in the
appointment of members of tribunals and the judiciary.
The Attorney-General should review the tribunal
system to make sure it enhances access to justice.
People in the community should have access to
tribunals without the necessity of hiring expensive
lawyers or barristers to handle their cases.
I understand that the chair of the tribunal must provide
an annual report to Parliament, but the opposition
believes the report should detail the ways of accessing
the tribunal system so that it is much more open and
easier for ordinary members of the community to bring
matters before it. This has not been encompassed
explicitly in the existing legislation. The opposition
believes it is important that that direct reference is given
to the chairperson of the tribunal. The tribunal should
also be reviewed within a short period of between 18
and 24 months to ensure that its work aligns with what
the legislation sets out. It is necessary to be vigilant to
ensure that the tribunals fulfil their roles.
These are the major points of contention, and the
opposition foreshadows it will move amendments
during the committee stage. The legislation will ensure
that a particular structure is put in place that will allow
the tribunals to develop into an organisation that will
ensure that people are more infonned about the rules of
evidence and the costs. In a real sense it will be a
standardisation of the tribunal structure to allow people
to be more comfortable and have a greater degree of
certainty about administrative law. As I mentioned
earlier, in the committee stage the opposition will be
moving amendments that it believes are important, but
in the [mal analysis the opposition will not oppose the
bill.
Hon. W. I. SMITH (Silvan) - It gives me great
pleasure to support the Tribunals and Licensing
Authorities (Miscellaneous Amendments) Bill. In
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particular I refer to clause 245, which inserts a new
section 35(2) into the Retail Tenancies Reform Act to
give VC AT exclusive jurisdiction to hear retail tenancy
disputes. Currently retail tenancy disputes are dealt with
through a process of conciliation and arbitration outside
the court system and it is appropriate that VCA T
exercise exclusive jurisdiction so that these disputes are
dealt with in a low-cost forum which can offer expertise
in this area.

that has a large impact on the costs faced by parties is
the ability of one party to appeal against the decision of
an arbitrator. Under certain circumstances some
arbitration awards can also be appealed against in court,
which further increases costs. This is a common
problem in most dispute-resolution systems. The costs
of proceeding with a dispute, including the cost of legal
representation, are often beyond the fmancial means of
the tenant.

Last year the Minister for Small Business set up a
working party that reviewed the Retail Tenancies Act
1987. I was fortunate to chair that particular working
party and the outcome was that the new Retail
Tenancies Reform Act. the most far-reaching reform of
retail tenancy in this state in 12 years, was passed by
this house on 21 April. The linchpin of the Retail
Tenancies Reform Act was the need for a low-cost
dispute-resolution mechanism. The working party
found that underpinning all the recommendations and
the proposed legislation put forward was the need for a
tribunal that would give enforcement to the legislation
through a low-cost dispute-resolution process, in the
form of the Victorian Civil and Administrative Tribunal
with the jurisdiction and power to make a wide range of
orders including injunctions and awards for damages
and costs. This will give the retail industry a real
low-cost and effective dispute-resolution system.

Another problem with the current system is the limits of
the jurisdiction. The dispute-resolution process applies
only to a dispute arising under a lease which has been
interpreted very strictly. As a result, it does not include
misrepresentation matters whether under the Trade
Practices Act, the Fair Trading Act or general law or, in
many circumstances, disputes between assignors and
subsequent parties to the lease. Many disputes between
lessors and lessees involve a complex set of issues,
some of which will be within the jurisdiction of the
courts and some within the jurisdiction of an
arbitrator - hence the problems. It makes it costly for
parties to decide to which forum to take their problems.
Currently in Victoria an arbitrator does not have
jurisdiction to consider misrepresentation; disputes
where a party has forfeited the contract; rectification
where there has been an error in the lease that does not
give full effect to the agreement struck between the
parties to the lease; disputes between previous parties to
the lease; or disputes involving guarantors of lessees'
obligations.

The current dispute-resolution process was supposed to
protect lessees and lessors in the retail industry, but it
has been unsuccessful largely because lessees are
unaware of their rights under the arbitration and
conciliation process, the lack of confidence in the
process and the problems caused by split jurisdiction
between the courts and the arbitration process. The
problems that the industry is facing at present which the
new tribunal will address are as follows: the lack of
awareness by tenants of the dispute-resolution process;
the costs involved; the limits on the jurisdiction of an
arbitrator; the tact that disputants sometimes need to
resort to courts to have awards enforced; the arbitrary
nature of awards and the uncertainty of outcomes; and
the fact that the courts in some cases offer better
remedies for aggrieved lessees.
Tenants show a huge lack of awareness of the industry.
Many tenants are unaware of their rights under either
the old act or the current conciliation and arbitration
process, and in addition the process is costly. One of the
major problems affecting costs in all jurisdictions is the
enforceability of decisions. In Victoria, depending on
the level of an award in dispute, parties may have to go
to the County Court or the Supreme Court to have an
award enforced as an award of the court. Another issue

In legislation in other states, particularly New South
Wales and Queensland where it has been working,
mediators and arbitrators have broad jurisdiction to
consider matters arising from leases, including alleged
misrepresentation. In the main, disputes between
lessees and lessors can be heard in one forum in those
states.
There is also uncertainty with the current system. In
Victoria the more important awards are published in the
conveyancing law and practice service publications.
The Law Institute of Victoria expressed concern about
the confidentiality of such awards. The confidential
nature of an arbitration award means that disputants
have very little certainty about the possibility of their
claims being successful. This uncertainty may be one of
the reasons for a lack of confidence in the disputeresolution process. In some cases a party to a dispute
will not comply with the award once it is handed down
by an arbitrator. In a few cases that we were aware of
parties have had to have arbitrators' awards enforced as
awards ofthe court, which of course increases the costs
to lessees.
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The South Australian government has been innovative
in giving that state's Magistrates Court the jurisdiction
to hear disputes on retail tenancies. Currently,
arbitrators cannot award costs to successful parties, and
there is even doubt about whether they can award costs
in special cases.
Obviously lessees and lessors must be given assistance
and advice to help them resolve their commercial
disputes. As a last resort, they must have access to a
low-cost dispute-resolution forum. The bill establishes
such a forum by giving the Retail Tenancies Tribunal
the power to make a range of orders, including
injunctions and awards for damages and costs, It is
important to note that current retail tenants will have
access to the new tribunal.
I conclude by saying that this is important legislation. It
will give the retail industry access to a low-cost dispute
forum, which will alleviate many of its problems.
Hon. C. A. FURLETII (Templestowe) - I am
pleased to speak in favour of this triumvirate of bills,
which will truly revolutionise the lower levels of
dispute resolution. They will now be lower level in
name only, because the three bills establish a
centralised tribunal that will not only resolve disputes
but also review the decision-making processes of some
seven authorities and a large number of tribunals, The
new tribunal will undoubtedly have a far-reaching
impact on administrative law and dispute-resolution
procedures throughout the state.
As I said, the bills will consolidate a number of
authorities and tribunals. The Business Licensing
Authority Bill will establish the Business Licensing
AuthoritY, which will in future administer all the
regulations and licensing provisions covered by seven
authorities under the Consumer Credit (Victoria) Act,
the Estate Agents Act, the Introduction Agents Act, the
Motor Car Traders Act, the Prostitution Control Act,
the Second-Hand Dealers and Pawnbrokers Act and the
Travel Agents Act.
The Tribunals and Licensing Authorities
(Miscellaneous Amendments) Bill will abolish a large
number of the tribunals, including the Credit Tribunal,
the Estate Agents Disciplinary and the Licensing
Appeals Tribunal. The new tribunal and the new
licensing authority will be responsible not only for the
approval of applications for the various permits and
authorities required under the legislation but also for
any disciplinary procedures arising from breaches of
the conditions under which the permits and authorities
are given.
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The structure of the new tribunal is novel in that its
president will be a Supreme Court judge. The president
will be assisted by a number of vice-presidents, who
will be County Court judges. A number of deputy
presidents will be appointed from the vice-presidents
and will manage one or more divisions. The tribunal
will also comprise senior members, who will be legal
practitioners of at least five years' standing, and
ordinary members who will be experienced in their
particular fields of expertise. The tribunal members will
have a wide range of abilities and expertise. The
hierarchy recognises the extent and complexity of the
matters that the new tribunal will be required to deal
with. The president and the administrators will identifY
the economic, social and legal impacts of the matters
that come before the tribunal before appointing the
appropriate members to hear them.
The Victorian Civil and Administrative Tribunal Bill
sets out the jurisdictions, functions and general
procedures pursuant to the administration of the
tribunal. Although parts 3 and 4 set out the general
provisions, schedule I identifies specific variations in
the rules and procedures of the various lists under
which the tribunal will operate. For example, although
as a general rule representation is not permitted in
hearings before the tribunal, in proceedings under the
Residential Tenancies Act, if possession ofa dwelling
is in issue, a tenant is automatically entitled to
representation by an advocate.

Ms Smith has already addressed the newly introduced
power of the VCAT to deal with retail tenancies. I
agree with her summation that the process will not only
make the resolving of disputes between retail tenants
and landlords cheaper but will, more importantly, as a
matter of general principle give the tribunal the ability
to develop a record of precedents to provide for
consistent decision making for reference by those
involved in such disputes.
The tribunal will operate informally, and it is not
intended that it will be bound by the strict laws and
principles of evidence. That will help tnbunal members
to elicit the facts and determine the issues before them.
I conclude by noting that the president and the
vice-presidents will retain their powers as Supreme and
County Court judges and will be authorised to
constitute their respective courts and to exercise their
functions. I strongly urge members to support the bills.
The PRESIDENT - Order! I will put the questions
on the second-reading motions separately.
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VICTORIAN CIVIL AND
ADMINISTRATIVE TRIBUNAL BILL
Second reading

The PRESIDENT ~ Order! I am of the opinion
that the carriage of this bill requires an absolute
majority of the whole number of the members of the
Legislative Council.

v.,:ednesday. 20 May 1998

Sitting suspended 1.02 p.m. until 2.07 p.m.

VICTORIAN CIVIL AND
ADMINISTRATIVE TRIBUNAL BILL
Committed.

Committee
Clause 1 agreed to.

Bells rung.
:\1embers having assembled in chamber:

The PRESIDENT ~ Order! So that I may be
satisfied that an absolute majority exists, I ask
honourable members supporting the motion to rise in
their places.
Required number of members having risen:

Clause 2

Hon. LOUISE ASHER (Minister for Small
Business) - I thank all those who participated in this
debate, particularly Mr Nardella, Ms Smith and
Mr Furletti. It is momentous legislation and I am
delighted to be here to see the bill go through
Parliament, particularly in my capacity as Minister for
Small Business.

Motion agreed to by absolute majority.
Clause agreed to; clauses 3 to 21 agreed to.
Read second time.
Clause 22
Ordered to be committed later this day.

Hon. D. A. NARDELLA (Melbourne North) move:

I

BUSINESS LICENSING AUTHORITY BILL
Clause 22. omit

thIS

dause.

Second reading

Amendment I has an impact on amendments 2 and 7.
Do you, Mr Acting Chairman, want to deal with them
concurrently?

Motion agreed to.
Read second time.

Remaining stages
Passed remaining stages.

TRIBUNALS AND LICENSING
AUTHORITIES (MISCELLANEOUS
AMENDMENTS) BILL
Second reading

The PRESIDENT ~ Order! I am of the opinion
that the second reading of the bill requires to be carried
by an absolute majority. So that I may be satisfied that
an absolute majority exists, I ask honourable members
supporting the motion to rise in their places.
Required number of members having risen:
Motion agreed to by absolute majority.
Read second time.
Ordered to be committed later this day.

The ACTING CHAl.RMAt1\J
(Hon. G. B. Ashman) - Order! Yes.
Hon. D. A. NARDELLA "- Clause 22 allows the
minister, with the approval of the president of the
tribunal, to suspend a non-judicial member of a
tribunal, and clause 23 deals with the investigation of a
non-judicial member. Amendment 7 standing in my
name would insert new clauses to keep the minister at
arm's length from any involvement in the suspension or
removal from office ofa non-judicial member.
As I said during the second-reading debate, the
opposition is concerned that those processes might be
abused. A better process needs to be put in place to
allow for independent reviews and investigations. An
independent review could quickly lead to the
suspension ofa non-judicial member of the tribunal
without involving a minister of the Crown. That could
be achieved by the omission of clauses 22 and 23 and
the addition of new clauses A and B in amendment 7.
New clause A provides:
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( I)

The M inister, with the approval of the President, may
appoint a person nomInated by the President to investigate
the conduct ofa non-Judicial member if the MInister
rea.~onably believes that the member(a)
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has been convicted of an Indictable offence or an
offence that, if committed in Vlctona. would be an
indictable otlence: or

(h)

has become incapable of performing. or has neglected
to perform, the duties of office: or

(c)

is unfit to hold office because of misconduct.

The suspension of a member would then follow due
process.
New clause B deals with removing a non-judicial
member from office after the receipt of a report under
what would be proposed section 22(2)(b). The clause
provides that the minister, after receiving the
independent report, may, with the approval of the
president, recommend to the Governor in Council that
the member be removed from office. That is important,
because the independent process would guarantee the
separation of powers and avoid any political
interference in the judicial process. The new clause
would be a protective measure for all governments, not
just the current government, and the committee should
seriously consider agreeing to it.

Hon. LOUISE ASHER (Minister for Small
Business) - I will refer to amendments 1, 2 and 7
standing in Mr Nardella's name, which the government
does not support. I am advised that the main difference
between the government's position and the opposition's
amendment 1 is that as it stands clause 22 allows for the
suspension of the non-judicial member prior to an
investigation. The opposition is proposing that an
investigator may recommend that a member be
suspended pending the completion of the investigation.
The government does not support that. The grounds on
which a member may be suspended are serious, and the
committee should remember that under the bill a
member who is under suspension remains entitled to his
or her remuneration and allowances. However, it is the
government's view that to allow a member to continue
to sit while under investigation could bring the
administration of justice into disrepute.
Clause 23 deals with the investigation of non-judicial
members. The main change proposed by the opposition
is that the tribunal president must agree to the removal
of a member under investigation. The government does
not support the change. It believes the amendment
would blur the line between the responsibilities of the
executive and the judiciary. The clause provides that
the president must nominate the investigator and must

be consulted before a member is removed. That ensures
that the president has input into the process but clearly
distinguishes between the role of the executive and the
role ofthe judiciary.

Hon. D. A. NARDELLA (Melbourne North) The minister has outlined the crux of the difference
between the government and the opposition. One of the
differences concerns the role of the president. Under the
opposition's amendments, the president's views not
only would be taken into account but would be pivotal
to the process. Under the bill, the process is based only
on the president's being consulted. That is a view
members of the opposition will continue to hold, and
we will divide on the amendment.
The ACTING CHAIR\1AN
(Hon. G. B. Ashman) - Order! The division will also
test amendments 2 and 7, which contain the new
clauses.
Committee divided on omission (members in favour vote
no):

Ayes. 30
Asher, Ms
Atkinson, Mr
Baxter. Mr
Best, Mr
BirreIJ, Mr
Bishop. Mr
Boardman, M r
Bowden, Mr
Bndt:Son, \ir
Cover, Mr
Crmge. Mr
Davls, Mr D. McL
Davis. Mr P R.
de Fegely, Mr
Forwood, Mr

Furletti, Mr
HaIJam. Mr
Hanlgan, Mr
Katsambanis, Mr
Knowles, Mr
Lucas. Mr
PowelJ, Mrs (Teller)
Ross, Dr
Smith, Mr
Smith, Ms (Teller)
Stoney. Mr
Strong, Mr
Vany. Mrs
Wells. Dr
Wilding. Mrs

Noes. 8
Gould, MISS
Hogg, Mrs
McLean, Mrs
Nardella. Mr

Nguycn, Mr
Power, \ir
Pullen, Mr (Teller)
Walpole, Mr(Teller)

Pairs
Hall. Mr
LuckIns. Mrs

Theophanous, Mr
Eren. Mr

Amendment negatived.
Clause agreed to; clauses 23 to 36 agreed to.

Clause 37

Hon. D. A. NARDELLA (Melbourne North) move:
3.

Clause 37, after line 33 Insert-

I
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"() The Minister must cause to be laid before each House
of the Parliament at the same tIme as, or within
14 siltlng days of the House after, the report under
sub-section ( I) is laid before the House, a report by the
M inister containing detai Is of issues concerning, and
mitiatives to Improve, access to justice through the
Tribunal structure, ",

As I said during my contribution to the second-reading
debate, the access to justice through the tribunal system
is important to the opposition. The amendment codifies
a separate report to be laid before the house about
access to justice; it could very easily be part of the
annual report. I urge the government over the medium
term to review the access-to-justice issue through the
tribunal. I also referred to the need for a review to
ensure the new system is working well and that it does
not become a much more judicial process that destroys
part of the current tribunal culture. At present people
can go along and put their case without needing to be
legally represented. There are two ways of going about
that and it would be appreciated ifthe government
would consider the second option.
Hon. LOUISE ASHER (Minister for Small
Business) -- The government does not support the
amendment. Clause 31 of the bill states:
It IS a function of the President to advise the Mmlster with
respect to any actIOn that the President considers would lead
to --

(a)

the more convenient. economic and effiCIent disposal of the
business of the Tribunal;

(b)

the avoidance of delay in the heanng ofprocecdings;

(c)

thIS Act or any enabhng enactment being rendered more
effective.
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'''disability'' means mtellectual impaIrment, mental
bram damage, phYSIcal dlsablltty or sentllty',

dlnes~,

The opposition regards seriously the right of a person
with a disability to be represented by a professional
advocate. Again, in my contribution to the
second-reading debate I referred to the United Nation's
declaration under article 6 and particularly mentioned
'a person with a disability', which is explained by
amendment 5. That is an appropriate definition
whereby a person is automatically entitled to
professional representation, In many instances
professional representation has been necessary for
people in this category. It is important to allow that to
occur automatically rather than having debate, because
many of those people have serious issues with which
they need to deal. People may require the benefit of
professional advocacy.
Hon. LOUISE ASHER (Minister for Small
Business) - The government does not support the
amendments proposed by Mr Nardella. Clause 62( I )( c)
allows the Victorian Civil and Administrative Tribunal
to specify representation for any person appearing
before it. The government believes it is better to have
discretion and flexibility in the hands of the tribunal
rather than have the matter codified. The tribunal also
has the power to appoint a person to represent an
unrepresented party. Clause 97 stipulates that the
tribunal must act fairly in aB cases. I am advised the
tribunal has a duty to ensure an applicant is not
disadvantaged in respect of legal representation.
Amendments negatived; clause agreed to; clauses 63 to
108 agreed to.
Clause 109

My advice is that the process of improving the
functions of the tribunal will be part of an ongoing
dialogue between the Attorney-General and the
president; and furthermore, the administration of justice
in Victoria is under constant review along the lines
suggested by Mr Nardella as part of the functions of the
Department of Justice.
Amendment negatived; clause agreed to; clauses 38 to 61
agreed to.
Clause 62

Hon. D. A. NARDELLA (Melbourne North) move:
4.

Clause 62, after hne 29 msert"( ) a person with a disability;",

5,

Clause 62. page 46. after line 3 insert-

I

Hon. D. A. NARDELLA (Melbourne North) move:
6,

I

Clause 109, page 71, after line 26 insert H() The Tribunal is not to award costs against an applicant

in a proceeding if the Tribunal considers that the
subject-matter of the proceedmg involves Issues of
particular complexity the resolution of which may
establish important precedents in the interpretation or
application of the enabling enactment or thIS Act.",

The amendment would allow test cases to be run within
the VCA T. The tribunal will deal with complex issues
of law and in some cases issues may need to be tested.
Costs should not be awarded against an applicant who
is running a test case. The opposition believes there
should be no impediment to test cases being run, and
the amendment would ensure there would be no
impediment.
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Hon. LOLISE ASHER (Minister for Small
Business) - The government does not support the
amendment. The overriding principle is that parties to a
hearing bear their own costs. I am advised that the
tribunal can make costs orders only if it is satisfied that
in doing so it has had regard to matters listed in the
provision. The government believes it is inappropriate
to bind the discretion ofthe tribunal in respect of costs.
Amendment negatived; clause agreed to; clauses 110 to
161 agreed to; schedules agreed to.
Reported to house without amendment.

Third reading

The PRESIDENT - Order! I am of the opinion
that the third reading ofthis bill requires to be passed
by an absolute majority. So that I may be satisfied that
an absolute majority exists, I ask honourable members
supporting the motion to rise in their places.
Required number of members having risen:
Motion agreed to by absolute majority.
Read third time.

legislation they have transgressed. The issue is covered
by government guidelines rather than legislation.
Leaving that to one side, I am not surprised that
Miss Gould should refer to one quotation in the article
by Gareth Boreham that appears on the front page of
the Age, but not refer to other quotations in the same
article.
An alternative view was put by Steve Murphy, the
Premier's spokesperson, who stated:
There is no money missing and that no-onc has fraudulently
received benefit.

Why not quote that? Honourable members should
reflect for a moment on what the shadow AttomeyGeneral, Mr Rob Hulls, read into it. He was able to say
of the Premier on the basis of the quotation that:
He is sending a message to all mmisters and all bureaucrats
that it is open slather as far a~ credit cards are concerned. Yau
can do what you like.

What a load of nonsense. Whenever the opposition
wants to dish up tripe like this it should expect to be
treated with contempt.

Tourism: Asian fmancial crisis
Remaining stages

Passed remaining stages.

QUESTIONS WITHOUT NOTICE
Museum Victoria: credit cards
Hon. M. M. GOliLD (Doutta Galla) - I refer the
Minister for Finance to the fact that as a result of his
resignation the former Director of the Museum of
Victoria, Mr Graham Morris, received a $37 800 bonus
payment on top of his redundancy payment. In light of
Professor David Penington's statement that Mr Morris
transgressed state legislation in his use of his state
government corporate credit card, which was reported
in today's Age, I ask the minister to inform the house
whether Mr Morris's employment contract will be
released for public scrutiny and what action he as the
responsible minister for state government corporate
credit cards will take to recover the bonus payment?
Hon. R M. HALLAM~ (Minister for Finance) As it happens, I have a copy of the same Age article
with me. At least Miss Gould is predictable. I note the
reported comments of Professor David Penington that
Mr Morris and Mr Graham Jephcott have 'transgressed
state legislation'. I would be interested to ask
Professor Penington what particular piece of state

Hon. PIDLIP DA VIS (Gippsland) - I ask the
Minister for Tourism to advise the house of Tourism
Victoria's response to the Asian fmancial downturn?
Hon. LOUISE ASHER (Minister for Tourism) - I
have previously advised the house of the impact on
Victoria's international tourism of the Asian tinancial
crisis and want to answer the honourable member in
terms of an update.

Today I am releasing Tourism Victoria's response to
the Asian financial downturn, a document entitled 'The
Changing Face of International Tourism', which will be
an update on Tourism Victoria's strategic business plan
for the years 1997 to 200 I.
The situation in 1997 was that Victoria's success came
fundamentally from domestic tourism, which made up
about three-quarters of all Victoria's visitors. However,
we have 1 million international visitors armually. The
Asian market, excluding Japan which is the market on
which we are focusing, was worth 311 000 visitors to
Victoria in 1997. The four most seriously affected
markets of Malaysia, Thailand, Korea and Indonesia
represent 12 per cent of the number of international
visitors to Victoria, so they cause some grave concerns
although Victoria is relatively less exposed than New
South Wales and Queensland.
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Tourism Victoria's business plan originally forecast a
significant growth which we now will not achieve in
the timeframe we expected. I asked Tourism Victoria to
rewrite the section of the business plan focusing on
Asian growth and to revise our estimates in light of the
recent financial downturn.
The tourism forecasting council has recently put out
new forecasts for Asian tourism which will impact on
Victoria. The forecasts for Asia -- excluding the
Japanese market - that is, Hong Kong, Singapore,
Taiwan and mainland China are that they will return to
the 1997 actual figures by 1998. So in four key markets
Victoria will recover to its 1997 level. However, the
four most affected markets of Malaysia, Taiwan, Korea
and Indonesia will not recover until much later.
Thailand and Korea in particular will not recover until
after the year 200 1. However, Victorians can take
solace from the fact that the numbers involved for
Victoria are very small: in 1997, we had 17000 visitors
from Korea and 18000 from Thailand. Victoria's
exposure is very small to the market that is most
exposed and is forecast to suffer the longest impact.
In response, Tourism Victoria will do a number of
things. Firstly, we are immediately shifting $200 000 of
marketing expenditure from Asia to our traditional
markets, that is, to the USA, the United Kingdom and
the European markets. Already we have experienced a
growth in tourist numbers from those areas. Our
currency makes Australia a very attractive tourist
destination for people from those areas.
We are not abandoning the Asian market. We still want
to be there but from now our focus will be different.
We will have one office in Japan where previously we
had two. We will close the Osaka office and operate
from Tokyo. In Indonesia we have delayed plans to
open an office, which will now be a representative
office. We will close the Korean office and we will
co-locate the Singaporean office with the Australian
Tourism Commission.
It is very important to note that rather than those
closures being identified as just a response to the
current position, the office in Tokyo will continue to
operate. Given the new emerging lucrative Chinese
market, for which we have a preferred destination
status, we have also opened an office in Shanghai
co-located with the Australian Tourism Commission.
Thirdly, we will focus on the domestic tourism that has
been successful for some time. It is a very important
market. We are under real threat from very cheap Asian
fares with Victorians along with other Australians
choosing to take up cheap packages for overseas travel.
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We are implementing a number of strategies on the
domestic front to ensure that our domestic tourism
numbers are kept up. Victoria is considered to be a
leader in tourism because we are always one step ahead
of the pack and our marketing campaign puts us ahead
of the other states. I think this revised strategy again
puts us ahead of the other states. The revised strategy
will be sent to tourism operators in Victoria so that they
are aware ofthe reality of which markets will recover
when, where we are not going to get the growth we
expected, and that now is not the time to panic.
In conclusion, although the Asian economic climate is
cause for concern we have adjusted our strategy in
order to maximise Victoria's tourism income from this
vital source.

Museum Victoria: credit cards
Hon. D. A. NARDELLA (Melbourne North) ~. I
refer the Minister for Finance to the Coopers and
Lybrand audit of guidelines for the use of state
government corporate credit cards by the Museum of
Victoria, which identified a number of weaknesses in
the existing credit card guidelines, including that the
policy of prohibiting expenditure of a personal nature
should be firmly reinforced by the museum.
Given that Professor Penington has indicated that in his
belief Mr Morris's personal expenditure transgressed
state legislation, what action will the minister take to
automatically refer all breaches to the Director of
Public Prosecutions or the Victoria Police?
Hon. R M. HALLAM (Minister tor Finance)thank the honourable member for his continuing
interest in my portfolio. As it happens, the question he
raises has nothing to do with my portfolio.

Aviation industry: Qantas upgrade project
Hon. I. J. COVER (Gee long) -- Will the Minister
for Industry, Science and Technology advise the house
of a recent project in the Geelong region that utilises
Victoria's and Geelong's world-class skills base and
reinforces Victoria's leading role in the aviation
industry?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I am pleased to advise the
house that the first stage of Qantas's $250 million
aeroplane upgrade project has commenced at A valon
and is drawing upon the skills available, particularly in
the Geelong region.
I thank Mr Cover and Mr Hartigan for accompanying
me on Sunday to see the start of this project which is
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enormously exciting tor those who believe there is a
long and strong future for the aviation industry in
Victoria, It is also extremely pleasing to realise that
Victoria won the project ahead of competition from
Singapore, Hong Kong and Ireland. The decision by
Qantas to refit their 747s gives an indication of the
cost-competitiveness of Avalon in 1998.
It must not to be forgotten that during the 1990s
hundreds of employees based in Geelong lost their jobs
from Aerospace Technologies of Australia (ASTA) at
Avalon. It was a pleasure on Sunday to meet some of
the employees who used to work at AST A who now
have jobs on the Qantas project.
We were taken into the largest hangar at Avalon and
saw the Qantas 747 flagship 'Wunala Dreaming' which
is decorated with traditional Aboriginal artwork of
Central Australia. The entire fleet of 29 Qantas
international 747s will be flown to Avalon. About
150 skilled technicians will work on each upgrade of
the 747 cabins over a period of just under a month each.
As a result, there will be a complete refit of the 747s
which will include new luxurious sleeper seats in fITst
class, electronically-adjustable seats in business class
and the latest in economy class seats will be installed;
the aircraft kitchens, galleys and toilets will also be
upgraded as part of the refit. Each aircraft will require
around 12000 man-hours to complete the
refurbishment. It will mean that Qantas will have the
best equipped 747 fleet - and they will all have been
equipped at A valon.
Business Victoria facilitated the Qantas project,
working closely with the new Avalon airport
management under Mr Ron Wood, the chief executive
officer, and I commend all those involved in it. The
decision by Qantas to establish the facility at A valon is
welcome as it means Victoria can pitch for more
international airline work at that airport, and it is hoped
that over the next five years considerable success will
be achieved in meeting that target.
Qantas is a welcome addition to the other great
international corporate names in the Geelong region
such as Ford, the international glass manufacturer
Pilkington, and the international oil giant Shell. I am
very pleased that the Kennett government has been able
to assist Geelong in obtaining a sustainable industrial
project. The commencement of the refurbishment
project is also a real shot in the ann for the Victorian
aviation industry. The government regards the
engineering and maintenance function of that industry
as very important. The more facilities that can be
located at both Tullamarine and A valon airports, the
better.

Hospitals: service outsourcing
Hon. M. M. GOULD (Doutta Galla) - I refer the
Minister for Health to the fact that the Southern Health
Care Network has contracted out the management of
millions of dollars worth of hospital services for food,
hospital cleaning, linen supply and waste removal to a
company, Serco-Marchant Gardiner, under the
government's competitive neutrality policy. Is it a fact
that the health network had to terminate the contract last
week because of breaches of contract, poor quality and
high costs by the contractor, and will the minister
advise what effects this will have on the Alfred
Hospital, which has also subcontracted food and
cleaning to Serco?
Hon. R. I. KNOWLES (Minister for Health) The decision to outsource the provision of hospital
services was a matter for the network; it is not in the
context of any government policy of neutrality - or
whatever terminology was used. The network has the
responsibility to use the resources provided in the most
efficient manner to provide the optimum health
outcomes. The network entered into a contractual
arrangement. As I understand it, the contractor did not
deliver the services to the standard required by the
network; the network therefore responsibly terminated
and replaced the contract to ensure a continuation of
services.
There are no implications for the Alfred Hospital,
which is very well run. It is so well run that the Leader
of the Opposition in this chamber attended it yesterday!
Clearly at least some members of the opposition have
confidence in the Alfred Hospital; certainly all
members of the goverrunent do.
The contractual arrangements require those who enter
into them to deliver services to the standard and level
required. If disputes arise regarding those services,
there are mechanisms within the contract to resolve
them.

Electricity industry: privatisation
Hon. C. A. FURLETfI (Templestowe) - Given
that the opposition has consistently and without basis or
evidence maintained that privatisation, particularly of
the electricity industry, has been detrimental to the
state, and that as recently as yesterday Mr Power
suggested that privatisation has increased tariffs in this
state, although I believe that that allegation was
substantially rebutted by Mr Strong, I ask the Minister
for Finance to report on the latest example of the
benefits of competition for government as an electricity
consumer.
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Hon. R M. HALLAM (Minister for Finance) - I
thank the honourable member for his question and his
impeccable sense of timing, because only last week I
signed an agreement that represents a great deal for
Victoria and for all Victorians in savings on electricity
supply charges.
Twelve months ago the Victorian Government Property
Group, which is part of the finance stable, identified
12 contestable sites under its management, being
buildings with a consumption of more than the cut-off
point of 750 megawatt hours. Under an existing
agreement applying from 1 July 1997, savings for
buildings managed by that group with an electricity
consumption above 750 megawatt hours are currently
running at S422 000. or 27 per cent less than the cost
incurred for the previous financial year. Better still,
from 1 July this year sites with annual electricity
consumption above 160 megawatt hours become
contestable. and consumers are able to negotiate supply
agreements with preferred retailers for those sites.
To obtain the best possible deal for government, a
collective tendering process has been arranged through
the agency ofthe Victorian Government Purchasing
Board. The 286 contestable sites that are part of the
tender package include properties managed by the
Departments of Treasury and Finance, Justice, Human
Services, Natural Resources and Environment, and
Education, as well as Vicroads and the Geelong
Performing Arts Centre Trust.
Tenders were received from no less than 14 separate
suppliers; that of itself identifies the dimension of
competition. After assessment by a departmental
evaluation team, three companies were short-listed for
the submission of final otfers on the 286 sites. I can
now advise Mr Furletti and other honourable members
that as a result of the tender process, QTSC (Victoria)
Pty Ltd, trading as Ergon Energy V ictoria, is the
successful tenderer. The estimated savings from the
new contract for the total portfolio of 286 sites is in
excess of$3 million per annum, a saving of more than
$9 million over the contract period. Even members
opposite would have to acknowledge that that is a very
good outcome. The results are on the board.

Hospitals: eastern suburbs
Hon. JEAN McLEAN (Melbourne West) - Given
the answer of the Minister for Health to a question last
week about the role of the Angliss and Maroondah
hospitals, will the minister give an unequivocal
guarantee that the number of acute hospital beds at the
Angliss and Maroondah hospitals will not be reduced
after the privatised Knox hospital is built?
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Hon. R I. KNOWLES (Minister for Health) - It
is not possible to answer the question in the terms in
which Mrs McLean has asked it. I will put it in a
different context. The number of beds will be not
affected by the development of a new hospital at Knox,
but clinical practices are continuing to change all the
time, and during the 10 years of the Labor government
there was a significant reduction in the number of acute
beds across Victoria. That was based on very sound
clinical practice as day surgery procedures increased.
Only a few years ago practically no day procedures
were undertaken in this state; now they represent about
30 per cent of total surgical procedures, and some
experts believe that within a decade that figure will rise
to 60 per cent. It is not possible to give the sort of
undertaking that the honourable member is seeking
without ignoring the reality of changes in clinical
practice.
I stand by the answer I gave last week. The construction
ofthe new tertiary referral hospital at Knox is designed
to complement the existing health services provided in
the eastern suburbs. 1 am sure that even Mrs McLean
would support that expansion of health services in the
area.

Hon. B. N. Atkinson - She visited it once!
Hon. R I. KNOWLES - She used to represent
that area until she moved to the western suburbs, at
least in electoral terms -- not necessarily in physical
terms.
The development of the Knox hospital is obviously a
very important project to which the government is
committed. I welcome an unequivocal statement from
the opposition that it supports the development rather
than running a scare campaign, which can be
interpreted only as complete opposition to the
development of the hospital.

Bass Highway: duplication
Hon. K. M. SI\flTH (South Eastern) - Will the
Minister for Roads and Ports inform the house of the
recent contract announcement concerning the Bass
Highway?
Hon. G. R CRAIGE (Minister for Roads and
Ports) - I thank Mr Smith for his question and place
on the record the support that both he and Mr Bowden
have given to this project.
The contract, worth $4.67 million, for the duplication of
the Bass Highway through Grantville, has been
awarded to John Holland Construction and Engineering
Pty Ltd. As most government members would know -
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because they have read Linking Victoria, which is one
of the government's most significant documents
outlining its strategies for managing Victoria's rural
arterial road network - the Bass Highway duplication
was a key initiative of the government. The first part of
the duplication from the South Gippsland Highway to
the Phillip Island road will involve the construction of a
four-lane duplicated road, approximately 2.7 kilometres
long, through Grantville. The contract includes design,
construction of storm water drainage and important
aspects such as street lighting, landscaping and the
installation of traffic lights at the Bass Highway·--Glen
Alvie Road, Grantville, intersection.
Most people on this side of the chamber recognise the
significance of the Bass Highway because of its critical
link to tourism and the holiday traffic generated by the
attractions of both the Bass Coast region and
Phillip Island. These attractions include the penguin
parade, Seal Rocks and the koala park. In the peak
tourism period and during racing events at the Phillip
Island grand prix circuit traffic volumes can exceed
13 000 vehicles a day. There is no doubt that these
works will provide a significant and long-term benefit
to the region. The improved access will boost tourism
and provide the safety advantages offered by a divided
road and no doubt all motorists as well as tourists will
benefit.
Work on the project is expected to commence in June
1998. This is yet another project funded under the
Better Roads Victoria program, which the Leader of the
Opposition in this place says is a stupid program that
the opposition will abolish. We need to ensure that
everybody in Grantville and the surrounding area')
understands that the opposition's policy on roads is to
abolish this 'stupid program', which has created so
many benefits to Victorians and is one of the most
successful programs to date.

Roads and Ports: ministerial responsibilities
Hon. PAT POWER (Jika Jika) - I direct my
question to the Minister for Roads and Ports. In
responding to questions on notice nos 60 I and 606 the
minister indicated that he was unable to answer issues
relating to the Port of Melbourne Authority because it
does not fall within his portfolio responsibilities. If the
port of Melbourne is not within his portfolio, will he
advise the house of the responsibilities he does have as
minister for ports?
Hon. G. R. CRAIGE (Minister for Roads and
Ports) - It is good to see that Mr Power has done some
research on questions I have answered, and it is
interesting that once again he shows he is well behind
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the times. The Port of Melbourne Authority no longer
exists. It is now called the Melbourne Ports Corporation
and has been since it was corporatised and placed under
the Treasurer's jurisdiction as a state-owned enterprise.
How can anybody be responsible for the Port of
Melbourne Authority when it does not exist?
The Melbourne Ports Corporation, which is the
landlord under the model in existence in Melbourne, is
the responsibility of the Treasurer, as are all other
corporatised bodies under the state-owned enterprise
agreement. He has the lot of them! I have a great deal
of interest in and involvement with port activities, not
only in Melbourne but also in Portland and Geelong,
and as Mr Power would know both of those have been
very successful ventures by the government and my
colleague Mr Bill Baxter, when he was the minister.
Through state-owned enterprises and the Treasurer we
now have two successful privatised ventures in
Victoria Real changes are occurring in Melbourne's
port operations, not only with the port itself but with the
integration of the whole transport chain. A key issue for
the port of Melbourne to be successful is to have a
totally integrated structure of ports, including roads and
rail. The government is currently working at ways of
successfully enhancing the port of Melbourne's ability
to trade internationally - Hon. D. A. NardeUa - But you have no
responsibility for it! You are the Minister for
Paddlesteamers! The port of Echuca - that's your
responsibility!
Hon. G. R. CRAIGE -. I sincerely hope
Mr Nardella is still sitting in that chair when the next
election comes along because the public of Victoria
will take one look at him and, from the minute he opens
his mouth, say, 'Now, there is a real dodo!'. If ever I
have seen a misfit, a guy who preaches socialist
philosophy yet owns more real estate than anyone here,
it is this guy. He is the absentee landlord from Toorak!
The PRESIDENT fmished his reply.

Order! The minister has

Food: hygiene standards
Hon. SUE WILDING (Chelsea) - Will the
Minister for Health advise the house of recent
initiatives to improve food safety and the preparation of
food by people of non-English-speaking backgrounds?
Hon. R I. KNOWLES (Minister for Health) - As
honourable members would be aware, the government
has placed significant importance on improving the
food safety regime in this state, not only from a public
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health perspective but also to ensure that those who
might be interested in purchasing food products from
Victoria can do so with confidence that it is a safe,
clean product.

unable to be present last Friday, and nor was
Mr Boardman.

The government has allocated more than $2 million to
support the food safety regime. One of the critical areas
is to ensure the small retail outlets understand their
obligations and responsibilities to follow safe food
practices. That means getting the message through to
those proprietors and staff from non-English-speaking
backgrounds.

Hon. R I. KNOWLES ~ Yes, many people were
there, but those honourable members received very late
notice of my visit. I know they support the efforts
undertaken by the City of Greater Dandenong and the
bread shops in Spriogvale to try to develop a more
comprehensive policy in this area.

As Mrs Wilding is aware, I visited her electorate last
Friday and launched the project at a Vietnamese bread
shop. The Bread Manufacturers Association of
Victoria., working with Vietnamese bread shops,
Swinburne University of Technology, the food safety
authorities and particularly with the environmental
officers of the City of Greater Dandenong, initiated the
project which developed an effective strategy to help
people ~ in this case, the Vietnamese bread shops ~
understand the practical measures they need take to
reduce the risk of food-borne viruses, as well as by our
providing bilingual information to ensure the message
gets through.
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That important initiative was met with a great deal of
enthusiasm. I am pleased that the initiative of the
association and the bread shops received publicity. As
honourable members will be aware, adverse publicity
last year followed an outbreak of food-based illnesses.
That had an adverse impact on Vietnamese food shops
across Victoria. The industry estimated trade declined
by 50 per cent. Many of those establishments are still
struggling to regain public confidence even though
there was no incidence of a breakdown in their food
safety regime. That emphasised how critical public
confidence is and I hope this initiative, together with a
number of other initiatives, will not only reduce the risk
of food-borne viruses being passed on through the food
chain but also help reassure and rebuild public
confidence in the outlets that are contributing, and will
continue to contribute, so much to our way of life.
The cultural diversity reflected in our eating
establishments has been one of the fantastic
developments in Victoria over the past 30 or 40 years.
It is important that we promote the initiative and
provide that reassurance to the community, so that we
can visit restaurants and use the products manufactured
by those outlets with every confidence that the risk of
food-borne viruses is no greater in those establishments
than in any other establishments. I thank Mrs Wilding
for her question although, unfortunately, she was

Hon. M. A. Birren ~ Did anyone come?

Answers
Hon. R I. KNOWLES (Minister for Health) leave, I move:

By

That so much of the standing orders a<; requIre answers to
questIons on notIce to be delivered verballv in the house be
suspended for the sIttIng of the Council this day and that the
answers enumerated be incorporated in Hansard

The numbers of the questions that have been answered
are: 14,25, 126, 129,633,642,672,673,676,680,684,

690,701,706,713,714,720,768,775,823,825,921,
925-927,930,932,934,940,942,954, 1231, 124~
1247,1249, 1250, 1261 and 1267.
As it is anticipated that today will be the last sitting day
for the autumn session, more answers may become
available during the afternoon. If so, I will seek the
indulgence of the house to table such answers.
Motion agreed to.

Hon. B. T. PULLEN (Melbourne) indulgence of the house - Hon. M. A. Birren -

I seek the

By leave?

Hon. B. T. PULLEN - I do not need leave to raise
this matter since I have given written notice. I am trying
to clarifY a matter.
Hon. M. A. Birren Hon. B. T. PULL EN Hon. M. A. Birren -

Who have you written to?
I have written to ministers.
Standing orders are quite

preclse-~

The PRESIDENT - Order! Mr Pullen has given
an assurance that he has written to the appropriate
ministers. He is entitled to raise his concern at this time.
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Hon. M. A. BirreU - On a point of order,
Mr President, I seek an elaboration of your ruling.

Hon. 8. T. Pullen - To the Attorney-General and
the Minister for Police and Emergency Services.

The PRESIDE~T - Order! The ruling is clear.
This is the appropriate time. When a member has not
had an answer within the time limits, and having
notified the minister or ministers that he intends to do
so, he or she may raise the concern for an explanation
from a minister.

Hon. R I. ~OWLES - As Mr Pullen said, his
questions were to ministers in another place. Other
members, including Miss Gould have written to me
and a number of other ministers. We have raised their
concerns with our colleagues, which is what we are
obliged to do under the standing orders - a practice
that has been followed since the rule was introduced.

Hon. M. A. Birrell- With your indulgence,
Mr President, on a point of order, or whatever, could
you reflect on whether that is adequate under the
standing orders, as you imply that a member can write
only once on a matter? Mr Pullen has not written
recently. Can a member then forever have the right to
raise a matter?
The PRESIDENT -- Order! I understand the
standing order is such that the member has to write in
relation to a particular question.
Hon. M. A. BirreU ~- Once?
Hon. B. T. PULL EN - I have written on two
occasions to the ministers in respect of the questions; a
number of ministers have responded. I understand it is
more difficult for ministers to get answers to questions
from ministers in the other house; I have not raised it
previously because I was assured by a number of
ministers they were doing their best to obtain answers. I
simply wish to ask whether answers to questions 581,
5R5 and 586 will be tabled today if they become
available during the day.

Hon. R I. KNOWLES (Minister for Health) (By
leave) -- That is what I was saying earlier. We are
tracking all the questions. As Mr Pullen will understand
only too well, given the practices of the fonner
government we can be held accountable only for those
questions addressed to us. When notice has been given
we have a responsibility to ask our colleagues in
another place for their answers, but we have no
capacity to force a minister to provide an answer, just as
the fanner government had no capacity to force
ministers to provide answers. As additional answers are
provided I will seek the indulgence of the house later
this day to table all the answers that have been
prepared.
The PRESIDENT - Order! I had already put that
to the house. The Minister for Health sought leave and
leave was granted by Miss Gould for the minister to
make any further answers available later this day.

Hon. R I. KNOWLES directed, Mr Pullen?

To whom were they

TRIBUNALS AND LICENSING
AUTHORITIES (MISCELLANEOUS
AMENDMENTS) BILL
Committed.

Committee
Clauses 1 to 128 agreed to.
Clause 129

Hon. D. A. NARDELLA (Melbourne North) move:
1.

I

Clause 129. after line 26 insert'() For section 67 of the Principal Act substitute"'67. Review of decisions of Tribunal in certain
cases
( I ) A person may apply to the T nbunal for review of a
decision made by the Tribunal under this Act. other
than a deciSion made by the Tnbunal constItuted by
the President or a V Ice President (whether with or
without others).
(2)

An application under sub-section (I) is to be made In
accordance with, and withm the time limits speCified
by, the rules of the Tribunal.

(3)

A review under this section is to be heard by the
Tribunal constituted by the President or a Vice
President (whether with or without others).

(4)

On a review under this sectIOn the Tribunal (a)

has all the functions and powers of the Tribunal
at first instance; and

(b)

may, by order-

(i)

affirm the decision under review; or

(il)

vary the deciSIOn under revIew; or

(iii) set aside the decision under review and make
another decision in substitution for it.
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(5)

2.

l\othmg in Division 3 of Part 3 of the Victorian Civil
and Administrative Tribunal Act 1998 applies to a
revIew under this section.". '.

Clause 129, Ime 28, omll "67,".

Amendments 1 and 2 refer to the right of review
regarding guardianship and administration matters.
Under the previous system, Guardianship and
Administration Board matters could be heard before the
Administrative Appeals Tribunal. The legislation
subsumes the Guardianship and Administration Board
into the Victorian Civil and Administrative
Tribunal(VCA T). The review body that was previously
the appropriate body under the Guardianship and
Administration Board is now the structure under which
matters can be heard in the first instance,
There was no process for appeal. I understand that the
appeals that took place were important to the families
of those who brought them before the Guardianship and
Administration Board. Amendment 1 creates an appeals
process within VCA T where it will now be heard by
the president or the vice-president, who are County
Court judges. That is an appropriate process in which to
hear an appeal regarding matters that would normally
go on appeal to the AA T.
It is an internal process within VCA T but it is the best
way of dealing with appeals rather than attempting to
go through other processes that would be inappropriate.
The tribunal system is set up to allow access to justice,
for justice to be affordable and to allow for a different
level of compassion with respect to the ability of people
to give evidence in a non-legalistic way. The
appropriate process is encompassed in the new tribunal
system being set up by the government by appealing to
the president or the vice-president.

Hon. LOlHSE AS HER (Minister for Small
Business) - The government does not accept the
amendments moved by Mr Nardella. I appreciate the
opposition's intentions. Clause 129(3) repeals
section 67 of the Guardianship and Administration
Board Act. Section 67 of the act provides for review of
a decision of the Guardianship and Administration
Board to the Administrative Appeals Tribunal by a
person aggrieved by the decision.
The opposition proposes that the committee does not
repeal section 67 but rather inserts a new provision
which would allow review of a decision of VCAT in
the Guardianship and Administration Board jurisdiction
to a panel comprised of the president or a vice-president
sitting with or without others. This would allow for
internal review of VC AT decisions in this jurisdiction,
and that is not supported.
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It is important to note that the president and
vice-presidents will be available to hear contentious
matters in this jurisdiction. Consequently, a Supreme
Court or County Court judge may hear some
applications in respect of guardianship and
administration issues in the first instance. Judicial
involvement at this level is something that is not
available in this jurisdiction. It is an improvement to the
system.
Also, under section 61 of the Guardianship and
Administration Act, VCA T will be required to conduct
a review of a guardianship order or an administration
order within 12 months after making the order, unless
the tribunal orders otherwise; and in any case within
three years after making the order. The tribunal may at
its discretion also conduct a review of these orders at
any time on the application of any person, This process
should allow for concerns to be raised with VCA T
about the operation of an order within a fairly short
period.
The proposed arrangements will be monitored to ensure
that access to justice is not restricted.
Hon. D. A. NARDELLA (Melbourne North) - I
take on board the minister's comments about continual
review. There should be at least an internal process
where matters can be requested to be heard again within
VCAT and a structure established within VCAT to hear
those appeals. The minister did not detail any
mechanism of appeal that an aggrieved party would
have, as parties currently have with AA T on matters
requiring further clarification or change. A review in
12 months or three years is for many too long,
especially when one is dealing with family or sibling
matters that go to the Guardianship and Administration
Board. It is important to have a process in place.
although it is an internal process, to deal with those
matters.
It may be as simple as having a different role or a
different internal process for dealing with those appeals.
One has only to look at the operation of appeals against
decisions from the County Court or Supreme Court even the High Court, where an appeal might be made to
a full bench - or the Industrial Relations Commission.
One would go before a commissioner and. if further
discussion were required it would be held before a full
bench. There may be mechanisms built into the process
of the tribunals to deal with appeals or matters arising
from initial hearings.
I understand what the minister is saying and I take her
advice with regard to maintaining this matter in review.
It is a matter on which the opposition will call for a
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division because it believes it is an important issue, but
the opposition takes on board what the minister has
said.

Read third time.

Committee divided on amendment 1:

Passed remaining stages.

Ayes, 7
Power, Mr
Pullcn, Mr
Walpole, Mr

Gould, Miss (Teller)
\1cLean, Mrs
Nardella.. Mr
Nguyen, Mr (Teller)

Noes, 29
Hallam, Mr
Hartlgan, Mr
Katsambanis, Mr
Knowles, Mr
Lucas, Mr
Powel!, Mrs
Ross, Or (Teller)
Smith, Mr
Smith, \t1s
Stoney, Mr
Strong, Mr
Varty, Mrs
Wells, Or
Wilding, Mrs

Asher, \t1s
Atkinson. Mr
Baxter. Mr
Best. Mr
Bishop, Mr
Boardman, \1r (Teller)
Bowden, Mr
Brideson, Mr
Cover, Mr
Cralge, Mr
Davis, Mr D. McL.
Davis, Mr P. R.
de Fegely. Mr
FOIWood, Mr
furlettl, Mr

Pairs
Eren, Mr
Hogg, \irs
Theophanous, Mr

(MISCELLA~EOLS

Hall. Mr
Luckins, Mrs
Birrell, Mr

Amendment negatived.
Amendment 2 negatived; clause agreed to; clauses 130 to
313 agreed to; schedules agreed to.
Reported to house without amendment.
Report adopted.

Third reading
The ACTING PRESIDENT
(Hon. B. W. Bishop) _. I am of the opinion that the
third reading of this bill requires to be passed by an
absolute majority. I ask the Clerk to ring the bells.
Bells rung.
Members having assembled in chamber:

The ACTING PRESIDENT
(Hon. B. W. Bishop) - Order! So that I may ascertain
that an absolute majority exists, I ask honourable
members who support the motion to rise in their places.
Required number of members having risen:
Motion agreed to by absolute majority.

Remaining stages

PUBLIC SECTOR MANAGEMENT AND
EMPLOYMENT BILL and PUBLIC
SECTOR REFORM (MISCELLANEOUS
AMENDMENTS) BILL
Second reading
Debate resumed from 19 May; motions of
Hon. M. A. BIRRELL (Minister for Industry, Science
and Technology).

Hon. B. T. PULLEN (Melbourne) - These bills
make major changes that I will address in a serious and
fair way. I acknowledge the ideological differences
between the government and the opposition on many of
the changes in the bills. I shall address those changes in
the context of their links with a number of other
changes and processes the government has introduced
that have changed the way government business is done
in this state. I shaH also link the changes with some
concrete examples of many of their unintended
consequences that have the potential to cause
considerable damage to the way the public service
operates in Victoria. I shall make some detailed
comments about the bills now, but many of my
comments may be more appropriately dealt with during
the committee stage of the bill.
Many Victorian public servants and others who regard
the public service as important to Victoria are
concerned about the operation of the service. Public
servants have accepted trade-offs, such as lower wages
and salaries than are paid in the private sector for
equivalent levels of work and responsibilities, against
benefits such as having a sense of security, a good
superannuation scheme and the satisfaction of knowing
their work is of service to the community. It is not a
question of making a profit. It is a question of canying
out their duties to a certain degree of professional
competence with positive outcomes for Victorians.
The comparison is made by the government in the
objects of the Public Sector Management and
Employment Bill. Clause 3(a) states:
further to enable Victorian public sector employees to be
brought under the general industrial framework established by
the Workplace Relations Act 1996 of the Commonwealth on
a similar footing to employees in the private sector.
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That expects that the performance and nature of public
sector jobs is identical to the sort of work carried out m
the private sector. The government has been trying to
bring into the public sector and other operations of
government many of the practices of the private sector
that it regards as admirable, efficient, effective and
economic. The government is entitled to take a
traditional, right-wing and conservative ideological
position on how the state is run. However, I make the
point that the degree to which the government has
brought those changes about and their pervasive nature
have had consequences beyond those intended as a
result of the damage they have done and do to the way
the state operates - particularly in relation to this
legislation - and the way the public service operates.
There is a real danger that the independence of the
public service will be compromised if people are scared
about the security of their jobs. What kind of working
relationships will the CEO and various executives in
any organisation have if their bonuses depend on their
meeting government objectives on downsizing and they
know full well that the target set involves questioning
whether they will be needed at the end of the process or
whether their work will be outsourced?
Work in the public service often entails people
investing large parts of their working careers in
developing expertise. Many people attend courses to
improve their competence without the expectation of
moving to another position for gain but simply because
they want to do their jobs better. The culture in the
public service will be challenged by the changes in the
bill and that may lead to compromise. Clause ~(b)
states:
to promote among public sector employees a SpIrit of sef\lce
to the community.

Nobody could argue with that objective. Clause 3(c)
states:
to emphasIse the principles of merit, responsible
management, and management competence and effiCIency
within the Victorian public sector;

We all agree that is an admirable aim. Clause 3(d), the
fmal objective, states:
to maintam appropnate standards of Integrity and conduct for
employees in the VIctorian public sector.

The opposition agrees that anyone who is in charge of
an organisation that carries out services in the public
interest should have those qualities. I hope private
sector finns have a similar philosophy of achieving that
kind of culture in their organisations, and ask their
employees to be ethical, have integrity and carry out
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their work with those general aims in mind. However, I
believe, and a number of people have observed, that the
pervasive nature of the changes in the public sector
have meant we are now seeing the circle closing
because the public service now has a corporate rather
than a community nature.
That makes it difficult for individuals to look forward
to careers in the public service and to accept roles in the
public interest - and on lower wages - when they
know that things are so uncertain and that if they are
offered promotions they will have to sign contracts and
explicitly accept the government's aims. The bill is bad
for the government, too, because it will reduce the
capacity of public servants to give independent and
fearless advice when to do so could well inhibit their
advancement.
I say that in the context of a number of things that are
happening in the state. All members are aware of the
government's privatisation agenda, which is about
selling public assets to the private sector. Beyond that,
there have been changes in the way programs are
carried out and attempts to introduce tight, marketised
mechanisms - Hon. M. A. BirreU -

That's a dreadful word.

Hon. B. T. PULLEN - It is a dreadful word, but it
is hard to find a better one for the process I want to
describe. It covers doing as much as possible by
outsourcing or contracting out, to the extent that it is
absolutely compulsory. That means people carmot
choose between letting out contracts or providing
services in house - which is the case with local
government.
The idea of a purchaser-provider split is being
introduced into public sector operations to create false
markets so that it looks like different people or
organisations are competing for jobs. It is an unnatural
and inefficient way of doing things and leads to the
break-up of good working relationships that have
developed slowly and sensibly over time. That
procedure is not followed in the private sector and
would be foreign to the operation of efficient private
sector firms. Private finns do not create false
competition between areas within their organisations to
somehow make people work harder or produce better
results.
By and large they organise themselves to achieve
particular objectives. They compete with other finns,
not among themselves. They want to hold on to the
skilled people in their organisations - or to poach such
people from other organisations - by providing the
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conditions, security, support and culture that is required
to keep them. The cost of bringing in people and
training them is considerable.
I turn to something less tangible - that is, the
corporate concept that underlies the way management
operates. That can be seen mostly in the human services
area in which the emphasis is on public service and in
which outcomes are absolutely dominant - to the
extent that they affect how things are done. We are all
in favour of outcome management, but some things
require people's attention over a number of years.
I now turn to the changes in the legislation. It will
complete the circle by bringing about even more
fragmentation and politicisation in the public sector
than we have seen to date.

Hon. P. A. Katsambanis - You have referred to a
corporate outlook; now you say it is fragmented.
Hon. B. T. PULLEN - Yes, it is fragmented.
Hon. P. A. Katsambanis - That is contradictory.
Hon. B. T. Pl.JLLEN - I will explain. It is not
difficult to understand if you look at concrete examples.
The fragmentation occurs because of decentralisation,
under which activities are broken up in ways that mean
there is no coherent accountability. One example that
continually comes up is the health area. When he is
challenged about the non-performance of a hospital or
health network, how often does the Minister for Health
say, 'It is not my responsibility, it is the network's. You
should talk to the hospital and to the network. ''1 He no
longer acts as we have come to expect ministers who
are accountable for their portfolios under the
Westminster system to act. Instead he says he is
accountable for providing the finance and that hospitals
and networks are accountable for how services are
delivered on the ground. But if the fmance is not
provided, how can the hospitals and networks possibly
deliver?
One opposition member who asked the Minister for
Health a question about a hospital was lectured about
why he had not gone to the hospital or the relevant
health network for an answer. That member was
entitled to question the Minister for Health about the
hospital's performance - and the minister ought to be
seen to be accountable.
The same thing occurs in other areas that have been
decentralised. It is not about decentralisation linked to
local accountability, because the purse strings are still
held tightly at the centre. The result is an enormous

amount of fragmentation and a reduction in
accountability for service delivery. When that is linked
to funding cuts, it seems that one hand of government is
no longer clear what the other hand is doing.
It is ironic that Mr Bishop presented a report to
Parliament this week from the Environment and
Natural Resources Committee - a good report I
thought -- that is obviously based on a good deal of
consultation.

Hon. BiD Forwood - Are you on that committee?
Hon. B. T. PULL EN - No, I am not, although I
know a number of members are. I have examined the
report, which addresses the important subject of the
control and eradication of weeds that cause a great deal
of economic and environmental damage and are of
enormous concern to people on the land. After
examining the report and after listening to Mr Bishop's
speech in presenting it, I had the sense that the people
working in catchment and management and land
protection were being applauded.
However, on the same day I received a call from
someone at the Keith Turnbull Institute, the principal
institute for research on the eradication of weeds in
Victoria, who had just been told that the institute is to
be disbanded. The institute not only does quarantine
work but has for a long time been working on
long-term solutions to control weeds, including
developing biological controls. The people who work at
the institute are having discussions about where they
will go. Some are being invited to go to Rutherglen.

Hon. B. C. Boardman - The committee received
no evidence to that effect.
Hon. B. T. PULLEN - That is exactly my point.
You and your government colleagues make up half the
committee, yet you did not realise that was going on at
the very time you were taking evidence.
Hon. B. C. Boardman - You are basing your
assumption on a telephone call.
Hon. B. T. PULLEN - No, not on a telephone call.
I don't base my assumptions on phone calls.
Hon. Bill Forwood inteIjected.
Hon. B. T. PULL EN - It has a lot to do with the
bill, because it shows that the government intends to
disband an organisation that delivers important services
to the state through outsourcing their work. The letter
from Michael Taylor, the Secretary to the Department
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of Natural Resources and Environment, confirms the
early estimate that 300 staff separations will take place,
and in his accompanying notes he cites the Keith
Turnbull Research Institute as one of the areas that will
lose staff. Those officers who completed various
academic or training courses in their areas of expertise
are being told they will not have careers in those areas
unless they want to uproot their families and go up to
Rutherglen. I understand that only three ofthe scientists
are likely to take up that offer. The result will be the
destruction of a very worthwhile activity at a time when
Parliament has had presented to it a report that
recommends positive action to address the state's weed
problem.
Currently 300 public servants are being removed from
the agriculture and the natural resources areas as a
result of the budget. Another area of concern, which is
more insidious, is the politicisation that goes with these
changes, and I shall deal with the bill in more detail in
the committee stage. If public servants have no security
how can they give honest advice? How can they have a
relationship - Hon. Bill Forwood interjected.
Hon. B. T. PULL EN if you like.
Hon. Bill Forwood -

You can make a joke of it,

I am not.

Hon. B. T. PULL EN - The point is that ifpeople
have limited tenure and their continuing employment
depends on whether the are peIforming tightly and
rigorously to a government direction they are in an
invidious position if they want to be even reasonably
critical and professional and say something that may
not be in line with what the government or the minister
expects - and I am not just talking about
whistleblowers. The legislation really sets that in
concrete.
I turn to specific examples of the way areas may be
asked to operate. Public servants who work in the
environment area and who become too critical or clear
about protecting some part of the environment that
affects the government's interest in and capacity to
implement a tourist facility or some other development
will know that their work area is capable of being
outsourced and they may suffer the same fate as the
staff of the Keith Tumbull Research Institute. The
government is not just dealing with individuals - it is
preparing to send messages to groups of people in the
public service that their capacity to give independent
and fearless advice is diminished.
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Hon. M. A. Birrell - Exactly what former
ministers Steve Crabb and David White did. It does not
matter what legislation is involved.
Hon. B. T. PULLEN - It is not the same - this is
in the context of a whole series of changes resulting in
politicisation.
Hon. BiU Forwood - We value good public
servants. We like to have good public servants.
Hon. B. T. PULLEN - I wish you did, but
certainly the legislation is not heading in that direction.
Since Mr Hartigan is in the chamber I will put a more
concrete example that will be closer to home for him.
He has been associated with the development of the
International Fibre Centre (IFC), which was originally
called the Australian Fibre and Textile Education
Centre. The Minister for Tertiary Education and
Training and the Minister for industry, Science and
Technology have also been involved with the
development. Both ministers were associated with an
announcement that it was an important project, a good
idea and had a lot of potential for the TCF industry and
Geelong.

I will be blunt and say that Mr Hartigan 's influence has
been entirely negative because it has led to a situation
where the drive to complete the project was so strong it
did not allow appropriate consideration of it by either
the industry or public servants. Mr Hartigan's illogical
disposition of being against the public service and
against cooperation has meant the project will be more
of an embarrassment than the success story it should
have been. I know from a ministerial briefmg that a
business plan produced by Arthur Andersen wa<;
supposed to examine the project, but the minister will
not release that plan.
The industry people involved are fairly clued up on
what is happening, and there are many of them in my
electorate. In their view the business plan reveals that
the whole concept is very shonky financially, and it
looks like incurring a loss over \0 years. We are talking
about an amount of in excess of$25 million, including
an injection of an amount from the government each
year of which I am not sure because I do not have the
plan but which is in the order of $2 million or more.
Nevertheless, the assumptions of the IFCs likely
market share are extremely generous. In an attempt to
make it work a fruitless attempt is beginning to lever in
operations from other areas - to include the type of
training that it would not be logical to put in at Geelong
to be successful.

PUBLIC SECTOR MANAGEMENT AND EMPLOYMENT BILL and PUBLIC SECTOR REFORM (MISCELLANEOUS
AMENDMENTS) BILL

Wednesday. 20 May 1998

The government has politicised that process and put
itself in a position where it did not receive considered
and fearless advice from the public servants involved. I
am sure those public servants are well aware of the
difficulties in going about the project in the way that it
has been gone about to date. I doubt whether the
business plan has been subject to scrutiny by Treasury,
much less by the Auditor-General, and I wonder
whether it will stand up if it ever emerges in the light of
day. That is a clear example of trying to drive
something through a political process and creating an
atmosphere in which decent advice will not be available
or heeded. That problem would be multiplied if
members of the public service were more influenced by
the question of whether they would be rewarded for
serving the government than by whether they should
give independent advice.
I asked the parliamentary library to research the original
announcement about the location of the Natural Fibres
Institute of Australia. An article appeared in the
Geelong Advertiser of 31 January 1997 in relation to
assistance from the government in the purchase of the
Delta Carpets building. According to the Minister for
Tertiary Education and Training the building would:
.. proVide a home for the Natural Fibres Institute.

The building would have housed some of the
equipment we have been told has been brought over
from the UK and has been sitting in containers. When
praising the cooperation involved the Minister for
Industry, Science and Technology said it was
something of a coup. However, Mr Hartigan did not
think to check out whether the Delta Carpets building
was capable of accommodating the equipment. I now
understand it is not possible for the equipment to be
installed in that building and that it will be necessary to
go somewhere else, yet the government has already put
in the $500 000 towards its purchase. If things are done
in a political way and rushed that is the type of thing
that happens. If public servants are consulted before
saying, 'Don't do that - hang back', they will hesitate,
because if they give such advice they may be
remembered as stoppers, that they were critical when
they should have been supportive. Yet when a project
like that is driven in that way it is in danger of falling
over.
I acknowledge it was a good idea - I think it was
originally the Premier's idea - of how to assist the
textile industry and assist Geelong. The concept had
merit, but I think the way it is being done does not
enhance the industry nor meet the original intention.
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Hon. W. A.I\. Hartigan - You do not know what
has been done.

Hon. B. T. PULLEN - Mr Hartigan, you are the
chairman. Will you release the business plan?
Hon. W. A. N. Hartigan - I have no intention of
releasing the business plan.

Hon. 8. T. PULL El" - Mr Hartigan says, 'Find
out if you can; I will not help you'. He will not help the
public by transparently disclosing that the $2 million to
$3 million a year is being well spent and that the
organisation will be viable in 10 years time. If at the
end of 10 years it does not show a profit - Hon. W. A. N. Hartigan - If you read the public
documents, which J will show to you, you will find out
that that judgment was made three years ago.
Hon. B. T. PULLEl" - You have told me you are
not prepared to release or to advise the minister to
release the business plan.
Hon. W. A. N. Hartigan - I will tell you why in a
minute.

Hon. 8. T. PULLEN - That would help a lot of
people to understand whether the project is viable.
Hon. W. A. N. Hartigan -. You are ideologically
opposed to the idea.

Hon. B. T. PULLEN - The public should know. It
does not help the argument -

-

Hon. W. A. N. Hartigan inteIjected.
The ACTING PRESIDENT
(Hon. B. W. Bishop) - Order! Mr Hartigan will have
his opportunity. Interjections are good for debate, but
only within reason.

Hon. 8. T. PULLEN - I have used that as an
example. The answer is simple: the doubt could be
dispelled ifMr Hartigan were prepared to release the
business plan.
Victoria has had an excellent public service that has
served several governments well. What disturbs me
most is that the bill will cause damage that will take
years to repair, especially the damage caused by the
loss of talented people and the reduced ability to recruit
people of talent and goodwill. All governments benefit
by having a public service that is capable of advising
them independently and fearlessly. The legislation is
tying the public service to a system of central control.
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We know that the permanent heads meet regularly with
the Premier and that instructions go out through a tight
network. Ministers who are not close to the seat of
government do not play an important part in major
decisions on their portfolios. Government is now
extremely centralised, and that is reflected in the upper
levels of the public service. The control that is exerted
extends to almost everybody in the service, especially
to those at the executive level. Beyond the executive
level, outsourcing will lead to the creation of a
casualised public service. The service's collective
memory and knowledge will progressively be lost as
people are brought in only for particular jobs. They will
have no interest in maintaining the systems and the
information banks that have made the public service
work. The real tragedy will be the loss of individual
talent and the wasted capacity and potential to serve the
state.
To put the argument in a different context, I will give
one more example that relates to an issue about which
many questions have been asked during question time.
At some stage after changes like these are made a
public service becomes so fragmented that it is difficult
for a government to keep control over all its operations.
That occurred in Britain following the privatisation and
outsourcing changes undertaken by Mrs Thatcher. I
refer to a conference paper presented by R. A. W.
Rhodes, professor of politics at the University of
Newcastle at Newcastle-upon-Tyne, which is based on
information provided by the British Committee of
Public Accounts in 1997. The committee examined the
impacts of privatisation and what Professor Rhodes
called its unintended consequences. He did not say the
Thatcher government was necessarily wrong; in fact, he
was fairly neutral about the changes brought about by
corporatisation.
The Committee of Public Accounts reported that the
Yorkshire Regional Health Authority - that is, just
one regional health authority - paid invoices totalling
£694 909 in one year. The beneficiaries were the Croft
Hotel, the Old Swan Hotel, the Devonshire Arms,
Grants Hotel, Dower House, the Majestic Hotel, the
Grange Hotel, Fairfield Manor, the Viking Hotel and
the York Pavilion. The Devonshire Arms is one of the
better hotels in Yorkshire, and each dinner cost between
S400 and 5600.
I am not saying that those were not occasions on which
business was transacted or that some government
business was not involved. The point Professor Rhodes
makes is that when changes such as these take place a
culture develops whereby business is done that way
rather than around a table in an office. The Committee

of Public Accounts was disturbed to fmd that in the
corporatised and privatised areas of the public service
people were dining out on the public purse in the name
of business when that business could have been
transacted in other ways. It did not suggest that people
were misusing the money in the sense of corruptly
taking it for themselves, but it represented a change in
the way business was transacted.
The Minister for Finance, Mr Hallam, has taken
personally the questions that have been asked in the
house about credit cards. In his May 1997 report on
ministerial portfolios the Auditor-General referred to
some 4400 corporate cards with a total monthly credit
limit of $22.7 million. He showed by graph that
corporate card expenditure had increased from
$3 million in 1989-90 to over $42 million in 19961997.

Hon. M. A. BirreU - So what?
Hon. B. T. PULLEN - The point that seems to
have escaped some government members is that that
expenditure requires the scrutiny of government.
Hon. BiU Forwood trail possible.

They provide the best audit

Hon. B. T. PULLEN - I will repeat the point just
to make it clear. It is not only a question of whether
someone is having a booze up on a credit card.
Hon. M. A. BirreU - It would be, given the nature
of your questions; that is all you are interested in.
Hon. 8. T. PULLEN - That is not the point at all.
The point is whether the way business is being done
and the sorts of things credit cards are being used on are
examples of a developing culture that will lead to an
expansion of such activities so that entertainment in the
name of business will become the norm.
It is clear the escalation of costs is becoming the norm
in this state. Standards will drop further than they have
now. If public servants are not in a position to set some
standards without fear of blowing the whistle or if they
cannot criticise the operation of government, the people
of Victoria will have no security concerning how the
public service works. They will not have the kind of
public service they have been used to and entitled to.
Honourable members interjecting.

Hon. 8. T. PULL EN - The proposed legislation is
closing the circle around the changes the government
has made in privatising other areas by focusing on the
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privatisation of the public service in a way that will
undermine the quality and independence of the public
service that we have known. The opposition opposes
that move, Many people sense the government is going
too far in introducing changes that can be justified only
by an economic rationalist or
outcomes-is-all-that-matters approach. The opposition
opposes the bills, and I shall deal with them in more
detail in committee,

Hon. B. C. BOARDMAN (Chelsea) - Mr Pullen
has just del ivered a passionate presentation on certain
issues which are obviously of great concern to him but,
unfortunately, which have absolutely nothing to do with
public sector management employment in Victoriathe subject of the debate,

Mr Pullen had an opportunity to use his
anti-corporatisation and anti-privatisation philosophy
and also to introduce the taxpayer-funded credit card
issue - but after having read the proposed legislation
once again, I fail to find any mention of that matter. It is
difficult to speak on the measures before the house and
not accuse the opposition of complete hypocrisy
because in one breath it is detailing its support for the
Westminster system and the independence of the public
service, while outside the chamber it is dictating its
support for major constitutional change, which most
honourable members would realise would have a grave
effect on the way the public service would operate.
Ibe opposition in its contribution has not once taken
the opportunity to provide an alternative to the points
raised by the government. I should have thought
Mr Pullen, as lead speaker for the opposition, would
have used the opportunity to move some reasoned
amendments explaining how an ALP government
would manage the public sector. I acknowledge some
of the concerns that have been raised in the community
and in particular from several public servants because
historically Victorians are conservative individuals.
Most Victorians - and the public sector is in no way
exempt - react with some suspicion when any change
to their employment or conditions is initiated. They also
fmd themselves in the unfortunate position of being
misinformed and misled by their various
representatives when it comes to the legislation that is
about to be introduced.
Honourable members should realise we are facing a
time in society when change and progression is
occurring at a greater speed than ever before. We see
changes in technology, community attitudes and living
conditions - in particular working practices and
standards. We have to acknowledge that change is
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occurring not only in Victoria; it is occurring across the
nation and around the world. The Victorian government
is a world leader in change. On many occasions it has
been hailed internationally for some of the reforms it
has introduced - industrial relations, microeconomic
policy, industrial competitiveness and reforms in
education and human services have been acknowledged
worldwide as being world's best practice. The proposed
legislation is about introducing a new professionalism
and new standards in government administration. The
opposition's socialist rhetoric and ideology have been
proved internationally to be outdated in many circles; it
simply does not work. In an era when these reforms
have been praised the measures represent another of
those further reforms; they are part of the ongoing
reform process of government administration to make
the public sector more accountable and more
responsive and to bring it into line with the terms and
conditions set out in the federal Workplace Relations
Act.
If we were to return to the days when the labor Party
was in government, when its ministers - in particular
David White -- did not like what was happening in the
public service, especially at management level, he
would say things like, 'If you don't have a willingness
to push a senior public servant down a lift-well, you are
lost'. When in government the labor Party and its
ministers, rather than dispose of a manager or a public
servant who was not abiding by the government's
principles and directions, would give them an equitable
and fair right of appeal and counselling service.

Hon. Philip Davis - The lift-well theory; is that
right? What does it mean!
Hon. B. C. BOARDMAN - That is right,
Mr Davis; that is exactly what it was. The formulation
of the legislation commenced in March 1997 and
involved consultation with many groups - a number
of public authorities, employee associations and
individuals - which throughout the review provided
valuable comments to the Office of the Public Service
Commissioner. The review identified certain areas
where change was necessary. It identified that 95 per
cent of the Victorian public service and private sector
are now on federal awards which cover most
employment-related matters. It also acknowledged the
right for department heads to be given powers that
allowed them to negotiate the terms and conditions of
employment specific to workplaces. The roles,
guidelines and objectives of employees in the
Department of Human Services are different from those
of employees in the Department of State Development.
It also acknowledged that public sector employees can
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benefit from more say in how they perfonn their work;
they can also arrange for flexible work practices to help
improve and assist their productivity.
Furthennore, it is also acknowledged that public
expectations are met by specifYing clearer
accountability tor merit, equity and equitable conduct
within the public sector. The changes have been
identified; there has been considerable consultation
throughout the process; and the legislation has come to
fruition. The Community and Public Sector Union has
expressed concern about a number issues associated
with the introduction of the legislation. I will touch on
some of them. Opposition members in another place
raised the prospect of the Premier not replying to the
CPSU about its concerns. Mr Bill Scales, the secretary
of the Department of Premier and Cabinet, has not only
done that; he has also listed the responses to the
CPSU's concerns on the Internet, which is available for
all members of the public to read. If the opposition does
not agree with that, I have a copy of those concerns in
front of me now, along with the responses.
Hon. D. A. NardeUa them?
Hon. B. C.
raised--

Are you prepared to table

BOARDMA~

Hon. D. A. NardeUa them available?

-

The issues

Are you prepared to make

Hon. B. C. BOARDMAN - Mr Nardella., they are
on the Internet. I am more than happy to table these
responses. but for Mr Nardella's direction I will give
him the Internet address which may assist him next
time. The address is
http://www.vic.gov.au/opsc/direct.html.
The Community and Public Sector Union is concerned
that the independence of the public service will be
compromised. t\.1r Nardella should know in his capacity
as a member of the Scrutiny of Acts and Regulations
Committee that the directions of the Commissioner for
Public Employment will have the status of statutory
rules and that as such they will be able to be disallowed
only by Parliament. The Scrutiny of Acts and
Regulations Committee must report to Parliament on
whether it agrees or disagrees with statutory rules and it
may ask for them to be reviewed. As a member of the
committee, t\.1r Nardel1a should be aware of that
safeguard.
The opposition expressed concern that the requirement
for a notice of tennination is being removed. Nothing
could be further from the truth. If union representatives
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and members of the Australian Labor Party read the
details of the bills they would know that they do not
purport to alter, nor can they alter, the application of the
Workplace Relations Act regarding the tennination of
employment. The measures have nothing to do with the
tennination of employment as such. The regulations
applying to notice of tennination are set out in the
Workplace Relations Act.
Concerns were raised about recognition of prior
service. Clearly the provisions recognise prior service,
the only exemption being employees from other states.
territories or the federal public sector. Recognition of
prior service will be negotiable for new staff, as it
would be in the case of any person joining the private
sector or changing jobs. Another concern expressed by
the opposition was that the concept of a career in the
public service will be destroyed. I fail to see the
relevance of that issue. How could any logical or
reasonable individual believe a career in the public
sector should be different from a career in the private
sector? The same opportunities and challenges will
apply in the public sector as apply in the private
sector - people will be rewarded according to their
abilities and their opportunities for career advancement
will continue.
The draft 'Directions on public sector employment and
conduct principles in the Victorian Public Service'
prepared by the Office of the Public Service
Commissioner are on the Internet and can be obtained
by any person who is interested in the issue. Concerned
public sector employees will note that the draft
directions contradict issues raised by the CPSU and
should alleviate any of their concerns. The public sector
employment principles are: employment decisions are
based on merit; employees are treated fairly and
reasonably; equal employment opportunity is provided;
and employees have reasonable avenues of redress
against unfair or unreasonable treatment. The principles
go on to state that all employees are required to act
impartially; to act with integrity and to avoid any real or
apparent conflict of interest; to accept accountability for
results; and to provide responsive service. Not only are
principles of public sector employment set out by the
Commissioner for Public Employment, there is a
requirement for public service employees to act
reasonably when working in public sector
organisations.
The directions set out how the new rules and
regulations will be implemented and provide for the
review of standards and practices I have already
outlined. The directions indicate that employees will be
selected on merit and minimum standards will be
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observed. People have raised concerns about the filling
of positions without their being advertised. It is true that
the regulations will allow the filling of vacancies
without advertisement in certain circumstances.
However, there is a safeguard because agency heads
will have to report to their on-line supervisors and the
reports must be included in the annual reports of
departments.
Some of the provisions in the directions relate to equal
opportunity and others go to managing diversity and
under-perfonnance in the public sector. The minimum
standards for managing under-performance are set out
in the draft directions. They state:
PoliCies and processes to deal With under-peI1ormance are
documented, faIr. accessible to all employees and apply
consistently.
Decisions and processes provide procedural fairness.

3.
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Employees are given reasonable notice that a pertormance
standard is not being met and where appropriate, an
opportunity to Improve their performance.

It is not that if employees are not meeting a
department's standards they will be cut otT from further
employment, as the opposition would have honourable
members believe. The draft directions continue:
4

Employees may be asSiSted by another person when subject
to peliormance counsellmg or to an investigatIOn mto an
alleged breach of the employment contract.

5.

Management action. includIng action taken pendIng an
Investigation into an alleged breach of the employment
contract, IS appropnate!o the clrcum,>1ances.

6

Management action that IS a reasonable alternative to
dismissal should be conSidered a~ circumstances warrant
Decisions are documented and capable of review
Appropriate confidentiality is maintained.

I challenge any public sector employee to disagree with
those minimum standards. They are not unjust or
unreasonable. Any public sector employee who is
having difficulties with his or her job will be subjected
to terms and conditions that will give the person a
realistic opportunity of alleviating the problems.
Personal grievances are dealt with in the draft
directions.
If the opposition members took the time to read the
provisions in the bill they would realise that the
minimum standards relating to personal grievances are
contained in the Workplace Relations Act. The
regulations in that act indicate that an employee who
has a grievance with the way he or she is being treated

has the right to appeal to the Industrial Relations
Commission and pursue court action if necessary. I do
not think any person could dispute the fairness of that
proposition.
The draft summary of the bill is on the Internet. I note
that copies have been circulated throughout many
departments. Implementation of the bills will mean a
more equitable workplace for all employees. As a
former member ofthe Victorian public service for more
than seven years, if I were still a member of the service
I would embrace the provisions and regulations set out
in the bills. In fact, I would be proud to call myself a
member of the Victorian public service. I dispute the
concerns raised by the opposition. It clearly shows the
ignorance of its members of the intent of the legislation.
I wish the bills a speedy passage.

Hon. D. A. NARDELLA (Melbourne North)The bills will be vigorously opposed by the opposition.
They are the types of measures that Chris Corrigan
would want to have in place to deal with his employees
who are members of the Maritime Union of Australia.
The bills will give authority and power to the
government to do anything it wants with any public
servant without any recourse to the Industrial Relations
Commission, the Federal Court or to anywhere else.
Honourable members interjecting.

Hon. D. A. NARDELLA - Honourable members
opposite show their ignorance of the contents of the
Public Sector Management and Employment Bill
which will give department heads and agency heads
absolute power; it will put in place minimum standard
directions that department heads and agency heads do
not have to follow - they will be able to sack anybody
without recourse to directions or minimum standards.
The opposition opposes the bill because it is crook. It
makes public servants fifth or sixth-class citizens - not
even second or third-class citizens.
When he wa<; a police officer, Mr Boardman would not
have agreed with such legislation and his union would
have fought against it because it will remove any proper
or due process and any prescription of the conditions
under which public servants work, unlike the processes
that were worked through, agreed to and set down to
protect the rights ofMr Boardman and his colleagues
when he was a police officer. The legislation will strip
away rights to deal with unfair and unjust termination.

In the past, debates in this chamber have included
discussion of the disciplinary procedures covering
police officers. The opposition has not agreed with
some of the changes that have been put in place but at
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least they included procedures to cover disciplinary
action.
The passage of the bill will mean that no procedure will
be in place to deal with cases of mass redundancies of
public servants. The opposition and the union maintain
that public servants will lose all the rights they have
accrued over a long time. Obviously honourable
members opposite are not thinking members of
Parliament because all one has to do to understand that
is read the clauses ofthe bill. Members opposite are
good at reading things if they have a cartoon next to
them - they have difficulty understanding their own
legislation. The reason is they do not want to
understand the implications of the legislation for public
servants, for whom they are responsible. They do not
care about the people who work in the public sector.
The proposals form part of the economic rationalist
ideology on which they have swept through the state.
The legislation will affect over 23000 Victorian
employees. It cannot be supported. Some of the clauses
have been brought to the attention of the Premier, as
Mr Boardman said in his address. The response of the
Premier to Ms Karen Batt, the state secretary of the
Community and Public Sector Union. after she brought
the concerns ofthe union to the Premier appears in a
letter dated 11 May 1998, which states:
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As for fmding a response from Bill Scales on the Net,
the suggestion is unbelievable, because half the
members of this place do not know how to get onto the
Internet, let alone fmd anything on it!
As I said, the Premier did not have even half an hour to
spare so he sent his lackey, Bill Scales - he has been a
lackey for some time. The Premier said, 'Reply to this,
I haven't got the time to muck around or waste time
talking to public servants. I don't care about them. This
legislation will do them in like a dog so I'm not going
to talk to them. I'll get you to talk to them and respond
to the letter'.

It is important to realise that Bill Scales did respond.
Let us consider that response. The public sector union
put a number of points to the Premier. The first was that
the bill will compromise the independence of the public
service, which is one of the major concerns of the
public service and of the opposition. The CPSU
believes the Public Sector Management and
Employment Bill will erode the independence of the
public service because more of the roles now carried
out in the public service will be done by casual
employees. The response of the government, in a note
from Bill Scales, is that the employment powers will be
subject to directions of the Commissioner for Public
Employment.

'{ours sincerely

After receiving the government's response, the CPSU
stated that the vagueness of the directions will be
abused by departments. The directions that will be put
in place will be vague for one reason and that is that the
government does not want real directions; it does not
want to give public servants real power and the rights
they deserve.

Tessa Curtain-McNeill
Appointment Secretary.

The second point the CPSU put to the Premier was that
the Public Sector Management and Employment Bill:

On behalf of the PremIer, I acknowledge your letterof8 May
requesting to meet with Mr Kennett to the PublIc Sector
Management and Employment Bill.
As the Premier's appomtment schedule is heavily committed
tor the foreseeable future, he hac; ac;ked me to pass on hIS
regrets that It will not be possible to meet with you.

That is the type of response the Premier gives to public
servants or to the organisation that represents them, the
organisation that has the ideals and concerns of public
servants at heart - unlike honourable members
opposite.
The Premier does not have even half an hour to sit
down with the public sector union to talk about their
concerns as the responsible minister - he is not being
asked to do this as the representative of the Minister for
Agriculture and Resources or of any other portfolio. As
I said, he does not have even half an hour to listen to
the concerns of the public servants for whom he has
ministerial responsibility.

Minimises procedW"a1 fairness for non-executlve officers

The bill repeals the regulations outlining agreements
and discipline and puts in their place the broad
principles contained in Division 7 and vague directions
that will be given by the Commissioner for Public
Employment. The government's response came from
Bill Scales, who I estimate spent a maximum of
15 minutes putting it together:
The directions will provide for minimum standards.

The CPSU was making exactly that point - that the
minimum standards will not reflect the existing
standards. They will be pared back to way below the
standards currently enjoyed.
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The third point made by the CPSU was that the bill:
Removes penods of notice on tennmation.

Currently public servants must be given four weeks
notice on termination of employment. The
government's response, again from Bill Scales, was:
The provisIOns of the Workplace Relations Act relating to
tennmatlOn of employment apply, except on redundancy
where constitutional limitation as set out m various High
Court deCIsions eXIst.

I will expand on that so that people can understand
what the limitation is. Mr Boardman and others have
said that the bill will put the public sector on the same
footing as the private sector. It will not.
Hon. B. C. Boardman -

In your eyes!

Hon. D. A. NARDELLA - No, the reference is to
High Court decisions! That demonstrates the ignorance
of Mr Boardman, who spruiked off for half an hour and
demonstrated that he has absolutely no understanding
of what he was talking about. Ifhe knew, he would
know that the Australian Education Union had taken
these matters to the High Court.
Hon. B. C. Boardman -- Against this bill?
Hon. D. A. NARDELLA - About redundancy. In
the case of Re AE U and Others (1995) 128ALR 610,
the majority of the Full Bench consisting of Chief
Justice Mason and Judges Brennan, Deane, Toohey,
Gaudron and McHugh decided a number of
constitutional questions. They found that state public
servants could be in dispute with their employer as
outlined in the then commonwealth Industrial Relations
Act and in line with section 5J(xxxv) of the
constitution. The High Court found also that the
commonwealth Parliament could not make laws that
infringe upon the implied limitation of the constitution
on the existence of states and their rights to, amongst
other matters:
detennine the number and identity of persons whom it
WIshes to dismISS with or without notice on redundancy
grounds.

Government members say that public servants should
be treated like people working in the private sector. The
opposition will test this at the committee stage. Unless
the government gives a guarantee that the implied
limitation will be invoked by the state, public servants
will not be on the same footing as private employees,
and certainly not as private employers. Private
employers have to discuss redundancies with their
employees. When BHP decided to sack 600 members
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of its work force in Newcastle, it had to discuss
redundancy payments and other conditions for those
employees. I am not saying that they would have been
great discussions - they certainly were not, because
those 600 people lost their jobs - but discussions took
place about redundancies, transfers, and other matters
arising out of the proposal to sack 600 people. who
would be losing their salaries for possibly a very long
time.
This government does not and will not allow its public
servants to take the action that private sector employers
and employees are able to take when faced with
redundancies. The federal legislation referred to by
Mr Boardman will not allow for that, either, because it
is also covered by the regulations.
Mr Boardman might squint because he fmds such
concepts very difficult to understand. For his benefit: it
means that public servants do not have the same rights
as private sector employees. It is important that people
understand that public servants have given up a number
of rights and conditions and have sacrificed salary to
stay in their jobs for several reasons, including job
security and tenure.
Under the Westminster system, security and tenure go
hand in hand. Part of the philosophy underlying the
Westminster system is that the public service should
operate without fear or favour. Public service
employees should be able to give advice to ministers or
to the executive - this is another concept that
honourable members on the other side fmd hard to
understand - in an independent fashion and without
the threat of being sacked. The bill will mean that
unless public servants give the answers that their
ministers or their supervisors - be they agency heads
or departmental heads - want, they will find
themselves in a very difficult position. They might find
themselves out of the public service, because the bill
gives those departmental and agency heads the ability
to dismiss them very easily.
A comparison between the base salary or remuneration
for public servants and their counterparts in the private
sector reveals that in the main public servants are paid
about 75 per cent of what private sector employees are
paid. They accept that because of their commitment to
working for the Victorian pUblic. I put on the record
that public servants are committed to their jobs, to the
state of Victoria and to achieving for the community.
The government does not believe in that commitment.
Government members talk a lot of rhetoric about
commitment, but when it comes to the government
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putting its money where its mouth is, so to speak, it
introduces a bill that will take away the rights and
conditions of public servants under its direction. It must
be understood - Mr Boardman has not understood
this; he might understand it now - that no conditions
will be imposed on redundancies and public servants
will have no independent bodies to turn to if they feel
aggrieved by such actions. All that public servants will
be able to rely on will be very vague directions from the
Office of Public Employment and the goodwill of the
minister, the government, and the departmental or
agency head. The amenability of the minister to giving
sacked public servants redundancy payments will
depend on whether he has had a Scotch the night
before, and the amenability of departmental or agency
heads will be determined by whether they have been
given the advice they want to hear. Honourable
members on the other side might say 'Ooh', but it is
true! The same minister had a bottle of Scotch the night
before he decided to get rid of 9000 teachers!

The ACTING PRESIDENT
(Hon. B. W. Bishop) -- Order! There is no point of
order, but I urge Mr Nardella to control his enthusiasm

We are not making this up; he actually went out there
and told people that this is how he puts together laws,
gets rid ofteachers, and closes down schools. And you
wonder why the opposition does not believe the
government when it says it wants to protect public
servants! How can we believe that when ministers of
the Crown are acting in this fashion and putting
together legislation which, in the final analysis - -

That did not answer the proposition because within
departments and agencies different employment
conditions exist, and certainly the award and
commission of directions do not protect conditions.

Hon. K. M. Smith - On a point of order,
Mr Acting President, it concerns me a little that
Mr Nardella is reflecting on one of the ministers in the
other chamber. I do not think standing orders allow him
to do that, and I would like him to withdraw the large
number of things he has just said about the Minister for
Education.

Hon. D. A.

NARDELLA~-

\\.'hat do you want me
to withdraw - that he drinks Scotch? All right, I
withdraw the statement that the minister drinks Scotch.

Hon. K. M. Smith - I would like him to withdraw
anything that reflected on the minister.
Hon. D. A. NARDELLA - On the point of order,
Mr Acting President, I was putting to the house that
Mr Gude, the Minister for Education, drank Scotch
before and while he was putting together legislation as
minister responsible for industrial relations, and that is
on the public record. It is fact. IfMr Smith wants me to
withdraw the fact I will withdraw it, but it is ridiculous
to suggest that I withdraw the statement that the
minister drank Scotch when he said publicly that he did
so when putting together industrial relations legislation.

and stick closely to the bill so that debate can proceed
in an orderly manner.
A Government Member - %at a good ruling!

Hon. D. A. NARDELLA - It was a good ruling
because he got done again! The fourth point made by
the public sector union was that it destroys consistency
in treatment of public servants across departments. The
opposition supports this principle. The union states that:
By further devolving employment functIons, employment
conditions will be inconsistent across departments and even
within departments.

The government's response through Bill Scales was:
The award and commission of directlons will protect core
employment conditions for public servants.

The fifth point was that the bill:
'" opens the way to further casualisation of the service and
destroys job secunty.
All references to types of employment (permanent, fixed
term. temporary and casual) have been removed. Instead,
agency heads may 'employ a<; many persons a<; are reqUIred

presumably in any manner they see fit. The government
response was:
The current types of employment in the Victorian publIc
service will continue.

If they are to continue, why change the act? Why go
through this process if the response by the government
is that the conditions will continue? If one reads the bill,
it is clear that the conditions will change.
The position of the Australian Education Union is
important because its case was determined by the High
Court and was used as an example for an agency of the
government. Clause 35 of the bill provides that there
will be no compensation on termination of
employment. That is not acceptable in the private
sector. Already the government has used the High
Court and the AEU decision with regard to the regional
veterinary laboratories. Those public servants had no
guaranteed right of return, and where they could not be
transferred they were deemed to have resigned.
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What is worse, and what honourable members on the
other side of the house do not want to understand, is
that when somebody is deemed to have resigned
because they cannot transfer out, there is no other job
for them. These were specialised people within regional
veterinary laboratories. They lost their superannuation
entitlements. Government members should be
extremely concerned about this. While they are
concerned about getting their superannuation payouts
and pensions these public servants have lost their jobs.
A number of them, deemed to have resigned because
they were not transferred, only received the amounts
that were paid into their superannuation schemes plus
interest. That is the standard the government wants to
set through this bill. It does not protect public servants
from redundancies, and the government continues to
use the case of the Australian Education Union, which
went to the High Court, to introduce further changes.
I have a letter from Mr Michael 1. Taylor, a
departmental head of the Department of Natural
Resources and Environment. It is dated 13 May 1998
and concerns the position of the government on
section 99 -- dispute notification. It says:
It is ON RE's mtention to keep the CPSU mfonned of
DNRE's strategy to Implement the budget changes and to
hold meetmgs With the CPSU as appropriate. However, the
CPSL: is not a party pnnclple in DNRE's strategic thmking.
The law in thiS area (refer Austra/wn Education Union, ex
pane V/clona (1995) - 185 CLR 188) clearly states that
dcclsions as to issues of redundancy are the prerogative of the
state government m question. As a third party, the CPSU can
never be held accountable for the strategic deCISions,
successful or otherwise, of DNRE.

That letter makes it clear how redundancies will be
treated. Government members have agreed that various
positions within the departments should be made
redundant. They are saying government departments
will make decisions on redundancies as they see fit and
without reference to the CPSU. This legislation
strengthens their positions.
The sixth point made by the CPSU to the Premier was
about the legislation removing entitlements, including
the right to long service leave, from the act. The CPSU
complained that all reference to long service leave is to
be removed from the act. Long service leave will
become a condition in agreements and may have
implications regarding awards and the making of future
enterprise agreements. Public servants have a couple of
conditions that set them apart from the private sector
and the entitlement to long service leave is an important
condition of employment. The government's response
to the concern of the CPSU is that its:
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. . intention is to incorporate this entitlement in the final
award on allowable matters currently bemg developed.

The CPSU correctly opposes that change: it is opposed
to a statutory condition being able to be traded, which is
what could happen under this legislation.
The seventh point made by the CPSU was that the bills
remove any reference to recognition of prior service;
that falls into the same category as my point about long
service leave. But things will be even worse in this case
because a recognition of prior service will not be
included in any agreements. Our employees will suffer.
The reply from Bill Scales is:
The bill does remove an entitlement that applicants fTom
state, territory or federal public sector )unsdictlOns may apply
to have their prior service in that jurisdiction recognised in the
VPS prior recognition scheme.

We could have new entrants to the public service lose
their prior entitlements. One certainly would lose if one
transferred to a public authority.
The eighth CPSU point was that the bills destroy the
concept of a career in the public service, Public servants
will no longer be assigned to positions but to bands.
That is important because in the public service today,
public servants are classified as officers so as to
maintain their integrity, their positions and the
relationship between independent officers and the
public service. The proposed legislation means a public
servant will no longer be an officer but will be assigned
to a band. The removal of the requirement to advertise
vacant positions will erode the concept of a career in
the public service.
Another concern is that departmental and agency heads
need not advertise vacant positions; no provision is
made for internal or external advertising. The concern
of the opposition and the public sector union is that the
lack of an appropriate provision may lead to cronyism
in the public service. The government's reply is:
Ongoing Jobs will have to be advertised. Agency heads must
certify there is no breach of ment and equity where a vacancy
IS exempted fTom advertisement.

That demonstrates there is no requirement to advertise
fixed-term appointments, secondment opportunities or
other employment opportunities within the public
sector.
The ninth point was that the legislation opens the way
for nepotism and cronyism in removing the requirement
that vacancies must be advertised. By leaving that
discretion on whether to advertise to the departmental
or agency head, the public service will be further
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subjected to nepotism or cronyism. Departmental or
agency heads can appoint whoever they wish.
Appointments or promotions will not be based on
merit, due process or an appropriate procedure; the
discretion to appoint or promote will rest with the
departmental or agency head. We will end up with a
change in the culture of the public service as happens in
the United States of America which has no career
public service. With a change of government, you
change public servants. That already happens in the
upper echelons, but this legislation means future
employee loyalty will not be with the government or
Victorians but with agency heads. You will get on if
you suck up to the agency head. If you are able to use
your corporate credit card, go down to the local boozer
and look after your agency head, you will be all right.
The proposed legislation will cause that sort of
behaviour. There will be no accountability or basis for
promotion or appointment based on the principle of
merit.
It is laudable that the legislation talks about merit. A
due and independent process would enable a person to
say that he or she is better for that position than
somebody else, but that principle is found wanting in
this legislation. There will be no appointments or
promotions based on merit because this
legislation ~ ~
Hon. C. A. Furletti -- That is what you are saying.
Hon. D. A. ~ARDELLA ~ No, that is what the
legislation says, Mr Furletti; you do not understand
your own legislation! It is an absolute disgrace that
government members do not understand the legislation.
They have no understanding about merit-based
promotions or appointments within the Westminster
system and traditional government. All the changes in
the past -- following the conuption, the land deals, the
tightening up of the public sector as a result of the
Bland report in the early 1970s, and so on - have
flown out the window because government members
think they know better. They want their mates and
cronies to be appointed to top public service positions.
They have absolutely no commitment to an
independent, experienced and professional public
service or to public servants who look after the interests
of Victorians. Government members have zip
understanding of this legislation.
The tenth point made by the CPSU was that the
legislation purports to place employees on the same
footing as those in the private sector. That will not
happen.
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Hon. K. M. Smith interjected.
Hon. D. A. NARDELLA ~ Unfortunately,
Mr Smith, you're not in the real world. I have
expressed the concerns of the CPSlJ, the union that
represents and has a vested interest in looking after
public servants. Yet the government's response is to
persist with legislation that will not assist public
servants to diligently carry out their duties. It will
undermine the integrity of the public sector and will not
help public servants to maintain their high professional
standards. Government members are not committed to
the Westminster system. They do not understand the
concept of an independent professional public service.
It is foreign to them because they deal only with the
people they meet in their own environment.

Mr Smith spoke about the real world. In his real world
and the real world of other government members you
can talk only about how your cronies are getting on,
and about greasing palms and looking after your mates.
Interjections.from gallery.
The ACTING PRESIDENT
(Hon. G. B. Ashman) ~ Order! Parliament
encourages members of the public to observe what goes
on in this place, but it is disorderly for members of the
gallery to try to influence or comment on debate. If
there is any further disturbance from the public gallery I
will have no option but to have it cleared.
Hon. D. A. NARDELLA - That is what
government members believe the real world is about -greasing palms and looking after their mates - but that
is not what the legislation should be about. I remind the
house that, as the budget shows, the government has
decided that 600 more public servants will lose their
jobs - and those public servants who are left will no
longer have the rights that private sector employees
have had for a long time.
The opposition will move a number of amendments in
the committee stage that go to the minutiae of the bill.
The opposition opposes the legislation rigorously. This
is bad legislation that takes away the rights and
conditions of public servants, including their long
service entitlements, and diminishes their ability to
continue to provide the excellent service they have
always provided. This is the type of legislation Chris
Corrigan, Peter Scan Ion and Peter Reith wanted to get
rid of the MUA. They tried to rip offand destroy the
lives of 2000 union members by illegally sacking them.
These bills would have suited those grubs down to the
ground.
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The government will now have the ability to sack its
entire work force without the fear of having to deal with
an independent judicial or industrial relations process. It
can now get rid of departments, agencies and statutory
authorities with impunity because it will not be
accountable to any of the jurisdictions that the private
sector employees and employers are accountable to.
That happened with the veterinary laboratories, and it
will continue to happen under the Kennett regime. For
those reasons, the opposition rigorously opposes the
legislation.

Hon. W. A. N. HARTIGAl\' (Geelong) - Before I
deal with the bills in detail, I will respond to the
comments made by Mr Pullen. He was inaccurate and
otTthe mark, which is his custom. Mr Pullen referred to
what he claimed was the secrecy surrounding the Fibre
and Textile Education Centre. For his benefit I will
repeat what the Premier put on the record in February
1997. If my memory serves me correctly, the Premier
announced that he had accepted a recommendation
horn the National Fibres Institute Review Committee
for the establishment of a textile training facility to
enable the textile industry in Victoria and Australia to
enjoy greater success in competing against imports and
exports and to create employment.
The committee's recommendation, which the Premier
accepted and which was publicised in press releases of
the day, was that the state invest $25 million in plant
and equipment for the centre and that government
subsidise the centre's operations to the tune of
$2.5 million each year for 10 years because the centre
would trdin university and T AFE students essentially
free of charge. By and large the $2.5 million a year
subsidy reflects the fact that to keep up with modem
standards the centre may need to replace capital
equipment more frequently than a commercial entity
may need to.
Mr Pullen said the program would run at a $2.5 million
loss, but that is inherent in the program and not the
consequence of miscalculation. If people in the
education system at any level were to sit down and
carry out a fully accounted analysis of its operations
and revenues, they would find that it runs at a loss of
about $3 billion a year. That is because public
education is provided as a basic service for the children
of the state.
I will also correct another gross representation made by
Mr Pullen. The consultant firm Arthur Andersen was
asked by the state and federal governments to review
the business plan put together by the National Fibres
Institute Review Committee in support of its proposal.

I am pleased to tell the house that the Arthur Andersen
report confirmed that indeed $25 million of capital
investment and an operator subsidy of$2.5 million a
year were required to cover the replacement of
equipment.
The government will not make that available because,
quite simply. in the preparation of that report the total
details, machine by machine, of the machines the
government was yet to purchase were made available to
Arthur Andersen. Also available, in great detail, were
the layouts and facilities to be constructed. It will not
surprise members of this house to be told that when
making an assessment of this sort one puts a value on
things. It seemed to me to be very unwise to tell the
public how much money would be spent on equipment
before the matter was put out to tender.
I reaffirm that the Arthur Andersen report confirmed
the figures I presented to the Premier in November
1996 which he accepted in February 1997.

Hon. D. A. NardeUa- You are still not prepared to
release them even now.
Hon. W. A. N. HARTIGA.~ - I should add, to
assist Mr Nardella., that the government has not yet put
the building out to tender or purchased the equipment.
Hon. D. A. NardeUa you release the report?

After that is completed will

Hon. W. A. N. HARTIGAl\' answer that question.

It is not for me to

Hon. D. A. NardeUa - So you are not going to do
it!

Hon. W. A.l'I. HARTIGA.~ - It is a program that
is administered by the Office of Training and Further
Education. Mr Nardella should feel free to ask for the
data. This was a red herring; it has nothing do with the
legislation.
I want to address a couple of other issues before I get to
the bill. There has been a great deal of talk both here
and, as I see from Hansard, in another place about the
independence of the public service and the Westminster
system. Let me make it clear: there is no reference to
independence in any considered study of the
Westminster system. The important reference in the
Westminster system is to political neutrality; the
requirement ofa public servant in the Westminster
system is to be politically neutral in advising
governments. Independence means absolutely nothing
in the context of the Westminster system.
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The second point I make about the issue of
independence raised by the opposition is this: I wonder
who is to be independent. The role of government which nobody disputes - is to govern, and the role of
the public service is to advise and administer. It is not
the role of the public service to make policy; it is the
role of the government to make policy.
The only reason I can suggest for the opposition giving
the impression that it is the role of the public sector to
make policy is to perhaps shift the blame to the public
service for some of the decisions made when the
opposition was in government.

Hon. D. A. NardeUa - Who raised this issue?
Hon. W. A.~. HARTIGAN - You people! You
continually raised the issue of whether the public
service made policy decisions. The public service does
not make decisions.
Hon. D. A. Nardella - When did I raise that?
Hon. W. A. N. HARTIGAN-- It has been raised
continually by you and Mr Pullen.

the present act, which is still in place until the
legislation is passed, the really important issue in the
administration of this state is not the public service
legislation and agreements on public service
management, but the government. A state can have the
best public service in the world, but when it has
dishonest and incompetent people running the
government it ends up with disaster, despite the quality
of the public service. The idea that in some miraculous
fashion having a public service that is independent of
the government - which, incidentally, it never is has some bearing on quality of services is nonsense.
However, I suggest that the word 'independent' is here
being used in the sense of having authority and
controlling the employment of public servants
independent of the government. That is what we are
talking about here.

Mr Nardella went to great lengths to present the
argument of the CPSU as his own. I only have to ask:
how independent is the opposition - admittedly not
the government ~- of the CPSU? The answer has to be:
not at all. The opposition is in complete agreement in such agreement that its members did not present their
own arguments but the arguments of the CPSu.

Hon. D. A. NardeUa interjected.
Hon. D. T. Walpole -

An argument is directed.

Hon. W. A. N. HARTIGAN - You go and read it.
I make the point that I can only understand this being
raised by speakers in this place and in other places if an
attempt had been made here to shift the burden of some
of the policy decisions made by the last Labor
government onto the public servants. For example,
what happened when the public servants responsible
were asked to review the privatisation bid for Loy Yang
B? What happened when the public service was asked
to review the disastrous price agreement on electricity
for Alcoa - the one that is costing Victorians
$200 million a year? Do I take it that the Labor Party is
blaming the public service, or that they were decisions
made by the government of the day that the public
service was asked to commend?
I take the view that they were decisions taken by the
government of the day. I presume the government was
given advice as to how stupid those decisions were, but
I do not blame the public service for giving advice that
was ignored. It may also be that I am about to be told
by members opposite that they did not get advice from
the public service but suggested, 'We were stupid'. I
have not heard anything about that.
However, I certainly make the point that the public
service should not be blamed for disastrous decisions
taken by government. I also make the point that under

Hon. W. A. N. HARTIGAN - In your case you
have no option. You have to take somebody else's
argument. Your difficulty is reading it. The point I
make is that the independence talked about here is the
independence of a trade union to operate under separate
terms and conditions from those passed by the
government.
Hon. D. A. NardeUa --- You did not listen.
Hon. \\T. A. N. HARTIGAN - I listened very
well. Your problem is that you fail to have an
intellectual comprehension of what is going on here.
Let me talk about what has happened under the present
legislation, which you think is great and should not be
replaced. We had a long discussion about a court
decision on the AEU which was made under the present
legislation as a consequence of the education union
moving under commonwealth awards at its initiative
and with the support of the Keating government. My
understanding of the AEU determination was that the
court found that the Federal Court had no power to
direct any state as to the terms and conditions of
redundancy nor as to the number that might be made
redundant, and the argument went along the lines that it
was up to the state in administering its budget to
determine how many people it needs to work in the
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public service. This cannot be a decision made by the
Federal Court.
Hon. D. A. Nardella -

An additional point - -

Hon. W. A. N. HARTIGAN .-- You will get to
make it at some later time, but not right now. The point
is that this decision of the court was brought down
under the present legislation. The proposed legislation
we are debating today has no influence one way or the
other on that decision. It is my understanding that the
government's position with respect to redundancy is
that it will make the policy as required, and the policy it
has in place now is the policy that will apply.

Hon. W. A. N. HARTIGA..~ - Mr Nardella agrees
with me that I properly understood the impact of the
court decision, so let us get it clear. It was made while
the present legislation was in place.
What? No!

Hon. W. A. N. HARTIGM passed new legislation.
Hon. K B. Lucas -

Clause 3 of the Public Sector Management and
Employment Bill states:
The objects of thiS Act are (a)

further to enable Victorian public sector employees to be
brought under the general Industrial framework established
by the Workplace Relations Act 19% of the
Commonwealth on a similar footing to employees in the
pnvate sector,

Hon. M. M. Gould - The state government argues
each time it goes to the commonwealth Industrial
Relations Commission that because it is the Crown it
does not fall under the Workplace Relations Act!
Interjections .from gal/ery.

Hon. D. A. Nardella inteIjected.

Hon. M. M. Gould -
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We have not

The bill is not new.

Hon. \\'. A. N. HARTIGAN - It is not new. The
point I am making is that it is not in any way related to
the bill being debated here tonight. Other than the
members opposite having a concern about the general
principle. I do not know why it was raised.
I move on to what members on this side of the house
are trying to do with the proposed legislation. This
government has $16 billion to $17 billion to spend
every year. Everybody knows the government spends
money on extremely disparate, almost unrelated
activities. There is very little relationship between the
policies for the administration of health, education or
justice. That is the nature of the beast. The government
takes up the services that are not readily available from
the private sector, so they are necessarily disparate. The
argument, which is fairly recent, is that it is not
practical. sensible or relevant to have uniform terms
and conditions of employment for a public service
spread over so many disparate responsibilities and
activities. I understand that members opposite have a
concern about the uncertainties that may be generated
\vith respect to the terms and conditions of employment
that sometimes tended to be written down previously in
great, glorious and limiting detail.

The ACTING PRESIDENT
(Hon. G. B. Ashman) - Order! There are many
people in the gallery this evening who are interested in
observing the proceedings of the house. I have already
indicated that there should be no contributions from the
gallery. Only a small number of people now are seeking
to influence the gallery and they should not seek to
deprive others in the gallery of the opportunity of
viewing the proceedings. If there is another outburst I
will have no option on the third occasion but to clear
the gallery.
Hon. W. A.~. HARTIGAN - I understand the
interest of the people in the gallery. but clapping and
cheering Miss Gould will not influence my views on
the subject. Clause 3 continues:
(h)

to promote among public sector employees a SPirit of
service to the community;

(c)

to empha~ise the principles of menl responsible
management, management competence and effiCiency
withm the Victorian public sector;

(d)

to maintain appropriate standards of integnty and conduct
for employees in the public sector.

Clause 43 provides that the public employment
minister, who is the minister responsible for these
issues from time to time, has the function of:
(a)

secunng the overall effectiveness and effiCiency of the
public sector; and

(b)

reviewing management effectiveness and efficiency in the
public sector, and

(c)

facilitatmg continuous improvement In the leadership and
management of public sector employees.

That clause lays out clearly the intention and objectives
of the government. The government is moving into line
with well-established practice in the economy in
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generaL It makes a great deal of sense to have the
management and industrial relations practices confonn
with the practices in the private sector and to make such
provisions as required from time to time with regard to
any unique factors that affect employment in the public
sector.

working life in private enterprise. why anyone would
think that private enterprise, which in fact operates
under similar conditions to that, would think there was
anything wrong with saying - -

People make a grave mistake when they argue that
employees in the public sector are for some peculiar
reason completely different in their way of thinking,
working and reacting to people in the private sector.
Frankly, from our government's viewpoint, everything
we have done - taking into account accrual
accounting - is designed to force the system to be
responsive and more transparent and to react more
efficiently when delivering goods and services to
members of the pUblic, who are its primary
responsibility. For example, when we moved to the
case-mix system in the public hospital system it was to
ensure that the allocation of resources to public
hospitals was more efficient, fairer and more
transparent. In that way there was the capacity to
measure the efficiencies ofthe various participants in
the hospital system, allowing for size and opportunity.
We are doing no more than what is sensible in the
environment in which we live today.

Hon. W. A. N. HARTIGAN - Because you do not
wish to recognise that, Mr Nardella!

I am a little older than many members here -- probably
all - but when I worked in the public service almost
50 years ago, a woman who got married lost her job,
there was absolute security of tenure and staff were
paid substantially less than people in the private sector.
Those who remember Mr Clyde Cameron, a federal
employment minister in the Whitlam government, may
remember what he said about the commonwealth
public sector, 'I aim to make it the leader in terms and
conditions of employment in Australia'. He did that but
after he lost government he said, 'The worst decision I
ever made was to take that action because I have been
betrayed, misled and sacrificed as a consequence of an
untrammelled explosion of cost and the inefficiency of
the commonwealth public service'. Members know that
all those terms and conditions have flowed through to
this state and every other state.
My experience with public service in Victoria has been
uniformly good notwithstanding what my colleague
Mr Pullen said. I have had public servants assisting me
in the small amount of work I have been doing for the
government. They are perfectly prepared to tell me
when they think an idea is stupid. Frankly, I would be
terrified if they did not because I do not want to feel
warm and comfortable when making a decision and
then fall flat on my face when a program does not
work. I cannot imagine, having spent most of my

Hon. D. A. l'IardeUa inteIjected.

Hon. D. A. NardeUa - That is not a fact!
Hon. W. A. N. HARTIGAN - Mr Nardella, you
do not know anything about the private sector or the
public sector. You have never worked in either and you
do not have any insight into it. I make the point that the
private sector relies heavily on critical analysis and
comment to arrive at decisions that are most likely to
produce benefits.
Hon. D. A.

~ardeUa

- Like Chris Corrigan!

Hon. W. A. N. HARTIGAN - I know that my
friend Mr Nardella talks about Chris Corrigan, but I do
not know how Chris Corrigan works. I do not know
how the MUA works. It is a miracle! I make the point
that it is common practice in the private sector for there
to be critical analysis, for executives to listen very
closely and to set up systems and procedures to ensure
that critical analysis takes place.
The private sector uses accrual accounting. It does not
use it because it wants to employ lots of accountants but
because it is a critical management tool in determining
whether a company is on course or whether there are
problems that need to be corrected. 1be whole ethos in
the private sector is to have critical analysis going on
continually so that it can prepare for and avoid
problems.
We are doing no more than is done by the good public
servants - like the ones I have worked with ~- who
are perfectly prepared to give honest advice about
implementation and practical development. I do not ask
or suggest that the people who work in the public sector
should make policy decisions. Perhaps that is the
experience of the Labor Party, or it may be its intention.
It may be unavoidable for the Labor Party, given the
quality of the people who are elected to this house, but
that is not the intention of the government. We take full
responsibility for the policies we have in place and we
are perfectly happy with the way they are being
implemented. At no time have we been exposed to,
required or needed public servants to say, when they
disagreed about issues, that it was not a question of
whether that person disagreed or not because it was
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government policy and it was the person's job to just do
it.

Hon. Louise Asber -- To direct funds to health and
education, where they are needed!

That is what political neutrality means and that is the
Westminster system. Regardless of one's political
views as a public servant one implements the policy
decisions of the government of the day. That is the
basis, ethos and centre of a good Westminster public
sector system. The idea that it in some way revolves
around employees organising a trade union and running
in opposition to the government of the day is hardly
consistent with the best traditions of the Westminster
system. We are living in a time of rapid change and we
need to be flexible. There is not any way in the world
we can have a uniform set of conditions for everybody
working in the core public service, given the diverse
nature of the functions it performs. It is necessary to ask
yourself, given the argument put by Mr Nardella on
behalf of the CPSU, whether our legislation will lead to
a wholesale abandonment of the public service by its
employees because they so demonstrably can do better
outside the public sector. That would not worry me in
principle because it might demonstrate that there are
areas in which we need to increase the remuneration if
we are losing people in key areas, as Mr Forwood
knows, because I keep arguing with him about our
ability to attract people with good financial knowledge.

Hon. W. A. N. HARTIGA.~ -- The point I am
trying to make is that it is a requirement and
responsibility of government to manage taxpayers'
funds in a sensible fashion. The government has
determined as a matter of public policy to reduce the
resources available to DNRE and transfer them to
health and education. The principle behind the bills is
that transfers of that nature will be made easier. I
certainly hope so, because it is the government's
intention to conduct business in a way which makes the
best use of taxpayers' funds and by hiring the best
people. There is no question about these bills promoting
nepotism or cronyism on the scale that occurred under
the fonner Labor government. I would deal with that
argument ifl thought it would add any value to the
debate, but it is a red herring. The government wants an
efficient, committed public service.

One of the problems is that the classification system of
the present public service limits the government's
capacity to pay the sort of money necessary to get the
right people. I am not certain that that is a problem for
the public service. The opposition has put forward the
assessment that when this legislation is passed and
when everything is taken into account, including the
total remuneration and terms and conditions of
employment public servants will be at a significant
disadvantage and there will be a wholesale
abandonment of the public service, I do not think that is
likely to happen, nor is Mr Nardella's half truth about
300 public servants being made redundant at the
DNRE.
Hon. D. A. NardeUa -- Six hundred.
Hon. W. A. N. HARTIGA~ - The truth is that the
resources that will be freed up will be applied to hire
something like 1000 people in the health system.
Hon. Louise Asher -

And education.

Hon. W. A. N. HARTIGA.~ trying to make is that one - Hon. D. A. NardeUa employ lOOO!

The point I am

They are sacking 600 to

Anybody who thinks the government will include in the
conditions of employment a guarantee that a job in the
public service is a job for life is living in the 1950s,
because it will not. People who say they will are
misrepresenting the situation, because it is impossible.
The government needs a flexible work force with the
capacity to move its resources and skills from time to
time, and this legislation provides for that.
I understand the CPSU would like included in the bills
a range of agreements to limit the government's ability
to match its requirements to the resources available.
Firstly, that will not happen and, secondly, the CPSU
will have to take it on faith that the conditions of
employment which exist today will continue in the
future as a matter of practice.
Hon. D. A. NardeUa interjected.
Hon. W. A. N. HARTIGAN - This is not only
good legislation; it is necessary legislation which brings
Victoria into line with the efficient management
practices of the private sector. It is important not only
for the delivery of services and efficient administration
but also because it is a quality process which is more
likely to lead to the promotion of those with the most
ability. It will bring to the surface those who can
contribute most, and will give the government the
capacity to focus its efforts where they are most needed.
This legislation supports the government's desire for
the most efficient, highest quality and cost-effective
public service. It is no more than that. I understand it is
a change from historical practice, but it is what must be
done if we are to move forward and advance the
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general level of activity and protect the jobs of all
Victorians.
Mr Nardella spoke about the MUA. I do not want to get
involved in that debate, but I will make this
observation: to the extent that organisations such as the
MUA have a poor productivity and higher than - Hon. D. A. Nardella - Rubbish; you don't know
what you're talking about!
Hon. W. A. N. HARTIGAN - I note that only to
the extent that it is attracting resources away from the
community and costing other people their jobs.

Hon. D. A. Nardella - What a load of rubbish!
Hon. W. A. N. HARTIGAN - I understand the
difficulty you have with this, Mr Nardella. The first
debate Mr Nardella was involved with in this place
revolved around his inability to understand the
difference between a deficit and a surplus, so I am not
surprised he can come to such a conclusion.
I make the point that the facts, which are not disputed
by anybody with any common sense or concern about
the future of this country, are that inefficient and
wasteful practices which are allowed to soak up public
moneys, or anybody's money for that matter, lead to
job losses. Nobody disputes that. One of the objectives
of this exercise - -

Hon. D. T. Walpole interjected.
Hon. D. A. Nardella - They got rid of the scabs;
they were the inefficient ones!
Hon. \V. A. N. HARTIGM - I understand
Mr Nardella and Mr Walpole's contributions. I remind
Mr Walpole of his one moment of honesty when he
admitted on radio that he was a member of The Pledge
group. The radio commentator asked, 'What is The
Pledge group?', to which he replied, 'The Pledge group
is The Pledge group of unions'. He was then asked,
'What is their deal?' He replied, 'Very simple: they are
opposed to privatisation under any circumstances at any
time for any reason'. I know why you are here,
Mr Walpole; there has never been any doubt about it.
The unions who put you in here can feel that their
sacrifice and the sacrifice of everybody else in your
electorate has been fully justified.
This is good legislation which will bring about a more
efficient and higher quality public service. I fully
support the bill.
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Hon. M. M. GOULD (Doutta Galla) - I oppose
the two bills being debated concurrently. They will
destroy the notion of the Victorian public service as we
know it - that is, a public service that serves the entire
state and community rather than a segregated service
that looks after individual departments.
Under the Westminster system public servants have
permanent jobs and are promoted on merit. They are
prevented from being intimidated by the government of
the day and they are not forced to give incorrect advice
to allow the government to get what it wants. This
legislation attacks the independence of the public
service, destroys the whole concept of a career path
within the public service and fundamentally erodes the
terms and conditions of more than 25 000 Victorian
public servants.
Who are these public servants we are talking about?
They are the people who put their lives in danger by
fighting bush fires, protect our homes and our families,
teach our children and look after our aged and others
who need protection. They are the people who look
after the Victorian community. This legislation puts the
wages and conditions of these public servants under
threat.
According to Mr Hartigan the legislation will put the
public service on an equal footing with the private
sector. However, it takes away one of the major roles of
the public service - that is, to serve the people of
Victoria without fear or favour. The legislation takes
away the independence of public servants: it makes it
easier to fire them and replace them with a short -term,
casualised work force. Victoria will end up with a
system similar to that which operates in America where
a new government comes into office and sweeps out all
the public servants and whacks in its cronies and those
who answer to its whims rather than giving good, sound
advice.
Clause 31 (I) of the Public Sector Management and
Employment Bill sets out a wide range of reasons for
which a public servant can be terminated. Under
clause 31(1 )(i) agency heads can terminate people for
any reason: because they do not like the colour of their
eyes, they do not like their style of dress, or because he
employee's hair is tied back or cut short. The bill erodes
the conditions of public servants by removing
references to minimum conditions of employment.
Mr Hartigan referred to clause 3, the objects of the bill.
He said that the purpose of the bill was to enable
Victorian public sector employees to be brought under
the general industrial framework, but he did not clarifY
whether it was the general industrial framework under
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which the Australian Industrial Relations Commission
works.
If a public setvant argues a dispute in the AIRC the
government says, 'We are the Crov.'ll, we do not have
to listen to you. We do not have to be bound by the
rulings of the Australian Industrial Relations
Commission'. The government says, 'We want public
servants to be on an equal footing with the private
sector', yet when it comes to the conditions that the
private sector is entitled to and receives state public
servants are not allowed to have those entitlements.
Private sector employees are entitled to the general
conditions ofworkplace agreements, which is not what
all Victorian private sector employees are entitled to.
Mr Hartigan said the government was going to make
them the same, yet under the bill they will not be the
same. The government wants a bob each way. It wants
to be able to say, 'We will use the private sector when it
suits us to drive down conditions, but if it means that
we have to negotiate with the workers and we have to
ensure that they are given appropriate notice on
tennination, or if we are required to consult - Hon. Bill Forwood federal award.
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They are covered by a

Hon. M. M. GOULD - They are exempted from
the federal award. Haven't you been listening? The
government claims under the Cro\\'ll that it is not
required to fulfil those obligations. The argument the
government is putting up is, 'We want to put the public
service on an equal footing with the private sector', but
that does not occur because of a legal precedent and
because the government can go to the AIRC and say,
'We are the Crown; we are not required to fulfil the
requirements on the notification period in respect of
tennination of employment. We do not want to
negotiate with you on redundancy. Your long service
leave is going to be taken out of the act and whacked
out there on the side'. If employees are promoted they
will have to sign workplace agreements and could be
required in negotiations to give away their long service
leave entitlements. The only way a public servant will
be able to get promotion or obtain secondment will be
by signing a workplace agreement; and those
agreements are driving down the wages and working
conditions of state public servants. That is what the
legislation is all about - driving do\\'ll the conditions
of public servants.
The bill removes the obligation to notify vacancies.
Department heads are not required to advertise
vacancies. Department heads can pick and choose.

They can decide, 'WelL if! advise the rest of the public
service that there is a vacancy in my department I could
end up with somebody I do not like. I want to pick who
I put in here'. The opportunity for state public servants
to apply for jobs based on merit will be taken away.
Firstly, they will not know jobs are available because
department heads will not required to advertise.
Secondly, if based on merit public servants believe they
are more capable, better qualified or more skilled for a
particular job than a person who is initially appointed
there will be no opportunity for them to take their
complaints to an independent board to argue their case.
The whole state public servant ethos of providing a
career and enabling people to move forward will be lost
because under the legislation there will be no
requirement to notify vacancies. Department heads will
be able to choose not to advertise. A current working
condition enjoyed by public servants will be removed
because there will be no opportunity to apply for jobs
and no ability to appeal on the basis of merit.
Hon. Bill Forwood inteIjected.
Hon. M. M. GOLTLD - The agency head is not
required to advertise a vacancy if he or she chooses not
to. Public servants are having taken away from them
the ability to apply for jobs or to raise grievances about
appointments. As a result department heads will pick
and choose who they want in their departments and
Victorian public servants will lose the opportunity of
building careers in the public service.
The bill also allows the government to take a step back
from its direct role as the employer of the state public
service. It is handing that role to department heads and
devolving its responsibilities and powers to employ
people to agency heads. By devolving these
employment responsibilities the government is taking
us back to the situation we had in the I 970s, where
department heads could come up with a different set of
conditions for the workers in their departments.
Employers will now be required to sign Australian
workplace agreements, so conditions could differ from
one department to another. A variety of different wages
and conditions and sets of rules could apply within the
state system. There will be no consistency. We will be
back to the situation that existed in the 1970s when
departments were fragmented - and the Bland inquiry
looked at that issue. The bill turns the clock back
24 years to a time when fragmentation of working
conditions existed in the state public service.
The bills undermine recruitment and selection
procedures, which opens the way for people to say, 'I
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like the boss. I will be good to him and in turn he will
be good to me'. We are turning the clock back 24 years.
The legislation also undermines the ability of staff to
appeal on the ground of merit because it takes away
their opportunity to go to an independent board to air
their grievances if they believe they should have been
considered for positions but were no!.
The bills destroys the concept of a career path in the
public service. They change the way in which public
servants will be employed in the sys:em. Instead of
being attached to pay bands they will now be attached
to particular jobs. If they want to transfer to other
departments or other sections because they want
promotion or because their jobs go, ·.hey will be
required to enter into Australian workplace agreements,
which will undermine the conditions to which they are
now entitled. The government's str01g-arm tactics have
not been successful in getting public servants to sign
A WAs; but now everybody who asks for a transfer,
gets a promotion or is moved on sec)ndment will have
to sign on the dotted line ifhe or she wants the job.
Public servants are being forced to e:1ter into
agreements they do not want. The WJrking conditions
of good public servants who want a ~areer in the
service are being undermined.
Agency heads can employ and retreJch staff as they see
fit. The government says it is loosenng the purse
strings so agency heads can employ Jeople when they
want to. But the other side of the CO':'1 is that they will
be able to dismiss or retrench staff \' hen ever they want
to. That leads to the elimination of crreer paths and the
introduction of short-term employm~nt. The public
service will be casualised, which wi I result in the loss
of good quality, highly skilled publi: servants. The
process of casualisation will lead to he destruction of
job security.
The bills are supposed to put public ;ervants on the
same footing as employees in the prvate sector, but
they will not. Mr Hartigan and Mr brwood agreed that
public servants are underpaid - an( I am sure public
servants would be pleased to hear NI Hartigan
acknowledge that there are insufficient pay bands in the
public service. The next time public servants are before
the Australian Industrial Relations (ommission I am
sure they would love to put argumert that the chairman
of the Public Accounts and Estimatts Committee - -

Hon. W. A. N. Hartigan - Tha was me.
Hon. M. M. GOLTLD - But yOl said Mr F orwood
agreed with what you were saying a>out the number of
bands available to public servants.

Hon. Bill Forwood -

We offered an argument.

Hon. M. M. GOULD - You were nodding your
agreement with what Mr Hartigan was saying. I am
sure public servants would dearly love to put that
before the AIRC, because what they are saying is right.
When you compare wages and salaries in the private
sector with those in the Victorian public sector you find
that 80 per cent of Australian employers pay their
workers more than the Kennett government pays its
public servants - and the bills are about reducing their
wages and undermining their conditions even further.
As I said, the government is not even prepared to treat
its workers in the same way as private sector firms treat
theirs. It does not negotiate with them, it does not
consult with them, and it does not employ them under
the same terms and conditions under which the
Industrial Relations Commission requires private sector
firms to employ their workers.
Before I was elected to Parliament I was a trade union
official for 15 years. Every time a company was
considering redundancies it would ring up the union.
We would organise meetings and sit down and
negotiate. Ifwe could not avoid the redundancies - if
the place was shutting down or certain sections were
closing - together we would work out who would be
retrenched and under what conditions, based on their
years of service and the skills they had acquired. If a
total shutdo\\-11 was planned, a different process was
adopted; but if a partial shutdown was planned, you
understood that the company did not want to lose its
most highly skilled workers. However, we sat down
opposite each other and negotiated our way through all
that. That included negotiating the terms of the
notification and the amounts of money to be paid out
based on years of service, age and qualifications.
The state government says it wants to put itself on the
same footing as private sector employers, but it does
not sit down to negotiate with the representatives of the
workers. Even if it does want to sit down with the
workers' representatives, does it sit down with the
workers? Again the answer is no. Instead, The Premier,
or somebody on his behalf, writes a letter saying he
cannot talk to them about that sort of thing because he
is too busy or does not have the time. The usual words
in the letters sent by Tessa Curtain-McNeil, the
appointment secretary, are that the Premier's
appointment schedule is heavily committed for the
foreseeable future and that he passes on his regrets that
he does not have the time to attend a meeting.
Despite being the employer of the state's public
servants, the Premier has not been prepared to sit down
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and negotiate with them on the changes to their
working conditions. As a result, there will be a hearing
in the Industrial Relations Commission at 10 0' clock on
Friday to try to resolve the impasse. The Victorian
public service needs to be able to respond to the tasks
that are put before it freely and without prejudice. The
legislation means that public servants will now be
answerable to the directors - -

Hon. Bill Forwood Public Employment.

The Commissioner for

Hon. M. M. GOULD - No, they will be
answerable to the agency heads, who for example, will
not be required to advertise if positions become
available. Instead, they will be free to pick and choose
whom they want to employ - and to terminate their
employment when they want to.
The legislation is inappropriate because it undermines
the independence of the state public service. It will not
put public servants on a similar footing to private sector
workers because the government keeps on claiming that
it is the Crown and that it therefore does not have the
same obligations as private sector employers. In that
sense, it is hypocritical. That loss of independence will
undermine the quality of the public service. The
concept of a career path in the public service will be
destroyed because of the government's short -sighted
ideological views. The erosion of public servants' terms
and conditions will in the medium term have an adverse
impact on the quality of the personnel that are attracted
to the public service.
'Ibe public servants who put their lives on the line
during bushfires and who are committed to looking
after our aged and our children in protective custody
deserve to be treated with respect. They do not deserve
to have their terms and conditions eroded. They should
not have to fear looking sideways or won)' that if they
rock up to work and the department head does not like
the way they are dressed or how their hair is cut under
this bill their employment can be terminated. The bill is
outrageous and should be strongly opposed by all
members of the house.

Hon. C. J. HOGG (Melbourne North) - I suppose
I always wanted to work in the public sector. I was
never attracted to working in the private sector, even
with the appeal of higher pay and in theory more
glamorous conditions. I came from a generation that
grew up wanting to make a contribution through
working in public institutions. Perhaps it was a
post-war dream many of us absorbed, along with a
1950s childhood, that there was something decent about
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the public service, because it ofTered an opportunity to
make a contribution and give something back to
society. I did not even have the notion in those days that
permanency of employment made up for lower pay,
because when you are young you do not necessarily
think about permanency or superannuation or other
matters. I simply knew that I wanted to work in the
public sector - and in my case state schools, because
that was where I thought the challenge lay. That was
where the areas of disadvantage were, and that was
where the kids needed most assistance. That was where
a whole generation of us wanted to be. Many of us
would have shared those aspirations, which had to do
with service.
Some time in the late 1970s a disturbing trend
appeared - I have never been able to work out
whether it was originated by the media or by
conservative political commentators, or perhaps even
conservative educational commentators - that put a
question mark over the value of the entire public sector.
In the past 20 years there has been a niggling and
constant denigration of the public service and of public
institutions.

Hon. Bill Forwood - And of politicians.
Hon. C. J. HOGG - Mr Forwood is absolutely
right. The public service commitment a lot of people
reflected on and celebrated last night in the
contributions made by Mr Baxter and Mr President are
often shrugged offby members of the public because
members ofParlian1ent are not seen to have a public
service role. Every member of this house would deny
that assertion and would argue that there is a high
component of public service and dedication in the role
of a member of Parliament. It is precisely the same
degree of dedication and commitment one sees in the
public service. Where the public service bashing came
from -- the denigration of people who work in public
schools, in public hospitals and in what was for a while
called the bureaucracy, or the administrative side of
public service - I do not know.
I came upon it rather late when I had administrative
responsibility for a n umber of departments, and I was
absolutely shocked at the uninformed media view of the
role of public servan ts. When I was Minister for
Education I was shocked by how difficult it was to get
good stories about good public schools and good
teachers in good pue lie schools into the suburban press
or the daily press, Wben I was Minister for Community
Services I was dumb,struck by the ignorance of the
contribution made by public servants who daily put
themselves and sometimes their lives and their safety
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on the line in child protection and many of the other
areas in juvenile justice. I thought those people played
an extraordinary part in our community life and that our
community could not function without them. I thought
that day in and day out we ought to be cetebrating the
sorts ofthings those people did and talking them up
instead of talking them down. At times I despaired of
the apparently unstoppable amount of material in the
press and the electronic media that cast such a shadow
over the contribution of the public sector.
I realise that the impression that has been given over the
past 20 years is that much of the responsiveness, much
of the inventiveness, much of the lightness of touch and
much of the skill in doing things lies in the private
sector, but I did not find it so. In almost eight years of
daily working through difficult human service
questions with public servants I found that all those
things - responsiveness, energy, eagerness, dedication
and commitment -lay in abundance in the public
sector. The idea of an independent public sector is a
hugely significant legacy of our past, and it is a living
legacy. Countries across the world have envied the
independence, the professionalism and the skills of our
public servants. The Westminster system and an
independent, professional public service have been
Australian hallmarks.
Various members have mentioned the fact that the
system as we know it in Australia is not something we
want to lose, yet the changes being made to the public
sector take us in that direction. Why is it necessary to
have this radical legislation, which does away with the
public service as we know it and \vhich does away
entirely with any real notion of a career in the public
service? It seems to me it is just aIlOther expression of
how difficult life can be tor young people these days
when the possibility of security of employment seems
to be receding all the time.
I spoke to a friend of mine who did emergency teaching
towards the end oflast year in a disadvantaged area in
the south-eastern suburbs. I was hmrified to learn that
90 per cent of teachers in the primary school were on
contracts. How can one build up a sense in that school
of security for kids when that has ':0 be based on the
teachers having some security in knowing what is going
to happen to them one year and W:1at is going to happen
to them the next year? There are lessons from that
example in this legislation.
Sitting suspended from 6.30 p.m. U1ntil8.03 p.m.

Hon. C. J. HOGG - I place on the record my
gratitude for the excellent service I received as a
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minister from the overwhelming number of public
servants with whom I have had contact. In the
departments of community services, education, health,
local government and ethnic affairs, and the Office of
Rural Affairs, to name just a few with which I had
contact, people worked with a huge commitment and
were asked to do more than they were ever paid for.
Child protection workers and people working in the
juvenile justice and public health areas worked all
hours. I mention those fields of work because many
people will have thought about those jobs and what
they entail. They tend to be jobs that come to public
notice. Those public servants worked well beyond the
hours they were paid for because the culture within the
public sector encouraged that. Far from being the paper
shuffling stereotypes that people so often take them to
be, I found the servants ofthe Victorian public to be
enthusiastic, able and committed people who had often
undertaken further study to improve the skills they had
brought to their work. They worked very hard and gave
frank advice that I sometimes did not want to hear but I
hope always heeded.
When Labor was in government at the state and federal
levels it made significant changes to the public
service - and changes will always need to be made but this legislation leaves too few inducements for good
people to join the service. Making the public service
more like the private sector will do nothing to change it
for the better. Sure, there will always be the need for
small changes if only to keep the best features ticking
over, and there will always be changes caused by the
huge explosion of technology that we are now seeing,
but changes to make the public sector like the private
sector are not productive and seem to be driven by a
radical ideology.

In 1991 I was associated with a study run by the Office
of Rural Affairs to evaluate the role played by public
servants in the rural economy and in rural community
life. As one would expect, the consultation process
produced all the negative stereotypes about public
servants, because all the years of negative media
commentary have taken their toll. However, when
people in the study realised that the term 'public sector'
covered the nurses, the policemen, the protective
workers, the agriculture department chaps who gave
such friendly advice and the conservation department
workers who were invaluable in the community, the
study became celebratory in tone.
People realised not only that the public service offered
quality information and essential services but that it
underpinned the economy of many rural towns. Of
course, many public services are performed by people
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employed by community groups or non-government
agencies. but the administration, servicing and
regulating of that activity has been done by public
servants.
Equally, the hardest jobs in the community, those
involving statutory responsibilities for protection,
prosecution, containment and imprisonment, have been
done by public servants. The extremely difficult jobs
that involve the containment of personal and family
liberties have been public sector jobs. The supervising,
regulating and administering of government
responsibilities need to be done by a cool, impartial.
professional public service.
I believe our Westminster model has served this state
and this country magnificently. The changes implicit in
the legislation are a huge step in the wrong direction. I
have great pleasure supporting my colleagues in
opposing the measures.
Hon. S. M. ~GUYEN (Melbourne West) - I am
delighted to contribute to this cognate debate on the
Public Sector Management and Employment Bill and
the Public Sector Reform (Miscellaneous
Amendments) Bill. The legislation essentially removes
any residual notion of a Victorian public service by
removing the definitions of 'public service office' and
'public service officer'. Departmental and agency heads
will have a direct employer-ernployee relationship
under the fooeral Workplace Relations Act without any
significant statutory oversight from the state.
fhe objective of the legislation is to destroy the notion
of the Victorian Public Service as an integrated,
mdivisible whole. In the Westminster system
appointment on merit and permanency are the guards
against government stupidity and corruption. The bills
open the way for more of both. The legislation attacks
the independence of the public service and destroys the
concept of a career in the public service. It will
fundamentally erode the terms and conditions of more
than 25 000 public servants - the people who put out
bush fires, protect our homes and families, teach our
children and look after the aged and those who are
unable to look after themselves.
The Public Sector Management and Employment Bill
is selfish and is based on the ideological premise that
the public and private sectors should equate and that
there is no difference between private and public good.
This is radical legislation. It essentially creates
individual employment autonomy for eight central
departments and some unspecified agencies. Transfer
rights. internal dispute settling and redundancy rights
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are largely lost for non-executive officers. Although the
Commissioner for Public Employment will set
directions that may contain some of those rights, those
directions will not be binding on departmental and
agency heads. Therefore the notion of a public service
with rights across the public sector will essentially be
gone.
The CPSU's key concerns with the bill are legitimate
and include: a loss of independence for the
non-executive service through to the summary hiring
and firing clauses, particularly clause 31( 1)(h) and (i); a
loss of conditions, including recognition of prior
service, guaranteed long service leave, redundancy and
transfer rights; and the elimination of the notion of a
career in the public service. Instead. they will have to
have loyalty to the firm - that is, the department or
agency.
It is significant that none of those matters has been the
subject of proper negotiation, as would be the
expectation in any large private sector firm. The
Kennett government is hypocritical in being happy to
deliver unilateral private sector employer-employee
regulations and directions.
The proposed arrangements will diminish the likelihood
of ministerial advice being provided without fear or
favour. The bill will undermine the independence of the
public service in a number of ways. The bill will
remove the requirement to give notice prior to
termination and will make it easier to sack public
servants and replace them with short-term political
appointees. Clause 31 effectively provides for the
summary dismissal of employees - it sets out a wide
range of reasons for the termination of employees.
Clause 31 (I) will effectively allow the agency head to
terminate the employment of a non-executive employee
for any other reason.
The bill removes reference to the minimum conditions
of employment in the Workplace Relations Act. The
1995 High Court decision in Re AEU and Others
means that employees of the state government can be
dismissed with or without notice on the ground of
redundancy. The provisions in the Workplace Relations
Act covering minimum notice of termination do not
apply - in other words, the directions that will replace
the current legislation do not provide a minimum period
of notice of termination.
The claim that current government policies on
redeployment, redundancy and termination will
continue rings hollow. The current government policy
can be changed at a whim and without consultation.
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Redundancies can continue to be declared - another
600 public servants were made redundant in the last
budget - but the government refuses to make a
commitment to provide reasonable compensation for
termination of employment The bill removes
obligations for notification of vacancies and opens the
way for cronyism.
The bill removes the requirement to advertise positions
and allows the designated agency head to determine
whether to advertise. Clearly, some people in the public
service executive will be able to build their own
empires by appointing mates and cronies. A person
cannot build a career in any organisation in which he or
she cannot apply for a job. The removal of the
requirement to notifY vacancies will mean that people
will not be able to appeal against appointments on any
basis, including merit, because they will not know
about the job.
How can the government guarantee that a system under
which appointments will be made without notice will
not be abused, when no reasonable appeal mechanism
to review such decisions will be in place?
Despite the claims of the government, the bill will not
protect merit as the basis of public sector employment.
It proposes destroying consistency in the treatment of
public servants. The proposal is to devolve employment
powers to agency heads. As a result, conditions will
become inconsistent across departments and
agencies - and even within departments.
The bill creates a new layer of employer - the agency
head - who will be able to set individual employment
procedures for different agencies. The departmental and
agency heads will have a direct employer--employee
relationship under the federal Workplace Relations Act
without there being any significant state statutory
oversight of that relationship.
Different employment conditions will put unnecessary
pressures on departments. The bill will take us back to
1974, when fragmentation and inconsistency of
employment practices became the subject of a public
inquiry. The Bland board of inquiry into the then
Victorian Public Service observed at page 146 of
volume I of its report that:
Employment under the Crown in Victona is highly
fragmented

The board of inquiry recognised the reasons for the
fragmentation:

(MISCELLA~EOUS
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Over the years there have been no phllosophH.:al framework.
no consistency of decisions as to vehicle for the discharge of
functions of government.
Fragmentation of the functions ofgovemment has many
disadvantages. .
.

The board also made the following observations at
page 22 of volume 1 about the consequences of
fragmentation:
Fragmentation present'> many disadvantages - competition
for resources, m isuse of resources. inadequate support
services, overlapping and problems of commumcation. to
mention but a few.

The conclusion appears on page ISI:
The quality of public service depends on recruitment policies.
in-service training, external and internal officers are dealt
with, and disciplmary services.

The bill will undermine recruitment and selection
policies, remove the ability of staff to appeal against
appointments on the ground of merit and destroy the
notion of a career in the public service. Employees will
no longer be attached to a position; they will be
attached to an employment band, and therefore will
have no attachment to a job.
All references to types of employment - permanent,
fixed tenn, temporary and casual - will be removed.
Instead, agency heads will be able to employ as many
persons as required and presumably declare those
persons redundant if and when they need to. As a result,
short terms of employment will be the order of the day.
There will be further casualisation of the service and
job security will be destroyed.
The government has said its objective is to place public
sector employees on a similar footing to employees in
the private sector, and it claims that they will have
similar rights and salaries. Some 80 per cent of all
Australian employers pay their workers more than the
Premier pays the people who put out bush fires, protect
children, house the homeless and provide a public
service to all Victorians.
The bill demonstrates the utter contempt of this
government for employees of the state. The
government says, 'Let's make the public service more
like the private sector', but it is not willing to negotiate
with employees in a fair and proper fashion. This
government has adopted the approach ofPatrick
stevedores to negotiation with employees - that is,
none!
The government is not willing to act like a private
sector employer. It prefers to hide behind the shield of

PUBLIC SECTOR MANAGEMENT AND EMPLOYMENT BILL and PUBLIC SECTOR REFORM (MISCELLANEOUS
A\,IENDMENTS) BILL

1253

C'OL'NCIL

Wednesday, 20 May 1998

the Crown when it wants to avoid the scrutiny of the
Australian Industrial Relations Commission on matters
relating to unfair dismissal. The public sector should
have a different focus from that of the private sector. It
must be run efficiently and operate in the public
interest. The key objective of the bill is to potentially
undennine both.
It needs to be understood that the bill proposes to
remove or reduce a wide range of current conditions for
non-executive officers. The bill removes the period of
notice of tennination and the requirement that
vacancies be advertised, so that it will be more difficult
for employees to move around the public sector. The
proposed new procedures will not allow an employee to
mount a grievance, even if he or she believes he or she
is the best person for the job.
The bill provides for no disciplinary procedures other
than those determined to be departmental or agency
policy. There could be enormous variations between the
disciplinary procedures adopted by various departments
and agencies. The bill removes all references to long
service leave entitlement, so long service leave
becomes open to trade as a condition of a contract. The
bill also removes any recognition of prior service for
the pU11'Oses of long service leave.

Hon. D. T. W ALPOLE - It is true! Get back to
your seat if you want to say anything! The bills open up
the prospect of the eventual privatisation of the public
service. They propose the removal of many of the
checks and balances that have served the public service
and the people of Victoria very well for many years.
They propose to change the terms and conditions of
employment in the public service in an outrageous
manner, without any consultation whatsoever. It is
typical of this government to take such unilateral
decisions without any concern about the impact they
may have on members of the Victorian public - in this
case, particularly those who are members of the
Victorian public service.
The bills arise from the government's ideological belief
that governments should not or cannot manage
anything, that service to the public is unimportant and
that the government should have no responsibility to
members of the public service. The government further
believes that it is important to instil a culture of fear
among members of the public service by removing
their sense of security such that they will always have
to be on their mettle for fear of losing their jobs. The
proposed outcome will be little different from virtual
slavery.
Hon. W. R. Baxter -

In conclusion, the Victorian public service needs to be
able to respond appropriately to the tasks that confront
it now and those that lie ahead. The provisions of the
bill do not allow for that. It is based on an inappropriate
ideological supposition that somehow private good and
public good are the same. If the bill is passed it will
have a number of effects. The independence of the
public service will be lost and that will undermine the
quality of advice received by government. The notion
of developing a career in the public service will be
destroyed. Careers will be replaced by short-term
political appointments - possibly for mates and
cronies. I urge all members to vote against the bill.
HOD. D. T. W ALPOLE (Melbourne) - I support
the comments of my colleagues on the bills before the
house. They are essentially designed to overturn the
Westminster tradition ofa public service that gives
advice without fear or favour, thereby providing a
service to the public in a truly independent manner, free
of politicisation. The bills seek to change the public
service in a dramatic fashion. They move in a direction
that no other state or federal government has sought to
go.
HOD.

Bill Forwood -

That is not true!

A load of garbage!

HOD. D. T. W ALPOLE - I knew that would draw
a response. All 23 000 Victorian public servants will
effectively lose any hope of future job security. They
will be subject to the whim of their departmental or
agency head, who may hire and fire at will, requiring
little real justification for any decision.

Many public sector workers chose deliberately to seek
such a position rather than working in the private sector
for any number of valid reasons, including the
flexibility to work in a variety of positions across the
public sector or simply because providing a service to
the public gives them the job satisfaction that is not
available in the private sector. Many have sacrificed
private sector salaries, which are generally much
higher.
The bill will change many of the perceived advantages
of working in the public sector, and the government has
introduced the proposals without any consultation with
those who will be affected by the changes or their
representatives. Unfortunately, such behaviour is not
uncommon for this government; indeed, it is common
practice. Time and again members in this place have
debated matters that impact in a negative way on all
manner of citizens of Victoria, and that have been
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and in some cases

Changes are imposed, like it or not, regardless of the
impact on those unfortunates who are imposed upon,
What private sector company of any comparable size to
the public service would act in this manner? As
someone who has dealt with such companies for
20 years, I can tell honourable members that the answer
is none, with the possible exception of the likes ofChris
Corrigan.

Hon. \V. A. N. Hartigan - Did you work for
Chris?

Hon. D. T. W ALPOLE - No, thank God.
Hon. W. A. N. Hartigan - Then how would you
know?

Hon. D. T. W ALPOLE him to know that much!

I know enough about

Job satisfaction and the knowledge that one is valued
lead to better productivity and service. The bill moves
in the opposite direction and is bound to create
dissatisfaction.
This legislation is not in the interests of public sector
employees nor of the Victorian pUblic. It absolutely
compromises the independence of the public service.
The bill produces an environment where public service
employees will feel insecure and afraid for their jobs.
They will be reluctant to give independent advice,
particularly where such advice may conflict with
departmental policy.
Other aspects of the bill further impact on public sector
employees and may cause them to be reluctant to give
advice without fear or favour, including on matters such
as the devolution of employment powers, the
minimisation of procedural powers, the casualisation of
employment and the removal of the requirement to
notity vacancies, which will severely impact on the
flexibility currently available to public sector
employees to work across the whole public sector.
The detailed grievance and discipline regulations that
have served the public service so well are repealed and
replaced by four broad principles. Clause 7 of the
Public Sector Management and Employment Bill
states:
Agency Heads and public authority Heads must establish
employment processes that will ensure that(a)
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employment decisions are based on merit: and

(b)

employees are treated faIrly and reasonably; and

(c)

equal employment opportunity is provided: and

(d)

employees have a rea<;onable avenue of redress against
unfair or unreasonable treatment.

That on its own is probably not too bad.

Hon. Bill Forwood - Get that on the record!
Hon. D. T. W ALPOLE - But it is not on its own.
It is qualified. This, along with the minimum standards
to be outlined by the Commissioner for Public
Employment, will give nothing more than guidance
across the public sector, leading to circumstances where
standards will vary from department to department and
from agency to agency. This is a totally unsatisfactory
situation that can benefit no-one but those making the
decisions and their mates and cronies. Further, the bill
effectively removes the requirement for a period of
notice on termination. Employees may be made
redundant with no greater period of notice than one or
two weeks, depending on the pay period applying in
that area.
Now we come to the issue of long service leave, which
is removed as an entitlement. This leave has long been
enshrined in the Australian workplace as a right. But
under the bill it will be a matter for negotiation under an
award or an Australian workplace agreement. It may be
required to be traded as a means of securing other
conditions. This is a disgraceful situation and one to be
condemned by any fair-minded member of our
community. Long service leave was always guaranteed
under the old Public Service Act and the Public Sector
Management Act. This provision is just another ploy by
the government to reduce everyone to the lowest
common denominator.
Removal ofthe recognition of prior service is
particularly bad in these days of low job security.
Presently public sector employees can carry over,
provided there has been no payment for them, such
things as sick leave and long service leave where there
has been a gap in public service of not more than
12 months. The defmition of public service is broad by
definition, going to such areas as the Australian public
service, local government, hospitals, universities, and
some defmed state and federal authorities. The new
measure is a disincentive to public sector employees
returning to the public sector and bringing their
valuable experience with them.
The bill is a disgrace. It removes the concept of any real
career in the public service and opens the way to
nepotism and cronyism. It provides fertile ground for
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politicisation of the service and destroys the concept of
an independent public service free of fear or favour,
regardless of the government of the day. It deserves to
be consigned to the wastepaper bin or, even better, to
the shredder, because it is unlikely that the sheep on the
other side will suddenly have a fit of conscience and
treat it in the manner it deserves. Those on this side of
the house most certainly will.

PUBLIC SECTOR MANAGEl\1ENT AND
EMPLOYMENT BILL
Second reading

Third reading

Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) -- By leave, I move:
That this bill be now read a third time.

I thank honourable members for their contributions. I
will elaborate on a number of issues during the
committee stage of the Public Sector Management and
Employment BilL
Motion agreed to by absolute majority.
Read third time.

Remaining stages

House divided on motion:

Ayes, 31
Asher, Ms
Ashman, Mr
Atkmson. Mr
Baxter, Mr
Best. \1r
Birrcll. Mr
BIshop. Mr ( Teller)
Boardman. \1 r
Buwden. Mr
Bndeson. Mr (Teller)
Cover, Mr
Craige. Mr
Davls. Mr D. McL.
Davls. Mr P. R.
de Fegcly. Mr
Forwood. Mr

Furleul. Mr
Hallam, Mr
Hartigan. Mr
Katsambanis. Mr
Knowles. Mr
Lucas. Mr
Powel!. Mrs
Ross. Dr
Smith. Mr
Smith, Ms
Stoney. Mr
Strong. Mr
Varty. Mrs
Wells. Dr
Wddmg. Mrs

Noes, 8
Gould. Miss
Hogg. :v1rs
:v1cLean. Mrs
Nardclla. Mr

Nguycn, Mr
Power. Mr
Pullen. Mr (Teller)
Walpolc. Mr (Tel/er)

Pairs
Hall.Mr
Luckins, Mrs

Theophanous. Mr
Eren. Mr

Motion agreed to.
Read second time.
Ordered to be committed later this day.

PUBLIC SECTOR REFORM
(MISCELLANEOUS AMENDMENTS) BILL
Second reading
Motion agreed to by absolute majority.
Read second time; by leave, proceeded to third reading.

Passed remaining stages.

PUBLIC SECTOR MANAGEMENT AND
EMPLOYMENT BILL
Committed.

Committee
Clause 1 agreed to.
Clause 2

Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I thank honourable
members for their contributions to the second-reading
debate. Although the government disagrees with most
views presented by Labor Party members, I do not
decry them the right to do so because of the
considerable degree of attention to this issue; nor do I
disagree with many of the fundamental motives
outlined by honourable members in having an
independent public service, by whatever name it is
called, that we should be promoting people on the basis
of merit and, more importantly, that we should be
encouraging a culture of being engaged in public
service.
I know opposition members regard the bill as a threat to
many of those virtues or aims; certainly, the
government does not see this bill as being intended to
create that type of threat. No doubt, the background of a
number of concerns of individuals and organisations
that have taken an interest in the bill is the fact that
there has been a substantial down sizing - that is, legal
and apparent - of the public service under the Kennett
government. Although the government, firstly, believes
that was necessary in the financial circumstances it
inherited and, secondly, a natural outcome of having a
management strategy based on efficiency which has
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driven many of its financial management decisions, it
does not believe substantial downsizing of the public
service should be taken as a suggestion that it does not
respect or wish to offend those who remain in the
public service. A large number of people are regarded
as critical to the delivery of good government.
The Premier, among others in cabinet, frequently talks
about the high quality of our public employees. It is a
genuinely felt view about not only those in the senior
executive service but also of the newest recruits or
people who have what some would regard as limited
tasks but whose fulfilment of those tasks is critical to
the delivery of government services.
Cabinet ministers of the Kennett government firmly
believe in the public service. There is a strong belief,
therefore, in the role of public servants. This legislation,
through its administration, is not designed to undermine
the delivery of services by those who seek to serve their
state in the way employees of the Crown do.
I shall deal with a number of questions about the impact
of the bill. Firstly, it is argued that the bill will do away
with the public service. That argument was presented
by a number of honourable members. It is not the case.
The public service will remain, and clause 9 makes that
clear.
Clause 28 deals with the fact that movement between
departments will not affect conditions of employment.
There will continue to be, whatever one wants to call it,
a public service. That is linked to the issue of whether
there will be a single employer of these people. The
argument is that there will not and that the government
is breaking it up so that the employers will be eight
different corporations. That is not a fair or proper
reading of the bill. Public servants will be employed by
agency heads on behalf of the Crown, as is currently the
case, and clause 20 deals with that. They will be
employees of the employer - the Crown - and that
reflects their stature and the source of their rights,
entitlements and obligations.
I do not recall it being widely discussed in this place,
but some in the public domain have suggested that as a
result of this bill there will no longer be long service
leave or that the long service leave of existing public
employees will somehow be affected. This is an area in
which I have an interest. I stress the fact that existing
employees will retain their existing rights to leave of
absence and accrued or accruing entitlements to that
leave. Clause 3 of schedule 2 of the Public Sector
Reform (Miscellaneous Amendments) Bill outlines that
right. The entitlements of new employees will be
determined by awards and agreements.
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The final introductory point concerns the opposition's
allegation that public servants can be dismissed at the
whim of a department head. I reject the practice, let
alone the theory, ofa department head of the stature
that is expected of department heads, whether they be
employed in the commonwealth or the states or perhaps
in local government, exercising such a whim. There has
to be evidence ofa degree of professionalism and
personal managerial conduct that I hope would on all
occasions eliminate such a person dismissing someone
as a quick gesture or on a whim that was not thought
through.
Under the new arrangements public servants will still
be subject to the unfair dismissal provisions in the
Workplace Relations Act and they will be afforded
protections equivalent to those afforded to other
employees.
Perhaps we are seeing an evolution, a gradual
transition, that has not been fairly recognised by some
of our critics over a number of years of the public
service from state awards to federal awards that was a
conscious decision of the unions involved. We can
leave to another day a debate on why they reached the
conscious decision to move from state to federal
awards. The natural consequence is that we look to the
laws that regulate federal awards to see whether we
should duplicate them now that we know this is a
permanent shift, which it is. I do not think anyone has
suggested that public servants or others who have gone
to federal awards will shift back to state awards.
In the broader scheme of things we saw this
environment and for a variety of principled reasons
abolished the state industrial relations system and
transferred those functions to the federal government, a
proposal that in the end was not opposed by the state
ALP and was supported by the federal ALP as well as
the federal Democrats and had the active support of the
Howard government.
The world has changed and the old public service
legislation had to be changed to reflect the fact that
Victoria is now the only state in Australia that has a
single, unitary industrial relations system. It can
therefore rely on that federal law to provide many of the
protections that would otherwise have to be duplicated
in state legislation. I believe those federal protections
are real, and the Workplace Relations Act in whatever
form it takes in future years will be of direct
importance.
I have not encountered a finer group of managers or
implementers of government actions than the people I
have worked with in my various departments, such as
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the Department of Conservation and Natural Resources,
the Department of Planning and Development and now
the Department of State Development. They are among
the finest managers anyone could work with, and I am
not referring only to the people on the top floor.
From a personal perspective I reject the implication of
some of our critics, who suggest that we do not respect
the people with whom we work. I do, I rely on them
and I find the way we work best is to give them a
considerable degree of freedom and to engage in
mutual trust. I hope that concept of mutual trust will
answer many of the questions the opposition seeks to
place before us when it puts forward extreme examples
of behaviour which I do not regard as conscionable and
which certainly are not in the mind of this government.
Clause agreed to.
Clause 3

Hon. D. A. NARDELLA (Melbourne North) Clause 3(a) states:
Further to enable Victorian publi<.: sel.1or employees to be
brought under the general industrial fTamework established by
the Workplace Relations Act 19% of the Commonwealth on
a similar t()(}(]ng to employees in the private sector.

Will the government accept all responsibilities and
jurisdictions ora private sector employer or will that
employer continue to enjoy the special privileges of
being a state government employer? That refers in the
main to a Federal Court case discussed in the
second-reading debate.
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I recognise Mr Nardella's
view. In the end we believe, with the exception of
redundancy in which case there is separate law, we
have the same obligations as one would expect private
employers to have. The only distinctions will be where
the High Court reaches a conclusion, for example, on
what an employee is. I know, for example, that
ministerial staff and permanent heads of departments
have been distinguished as not being covered. The
broad underlying assumption of what we are doing is
that we are under the same obligations as an employer
in the private sector.
Hon. D. A. NARDELLA (Melbourne North)The government will act and take responsibility in the
same way as a private sector employer other than for
the redundancy aspect that has gone through the High
Court?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - Yes, other than anything

that goes through the High Court in the future. I am
saying that is the position, and the High Court makes
defmitions about state employees that do not relate to
industrial relations matters but to the issue of coverage;
but the answer to the honourable member's question is
yes.
Hon. D. A. NARDELLA (Melbourne North) Firstly, in clause 3(c), what is the definition of merit for
the purposes of this legislation? Secondly, why are the
definitions of merit to be removed from the act if it is
the intention to continue to consider it? Thirdly, in the
old regulations equity was a principal element of
review; now that there is no reference to equity, can the
government explain why?
Hon. BILL FORWOOD (Templestowe) - Let me
have a stab at this. Clause 39 gives scope for directions
that can be promUlgated by the Commissioner for
Public Employment, and they are binding directions.
Draft directions have been prepared to date. I refer
Mr Nardella to the draft direction on selection on merit
first, which goes through what merit actually is. Again,
I remind honourable members that this is a binding
direction - it must be followed under clause 39(3). In
the directions on merit the minimum standards are set
out, but it goes on under 'Scope' to say:
SelectIOn decisions made on merit must take mto account the
extent to which each applicant has:
the skIlls, knowledge, expenence, past pertonnance and other
personal qualities relevant to the work

My recollection is that that is very similar to the
wording in section 24 of the existing Public Sector
Management Act, which I unfortunately left on the
table. It then goes on further to say under 'Scope':
demonstrated good conduct appropriate to public sector
employment;
potential for further development in the organisation.

The directions then talk about applying the standard in
public service agencies and go through a number of dot
points including the ones I mentioned in the debate by
intetjection, that the policy and processes:
must ensure all vacancies tor executive and ongoing
employment are advertised

So the issue of merit is well covered in the binding
directions of the Commissioner for Public
Employment. Not only are these binding, but the
second-reading speech points out they cannot be
changed without being brought before the Parliament.
In addition they must be reported on in the annual
report by the Commissioner for Public Employment.
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The issue of diversity and equity is also covered in the
directions. Groups declared disadvantaged by the
commissioner for the purpose of employment without
advertisement include Aboriginal people, Torres Strait
Islanders, people with disabilities and people from
non-English-speaking backgrounds. So while there is
no specific definition of equity, there is genuine
commitment to the principle of equity.

Hon. D. A.l\"ARDELLA (Melbourne North)-What is the definition of' integrity'?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - Our advice is that the
definition of 'integrity' is whatever is regarded as the
dictionary definition - that is, the ordinary meaning of
the word. If there is a doubt about that it will be the
court that will put an ordinary meaning on it.
Clause agreed to; clause 4 agreed to.
Clause 5

Hon. D. A. NARDELLA (Melbourne North)Clause 5( I ) refers to public authorities. Will the
minister inform the committee whether this includes
organisations established by statute such as the
Melbourne Cricket Club?

Hon. D. A. NARDELLA (Melbourne North) - I
have a number of questions on clause 7. Will the
minister outline what the definitions of' fairly and
reasonably' in clause 7(b) are? Against what
benchmark does one compare fairly and reasonably?
Hon. BILL FORWOOD (Templestowe) - The
directions I talked about earlier go to the issue of
fairness. My advice is that they deal with the minimum
standards and scope and the application of those
standards. I refer in particular to the directions on the
review of personal grievances, which go into some
detail about the system that will come into operation
when people believe there is some doubt about their
having been treated fairly and reasonably. The aim is to
encourage the conciliation of grievances rather than
conflict while providing avenues to review perceived
unfair or unreasonable treatment. Deficiencies in policy
or practice identified through the review process are
deemed to prevent grievances of the same nature.
Therefore, we believe the system will treat people fairly
and reasonably - but if that does not happen. the
directions will come into play.
Under the heading 'Minimum Standards', the directions
include:
I.

Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I understand the
Melbourne Cricket Club was not created by statute,
although I believe the Melbourne Cricket Ground Trust
is, but I am happy to be corrected on that. The answer is
that any body created and established by statute is
covered. I do not know whether the MCC is one of
those, but if a body is created and established by statute
it is considered an authority.

Hon. D. A. NARDELLA (Melbourne North) -In
clause 5(2) would it not be better to have the legislation
declare what are public authorities rather than what are
not') What is the government's intention in wording it
in that way?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - This is a precautionary
measure. If government authorities are defined there is
always a doubt about whether it is an exhaustive list.
The advice was to have a catch-all provision with
exclusions rather than to try to get an exhaustive list,
which I believe is practical.
Clause agreed to; clause 6 agreed to.
Clause 7

Policy and processes to review gnevances are documented,
fair. applied consistently and accessible to all employees.
Infonnal processes to resolve gnevances are exhausted
before fonnal processes are used.

3.

Employees may lodge a grievance on any action withm the
organisation that directly affects them on the grounds that it
is unfair or unreasonable.

That also includes the refusal or failure to take action.
That covers it pretty well. 'The principle is expanded on
in the directions, as is the case with merit, which we
discussed before.

Hon. D. A. NARDELLA (Melbourne North)-\\ihat is the detinition of 'equal employment
opportunity', and what is behind the government's not
including it in the defmitions clause? I suggest its
inclusion would have avoided uncertainty.
Hon. BILL FORWOOD (Templestowe) - I
touched on that briefly when the committee was talking
about equity. Direction no. 2 talks about managing and
valuing diversity:
Managing and valUing diversity strategles give effect to the
principle of equal employment opportunity (EEO). EEO is
based on the merit principle -

again I remind honourable members that these are
binding directions that must be followed -
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and alms to a.:hieve a publIc sector work force that reflects
the dIversIty of the Victorian community. Managing and
valuing dIversity strategies should encompass action that
enables b'fOUPS who face bamers in employment to compete
on merit and practIces that enhan.:e the productivIty of all
employees.

According to the draft copy I have, the minimum
standards that will apply include the following:
Dl\:erslty and EEO strategIes are developed as part of the
business planning cyde and are accessible to all employees.

2.

Workforce plans must take into account opportunines for
mcreasing the participation of designated EEO groups.

I went through that in responding to a previous question
from the honourable member.
J

Diversity and EEO impacts of workplace change are
assessed prior to Implementation.

Some effort has gone into structuring the directions so
that they reflect the underlying principle in clause 7( c)
about equal opportunity being provided.
Hon. D. A.l\ARDELLA (Melbourne North)Will there be programs relating to positive
discrimination? Secondly, clause 7(d) states that the
employment processes must ensure that:
employees have a reasonable avenue of redress against
unfair or unreasonable treatment.

For the purposes of the act, what is an unreasonable
avenue?
Hon. BILL FORWOOD (Templestowe) answer to the first question is yes.

The

Under the heading 'Implementation' the directions say:
Heads of departments and admimstrative oflicers are
responsible for the ImplementatIon and observance of the
pnnciples and directions In theIr agency. Agency heads
should:
Introdu.:e awareness-raising and learning actIVIties
that suppon implementation of the principles;
develop guidelines that support the principles
report on the applicatIOns ..
The commissioner encourages the adoption of policies and
pmctices that contribute to excellence and innovatIon in
public sector management.

They include:
may allow agency heads to exempt vacancies from
advertisement where they certify there is no breach of merit
and equity;
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may allow agency heads to employ WIthout advertisement
members of disadvantaged groups designated by the
commIssIoner.

There is a system of positive discrimination to ensure
that the groups designated under the managing and
valuing diversity section of the directions have an
opportunity to be selected for employment
Hon. D. A. NARDELLA (Melbourne North)Further to that, can I have an explanation of 'reasonable
avenue' for the purposes of the act?
Hon. BILL FORWOOD (Templestowe) case-by-case basis.

On a

Hon. M. M. GOULD (Doutta Galla) - In relation
to what would be a reasonable avenue, will the minister
indicate how the Australian Industrial Relations
Commission could be a reasonable avenue for the
hearing of a case that was scheduled to be heard, for
example, on Friday at 10.00 o'clock? I pose the
example of a case in relation to the union and its
members and ask whether the government would
accept that that would be a reasonable avenue to
progress an issue that was of concern?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I think we might be
overlapping laws here, because if the matter were
before the commission we would be bound by the
actions of the commission in any event. One of the
realities of the federal industrial relations system of
which we are now an integral part is that we have to
accept the outcomes of that system because they are
binding on us in law. Unless there is some
contradictory overriding legislation, and there is not in
this case, we would be bound by the outcome.
Hon. M. M. GOlTLD (Doutta Galla) --- I am not
sure whether the minister picked up on some of the
arguments the opposition was puning during the
second-reading debate. There was a concern with the
government withdrawing from the commission and
claiming that because it was the Crown it was not
obliged to be bound by the decision of the commission.
I would like that clarified. Is the minister saying the
government would be bound by an AIRC decision?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - Ifwe were before the
AIRC and it made a decision, we would be bound by it.
Clause agreed to.
Clause 8
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Hon. D. A. NARDELLA (Melbourne North) Will the minister explain under what circumstances an
indemnity under clause 8(2) will be granted? The
opposition is interested in the government's intention.
As a hypothetical example, will the government make
the Board of Studies an employer?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - You are still talking about
the indemnity issue under clause 8(2)?
Hon. D. A.l\ardeUa -

Yes.

Hon. M. A. BIRRELL - The idea is to ensure that
we do not exclude the right to give an indemnity under
clause 8(2). It is a protective clause so that an indemnity
can be granted to a public sector employee in respect of
liability which would otherwise fall on that employee
as an individual and which would be quite improper.
The principle of what indemnity should be granted
continues to be based on a cabinet decision as to
whether indemnity should be provided. I understand
that continues the existing practice. This clause has no
hidden intent, other than to protect the right to provide
indemnity so that public servants are not subject to
some kind of legal action against them when the state
should step in.
Hon. D. A. NardeUa -
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Thank you.

Clause agreed to; clauses 9 and 10 agreed to.
Clause 11

Hon. D. A. ~ARDELLA (Melbourne North)-Under what circumstances is it envisaged that an
administrative office will be created? There are
currently eight departments. Is it possible that they
could be broken up into various administrative offices?
The opposition is interested to know how that would
affect the mega-department strategy.
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - The government is
committed to the multi-minister department approach it
introduced in 1992. It is not intending to break up those
eight departments. I understand there are four
administrative offices - the Office of the Chief
Parliamentary Counsel, the Office of the Victorian
Government Solicitor, the Office of the Governor and
the Environment Protection Authority. They are all
offices within a larger structure, their distinct natures
stand out. I understand there are no plans or intentions
to break down the eight government departments.
Clause agreed to; clauses 12 to 14 agreed to.

Clause 15

Hon. B. T. PULLEN (Melbourne) - The clause
deals with an agency head's duty to act independently
in employment matters. Although section 14 of the
Public Sector Management Act is similar, it is more
specific. It says that:
. " in matters relating to the appointment, promonon,
assignment, demotion, discipline, transfer, rctrcnchment or
tennination of employment of officers and employees of his
or her Department, the appropriate Department head is not
subject to direction but must act independently.

I ask the minister to clarifY whether this is simply a
drafting change to make the clause all encompassing so
it can be reasonably expected to address all the specific
cases that were previously mentioned under the
heading, or has there been a change?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I can advise that the clause
is a plain English expression of the old clause as drafted
by parliamentary counsel. If the honourable member is
suggesting there has been an intention to change its
meaning, the government would disagree. The aim is
that the current clause be the same as the old one. It is
just a case of a different use of English.
Hon. B. T. PULLEN (Melbourne) - Taking the
case I referred to earlier, where there was a direction in
the budget not just about fmancial matters but about the
numbers of people involved, does the clause mean that
that would now be under the independent direction of
the officer concerned?
HOD.

M. A. BirreU -

Hon. B. T. PULLEN -

Clause 15(2), is it?
Yes.

Hon. BILL FORWOOD (Templestowe) - The
issue goes, firstly, to the relationship between the
minister and the agency head and, secondly, to the
relationship between the agency head and the
management of that agency. In a theoretical sense. if it
were possible to find the amount of savings so that it
did not need to be done, it would not be done. That
degree of flexibility exists. The clause needs to be
interpreted in a practical sense. Certainly. as the clause
says, the intention is to have the employment powers
relate to the agency heads' management and staff. I do
not think the minister would come along and say, 'Sack
the staff'.
Hon. B. T. PULLEN (Melbourne) - I will clarifY
that. You clearly understand the point of distinction I
am making. It is one thing for the government to say to
a pennanent head, 'You now have these resources to do
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this task'. The permanent head may decide that this is
the way it can be done and it may require a change in
staff, in which case the provision applies and the
permanent head can do it and should do it
independently. But if it is a specific direction that X
number of staff should be removed because it is another
government policy to reduce staff that would seem to
me to be cutting across this provision and would be in
conflict.
Hon. Bill Forwood -- It would be in conflict.
Clause agreed to; clauses 16 to 19 agreed to.
Clause 20

Hon. D. A.l"ARDELLA (Melbourne North)The clause outlines some broad powers. Will the
government commit to abiding by all decisions of the
Australian Industrial Relations Commission covering
any award or order of the commission relating to the
subject heading of these powers?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - The government
consciously transferred a whole raft of functions from
the state to the commonwealth in late 1996. It
transferred certain functions and its aim, when those
functions were transferred, was that they would be
conducted under federal law; they would be
implemented, where relevant, by the Australian
Industrial Relations Commission. The answer to the
question is that the AIRC understands those powers and
the government will be subject to the outcome of the
AIRC: it will be bound by and have to implement its
decision.
Hon. \1. M. GOULD (Doutta Galla) - In relation
to the powers that were transferred to the federal
system, a number of powers were still retained by the
state system; and it is a question of whether those issues
of consultation are retained within the state system.
What happens when those issues come up? Will the
government say they are within our jurisdiction so we
are not going before the AIRC? We say that is outside
the commission's jurisdiction.
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I understand the issue.
There are very few matters not referred to the
commonwealth. One matter that was not made
redundant was the disciplining of police and the ability
to deal with a crook cop. There are exceptions. There is
a sweeping transfer under which we are bound by those
limited exceptions, which was part of that debate in
1996. where obviously those matters would not go
before the AIRC. Therefore, it is not a matter of
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whether we would be bound by the commission; they
would not be before that tribunal, they would be here,
but there is a very small number of them. That is not
affected, as I understand, it by this legislation, because
that is a matter of what powers the state gave up and
transferred to the commonwealth. It is not matter of
public service employment.
Hon. M. M. GOULD (Doutta Galla) - The
concern is that because the powers were retained, the
provision relates to redundancy. Under the Australian
Industrial Relations Commission ruling the
employer - that is, the government - would be
required to consult with its employees, but because
redundancy does not fall under the AIRC the
government is not required to consult because it is
outside its jurisdiction. As there is a hearing before the
commission next Friday I ask: will the government
claim that this is outside the AIRC's jurisdiction and
therefore not appear but run that argument and not be
bound by any decision, so that it then has the equal
standing of what private companies would be required
to do? In other words: is the government bound by an
Australian Industrial Relations Commission ruling to
consult with its employees?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I am not up with issues
before the Industrial Relations Commission, other than
whether the government consults on these measures.
The government's strong argument is that it has
consulted on the bills. Whether the input has been
agreed according to the terms of those with whom it has
consulted is a matter of debate and argument before the
commission.
The legal response to the issue raised by Miss Gould is
that the government is bound by the outcome of the
commission hearing where it is exercising its powers
either under commonwealth law or as a result of the
transfer of state powers to the commonwealth. Frankly,
I do not think that is affected by this measure in any
way. In 1996 the government consciously did not
transfer a small number of powers.
Clause agreed to; clauses 21 and 22 agreed to.
Clause 23

Hon. D. A. NARDELLA (Melbourne North)Clause 23(4) refers to the performance criteria of the
Assistant Commissioner of Police relating to
management matters only. Why is the assistant
commissioner excluded from certain performance
criteria?
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Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - The bottom line is that the
police are different. It would be improper for the
government to measure the performance of the
Assistant Commissioner of Police on his policing
function as against his management function. No-one
would want the government passing judgment on how
much he should be paid, the nature of his employment,
actions in the field, or who he decided to prosecute or
not prosecute. The government would want to pass
judgment on him on matters such as budgets, and so on.
Senior police are different employers. The government
singled out police in an unusual manner - in a
constitutional shift of powers. The government should
have the power to sack police in certain circumstances
that will not apply to other employees. Police have a
field function, and the executive should not pass
judgment on that function.
Hon. D. A. NARDELLA (Melbourne North)Clause 23(6) states:
However, the tenn of a contract of employment may not be
increa'ied beyond 5 years.

Why is that restriction in the bill?

Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I presume it is so there
will not be an indefinite contract period. It is a practical
measure; otherwise the contract could go on tor
99 years.
Hon. BILL FORWOOD (Templestowe) - The
provision goes back to earlier legislation. whIch also
refers to a contract of employment of tive years.
Hon. B. T. PULLEN (Melbourne)· I heard the
answer given by the minister on clause ~3(4)
concerning the Assistant Commissioner of Police. but
would not the same principle apply to the chairman of
the Environment Protection Authority and its policing
function? Surely the government would not want to tell
the chairman on a particular policing issue involving a
polluter that his performance would be linked with that
issue. Why shouldn't the chairman of the EP A have a
similar discretion?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - The government has
always, with a series of acts, distinguished the police as
being unusual in the exercise of their functions. No-one
else would be regarded as fitting into that unique
category of having the discretionary capacity to
exercise a criminal prosecution function. That is why it
is considered desirable to eliminate the role of the
executive to oversee the ability to apply the Crimes Act.

They are a class of their own. If it were broader than
that - and I understand Mr Pullen's concern, given his
background as a former minister who dealt with the
chairman of the EPA - there would probably be
thousands of employees who would have a
discretionary right over penalty functions under
statutes.
The police clearly have a capacity in the most important
act of all, that is, the Crimes Act, and that is why they
are singled out, rather than others who also have
prosecution functions that can lead to penalties being
imposed.

Hon. B. T. PULLEN (Melbourne) - The minister
has also had experience managing the EP A. I accept the
point he made about the separation of the performance
criteria and the freedom that accrues to the assistant
commissioner to make that decision. However, there is
a very strong argument for someone in a position such
as the chairman of the EP A not to have his or her
performance measured where he or she chooses to
prosecute a particular form of polluter against another
because of the value the government places on one area
in the community as against another. Improper pressure
could be applied in the same way as the minister is
indicating the government is aware of not applying
improper pressure on the police. I ask the minister to
indicate that the matter will be considered in future.
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I think I can give an
undertaking that that would not occur because it would
be improper to pass judgment on the professional
competence of the head of the EPA because of his or
her independent discretion on prosecutorial matters as
against the conduct of his or her functions according to
the statute under which that person is engaged. I am
happy to pass on Mr Pullen's concerns about that
matter.
Clause agreed to.
Clause 24

Hon. D. A. NARDELLA (Melbourne North) Clause 24( 1) states that an employee:
... becomes eligible to be an executive because of the
employment in which he or she is then employed ...

Does the government intend to extend the numbers of
executive employees and include non-executives
employees in VPS band 5?

Hon. BILL FORWOOD (Templestowe) - I refer
honourable members to clause 29, under division 7 Designated Employment, which allows the Governor in
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proV':des for ofters of employment by designated bodies
to dtsignated employees,
ClaL3c 24( I) relates to designated employees and will
kick in if an organisation is designated under clause 29.
I am advised it is identical to the provisions of
sectim 65(5)(b) on page 47 of the existing Public
Sect)r Management Act, dealing with performance
pay. Do you want me to deal with that now?
Yes.

H()n. BILL FORWOOD secti m 65( 5 )(b) provides:

The existing

. in the case of a senior executIve officer, ceases to be
cmtled to any performance-related payments provided for
urder thc tenns and C()ndltlons applIcable ..

That is a direct lift of the performance clause, which I
thinl Mr Nardella was about to raise in his next
comnent, but it applies only to employees of declared
auth)rities.

HolD. D. A. NARDELLA (Melbourne North)Thar k you for that. What contract does the government
have to implement clause 24(4), which may cause a
persm to miss out on performance-based payments,
and certainly after three months will cause a person to
miss out on such payments? Clause 24(4) states:
He wevcr. a person contInUIng as mentioned in sub-st.'CtlolI (3)
celses to be entItled to any performance-related IncentIve
p",ments.

Hm. BILL FORWOOD (Templestowe) - The
poin' I was trying to make earlier was that they will
have a choice. When they are designated they have the
choice of entering into a contract; if they do not want to
do tbt, they stay on their own terms and conditions.
How~ver, as with section 65(5)(b) of the existing act,
the p~rformance payments will cease; so the clause
from the existing act has just been picked up and
transerred into the new bill.
Hm. D. A. NardeUa -- What is the reasoning
behird the payments ceasing in those instances?
Hm. BILL FORWOOD the e; isting practice.

it

Hm. D. A. NardeUa put in?
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H()n. D. A. NardeUa -

A~D

It is consistency with

Is there another reason why

ha~ been

Hm. BILL FORWOOD with he existing practice.

No, just consistency
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Hon. M. M. GOL"LD (Doutta Galla) - I return to
the response Mr Forwood gave to the question asked
about clause 24( 1)- that is, does the government
intend to extend the number of executive employees?
Mr Forwood said that that kicks in after the provisions
of clause 29 are met. Clause 29 seems to relate to
privatisation, not to the question asked, I am just a little
confused by the response.
Hon. BILL FORWOOD (Templestowe) - My
apologies, Clause 24( I) applies only to Part 7 Declared Authorities, not Division 7 - Designated
Employment. It is described on page 5 of the
explanatory memorandum.
Clause agreed to.
Clause 25

Hon. D. A. NARDELLA (Melbourne North) What consultation mechanisms will be available tor
employees faced with transfer?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - Firstly, any employee has
to be in a circumstance where he or she is given
procedural fairness in the way he or she is dealt with,
and redress will be available through the grievance
procedures of the directions, which will, as we have
discussed previously, be binding. The whole nature of
procedural fairness is self-evident, but it means there
has to be fairness at each step of the process that the
employee will encounter. and there is a draft direction
on grievances to that effect.
Clause agreed to; clauses 26 and 27 agreed to.
Clause 28

Hon. D. A. NARDELLA (Melbourne North) - I
ask the minister whether continuity of employment will
include recognition of prior service for the purposes of
long service leave. Will that be recognised should the
employee be compulsorily transferred or transfer on his
or her own initiative to a public authority? Further, why
does the government make it compulsory to sign an
Australian workplace agreement if transfer can easily
be achieved by these provisions?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - Firstly, the terms of an
employee's agreement when he or she transfers to a
new job will transfer with the person to the new
position. The Australian workplace agreement is a
requirement in that it will outline the terms and
conditions of the new employee. What the government
seeks to apply to those new employees has been set
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down and the provisions have been outlined. If an
employee moves from one position to another, the
agreement he or she has and the requirements of that
agreement will transfer with that person.
Clause agreed to.
Clause 29

Hon. D. A. :\ARDELLA (Melbourne North) - If
an employee refuses a job offer with the new body, the
employee may have his or her employment terminated.
It does not say what manner of termination that will
involve. The previous act merely stated that the
employee would be deemed to have resigned. Will the
current act be as severe as the previous act or does it
leave this to the agency head's discretion?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I take Mr Nardella back to
section 81 A of the current act, which is an almost
identical provision. The clause has clear and strong
powers, and reflects the old act. Mr Nardella asks
whether the provision will be as severe: that is a rarely
used part of the act but the new provision is equivalent
to the old one.
Hon. M. M. GOULD (Doutta Galla) - In an
attempt to claritY the concern of the opposition about
this clause, will compensation for a public servant be
paid ifhe or she refuses ajob with a designated
employer? Will he or she be paid compensation ifhe or
she is terminated?
Hon. M. A. BIRRELL (Minister for Industry.
Science and Technology) - My advice is there is no
change in the basic provision or the policy in relation to
the way this bill operates compared with the previous
section 81.
Clause agreed to; clause 30 agreed to.
Clause 31

Hon. D. A. NARDELLA (Melbourne North)Will the minister explain the definition of 'serious
misconduct' in subclause (d)?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I advance on my previous
suggestion that the ordinary meaning and the dictionary
meaning would be used, but this has been discussed at
length in a number of industrial relations or labour law
cases. We would see that as following the ordinary
meaning as a result of the labour law case.
Hon. M. M. Gould set?

Precedents that have been
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Hon. M. A. BIRRELL -

Yes.

Hon. D. A. NARDELLA (Melbourne North)-How is 'inefficient or incompetent" defined for the
purposes of clause 31 (e)? The regulations prescribe a
set of procedures for discipline: is that strong enough
for the government to deal with the disciplinary
procedures?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - The ordinary meaning of
the word is determined by looking at a dictionary or,
more importantly, the ordinary meaning of the word
after looking at a dictionary. We do not agree that the
directions are vague. They are reasonable in all the
circumstances and the directions are fairly written.
Hon. D. A. NARDELLA (Melbourne North) -- In
what circumstances and how is it envisaged clause 31(i)
will be used?
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - The provision will be
subject to the unfair dismissal provisions of the federal
Workplace Relations Act when a matter is
constitutionally before the commission. It may be a
broad provision but I stress that it will be subject to the
unfair dismissal powers under the commonwealth law.
Clause agreed to.
Clause 32

Hon. D. A. NARDELLA (Melbourne North) - In
what circumstances is it envisaged that clause 32( 1)
will be used:
Hon. M. A. BIRRELL (Minister for Industry.
Science and Technology) - It would be used rarely.
Clause 32( I) allows an agency head to terminate the
employment of an executive. Obviously that will be
uncommon, and in the career life of an agency head
may perhaps never be used. It will be subject to the
Workplace Relations Act and the unfair dismissal
provisions that are part of that act.
Clause agreed to.
Clause 33

Hon. D. A. NARDELLA (Melbourne North)How is 'comparable' in clause 33(2) defined for the
purposes of the act? In the past it has included
redundancy packages and superannuation. Will the
government, through the Australian Industrial Relations
Commission, grant the jurisdiction that is applicable in
the private sector?
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Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - Once again, it will be
given the ordinary meaning given to it by the
commonly available dictionary and perhaps its ordinary
daily usage. In the past it has included superannuation
and will continue to do so. It does not refer to
redundancy packages.
Clause agreed to; clause 34 agreed to.
Clause 35

Hon. D. A. NARDELLA (Melbourne North) Will the Victorian government guarantee the continued
existence of targeted separation packages and voluntary
redundancy packages where employees are declared
surplus?

Hon. BILL FORWOOD (Templestowe)Guarantee is a strong word. My understanding is that
there is no indication that the government has changed
or intends to change its current policy on separation or
redundancy packages.
Hon. B. T. PULLEN (Melbourne) -If one reads
clause 35 in conjunction with clauses 25 and 28
concerning relocation and transfer, questions arise in a
particular case about which I have become aware and
which is now in the process of being dealt with. It
concerns the Keith Turnbull Research Institute where
people will no longer be required because the institute
is to be disbanded. People are being invited to consider
moving to other locations, such as Rutherglen. If it does
not suit them to make that choice there may be no other
positions for them. Previously some provision or offer
would have been made of separation or voluntary
redundancy packages. If the government does not
continue the previous practice it has an easy way to
reduce costs by getting rid of people because it could
make an otTer that is not palatable and then on the basis
of their refusal say that the people are no longer
required and then offer them no compensation.
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not because the organisation involved did not consider
the work in addressing the problem of the eradication of
weeds to be valuable, but because of budget pressure.
That was one of the actions available to the senior
executive officer. It therefore does not follow that the
senior executive officer would have at his or her - in
this case his - disposal the funds tor the package.
Unless funds are actually provided by Treasury or as
part ofthe budget it may not be an option open to
officers in taking decisions.
Hon. M. A. BmRELL (Minister for Industry,
Science and Technology) - I cannot address the
individual case of the KTRI but I can say that the way
the government has operated is that when it has
foreseen redundancies it has also foreseen the need to
make payouts in clear circumstances. I cannot think of
a circumstance where it has made a broad decision on
the need for redundancies without also making a broad
decision about funding the redundancies that occurred.
Clause agreed to; clause 36 agreed to.
Clause 37

Hon. D. A. NARDELLA (Melbourne North) - I
will refer to this clause and foreshadow that I will also
be dealing with clause 39. Will the government direct
the Commissioner for Public Employment to negotiate
the directions with the Community and Public Sector
Union?
The CHAIRMAN - Order! I suggest that we do
the clauses one at a time. We will deal with clause 37.
Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - I am with Mr Nardella on
this one. Perhaps I can foreshadow some comments on
clause 39. The government does not have the power to
direct the Commissioner tor Public Employment.
Clause 38 of the Public Sector Management and
Employment Bill provides that the Commissioner for
Public Employment must act independently and
therefore it would be inappropriate for the government
to direct the commissioner.

Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) - It is important to reflect on
the government's practice, in that it has offered either
voluntary redundancies or targeted separation packages.
The tens of thousands of public servants who have left
the public service have done so on that basis. If there
were a hidden agenda it would have been apparent from
1992. Packages have been offered and, as Mr Forwood
said, it is not the government's intention to change that
practice of offering packages in similar circumstances.

Clause 39

Hon. B. T. PULLEN (Melbourne) - I make one
last point because I think it gives a concrete example of
the case I mentioned. In this case the change occurred

Hon. D. A. NARDELLA (Melbourne North) What exemptions are envisaged by the government
under clause 39(2)?

If! can foreshadow my comments on clause 39(2), the
exemptions are a matter for the commissioner and not
for the government. That will be left to the independent
commissioner.
Clause agreed to; clause 38 agreed to.

ROY AL ASSENT

Wednesday, 20 May 1998

COU1\CIL

1266

Hon. M. A. BlRRELL (Minister for Industry,
Science and Technology) - I take up the comments I
foreshadowed in that the exemptions will be a matter
for the independent commissioner alone. They will not
be a matter for the government.

Appropriation (1998/99) Act
Appropriation (Parliament 1998/99) Act

PAPERS
Laid on table by Clerk:

Clause agreed to; clauses 40 to 57 agreed to.
Reported to house without amendment.

Interpretation of Legislation Act 1984 - Notice pursuant to
section 32(3)(a)(lii) In relatIon to Statutory Rule No. 2411998.
A Statutory Rule under the Corrections Act 1986 -

Report adopted.

Third reading

QUESTIONS ON NOTICE

Hon. M. A. BIRRELL (Minister for Industry,
Science and Technology) -

I thank all honourable members for their contributions.
House divided on motion:
Ayes, 31
Asher, Ms
Ashman, Mr
Atkmson, Mr
Baxter, Mr
Best, Mr
Birrell, Mr
Bishop, Mr
Boardman. Mr
Bowden, Mr
Brideson, Mr
Cover, Mr
Craige, Mr
Oavls, Mr O. McL.
Oavis, Mr P. R
de Fegely, Mr
Forwood, Mr

Furletti, Mr
Hallam, Mr
Hartigan. Mr
Katsarnbanls, Mr (Teller)
Knowles, Mr
Lucas, Mr
Powell, Mrs
Ross, Or
Smith, Mr
Smith, Ms (Teller)
Stoney, Mr
Strong, Mr
Varty. Mrs
Wells, Or
Wilding, Mrs

Noes, R
Gould, Miss
Hogg, Mrs
McLean, Mrs
Nardella, Mr (Teller)

N!,'1lyen. Mr (Te//er)
Power, Mr
Pullen, Mr
Walpole. Mr

Pairs
Hall, Mr
Luckins, Mrs

Answers

I move:

That this bill be now read a third time.

Theophanous, Mr
Eren. \ir

Motion agreed to.
Read third time.

Remaining stages
Passed remaining stages.

ROY AL ASSENT
Message read advising royal assent to:

"lo. 52.

Hon. R I. KNOWLES (Minister for Health) (By
leave) - I have answers to the following questions on
notice: 6-10, 96, 97,169,172,198,199,523,597,61 L
612,629,657,658,681,683,685,693,721,735,737,
743-48,759-62,767,769,781,793,798,811,817,
908,912,939,947-51,953,1244.

BUSINESS OF THE HOUSE
Adjournment
Hon. R I. KNOWLES (Minister for Health) -

I

move:
That the Council. at Its nsing, adjourn until a day and hour to
be fixed by the President, which tIme of meeting shall he
notified In writing to each honourable member.

The PRESIDENT - Order! I draw to the attention
of the house the imminent retirement of two
longstanding members of the parliamentary staff. The
first is Maggie Sutherland. Maggie has been employed
at Hansard since April 1976 and was appointed as
assistant chief reporter in April 1993. Hansard has an
enviable reputation for producing a quality product and
Parliament is well served by the team of which Maggie
has been an integral part for so many years. Maggie's
previous background includes secretarial positions in
legal finns, advertising and radio.
Maggie's retirement from the pennanent staff will
enable her to spend more time with her mother and
enjoy a carefree lifestyle at Ballina on the northern
coast of New South Wales. She will be available to
work at Parliament on a casual basis during sessional
periods. During her 22 years of service Maggie has
made a great contribution to Hansard and Parliament,
and she will be missed in that capacity. We wish her
well.

Honourable Members - Hear. hear!

GOVERNOR'S SPEECH

The PRESIDENT - Order! The second pending
departure is Mary Hart. We do not often hear Mary's
surname, and she is known to some as Irish Mary.
Mary has been serving in the refreshment rooms for
some 19 years. She is known for her cheerfulness,
efficiency and professionalism - and for the way she
has looked after the interests of members. She has been
known to give a bit of advice to members at times,
including that they should not be eating such and such a
food. Mary will be sorely missed. She is a cheerful soul
who has given great professional and friendly service to
all of us over a long period. We wish her well.
Honourable Members -
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Hear, hear!

Eastern Freeway: noise controls

Hon. R I. KNOWLES (Minister for Health) - On
behalf of all honourable members I wish to endorse the
President's best wishes to Maggie and Mary on their
retirements from this place. Those of us who have been
here for approximately the same length of time as
Maggie has been a Hansard reporter have observed her
competency and have enjoyed sharing very pleasurable
times with her. Many of us have been reprimanded by
Mary, as well as being well served by her. We hope
they both enjoy retirement. We look forward to
welcoming Maggie back as a casual staff member. I
understand Mary is going to Ireland and we wish her
well. We look forward to hearing about her experiences
when she returns to these shores.
Motion agreed to.

GOVERNOR'S SPEECH
Address-in-reply
The PRESIDE!\T - Order! Tomorrow morning
the address-in-reply to the Governor's speech on the
opening of Parliament will be presented to the
Governor. I invite as many honourable members as are
available to assemble on the front steps at 9 a.m. Cars
will be made available.

Hon. PAT POWER (Jika Jika) - Earlier today
over tea and lamingtons our great and revered leader
examined the following question and gave me
permission to ask it of the Minister for Roads and Ports.
As our great and revered leader knows, the question
refers to the erection of noise barriers on the Eastern
Freeway between the Chandler Highway bridge and
Bulleen Road.
Hon. G. R. Craige hasn't he?

Barry has written you letters,

Hon. PAT POWER - No, this is a different
matter. I have received correspondence from a number
of residents who live in and around Kellett Grove. They
are concerned about the noise problems they face as a
result of living close to the freeway. They ask for a
night-time noise policy because that is the time at
which they are most affected. As they say in their
correspondence to our great and revered leader and me:
Road usage has enormously Increa..oo and far surpassed the
proJccted usage.
There ha~ been a Significant change of traffic pattern over the
entire 24-hour period.
Heavy vehicle usage ... as well as motor bikes and
emergency vehicles [have 1 increased dramatically over the
entire 24-hour period.

On behalf of the residents of the Kellett Grove area, I

ADJOURNMENT
Hon. R I. KNOWLES (Minister for Health) move:

to its operations. Without going into any management
questions, I believe greater thought has to be given to
funding services for people with multiple disabilities.
There are no simple funding formulae that adequately
encompass the needs of people with several disabilities
who may need different sorts of attention at different
times. Some of the funding shortfall at the Spastic
Society has undoubtedly been caused by the high
resource needs of people with multiple disabilities. I ask
the minister to ask his colleague to consider the issue in
future discussions with the Spastic Society on funding
matters.

I

That the house do now adjourn.

Spastic Society: funding
Hon. C. J. HOGG (Melbourne North) - I ask the
Minister for Health to raise with the Minister for Youth
and Community Services in another place the cutbacks
the Spastic Society of Victoria has been forced to make

ask the Minister for Roads and Ports to give due
consideration to their case for noise abatement
measures, especially at night.

Asthma
Hon. D. McL. DAVIS (East Yarra) - I direct to the
attention of the Minister for Health a significant
community health issue - namely, asthma. It affects
10 to 20 per cent of Victorian children and remains a
common cause of paediatric hospital admissions. There
is also a high prevalence of asthma among adults. As

ADJOURNMENT
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the 1992 national campaign made clear, asthma is
costly for Victorians and Australians. As shown in the
article written by Mike South in the Medical Journal of
Australia, the government's management of the effects
of asthma has been effective, especially at the public
hospital level. I understand the Victorian government
has formed a ministerial asthma working party, which
has recommended a series of public health measures to
control asthma and achieve better public health
outcomes.
Asthma is a significant disease for a number of reasons.
I understand the government is focusing on particular
areas. I ask the minister to explain the initiatives the
government has taken to address this significant public
health issue, especially in the eastern area of
Melbourne.

Royal Exhibition Building
Hon. S. M. NGUYEN (Melbourne West) --On
17 March during the adjournment debate I raised with
the Minister for Industry, Science and Technology the
Royal Exhibition Building. Page 130 of Hansard states:
In February of this year the National Trust ~TOte to members
of this house about their concerns over the design of the new
state museum. The members objected to the effects that the
blade structure would have on the dome of the Royal
Exhibition BUilding. This building is one of the most
outstanding examples of Victorian archllecture In Melbourne,
and the blade should be removed from the design for the new
museum.

Does the Premier support the National Trust in obtaining
World Hentage listing for the Royal ExhibitIon Buildl/lg and.
If so, when will he call on the federal government to have 11
listed')

It is more than two months since the question was
raised on the adjournment debate. Did the Minister for
Industry, Science and Technology bring this question to
the attention of the Premier as Minister for the Arts; if
so, why is it taking the Premier's office so long to
respond?

National Union of Students
Hon. P. A. KA TSAMBM1S (Monash) --1 raise a
serious matter for the attention of the Minister for
Finance, as the representative in this house of the
Treasurer, about the potential abuse and evasion of the
payment of payroll tax in Victoria by the National
Union of Students. The National Union of Students is a
body incorporated under the Associations Incorporation
Act of the Australian Capital Territory. However, it
conducts its business from premises in Melbourne. It
appears that throughout the 1990s for a number 0 f years
its payroll was at such a level that it was liable for

payroll tax. That was acknowledged by the union and
by its general secretary as late as this year. However, it
appears no payroll tax was paid during that time.
In ordinary circumstances it would be easy to dismiss
that non-payment as an oversight, but given that earlier
this year the Registrar-General of the Australian Capital
Territory discovered that since its incorporation in 1991
the 'NLJS had failed to lodge any annual returns as it is
required to do at law and has flagrantly disregarded
many notices from the Registrar-General, and given
that the ACT Attorney-General has acted to deregister
the union from its incorporated status, it is important
that the Treasurer investigate whether the union's
non-payment of payroll tax in the period from 1991 to
today was a deliberate action to avoid its obligations at
law.
I call on the Treasurer to investigate the matter and to
ensure that if there was a deliberate attempt to evade the
payment of payroll tax the people responsible are made
to pay the arrears as well as any penalties, and if they
are liable for any prosecution that they are so
prosecuted.

Responses
Hon. M. A. BlRRELL (Minister for Industry,
Science and Technology) - Mr Nguyen raised with
me in my capacity as the representative of the Minister
for the Arts the magnificent Royal Exhibition Building
in Carlton Gardens and the future plans for that
outstanding building. 1 am more than happy to raise the
matter with the Premier.
Hon. R.1. KNO\\'LES (Minister for Health)Mrs Hogg raised with me the issue of services provided
by the Spastic Society of Victoria and her concern
about newspaper reports. She said that the society has
reduced service delivery. I will refer the matter to my
colleague the Minister for Youth and Community
Services in another place. However, I understand the
society is trying to ensure that it can structure its
services in a manner consistent with its income. I will
obtain more detail and report back to Mrs Hogg later.
Mr David Davis raised with me initiatives taken to get a
more comprehensive approach for asthma sufferers. A
number of projects are funded by the government to
develop a more strategic approach, and I am happy to
acknowledge the support of both Mr Davis and the
government in ensuring a more comprehensive
response is taken. Much can be done to better respond
to those who suffer from asthma, and the government is
interested in developing a more strategic response.
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HOD. R. M. HALLAM (Minister for Finance)·Mr Katsambanis raised with me the potential evasion of
payroll tax by the National Union of Students; and he
raised the issue with some flair. I will refer the matter to
my colleague the Treasurer and seek his comments on

It.
HOD. G. R. CRAIGE (Minister for Roads and
Ports) - Mr Power raised with me an issue relating to
noise on the Eastern Freeway that affects residents in
the Kellett Road area, particularly at night. I assure
Mr Power and the residents that the government will
monitor the issue. I understand there are particular
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issues at night that concern residents. The government
will make sure the amenity people expect will continue
in the future. An implication of the increasing vehicle
use of the freeway, particularly emergency vehicles, is
that the road system is efficient in getting people from
point A to point B. As always a balance must be struck.
but I assure Mr Power and the residents that the
government will do everything in its power to make
sure the government lives up to the standards and
conditions set for noise abatement.
Motion agreed to.
House adjourned 10.33 p.m.
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QUESTIONS ON NOTICE
Answers to the following questions on notice were circuhlted on the date shown.
Questions have been incorporatedfrom the notice paper of the Legislative Council
Answers have been incorporated in the form supplied by the departments on behalf of the appropriate ministers.
The portfolio of the minister answering the question on notice starts each heading.

Tuesday, 19 May 1998
Health: taxes, charges and fees
39.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: In relation to all
departments and agencies within the Minister's portfolio, which taxes, charges and fees have increased since
30 March 1996.

ANSWER:
The Health portfolio revenue collections fall under two headings:
I.

Revenue (taxes, fees and charges) paid to the Consolidated Fund.
(a) Regulatory fees and fines (taxation).
These fees relate to various licences or permits which are renewable on an annual or biennial basis.
(b) Fees and charges.
Fees and charges are levied by the Department in accordance with the Treasury Guidelines and relate
mainly to accommodation charges.

2.

Revenue (mainly patient fees) raised and retained by agencies.
Significant revenues are retained by agencies, for example hospitals and ambulance services, and are an
integral part of the budget arrangements for these agencies. The Department, through its agencies,
prescribes fees for private, compensable, nursing home type and nursing home patients, dental charges,
day hospitaVday centre charges, domiciliary care fees and miscellaneous recoveries. Agency revenue also
includes grants paid by other State Government departments, the Commonwealth Government and by
other States for the provision of services under various arrangements.
Health agencies also manage and collect revenue in respect of business units including cafeterias,
diagnostic services, laundry and other services. Ambulance services derive revenue from subscriber and
transport fees.
The time and resources required to provide a comprehensive list of all fees and charges raised by all
agencies could not be justified.

The department annually reviews all fees and charges and approves increases within guidelines. For example
private patient fees in public hospitals are indexed annually. Charges for residential services are generally linked to
pensions and are adjusted in line with pensioner indexation.

Health: parliamentary secretary expenses
41.

THE HO:\". M. M. GOULD - To ask the Honourable the Minister for Health: In relation to all
Parliamentary Secretaries within the Minister's portfolio, what are the expenses ofthe office of each such
Secretary since 30 March 1996, including - (i) domestic and international travel; (ii) air charter travel; (iii)
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travel aIJowance and incidental travel expenses; (iv) car hire; (v) credit card expenses; (vi) office salaries and
wages; (vii) accommodation expenses; and (viii) entertainment and alcohol expenses.

Al\SWER:
The Office of the Parliamentary Secretary for the Minister for Health had the following expenses:
(i)

(ii)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)

$1,580.20
Nil
$454.00
Nil
Nil
All salary and wages for the Parliamentary Secretary and staff are paid from
Parliament of Victoria.
The Parliamentary Secretary and staff occupy an office in the Ministerial suite at 555 Collins Street,
Melbourne.
Nil

Health: taxes, charges and fees
134. THE H01\. M. M. GOULD - To ask the Honourable the Minister for Health: In relation to each
department and agency within the Minister's portfolio, what taxes, charges and fees have been adjusted since
30 March 1996, indicating all details of the level of the tax, charge or fee as at 30 March 1996, the amount of
the increase(s) and/or decrease(s), and the current level.

ANSWER:
The information requested has been provided in the response to Legislative Council question no. 39.

Health: asset sales
135.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: In relation to each
department and agency within the Minister's portfolio, what asset sales have taken place since 30 March
) 996, indicating - (i) the sale price; (ii) the buyer of the asset; (iii) whether there was a tender process: and
(iv) the valuation of the asset prior to sale.

A:"JSWER:
The Honourable M. Gould is referred to the attached extract from the Department of Human Services Property
Disposal Program which outlines what asset sales have taken place within my portfolio. It should be noted that the
properties in question were either sold through public auction or through private treaty. Specific purchaser details
have been withheld due to commercial confidentiality.

DEPARTME1\T OF HUMAN SERVICES
PROPERTY DISPOSAL PROGRAM
30 March 1996 to 28 February 1998
STREET~AME

SUBURBrroWN FACILITY
NAME/TYPE

MINISTER FOR
HEALTH
Albert Road
Dingle Road

SALE PRICE
$'s

Beechworth
Beechworth

Mayday Hills
Mayday Hills

750,000
2,000
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SALE PRICE
SUBURBrrO\VN FACILITY
NAME/TYPE
210,000
Mayday Hills
Beechworth
Albert Road
(Craig Hse)
887,000
FonnerCMHC
Glenhuntly/Jasmine Sts Elsternwick
120,000
Shelley Hospital
Bunyip
A'Beckett Road
87,000
East Preston
Old Pleasant
Wood Street
ViewA&D
500
East Preston
Old Pleasant
Wood Street
ViewA&D
118,000
East Preston
Old Pleasant
Wood Street
ViewA&D
119,000
East Preston
Old Pleasant
Wood Street
View A&D
77,000
Heatherton
Staff Residence
Byng Avenue
86,000
Heatherton
Staff Residence
8yng Avenue
88,400
Heatherton
Staff Residence
Kingston Road
106,700
Heatherton
Staff Residence
Kingston Road
91,000
Heatherton
Staff Residence
Kingston Road
238,000
Heidelberg
Adamson Street
Psych Rehab
Dwelling
Melbourne (City) Old Peter
3,686,250
Lt Lonsdale Street
MacCallum Hosp
317,000
Parkville
Staff Residence
Park Street
STREET NAME

Health: capital works
231.-308.

THE HO!'!. M. M. GOULD ... - To ask the Honourable the Minister for Health: In respect of each
department, agency and authority within his administration, what are the details of the capital works projects
(including the cost of each project) undertaken in 1995-96 and 1996-97 in the local government area *.
ANSWER:
The department's capital works information management system holds capital project information by departmental
region only, not local authority area (LGA). Therefore, the LGA information requested cannot be provided.
[*Note: Question nos 231 to 308 are the same except that they refer to difforent municipalities]

*231
*232
*233
*234
*235
*236
*237
*238
*239
*240
*241
*242
*243
*244
*245

Alpine Shire Council
Rural City of Ararat
City of Ballarat
City of Banyule
Bass Coast Shire Council
Baw Baw Shire Council
City of Bayside
City ofBoroondara
City of Brim bank
Buloke Shire
Campaspe Shire Council
Cardinia Shire Council
City ofCasey
Central Goldfields Shire
Shire ofColac-Otway

*246
*247
*248
*249
*250
*251
*252
*253
*254
*255
*256
*257
*258
*259
*260

Shire of Corangamite
City of Darebin
Delatite Shire Council
East Gippsland Shire Council
Frankston City Council
Gannawarra Shire
City of Glen Eira
Glenelg Shire Council
Golden Plains Shire Council
City of Greater Bendigo
City of Greater Dandenong
City of Greater Geelong
City of Greater Shepparton
Hepburn Shire
Hindmarsh Shire
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*261
*262
*263
*264
*265
*266
*267
*268
*269
*270
*271
*272
*273
*274
*275
*276
*277
*278
*279
*280
*281
*282
*283
*284

Tuesday. 19 May 1998

Murrindindi Shire Council
Nillumbik Shire Council
Northern Grampians Shire
City of Port Phillip
Shire of Pyrenees
Borough of Queenscliff
South Gippsland Shire Council
Shire of Southern Grampians
City of Stonnington
Strathbogie Shire Council
Surf Coast Shire
Swan Hill Rural City Council
T owong Shire Council
Wangaratta Rural City Council
Warmambool City Council
Wellington Shire Council
West Wimmera Shire
City of White horse
City of Whittlesea
Wodonga Rural City Council
City of Wyndham
City ofYarra
Shire ofYarra Ranges
Yarriambiack Shire

*285
*286
*287
*288
*289
*290
*291
*292
*293
*294
*295
*296
*297
*298
*299
*300
*301
*302
*303
*304
*305
*306
*307
*308

City of Hobsons Bay
Horsham Rural City
City ofHume
Indigo Shire Council
City of Kingston
City ofKnox
La Trobe Shire Council
LDddon Shire
Macedon Ranges Shire
City of Manningham
City of Maribymong
Maroondah City Council
City of Melbourne
Shire of Melton
Mildura Rural City
Mitchell Shire Council
Moira Shire Council
City of Monash
City of Moonee Valley
Shire of Mo ora boo I
City of Moreland
Shire of Mornington Peninsula
Mount Alexander Shire
Moyne Shire

Health: staff
494. THE HO]\'. M. M. GOVLD - To ask the Honourable the Minister for Health: What are the details of staff
employed by the Department of Human Services for each year from 1992-93 to 1996-97, including full
breakdowns by-- (i) classification (including details ofrec1assification where appropriate); (ii) gender; and
(iii) years of service.

ANSWER:
The staffing levels, expressed in Equivalent Full Time (EFT) terms include only staff directly employed by the
Department.

1.

Staffing levels (EFT) by Major Classification
!

Major Classification

i

I

Administrative Officers
Child, Adolescent & Family Welfare Officers*
Facility Services Officers
Health & Community Services Workers*
Housing Services Officers*
Intellectual Disability Services Officers
Medical Officers
Nurses
Psychiatric Services Officers
Psychologist
Social Workers
Therapists

92-93

Financial I
Year

93--94

3733
-:

94-95

3713
-

961

810

-

-

-

-

2751
136
2891
148
168
908
207

2756
120
2616
133
168
985
201

I

95-96

2693
-

I

813 1
-

462
2803
113
2372
1361
165
1007
1971

96--97

914

-

-

1565
204
510
518
3011

303
311
469
2914
24
1109
21
83
813
66

-

618
15

-
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Financial
Year

94--95

9~94

92-93

Major Classification
Victorian Public Service Officers*
Youth & Child Care Workers
Other various groups
Total
* broadbanded classIficatIons.

-

-

623
1484

600
1232

14010

13334

588
591 1
1170

13110

95--96

96--97

2313
542
727\

3274

10609!

9982

267

:\ote:
From the 1994/5 fmancial year new broadbanded classifications were introduced in the Victorian Public Service to
promote mobility and flexibility in staff deployment. For example, the Victorian Public Service Officers category
includes the former classifications of Administrative Officers, Legal Officers and Computer Systems Officers. For
comparative purposes, where possible, figures have been consolidated into the new classifications and in some
cases estimated.
From the 1995/6 fmancial year when the Department was formed, the work force profiles include staff of the
former:
Department of Health and Community Services;
Office of Housing, (which was previously located in the then Department of Planning and Development);
Office of Youth Affairs (from the then Department of Business & Employment).
For the financial years 1992/93, 1993/94, and 1994/95 workforce profiles for the Office of Housing and the Office
of Youth Affairs are not available and have been estimated based on 1995/96 data.
The data for 1995/96 reflects the transfer of over 2,000 EFT to Public Hospitals as a result of the mainstreaming of
the majority of the Mental Health Services by the Department.
2.

Staffing levels (EFl) by Gender
Financial
Year
1992-3
1993-4
1994- 5
I 995-{)
1996-7

3.

Total
EFT
14010
13334
13110
10609
9982

Male
EFT
-5468
5049
4930
3830
3596

Female
EFT
8542
8285
8180
6779
6386

Years of Service (frequency distribution table)
Financial
Year
1992-3
1993-4
1994-5
1995-{)
199&-7

< I year

10.8
12.7
15.0
14.1
11.8

< 3 years

19.5
19.6
17.6
19.7
21.0

< 5 years

21.5
16.8
13.5
14.2
12.9

< 7 years

14.5
16.7
17.7
13.0
11.5

< 10 years

14.2
15.2
15.7
17.6
19.5

10 years or
more
19.5
19.0
20.5
21.4
23.3

Total %
100
100
100
100
100

Note:
The years o(service (within Departmen() table is based on staff paid in the last pay period of each financial year
and is expressed in row percentage terms.
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Health: acute health capital works
496.

THE HOI\'. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996--97 for the
acute health program.

ANSWER:
Details of capital works programs for the Department of Human Services are contained in the relevant budget
papers, economic statements and also in information kits prepared by the department.

Health: ambulance services capital works
497.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996--97 for the
ambulance services program.

ANSWER:
Please refer to the response given for Legislative Council question No. 496.

Health: aged care capital works
498.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992--93 to 1996--97 for the
aged care services program.

ANSWER:
Please refer to the response given for Legislative Council question No. 496.

Health: community health services capital works
500.

THE HON. M. M. GOULD
To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996--97 for the
community health services program.

ANS\\'ER:
Please refer to the response given for Legislative Council question No. 496.

Health: drug treatment services capital works
501.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
drug treatment services program.

ANSWER:
Please refer to the response given for Legislative Council question No. 496.
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Health: mental health services capital works
502. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
mental health services program.
ANSWER:
Please refer to the response given for Legislative Council question No. 496.

Health: public health services capital works
503. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
public health services program.
ANSWER:
Please refer to the response given for Legislative Council question No. 496.

Health: disability services capital works
504. THE HON. M. M. GOULD -~ To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
disability services program.
Al\SWER:
Please refer to the response given for Legislative Council question No. 496.

Health: youth and family services capital works
505. THE HOK M. M. C.DULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
youth and family services program.
ANS\VER:
Please refer to the response given for Legislative Council question No. 496.

Health: Aboriginal services capital works
506. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
Aboriginal services program.
A.~SWER:

Please refer to the response given for Legislative Council question No. 496.
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Health: public housing capital works
507.

THE H01\. M. M. C.GL'LD - To ask the Honourable the Minister for Health: What are the details of
capital works expenditure, including both allocated and actual expenditure, from 1992-93 to 1996-97 for the
public housing program.

ANSWER:
Please refer to the response given for Legislative Council question No. 496.

Health: land and building sales
508.

THE HON. M. M. GOlLD - To ask the Honourable the Minister for Health: What are the details of land
and building sales, including value of sales, by the Department of Human Services/Department of Health
and Community Services from 1992-93 to date.

A:~SWER:

Full details of the land and building sales, including the value of sales, in accordance with your request, are listed in
the attached document.

DEPARTMENT OF HUMAN SERVICES
PROPERTY DISPOSAL PROGRA\1
STREET !\AME

SUBURB {fOWN

FACILITY
l\AMEHYPE

SALE PRICE
$'s

1992/1993 Sales

Albert Road
Albert Road
Albert Road
Albert Road
Kingston Road
Cleeland Street
Jells Road
Laurel Street

Beechworth
Beechworth
Beechworth
Beechworth
Cheltenham
Dandenong
Glen Waverley
St Albans

Mayday Hills
Mayday Hills
Mayday Hills
Mayday Hills
Heatherton
F.G.H.
vacant land

90,000
54,000
90,000
130,000
560,000
410,000
190,000
900,000

Bendigo
Bendigo
Carlton

Sandhurst IDS TC
Sandhurst IDS TC
Carlton Site

393,000
85,000
864,000

Greensborough
Lower Templestowe
Malmsbury
Malmsbury
Malmsbury
Malmsbury
Melbourne (City)
Mitcham
Nunawading
Portsea
South Melbourne

CRU 199

1993/1994 Sales

Finn Street
Finn Street
Nicholson I Princes
Street
Para Road
Manningham Road
Ross Street
Ross Street
Ross Street
Ross Street
Swanston / Lonsdale
Whitehorse Road
Springvale Road
Back Beach Road
St Kilda Road

Malmsbury
Malmsbury
Malmsbury
Malmsbury

YTC
YTC
YTC
YTC

Nunawading Y.R.C.

165,000
880,000
14,900
17,000
18,800
18,700
12,500
196,000
1,694,000
445,000
12,987,000

QUESTIO~S

1994/1995 Sales
Sturt Street
Plenty Road
Pearcedale/Coleraine
Rds
Sarona Street
Raynor Street
Glenferrie Road
Ross Street
Glenferrie Road
Buckley Street
Weels / Dodds

SL'BURB rro~

BaHarat
Bundoora
Broadmeadows
Dandenong
Footscray
Hawthorn
Malmsbury
Malvern
Morwell
South Melbourne

Weels / Dodds

South Melbourne

Weels / Dodds

South Melbourne

Smith Street

Warragul

1995/1996 Sales
Crundale Street
Nicholson Street

Ashwood
Carlton North

Ross Street
Ross Street
Cardinia Rd/Princes
Hwy
1996/1997 Sales
Albert Road
Albert Road

1279
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Malmsbury
Malmsbury

Beechworth
Beechworth

Glenhuntly/
Jasmine Sts
Plenty Road
Gwynne Street
Bridport Street
Balmoral Drive
Wood Street

Elsternwick
Bundoora
Richmond
Albert Park
Parkdale
East Preston

Wood Street

East Preston

Wood Street

East Preston

Watsons Road

Diggers Rest

FACILITY
l"AMEffYPE

Larundel
Broadmeadows
CHC
CRU22
Psych Clinic
Malmsbury YTC
Malvern Clinic
Old Prince Henry's
Hosp
Old Prince Henry's
Hosp
Old Prince Henry's
Hosp

SALE PRICE
$'s

300,000
880,000
654,000
110,000
75,000
421,000
17,000

°

56,000
4,511,000

3,611,000
4,432,000
205,000

CRU 197
Comm House
1&2/CRU198
Malmsbury YTC
Malmsbury YTC

Mayday Hills
Mayday Hills (Craig
Hse)
FormerCMHC
lanefield T.e.
CRU 123
FGH 31
Old Pleasant View
A&D
Old Pleasant View
A&D
Old Pleasant View
A&D
Langi Kal Kal Farm

127,000
384,500
18,000
22,000
3,800,000

750,000
210,000
887,000
10,500,000
165,000
490,000
142,000
87,000
118,000
119,000
412,000

1997/1998 Sales (To February 1998)
Dingle Road
A'Beckett Road
Thomas Street
Wood Street

Beechworth
Bunyip
Dandenong
East Preston

Byng Avenue

Heatherton

Staff Residence
Shelley Hospital
Regional Office
Old Pleasant View
A&D
Staff Residence

2,000
120,000
4,450,000
500
77,000
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STREET NAME

SUBURB rrOWN

Byng Avenue
Kingston Road
Kingston Road
Kingston Road
Adamson Street
Mons Parade
Lt Lonsdale Street

Heatherton
Heatherton
Heatherton
Heathenon
Heidelberg
Noble Park
Melbourne (City)

Park Street
Rangeview Drive

Parkville
Traralgon

Tuesday. 19 May 1998

FACILITY
NAMErrYPE

SALE PRICE

Staff Residence
Staff Residence
Staff Residence
Staff Residence
Psych Rehab Dwelling
Vacant land
Old Peter MacCallum
Hospital
Staff Residence
CRU 260

$'5

86.000
88,400
106,700
91,000
238,000
115,000
3,686,250
317,000
114,500

Health: public hospital and nursing home closures
510.

THE HON. M. M. GOULD -

To ask the Honourable the Minister for Health: Will the Minister provide a
full list ofpublic hospitals and nursing homes which have been closed since October 1992.

ANSWER:
21 September 1992

Victoria Police Hospital ceases to operate as a public hospital.

1 April 1993

Eildon Hospital amalgamated with Upper Goulhum Communin' Health Service
Incorporated to form Darlingford Nursing Home.

1 September 1993

Koroit & District Memorial Hospital changes role to a Nursing Home

31 October 1993

Elmore Hospital and Rochester and District War Memon'al Hospital amalgamated to
form Rochester and Elmore District Health Service and inpatient services ceased to be
provided at Elmore.

December 1993

Macarthur Hospital changed its role to primary care service.

4 January 1994

Werribee District Hospital closed following the opening of Mercy Public Hospitals
Incorporated, Werribee Campus.

I June 1994

Clunes Hospital (Fll) changed its role to primary care service.

30 June 1994

More/and Hall Alcoholism & Dntg Treatment Centre (Y30) ceased its reponing of public
acute inpatient services. The agency was recognised under the 1988 Medicare
Agreement even though it was registered as a private hospital. It was not recognised
under the 1993 Medicare Agreement. Consequently its bed numbers and activity have
generally been reported with public rather than private hospitals during the life of the
1988 Medicare Agreement. It closed with legal effect from I July 1994 and its last
quarterly return was for the June 1994 quarter.

1 November 1994

Winchelsea and District Hospital and Beeac and District Hospital amalgamated with
Leigh Community Health Centre Inc to form Hesse Rural Health Service and ceased
acute services at Beeac.

1 November 1994

Terang and District (Norah Cosgrove) Community Hospital and Mortlake District
Hospital amalgamated to form Terang & Mortlake Health Service and inpatient
services ceased to be provided at Mortlake.

1 January 1995

Camperdown District Hospital and Lismore and District Hospital amalgamated with
Lismore Derrinallum Nursing Home Society Incorporated to form The Corangamite
Regional Hospital Services and inpatient services ceased to be provided at Lismore.
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I March 1996

Waranga Memorial Hospital amalgamated with Goulbum Valley Base Hospital. New
agency retained the name of Goulbum Valley Base HospitaL

June 1996

Fairfield Hospital closed.

3 I October 1996

Mordialloc Cheltenham Community Hospital, a campus of Southern Health Care
Network, closed. Site of hospital to be used for the delivery of primary care services.

2R November 1996

Altona Hospital. a campus of the Western Health Care Network, closed. Site of hospital
under review for future community use.

4 December 1996

Bur-wood & District Community Hospital, a campus of Inner & Eastern Health Care
Network, closed.

1 January 1997

Colac Community Health Services and Birregurra and District Community Hospital
amalgamated. The new agency retained the name of Co/ac Community Health Services
and inpatient services ceased being provided at Birregurra.

2 February 1998

Preston & Northcote Community Hospital. a campus of the North Western Health Care
Network, ceased to exist and services now provided at the new Northern Hospital.

Health: nursing home beds
591. THE HON. C. J. HOGG - To ask the Honourable the Minister for Health: In relation to the
Government's plan to remove "top up" funding from I July 1998 for nursing home beds at - (i) the
Maryborough Hospital (part ofMaryborough District Health Service); (ii) the DunoIly Hospital (part of
Maryborough District Health Service); (iii) the Maldon Hospital; (iv) the Mt Alexander Hospital
(Castlemaine): and (v) the Bendigo Health Care Group:
(a) What is the amount of such funding for the 1997-98 fmancial year.
(b) What impact does the Minister expect the loss of funds in 1998-99 will have on each hospital.
(c) What effect will the budget cut have on the nursing home residents at each hospital.

ANSWER:
(a) The Maryborough District Health Service will receive approximately $156,000 in Standard Aggregated
Module (SAM) "top up" funding which will be used across its Maryborough and Dunolly Campuses in the
199798 financial year, the Maldon Hospital approximately $50,900, the Mt Alexander Hospital
approximately $286,500 and the Bendigo Health Care Group approximately $811,800.
(b) The government has no plans to remove SAM "top up" funding from these Hospitals in 1998-99.

Consequently, the level of funding received by the hospital from this source will remain unchanged.
(c) This government has no intention of compromising the standard of care received by public nursing home
residents in this state.

Finance: Workcover advertising
598. THE HO~. M. M. GOULD - To ask the Honourable the Minister for Finance: In relation to the
Victorian Workcover Authority, what are the details of all advertising contracts or consultancies for the
period 1 April to 30 June 1996 and for the fmancial year 1996-97, indicating - (i) the name of the company
contracted to perform the advertising work; (ii) the value of the consultancy or contract; (iii) the nature of the
consultancy or contract; (iv) the duration of the contract or consultancy; and (v) whether tenders were called.
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A.;~SWER:

(i) Baellen communications Pty Ltd.
(ii) 1 April- 30 August 1996 month.

S8, 180 per calendar month and from I September -

S8,700 per calendar

(iii) To provide administrative advertising services to assist in the production and placement of advertising
campaigns.
(iv) Initial contract period -

8 August 1994 until 31 August 1996.

The current contract period is 2 September 1996 -

I September 1999.

(v) Yes.

(Figures do not include advertising production costs which are quoted individually per electronic advertisement
while print advertisements are produced in-house)

Roads and Ports: Melbourne Port Authority advertising
601. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In relation to the
Melbourne Port Authority, what are the details of all advertising contracts or consultancies for the period I
April to 30 June 1996 and for the financial year 1996-97, indicating - (i) the name of the company
contracted to perform the advertising work; (ii) the value of the consultancy or contract; (iii) the nature of the
consultancy or contract; (iv) the duration of the contract or consultancy; and (v) whether tenders were called.
ANSWER:
I am unable to provide a response as this does not fall within my portfolio responsibilities.

Finance: Victorian Workcover Authority salaries
602. THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance: In relation to the
Victorian Workcover Authority for the period I April to 30 June 1996 and for the financial year 1996-97,
what did the Authority spend on . - (i) executive salaries; (ii) travel; (iii) consultancies; (iv) administration
salaries: and (v) its internal media or public relations unit.
A~SWER:

(i) The details of executive salaries are published in the respective annual reports of the Victorian Workcover
Authority.
(ii) Travel
April to June 1996 $30,949
July '96 to June '97 $401,214
(iii) The details of consultancies are published in the respective annual reports of the Victorian Workcover
Authority.
(iv) Administration salaries
April to June 1996 $2,978,379
July '96 to June '97 $25,275,240
(v) The information requested has been substantially provided in the response to Question No. 144 which was
tabled in the Legislative Council on 22 April 1998.
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Roads and Ports: Melbourne Port Authority salaries
606. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In relation to the
Melbourne Port Authority for the period I April to 30 June 1996 and for the financial year 1996--97, what
did the Authority spend on - (i) executive salaries; (ii) travel; (iii) consultancies; (iv) administration
salaries: and (v) its internal media or public relations unit.

ANSWER:
I an unable to provide a response as this does not fall within my portfolio responsibilities.

Roads and Ports: electorate road funding
613. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In respect ofthe
1996-97 financial year what was the total amount of road funding allocated to each State electorate.

ANS\VER:
Vic~oads

financial management system does not directly record all road funding by electorate.

The infonnation has not been provided as the costs to assemble and verifY the information cannot be justified.

Roads and Ports: municipal road funding
614. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In respect of the
1996--97 financial year what was the total amount of road funding allocated to each local government area.

ANS\VER:
Vicroads financial management system does not directly record all road funding by municipality.
The infonnation has not been provided as the costs to assemble and verifY the infonnation cannot be justified.

Roads and Ports: Roads Corporation
634. THE HO:\. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: \\;oat was the
level of staff and budget allocated to the Roads Corporation (Vicroads) in 1997.

ANSWER:
Please refer to the 1996-97 annual report of the Roads Corporation.

Roads and Ports: Marine Board of Victoria
635. TIlE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: What was the
level of stafr and budget allocated to the Marine Board of Victoria in 1997.

MSWER:
Please refer to the 1996-97 annual report of the Marine Board.

Premier: Melbourne capital works programs
637. THE HON. M. M. GOLLD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Premier): What were the capital works projects for the Department of Premier and
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Cabinet in 1995-96. 199h 97 and 1997-98, respectively. in the local government area of the City of
Melbourne.

ANS\VER:
Details concerning the capital works projects for the Department of Premier and Cabinet in 1995-96, 199&-97 and
1997-98 can be found in Budge·t Information Paper 1\0.1 'Public Sector Capital Works' tor each of the respective
tinancial years.

Roads and Ports: Victorian Boating Guide
638.

THE HON. M. M. GOLLD - To ask the Honourable the Minister for Roads and Ports: In respect ofthe
free publication Victoriam Boating Guide (Marine Board) for 1997 - (i) how many copies were distributed;
and (ii) what was the budget allocated for the preparation, printing and distribution of the publication.

A.'\'SWER:
(i)

95,000

(ii)

$15.500.00

Roads and Ports: Motor Bulletin
639.

THE HON. M. M. GOlULD ._- To ask the Honourable the Minister for Roads and Ports: In respect of the
free publication Motor Blulletin OVeekM (Road Corporation) for 1997 - (i) how many copies were
distributed; and (ii) what: was the budget allocated for the preparation. printing and distribution of the
publication.

ANSWER:
(i) Vicroads publishes a twice' weekly Roadworks Bulletin, formally known as the Motoring Bulletin.
Approximately 400 copies are distributed to the transport industry, the media and emergency services.
(ii) The annual cost to prepare. print and distribute the Roadworks Bulletin is approximately $30,000.

lRoads and Ports: World Class Taxis/or Victoria
640.

THE HO~. M. M. GO'l"LD - To ask the Honourable the Minister for Roads and Ports: In respect of the
free publication World Class Ttni.I/(lr Victoria for 1997 - (i) how many copies were distributed; and (ii)
what was the budget allcocated for the preparation, printing and distribution of the publication.

A.~SWER:

It is estimated that not more th;:an 200 copies of the free publication World Class Ta.xis/or Victoria were distributed
in 1997.
The free publication World Chass Taxis/(Jr Victoria was not reprinted in 1997 and, therefore, there was no budget
allocation for this publication.

Roads and Ports: taxi licences
641.

THE HON. M. M. GO)ULD
To ask the Honourable the Minister for Roads and Ports: How many
vehicles were licensed b)y the Victorian Taxi Directorate to operate as a taxi for 1997 within the - (i) City of
Greater Geelong; (ii) Ci ity of Greater Bendigo; (iii) City of Ballarat; (iv) City ofWarrnambool; (v) Rural
City of Mildura; and (vi i) La Trobe Shire.
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A:\SWER:
In 1997, there were:
(i)
(ii)
(iii)
(iv)
(v)

(vi)

124
43
54
18
18
37

Roads and Ports: caravans
643. THE HOK M. M. GOULD ~- To ask the Honourable the Minister for Roads and Ports: How many new
caravans were registered in 1997.
ANSWER:
Two thousand two hundred and fifty one (2,251 ).

Roads and Ports: B-double trailers
644. TIlE HOI\.~. M. GOULD - To ask the Honourable the Minister for Roads and Ports: How many new
trucks approved to haul B-double trailers were registered in 1997.
A.~SWER:

lbree hundred and fifty three (353).

Roads and Ports: trucks
645. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: How many new
trucks were registered in 1997.
ANSWER:
Seven thousand nine hundred and five (7,905).

Roads and Ports: motor cars
646. THE HOI\. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: How many new
motor cars were registered in 1997.
ANSWER:
The number of new sedan motor cars registered in 1997 was 172, 029.

Roads and Ports: licences
647. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In 1997 how
many persons in each licence category were - (i) suspended; and (ii) disqualified.
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ANSWER:
SUSPENDED/CANCELLEDIDISQUALIFIED BY LICENCE CATEGORY
FULL!PROBA TIONARY
MOTORCYCLE
MOTORCAR
Year

Suspended

Cancelled

Suspended

Cancelled

1997

28,822

14,099

3,051

1,232

PERMITS
MOTORCYCLE

MOTORCAR
Year

Suspended

Cancelled

Suspended

Cancelled

1997

362

1,148

444

1,459

Note 1. If a motor car licence is cancelled or suspended then any heavy vehicle category associated with this
licence is also cancelled or suspended.
Note 2. A person whose licence is suspended is disqualified from driving for the period of the suspension. A
person whose licence is cancelled by a court is disqualified from driving for a period specified by the court.
or if no period is specified for three months.

Roads and Ports: licences
648. THE HOI\. M. M. GOULD ~ To ask the Honourable the Minister for Roads and Ports: How many
persons were granted licences in each category in 1997.

ANSWER:
FULL!PROBA TIONARY!PERMIT LICENCE CA TEGORIES
MOTORCAR
Year

Full

Probationary

Pennit

1997

lR,682

123,383

82,333

MOTORCYCLE
Year

Full

Probationary

Pennit

1997

9,351

3,962

13,987

HEA VY VEHICLE LICENCE CATEGORIES (BUS & TRUCK)
Year

Light Rigid

1997

1,380

Medium
Rigid
3,202

Heavy Rigid
3,725

Heavy
Combination
1,123

Multi
Combination
942

!

Note 1. Some car licences also include a heavy vehicle and/or a motor cycle licence category and so may appear
more than once in the above figures. This occurs when an interstate licence holder, who holds more than
one category of licence, converts this licence to a Victorian licence.
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]';ote 2. Probationary licences are nonnally issued for a period of three years and automatically convert to a full
licence when the probationary period ends. Probationary licences converting to a full licence are not
included in the number of full licences issued.

Roads and Ports: taxi licences
650. THE HON. M. M. C:rOL"LD -

To ask the Honourable the Minister for Roads and Ports: How many
persons had their licence to drive a taxi withdrawn by the Victorian Taxi Directorate in 1997 following - (i)
complaints by a passenger not resulting in charges being made; (ii) complaints by a passenger resulting in
charges being made; and (iii) convictions arising from a complaint by a passenger.

A.~SWER:

32
(ii) Nil
(iii)Nil
(i)

Roads and Ports: taxi licences
651. THE HO:\. M. M. GOL"LD - To ask the Honourable the Minister for Roads and Ports: How many
persons had their licence to drive a taxi withdrawn by the Victorian Taxi Directorate in 1997 as a result of
probity concerns.
ANSWER:
In 1997, as a result of probity concerns:
40 persons had their taxidrivers certificates revoked: and
17 persons had their taxidrivers certificates suspended.

Planning and Local Government: Building Advisory Council
662. THE HOl\". M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Planning and Local Government): In relation to the Building Advisory Council
(i) who are
the current members; (ii) who appointed the members and when; (iii) what is the tenn of each member's
appointment: and (iv) what remunerdtion or fees are received by each Council member in relation to Council
duties.
ANSWER:
The answer supplied by the Minister for Planning and Local Government is:
Members of the Building Advisory Council are appointed by the Minister for Planning and Local Government.
Fees are set at $280 per day for the Chairperson and at $245 per day for members. Members who are paid
employees of nominating industry bodies do not receive remuneration.
Member
Max J Croxford
Tony Cutchcliffe
Peter Clarke
Carolyn Lloyd
Bryan Miller
Brian Welch

Appointed From

Appointed To

Remunerated

1.4.97
1.4.97
1.4.97
1.4.97
1.4.97
1.4.97

31.3.2000
31.3.2000
31.3.2000
31.3.2000
31.3.2000
31.3.2000

No
No
No
No
Yes
No
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Roads and Ports: Roads Corporation Advisory Board
663. THE HO!\. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In relation to the
Roads Corporation Advisory Board - (i) who are the members, when were they appointed and what are the
terms of each appointment; (ii) what numeration or fees are paid to Board members for attending Board
meetings; (iii) what is the industry background of each member.
ANSWER:
In accordance with Sections 30(4)(b) and 30(8) of the Transport Act 1983, the members of the Roads Corporation
Advisory Board as appointed on 18 July 1997 are:
For the period from 1 July 1997 until 30 June 1999 (both dates inclusive)

Appointee

Remuneration*

Industry Background

Ian Bird

$122 per full day meeting or
$61 per half day meeting

Dairy

Susan Lightbody

Nil

Roads Corporation

Jetfrey Moran

Nil

Roads Corporation

David Harris

Nil

Roads Corporation

Bill Noonan

$122 per full day meeting or
$61 per half day meeting

Transport

Gary Bradd

$122 per fu Il day meeting or
$61 per half day meeting

Taxis

Harry Gooden

$122 per full day meeting or
S61 per half day meeting

Transport

Maurice Sharkey

S 122 per full day meeting or
$61 per half day meeting

Local Government

Alan Robert Johnson

Nil

Victoria Police

Jim Hinton

$ I 22 per full day meeting or
$61 per half day meeting

Agriculture

Colin Jordan

Nil

Chief Executive,
Roads Corporation

Appointee

Remuneration*

Industry Background

For the period from I July 1997 until 30 June 1998 (both dates inclusive).
Roger Banks

Note:

*

$122 per full day meeting or
$61 per half day meeting

Transport

Each member is entitled to travelling and other personal expenses in accordance with the rates that apply
within the Victorian Public Service in respect of duties as a member of the board.
The chief executive of the corporation is the chairman of the advisory board.
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Aged Care: advertising
677. THE H01\. M. !\1. GOULD -~ To ask the Honourable the Minister for Aged Care: In respect of each
department, agency and authority within his administration, what are the details of all advertising campaigns
for the 199&-97 fmancial year, indicating - (i) the purpose and total costs of each campaign; and (ii) the
total advertising budget in his ministerial portfolio for that year.
ANSWER:

A number of community awareness campaigns have been conducted to promote specific issues critical to the
eflective delivery of human services. We do not advertise, but run promotional campaigns as a component of the
broader communication strategy.
(i)

Seniors Citizens Week to promote the means of obtaining program booklets and specific events of the Week.
The total cost of the campaign was $29,600.

(ii) In the 1996-97 financial year there was no central budget for advertising. Each Division is responsible for its
own program expenditure on advertising contracts and consultancies.

Roads and Ports: advertising
679. THE HOI\'. M.:\1. GOULD - To ask the Honourable the Minister for Roads and Ports: In respect of each
department, agency and authority within his administration, what are the details of all advertising campaigns
for the 1996-97 fmancial year, indicating the - (i) purpose and total cost of each campaign; and (ii) total
advertising budget in his ministerial portfolio for that year.
ANSWER:

Refer to the answer to question No. 821.

Transport: advertising
687. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports (for the
Honourahle the Minister for Transport): In respect of each department, agency and authority within his
administration, what are the details of all advertising campaigns for the 1996-97 fmancial year, indicating
the
(i) purpose and total costs of each campaign; and (ii) total advertising budget in his ministerial
portfolio for that year.
ANSWER:

Refer to the answer to question No. 820

Finance: ministerial expenses
716. THE HON. M. M. GOLTLD- To ask the Honourable the Minister for Finance: From December 1996 to
30 June 1997 what are the details of expenses of the office of the Minister, including -- (i) staff salaries and
on-costs; (i i) the number of Ministerial staff (including driver); (iii) other Ministerial office operating
(recurrent) expenses; (iv) the Minister's andlor his office's international flights and what were their
destinations; (v) the Minister's andlor his office's domestic flights; (vi) the Minister's andlor his office's
charter flights; (vii) travel-related expenses; (viii) entertainment expenses; and (ix) alcohol expenses.
A.\TSWER:

(i) As at 1/12/96 there were 7 staff including a driver. (Driver engaged on a contract basis only).
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(ii) As this question is substantially similar and encompasses the same period of time to question 55 tabled in the

Legislative Council on 12/5/98. the time and resources required to provide further details cannot be justified in
this instance.

Aged Care: media research
717. THE HON. M. M. GOULD - To ask the Honourable the Minister for Aged Care: In respect of each
department, agency and authority within his administration, what are the details of all media research and
public opinion polling conducted in 1996-97, including - (i) the title of each poll or item of research; (ii)
the date approved and the duration of the contract; (iii) the cost of the contract; (iv) the personnel or
company conducting the project; (v) whether it was put to tender; (vi) recommendations made; and (vii) any
actions taken by the Department, agency, authority or Minister.
ANSWER:

There was no media research or public opinion polling conducted in 1996-97 in respect of my portfolio.

Health: media research
718. THE HON. M. M. GOVLD - To ask the Honourable the Minister for Health: In respect of each
department, agency and authority within his administration. what are the details of all media research and
public opinion polling conducted in 1996-97, including - (i) the title of each poll or item of research; (ii)
the date approved and the duration of the contract; (iii) the cost of the contract; (iv) the personnel or
company conducting the project; (v) whether it was put to tender; (vi) recommendations made; and (vii) any
actions taken by the Department, agency, authority or Minister.
ANSWER:

There was no media research or public opinion polling conducted in 1996-97 in respect of my portfolio.

Health: ministerial expenses
719. THE HON. M. M. GOL'LD - To ask the Honourable the Minister for Health: From 2 March 1997 to
30 June 1997. what are the details of expenses of the office of the Minister.
A~SWER:

Until 1 July 1997. the Department of Human Services in common with most other Victorian Government
Departments, kept its tinancial records on a monthly cash basis. Therefore, this response reflects payments charged
to the Minister's Office cost centre during the period 1 March 1997 to 30 June 1997 and includes payment tor
expenditure incurred during earlier periods. Indirect expenses, eg Workcover, the employer's superannuation
contributions and payroll tax, have been estimated.
Minister's Office Salaries

Expenses 1 March 1997 to 30 June 1997

$
121,276

Operating expenses

48,359

Indirect expenses

19,120

Total

188,755
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Finance: pecuniary interest declaration
722. THE HOl'. M. M. GOLTLD - To ask the Honourable the Minister for Finance: Have all ministerial
officers either currently or formerly employed by the Minister signed a pecuniary interest declaration; if so,
on what date was the declaration signed and on what date did the employee commence employment.
ANSWER:

The information provided is from the date of my appointment as Minister for Finance. All ministerial officers
employed have signed a declaration of pecuniary interests.

Health: residential allowances
725. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: What amount has been
paid in residential allowances to the Minister for the period 2 March 1997 to 30 June 1997.
ANSWER:

Pursuant to regulation 6 of the Parliamentary Allowances Regulations 1992, I am eligible for a residential
allowance, and received an allowance in accordance with those regulations.

Youth and Community Services: annual reports
729. THE HON. M. M. GOlJLD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): In respect of each department, agency and authority within
his administration, what was the total cost of annual reports for the 1995-96 and 199fr-97 fmancial years.
ANS\VER:

The responsibilities of the portfolio of Youth and Community Services are undertaken by the Department of
Human Services.
The response to the question is contained within the answer to Legislative Council question No 786. autumn
session 1998.

Planning and Local Government: annual reports
730. THE "01\. M. M. GOlJLD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Plarming and Local Government): In respect of each department, agency and authority within
his administration, what was the total cost of annual reports for the 1995-96 and I 99fr-97 financial years.
ANSWER:

The answer supplied by the Minister for
Planning and Local Government:
Department of Infrastructure

1995/96
1996/97

$ 19,885
$ 35.600

Architects Registration Board

1995/96
1996/97

$ 918
$ 839

Building Control Commission

1995/96
1996/97

$20,297
$18,369
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1995/96
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$ 74,566
$155,085

The annual report of the Docklands Authority is one of the most valuable and credible ways of reaching and
communicating the progress and opportunities to the private sector. The primary target audience of the 1996/97
Annual Report is the private sector, developers, investors, prospective end users and tenants. The content, design
and size of the mailing list for distribution of the Annual Report was substantially increased and tailored to
maximise the effectiveness ofthe report to the primary target audience. It provides well presented and readable
information for other audiences such as Government and the general public.
Melbourne City Link Authority

1995/96
1996/97

$48,738
$38,481

Plumbing Industry Board

1995/96
1996/97

$6,120
$2,980

Urban Land Corporation

1995/96
1996/97

$ 55,563
$ 80,012

Aged Care: annual reports
733. THE HON. M. M. GOULD - To ask the Honourable the Minister for Aged Care: In respect of each
department, agency and authority within his administration, what was the total cost of annual reports for the
1995-96 and 1996-97 financial years.
A:\TSWER:
The responsibilities of the portfolio of Aged Care are undertaken by the Department of Human Services.
The response to the question is contained within the answer to Legislative Council question No 786, autumn
session 1998.

Housing: annual reports
734. THE HOI\. M. M. GOlJLD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Housing): In respect of each department, agency and authority within her administration, what
was the total cost of annual reports for the 1995-96 and 1996-97 financial years.
A~SWER:

TIle responsibilities of the portfolio of Housing are undertaken by the Department of Human Services.
Tne response to the question is contained within the answer to Legislative Council question No 786, autumn
session 1998.

Aged Care: advertising
736. THE HO~. M. M. GOULD - To ask the Honourable the Minister for Aged Care: In respect of each
department, agency and authority within his administration, what was the total advertising budget for the
1995-96 and I99fr-97 financial years.
ANSWER:
A number of community awareness campaigns have been conducted to promote specific issues critical to the
effective delivery of human services. We do not advertise. but run promotional campaigns as a component of the
broader communication strategy.
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The total promotional budget for the 1995-96 financial year was $14,000 for promotional materials on access to
Senior Citizens Week activities; $60,835 for promoting the Seniors Card Program to remind older people to renew
their cards and $2,400 to the F!liy Plus newspaper to outline new programs and initiatives the Aged Care Division
otTers older Victorians.
The total for the 1996--97 financial year was $29,600. These costs were for promotional materials on access to
Senior Citizens Week activities.

Finance: consultancies
738. THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance: What is the total value of
fees paid in the 1995-96 and 1996-97 fmancial years to either Arthur Andersen and Andersen Consulting,
Coopers and Lybrand, Price Waterhouse, KPMG or Deloittes, Haskins and Sells for work undertaken with
the Victorian Workcover Authority, Local Authorities Superannuation Fund and the State Superannuation
Fund.

Al\SWER:
Victorian Workcover Authority

1995-96
Arthur Andersen
Coopers & Lybrand
Deloittes, Haskins & Sells
Price Waterhouse
KPMG

1996-97
Arthur Andersen
Coopers & Lybrand
Deloittes, Haskins & Sells
Price Waterhouse
KPMG

$

841,631.00
8,100.00
71,245.00
241,072.00
281.718.00
$

669,134.00
11,533.00
18,150.00
39,910.00
262,912.00

Local Authorities Superannuation

1995-96
Arthur Andersen
Coopers & Lybrand
Deloittes, Haskins & Sells
Price Waterhouse
KPMG

1996-97
Arthur Andersen
Coopers & Lybrand
Deloittes, Haskins & Sells
Price Waterhouse
KPMG

$

Nil
98,670.00
Nil
Nil
Nil
$

900.00
65,679.00
Nil
Nil
Nil
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State Superannuation Board
$

1995--96
Arthur Andersen
Coopers & Lybrand
Deloittes, Haskins & Sells
Price Waterhouse
KPMG

Nil
6,260.00
17,015.00
98,840,00
174,000.00

s

1996-97
Arthur Andersen
Coopers & Lybrand
Deloittes, Haskins & Sells
Price Waterhouse
KPMG

15,000.00
18,860.00
15,300.00
127,110.00
166,347.00

Gaming: poker machines
755. THE HOi\'. M. M. GOULD - To ask the Honourable the Minister for Gaming: For each local
government area in Victoria what is the number of poker machines and the amount of revenue to the
Government from poker machines for the March Quarter 1997, June Quarter 1997, September Quarter 1997
and December Quarter 1997.
ANSWER:
Pursuant to section 127 of the Gaming and Betting Act 1994 and section 139 of the Gaming Machine Control Act
1991, quarterly revenue figures for Government revenue are not made available.
The number of poker machines in Victoria for the March quarter 1997, June quarter 1997, September quarter 1997
and December quarter 1997 is indicated in the attached table.

LICEl\SED ELECTRONIC GAMING MACHINES BY LOCAL GOVERNMEl\T AREA
Local Government Area

March Quarter
1997

Alpine Shine
Bass Coast Shire
Borough of Queenscliffe
City of Ballarat
City of Banyule
City of Bayside
City ofBoroondara
City of Brimbank
City of Casey
City of Darebin
City of Frankston
City of Glen Eira
City of Greater Bendigo
City of Greater Dandenong
City of Greater Geelong
City of Greater Shepparton
City of Hobsons Bay

79
242
35
601
594
398
276
721
670
937
541
694
470
1024
1311
300
445

June
Quarter
1997
77
234
35
594
594
366
276
722
675
1037
541
699
479
1129
1310
300
455

September
Quarter 1997

December
Quarter 1997.

77
237
35
610
619
313
276
722
672
1052
539
630
485
1170
1320
310
452

77
252
35
636
620
318
266
740
717
1044
544
644
485
1170
1360
307
514
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Local Government Area

March Quarter
1997

June
Quarter
1997

September
Quarter 1997

December
Quarter 1997.

City ofHume
City of Kingston
City ofKnox
City of Manningham
City of Maribyrnong
City of Maroondah
City of Melbourne
City of Monash
City of Moonee Valley
City of Moorabool
City of Moreland
City of Port Phillip
City ofStonnington
City ofWarmabool
City of Whitehorse
City of Whittlesea
City ofWyndham
City ofYarra
Golden Plains Shire
Rural City of Ararat
Rural City of Horsham
Rural City of Mildura
Rural City of Swan Hill
Rural City ofWangaratta
Rural City ofWodonga
Shire of Baw Baw
Shire ofBuloke
Shire of Campaspe
Shire of Cardini a
Shire of Central Goldfields
Shire of Colac-Otway
Shire ofCorangamite
Shire ofDelatite
Shire of East Gippsland
Shire of Gannawarra
Shire ofGlenelg
Shire of Hepburn
Shire of Hindmarsh
Shire of Indigo
Shire of La T robe
Shire of Loddon
Shire of Macedon Ranges
Shire of Melton
Shire of Mitchell
Shire ofMoira
Shire ofMornington Peninsula
Shire of Mount Alexander
Shire ofNillumbik
Shire of Northern Grampians

618
919
842
538
757
391
1231
889
767
60
808
369
391
291
619
575
501
446

653
916
837
538
757
391
1196
924
850
60
808
389
391
280
619
575
505
454

661
933
835
538
797
471
1161
924
918
60
791
424
391
280
619
575
505
454

679
938
844
538
807
477
1161
964
851
60
796
427
391
280
611
575
505
454

Nil

Nil

Nil

Nil

83
130
218
92
93
147
140

83
140
224
92
99
142
140

83
140
233
102
124
142
140

86
140
249
102
124
142
140

Nil
lOO

Nil

Nil

Nil

161
109
133
49
131
336

100
166
109
133
49
136
336

105
166
109
130
49
136
328

110
172
109
125
49
136
351

Nil

Nil

Nil

Nil

133
87

121
80

121
80

121
80

Nil
Nil

NIl
Nil

Nil
Nil

Nil
Nil

660

673

684

656

Nil

Nil

Nil

Nil

75
192
92

75
195
92
25
784
30
147
88

75
195
92
25
781
30
147
88

75
195
142
25
803
30
147
88

Nil

796
30
65
83
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September
Quarter 1997

December
Quarter 1997.

Nil

June
Quarter
1997
Nil

Nil

Nil

142
104
30
20
279

142
99
30
20
309

144
99
30
20
304

14R
99
30
20
339
Nil

Local Government Area

March Quarter
1997

Shire of Pyrenees
Shire of South Gippsland
Shire of Southern Grampians
Shire of Strathbogie
Shire ofTowong
Shire of Wellington
Shire of West Wimmera
Shire ofYarra Ranges
Shire ofYarriambiack
Surf Coast Shire

Nil

Nil

Nil

299

302

302

313

Nil

Nil

Nil

Nil

123

115

115

117

Tourism: annual reports
780.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Tourism: In respect of each
department, agency and authority within her administration, what was the total cost of annual reports for the
1995-96 and 1996-97 financial years.

A.~SWER:

My advice is as listed below:

Year

Tourism Victoria

1995-96
1996--97

$16,087
$18,005

Australian Grand Prix Corporation
$7,4n

S6,850

Health: annual reports
786.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: In respect of each
department, agency and authority within his administration, what was the total cost of annual reports for the
1995-96 and 1996--97 tinancial years.

A~SWER:

The preparation of the Department of Human Service's annual report requires significant etTort across al\ Divisions
of the Department of Human Services over many months.
The time and resources required to undertake the activity based costing analysis which would be required to
identify the total cost of the Annual Report could not be justified; however, the direct costs involved are:

1995/96
$000

1996/97
$000

Printing
35.7
Design and Electronic Publishing *
0.0
*In 1995/96 the design and layout for the annual report was done within the department

42.6
9.4

The time and resources required to determine the cost of annual reports to agencies and authorities within the
Department's administration could not be justified.
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Roads and Ports: annual reports
792. THE HOI\. M. M. GOULO-- To ask the Honourable the Minister for Roads and Ports: In respect of each
department, agency and authority within his administration, what was the total cost of annual reports for the
1995-96 and 1996-97 financial years.

ANSWER:
The total cost ofVicroads' annual report was as follows:

$38,067
$59,483

1995-96
1996-97

Finance: annual reports
HO~. M. M. GOULD - To ask the Honourable the Minister for Finance: In respect of each
department, agency and authority within his administration, what was the total cost of annual reports for the
1995-96 and 1996-97 financial years.

794. THE

ANS\\'ER:
Department of Treasury and Finance
1995-96
1996-97

$26,473.00
$35,320.00

Office of the Regulator-General
1995--96
1996-97

S32,803.00
$30,828.00

Victorian Workcover Authority *
1995--96
1996-97

*

$49,966.50
$51,265.00

The Victorian Workcover Authority and the former Health and Safety Organisation merged on 2 July
1996. The answer for 1996/97 represents expenditure for the merged organisation.

Tourism: advertising
~. M. GOULD - To ask the Honourable the Minister for Tourism: In respect of each
department, agency and authority within her administration, what was the total advertising budget for the
1995-96 and 1996-97 financial years.

796. THE HON.

Al'JSWER:
The honourable member's question is broad and embraces advertising for a range of different purposes. The time
and resources required to fully reply to this question cannot be justified.

Tourism: advertising
797. THE HON. M. \1. GOULD - To ask the Honourable the Minister for Tourism: In respect of each
department, agency and authority within her administration, will she provide details of advertising
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campaigns over SI 0,000 conducted during the 1995-96 and 1996-97 financial years, indicating the purpose
and cost of each campaign.
A.1\ISWER:
Release of this detailed infonnation would provide Victoria's competitors with commercially sensitive information.
the release of which could jeopardise the essential work of the Australian Grand Prix Corporation and Tourism
Victoria.
In broad terms, I am advised that the response is:

TOURISM VICTORIA
Year
1995-96
1995-96
1996-97
1996-97

Total cost
$3.300,000
$1,300,000
$3,700,000
$900,000

AUSTRALIAN GRAND PRIX CORPORA TIO~
Year
1995-96
1996-97

Total cost
$1.419,837
$1,686,363

Transport: advertising
799.

THE HOK M. M. GOULD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Transport): In respect of each department, agency and authority within his
administration, will he provide details of advertising campaigns over $10,000 conducted during the 1995-96
and 1996-97 financial years, indicating the purpose and cost of each campaign.

ANS\\'ER:
Reter to the answer to question no. 820.

Gaming: Victorian Casino and Gaming Authority
800. THE HO~. M. M. GOULD - To ask the Honourable the Minister for Gaming: What were the dates of
all meetings of the Victorian Casino and Gaming Authority, including the details of members' attendances at
each of those meetings for the 1995-96 and 1996-97 financial years.
ANSWER:
Details of meetings are provided in the annual report. I refer the honourable member to page 49 for 1995-96 and to
page 71 for 1996-97.

Tourism: Australian Grand Prix
801. THE HON. M. M. GOULD - To ask the Honourable the Minister for Tourism: In respect of the
Melbourne Grand Prix advertising campaigns:
(a) What are the details to date of all campaigns over $10,000, indicating the purpose and cost of each
campaign.
What was the total advertising budget for the 1995-96 and 1996-97 financial years.
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ANS\VER:
Refer to my answer to question 797.

Planning and Local Government: staff
805.

THE HON. M. M. GOVLD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Planning and Local Government): In respect of each department, agency and authority within
his administration, will he provide details relating to staffing levels for the 1995-96 and 1996-97 financial
years.

A:\"SWER:
The answer supplied by the Minister for Planning and Local Government is: Please refer to the annual reports for
1995-96 and 1996-97 of the Department of Infrastructure and its associated agencies.

Small Business: staff
807.

THE HO~. M. :\1. GOULD - To ask the Honourable the Minister for Small Business: In respect of each
department, agency and authority within her administration, what are the details relating to staffing levels for
the 1995-96 and 1996-97 financial years.

ANSWER:
In relation to each agency now under my administration, staffing levels were as follows:
Total Staff (* I )

30 June 1996
Small business portfolio stafT
(Department of State Development)
Liquor Licensing Commission

62.9
59.2

30 June 1997
Small business porttolio statT
(Department of State Development)
Liquor Licensing Commission
... 1

61.8

58.2

Staff, in full-time equivalents, on payroll as at 30 June each year, excluding statutory appointees.

Health: staff
808.

THE H01\. M. M. GOULD - To ask the Honourable the Minister for Health: In respect of each
department, agency and authority within his administration, what are the details relating to staffing levels for
the 1995-96 and 1996-97 financial years.

A.~SWER:

The staffing levels expressed in Equivalent Full Time (EFT) terms, include Departmental employees and staff in
public hospitals and other health agencies, eg community health centres, ambulance services, from whom the
Department purchases services.
Departmental staff provide services to all areas of the department and cannot be directly allocated to individual
Ministers.
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Financial Year*

1995/96
1996/97

Tuesday, 19 \ltay 1998

Departmental
Staff (EFl)

External Agencv
Staff (EFl)

Total Staff

10.609
9.982

51.817
51,854

62,426
61,836

(EFT)

* As at 30 June in each year.
Services are also purchased from a number of non-government agencies, however, as these agencies are not
included under the Public Sector classification by the Public Service Commissioner the Department does not
monitor staffing levels. lbese agencies receive funding from many sources and therefore it would be inappropriate
to include them in Public Sector statistics.

Housing: staff
810. THE HO~. M. M. GOULD -- To ask the Honourable the Minister for Health (for the Honourable the
Minister for Housing): In respect of each department, agency and authority within her administration, what
are the details relating to staffmg levels for the 1995-96 and 1996-97 fmancial years.

ANSWER:
The portfolio of the Minister for Housing is administered through the Department of Human Services.
Departmental staff are not grouped by ministerial responsibility. Total departmental staffmg levels are included in
the reply to Legislative Council question no. 808, autumn session 1998.

Tourism: staff
814. THE H01\. M. M. GOULD - To ask the Honourable the Minister for Tourism: In respect of each
department, agency and authority within her administration, what are the details relating to staffing levels for
the 1995-96 and 1996--97 financial years.

ANSWER:
My advice is:

Year

Tourism Victoria

Australian Grand Prix Corponltion

1995-96

120

38

1996--97

113

39

Finance: advertising
818. THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance: In respect of each
department, agency and authority within his administration what are the details of all advertising campaigns
for the 1995-96 and 1996-97 financial years, indicating - (i) the purpose and total costs of each campaign;
and (ii) the total advertising budget in his ministerial portfolio.

ANSWER:
Department of Treasury and Finance
1995-96
1996-97

Nil
Nil
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Office of the Regulator-General
1995-96

$133,359

to promote public awareness of the metropolitan water industry
customer charter and contract.

1996-97

$199,500

to promote the awareness and understanding of electricity
customer charters.

Victorian Workcover Authority
1995-96

$2.44m
$4.24m

return to work campaign for injured workers.
prevention campaign "Safety - think it, talk it, work it".

1996-97

$2.31m
S4.49m

return to work campaign for injured workers.
prevention campaign "Safety -- think it, talk it, work it".

Former Health and Safety Organisation
1995-96

$291,881

to educate clients and promote the creation of the new plant
regulations and the opportunity for the self-management of
duties.

518.273

to inform the community about the explosives amnesty
campaign.

$128,780

to raise the awareness of health and satety issues and to
encourage people to contact HSO for information.

Transport: advertising
820.

mE HO~. M. M. GOULD -

To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Transport): In respect of each department, agency and authority within his
administration, what are the details of all advertising campaigns for the 1995-96 and 1996-97 fmancial
years indicating - (i) the purpose and total costs of each campaign; and (ii) the total advertising budget in
his ministerial porttolio.

A~SWER:

The Department ofInfrastructure and agencies within the Transport portfolio regularly advertise including
advertisements for public information, job vacancies, inviting tenders, exhibition of planning scheme amendments
and invitations to make submissions on reviews. Information relating to expenditure on that ad hoc advertising has
not been supplied as the costs required to assemble and verify the information cannot be justified.
Details of specific advertising campaigns for the year 1995-96 and 1996-97 are:
(i) Information relating to the 1995-96 year is included in the response to Question No. 1049 tabled on 8 April

1997.
In 1996-97 Leeds Media were contracted to develop an advertising campaign to raise awareness of the
NightRider Service. The contract was valued at S50,OOO for space and creative and was for a 12 week period
and was funded by NightRider operators under contract to the Department of Infrastructure.
(ii) The information is not available in the form requested and the costs required to assemble and verify the
information cannot be justified.
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Roads and Ports: advertising
THE HON. M. M. GOULD -- To ask the Honourable the Minister for Roads and Ports: In respect of each
department, agency and authority within his administration, what are the details of all advertising campaigns
for the 199596 and 1996-97 financial years indicating - (i) the purpose and total costs of each campaign;
and (ii) the total advertising budget in his ministerial portfolio.

821.

A~SWER:

The Department of Infrastructure and Agencies within the Roads and Ports portfolio regularly advertise including
advertisements for public information, job vacancies, inviting tenders, exhibition of planning scheme amendments
and invitations to make submissions on reviews. Information relating to expenditure on that ad hoc advertising has
not been supplied as the costs required to assemble and verify the information cannot be justified.
Details of specific advertising campaigns for the year 1995-96 and 1996--97 are:

Vicroads
(i) Information relating to the 1995-96 year is included in the response to question no. 1031 tabled on R April
1997.
Vicroads undertook no advertising campaigns during the 1996-97 fmancial year.
(ii) The information is not available in the form requested and the costs required to assemble and verify the
infonnation cannot be justified.

Marine Board
(i) Information relating to the 1995-96 year is included in the response to question no. 1031 tabled on 8 April
1997.
During 1996-97 a campaign for the promotion of regulatory changes relating to the operation of Personal
Water Craft was undertaken on radio and in the print media at a total cost of$ 20,955.
(ii) The information is not available in the form requested and the costs required to assemble and veritY the
intonnation cannot be justified.

Housing: ministerial expenses
918.

THE HON. M. M. GOULD --- To ask the Honourable the Minister for Health (for the Honourable the
Minister for Housing): \Vhat are the details of expenses of the office of the Minister from 2 March to 30
June 1997.

ANSWER:
The Minister for Housing is also the Minister responsible for Aboriginal Affairs. As with other Ministers with a
second portfolio, the Minister maintains only one Ministerial Office which covers both portfolios. Therefore, this
response relates to the Office of the Minister for Housing and Aboriginal Affairs.
Until I July 1997, the Department of Human Services in common with most other Victorian Government
Departments, kept its financial records on a monthly cash basis. Therefore, this response reflects payments charged
to the Minister's Office cost centre during the period I March 1997 to 30 June 1997 and includes payments for
expenditure incurred during earlier periods.
Included in the salaries and operating expenses paid between 1 March 1997 and 30 June 1997 are costs incurred
from the purchase of the services ofa Ministerial Transport Officer from the Department of Premier and Cabinet
during the period 11 June 1996 to 1 March 1997.
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Indirect expenses, eg Workcover, the employer's superannuation contributions, payroll tax, have been estimated.
Minister's Office -

Expenses I March 1997 to 30 June 1997

$

Salaries

95,356

Operating expenses

46,404

Indirect expenses

16,447

Total

158,207

Youth and Community Services: ministerial expenses
919. THE HO~. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): What are the details of expenses of the office of the Minister
from 2 March to 30 June 1997.

ANS'VER:
Until 1 July 1997, the Department of Human Services in common with most other Victorian Government
Departments, kept its fmancial records on a monthly cash basis. Therefore, this response reflects payments charged
to the Minister's Office cost centre during the period I March 1997 to 30 June 1997 and includes payments for
expenditure incurred during earlier periods. Indirect expenses, eg Workcover, the employer's superannuation
contributions and payroll tax have been estimated.
Minister's Office -

Expenses I March 1997 to 30 June 1997

$

Salaries

69,541

Operating expenses

23,350

Indirect expenses

14,681

Total

107.572

Aboriginal Affairs: staff
922.

THE H01\. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister responsible for Aboriginal Affairs): In respect of each department, agency and authority within her
administration, what are the details relating to staffing levels for the years 1995-96 and 1996-97.

ANSWER:
The portfolio of the Minister responsible for Aboriginal Affairs is administered through the Department of Human
Services.
Departmental staff are not grouped by ministerial responsibility. Total departmental staffmg levels are included in
the reply to Legislative Council question No 808, autumn session 1998.

Tourism: media research
923. THE HON. M. M. GOULD - To ask the Honourable the Minister for Tourism: In respect of each
department, agency and authority within her administration, what are the details of all media research and
public opinion polling conducted from March 1996 to 30 June 1997, indicating - (i) the title of each poll or
item of research; (ii) the date approved and the duration of the contract; (iii) the cost; (iv) the personnel or
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company conducting the project; (v) whether it was put to tender; (vi) the recommendations made; and (vii)
any actions taken by the department, agency, authority or Minister.

ANSWER:
The Australian Grand Prix Corporation and Tourism Victoria annual reports provide details of consultancy
services.

Premier: PROA CTIVE
945.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Premier): What are the details of all issues of PROACTlVE produced since I April
1996, indicating - (i) how many issues were produced; (ii) the date for each issue; (iii) details of
distribution, including numbers and cost; (iv) the number printed; (v) the cost of production; (vi) by whom it
was printed; and (vii) whether tenders were called.

A],;SWER:
I am informed that: The publication PROACTIVE is produced by the Public Records Office. I do not have
responsibility for the Public Records Otlice in my portfolio as Premier. It is, therefore, appropriate for the
Honourable Member to refer her question to me in my capacity as the Honourable the Minister for the Arts.

Aboriginal Affairs: ministerial expenses
956. THE HON. M. M. GOL"LD - To ask the Honourable the Minister for Health (for the Honourable the
Minister responsible for Aboriginal Affairs): What are the details of expenses of the office of the Minister
from :2 March to 30 June 1997.
A~SWER:

The response to this question has been provided in Legislative Council question no. 918.

Health: Bendigo Health Care Group
1202. THE HO~. C. J. HOGG - To ask the Honourable the Minister for Health: In relation to the exodus of
senior management staff at the Bendigo Health Care Group during the last six months:
(a) Is the Minister concerned, or was he at any time concerned at the number of sen ior staff leaving.
(b) What steps need to be taken to stabilise the management of the group.
(c) What measures are being taken to improve -

(i) the management; and (ii) staff morale at the group.

ANSWER:
(a) I have every confidence that the Board of Directors of the Bendigo Health Care Group is managing the
organisation appropriately. There have been four senior staff leave the organisation since Mr Peter
McGregor's departure on 11 November 1997. Two of the four positions were made redundant when
restructures were undertaken in both Psychiatric Services and Human Resources. The other two stafT members
left voluntarily to pursue career opportunities. It is not unusual in an organisation of this size to have changes
to the staffing complement over a five year period.
(b) The new Chief Executive Otlicer, Ms Kathy Byrne has now been appointed to the Bendigo Health Care Group
and I am indeed confident that she will provide the staff with a stable environment within which to work.
There has also been a psychiatrist appointed to the Bendigo Health Care Group which will assist them to
address the issues which they have in the Psychiatric Services Division.
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(c) The Board of Directors will manage the policy and strategic issues for the Bendigo Health Care Group,
Ms Byme will operationalise that policy and address issues relating to staff

Health: legal affairs unit
1235. THE HON. M. M. GOULD - To a<;k the Honourable the Minister for Health:
(a)

What is the number of staff and cost of the Legal Affairs Unit or units in the Department of Human
Services,

(b)

What contracts with outside lawyers were entered into in the 1995-96 and 1996-97 financial years for
legal services giving in each case - (i) the person/firm; (ii) the date; (iii) the contract sum; (iv) the
amount paid; and (v) a brief summary of the work.

ANSWER:
(a) The department has a central legal unit knO'Ml as the Legislation and Legal Services Branch located within the
Portfolio Services Division. The total number of staff employed within the Branch, as at 1 May 1998, was 30.
The allocation for salaries in the 1997/98 fmancial year was SI ,416,21 0.00, it is expected that these moneys
will be fully expended without any over expenditure. As well as staff salaries there was allocated a further
$141,621,00 to cover operating costs such as staff training. library purchases, stationery etc. Once again it is
expected that these moneys will be fully expended without any over expenditure.
(b) On 17 October 1994 contracts were signed, following a public tender, with a number of external law firms,
The contracts covered the provision of legal services to the Department for a period of three years. Those
contracts were extended for a further six months and expired on 16 February 1998. The contracted firms
fonned a panel from which legal services could be acquired at will.
Firms on the panel were:
Eales & MacKenzie. Solicitors
Hunt & Hunt, Solicitors
Garland Hawthorn Brahe, Solicitors
Mallesons Stephen Jaques. Solicitors
Russell Kennedy, Solicitors
Brian Ward & Partners, Solicitors
Wiscwoulds, Solicitors
Francis Abourizk Lightowlers, Solicitors
In addition, over the same period, the Department purchased legal services from the Victorian Government
Solicitors Office under the terms ofa memorandum of understanding.
The costs oflegal services purchased during the period of the contract were:
17/10/94 to 30106/95
01/07/95 to 30106/96
01/07/96 to 30/06/97
01/07/97 to 16/02/98
Total

SI,132,801.12
$1,879,641,32
$2,133,887.19
$1,512,110,18
56,658,439.81

A wide range of legal work was done. Major areas of legal services provided externally were
Advice:

CommerciaL statutory and general

Litigation:

Common law claims, administrative law matters,
industrial and employment law disputes, coronial
inquests, child abduction cases
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Wednesday, 20 May 1998
Health: Intergraph contract
6.

THE HON. ~. M. GOULD - To ask the Honourable the Minister for Health: Did the then Minister for
Health receive a memorandum in November 1993 from a senior Health Department official, Ms Jennifer
Williams, and the Department Secretary, Or John Paterson, on the awarding ofthe Metropolitan Ambulance
Service vehicle tracking and dispatch system tender to Intergraph; if so - (i) did the Minister undertake any
action in regard to the content of the memorandum; and (ii) was there any other correspondence between the
department and/or the MAS and the Minister covering the awarding of the tender.

ANSWER:
The response to this question is contained within the answer to Legislative Council question No. 7 autumn session
1998.

Health: Intergraph contract
7.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: In relation to the Intergraph
contract:
(a) On what grounds was Griffiths Consulting able to boost its payments from an initial $45,000 to
$1.5 million.
(b) When was the Minister or former Minister made aware that Intergraph had substantially expanded its
payments.

A~SWER:

As the honourable member is aware, I believe these matters are the subject of a police inquiry and it would be
inappropriate for me to respond while the inquiry continues.

Health: Intergraph contract
8.

THE HO~. M. M. GOULD - To ask the Honourable the Minister for Health: Did Metropolitan
Ambulance Service personnel visit Intergraph sites after the signing of the MAS dispatch system contract in
1994 and, if so - (i) who went on the visit; (ii) what was the itinerary; (iii) did Intergraph pay for the trip;
(iv) who in MAS approved the trip; and (v) why was the trip made after the signing of the contract.

ANSWER:
The response to this question is contained within the answer to Legislative Council question No. 7, autumn session
1998.
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Health: Intergraph contract
9.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: Was the initial Intergraph
contract with the Metropolitan Ambulance Service exempted on the approval of the Minister: if not, who
gave this approval.

ANSWER:
The response to this question is contained within the answer to Legislative Council question No. 7, autumn session
1998.

Health: Intergraph contract
10.

THE HOl\'. M. M. GOULD

To ask the Honourable the Minister for Health: Was Mr Grant GritTiths'
business history examined before the Bureau of Emergency Services Telecommunications made its
recommendation in relation to his appointment as consultant: if not, why, and, if so, was the then Minister
advised of his business histoI)'.

ANSWER:
Your question should be referred to the Honourable Bill McGrath, Minister for Police and Emergency Services, as
he is the minister responsible for BEST.

Premier: market research
14.

THE HON. M. M. GOlJl,D - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Premier): In relation to all departments and agencies within the Premier's portfolio,
what are the details of all polling and/or market research undertaken since 30 March 199h.

ANSWER:
I am informed that: Polling and market research for the department is undertaken by consultants. Details
concerning the engagement of consultants can be tound in the department's 1995-96 annual report.

Agriculture and Resources: taxes, charges and fees
25.

THE HON. M. M. GOL1,D --10 ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Agriculture and Resources): In relation to all departments and agencies within
the Minister's portfolio, which taxes, charges and fees have increased since 30 March 1996.

ANSWER:
I refer the honourable member to my response to question on notice no. 126.

Conservation and Land Management: ministerial expenses
96.

THE HON. M. M. GOULD- To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to the 199&-97
fmancial year, what expenses were incurred by the Minister or the Minister's Office, indicating the amounts
expended on - (i) credit card expenditure; (ii) alcohol; (iii) entertainment; (iv) travel allowance and
incidental expenses; (v) domestic travel; (vi) international travel; (vii) charter travel; (viii) office salaries; (ix)
accommodation expenses; (x) car hire; and (xi) general office expenses.
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A~SWER:

I am infonned that:
ITEM
( i)
( ii)
(iii)
(iv) & (ix)

(v)
(vi)
(vii)
(viii)
(ix)
(x)
(xi)

1996/97
$7,737.56

DESCRIPTION
Credit card expenditure
([his includes expenditure also accounted/or in items (Iv) and (xi))
Alcohol expenses
Entertainment
Travel allowance and incidental expenses
(Incidental expenses and accommodation expenses are combined in
one accounting code)
Domestic travel
International travel
Charter travel
Office salaries
Accommodation expenses (see (iv) above)
Car hire
General office expenses

$43.05
nil
$6,487.25

$12.757.80
Nil
$21,690.79
$320,783.00
see note
$3,873.45
$58,738.49

Conservation and Land Management: taxes, charges and fees
97.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to all departments and
agencies within the Minister's portfolio, which taxes, charges and fees have increased since 30 March 1996.

ANSWER:
I refer the honourable member to my response to question on notice no. 169.

Agriculture and Resources: taxes, charges and fees
126. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Agriculture and Resources): In relation to each department and agency within
the Minister's portfolio, what taxes, charges and fees have been adjusted since 30 March 1996, indicating all
details of the level of the tax, charge or fee as at 30 March 1996, the amount of the increase(s) and/or
decrease(s), and the current level.

ANSWER:
I am infonned that:
Consolidated records of the large number of taxes, charges and fees administered by the Department of Natural
Resources and Environment, which supports both the Agriculture and Natural Resources and Conservation and
Land Management portfolios, are not readily available. The time and resources required to assemble the requested
information cannot be justified. Details which are readily available for agencies within the Agriculture and
Resources portfolio of adjustments to taxes, charges and fees since 30 March 1996 are listed below:

.\1elbourne Market Authority
Tax, Charge or Fee
Wholesaler Stores
Type A Store
Type B Store
Storage Stand

Adjustment

Current Level

+ $11
+ $6
+ $1

$866 per month
$365 per month
$51 per day
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Tax, Charge or Fee
Grower Stands (Fruit & Vegetables)
Mon-Wed-Fri
Tue-Thur
Carrier Agents (in addition)
Casual Stands
Grower Stands (Flower Traders)
Mon-Wed-Fri
Tue-Thur
Sat
Six day stand
Coolroom
Rear Open Door (& parking space)
Casual Stands (Mon-Wed-Fri)
Casual Stands (Tue-Thur-Sat)
Parking Fees
Fruit & Vegetable Retailers reserved under cover truck bays
Flower Centre reserved truck bay
All Market Users
- Reserved open semi trailer bays
- Reserved open truck bays
- Unreserved open car (van) bays
- Employee car park
-- Casual daily parking
Country Transport Parking
- Reserved under cover semi trailer
- Reserved under cover other vehicle
- Reserved open semi trailer
- Reserved open other vehicle
-- Casual daily under cover semi trailer
- Casual daily under cover other vehicles
-- Casual daily open semi trailer
-- Casual daily open other vehicle
Other
Early Buyers Pass
- All users storage cage (C I)
-- All users storage cate (C2)
- All users mobile equipment forklift trucks
- All users mobile equipment motor scooters
Victorian Dairy Industry Authority
Tax, Charge or Fee
Margins charged to processors
Licence Fees
Dairy Fann (Cow)

Dairy Fann (Goat/Sheep)

Wednesday, 20 May 1998
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Adjustment

Current Level

+ $7
+ $5
no change
+ $1

$41 8 per quarter
$278 per quarter
$25 per day
$3fi per day

+ $5
+ $5
+ $5
+ $16
+ $6
+$4
- $10
+ $30

$278 per quarter
$278 per quarter
$278 per quarter
$2016 per quarter
$756 per quarter
$504 per quarter
$30 per day
$70 per day

No change
New facility

$390 per quarter
$300 per quarter

No change
No change
No change
No change

$525 per quarter
$270 per quarter
$130 per quarter
$105 per quarter
$10 per day

No change
No change
No change
No change
No change
No change
No change
;-.Jo change

$420 per quarter/day
$210 per quarter/day
$210 per quarter/day
$105 per quarter/day
$50 per day
$25 per day
S30 per day
S15 per day

No change
-+-

$11
-+-$4
+ $2

$500 per quarter
$394 per month
$627 per month
$218 per quarter
$109 per quarter

Adjustment
- 0.14 cents per litre

Current Level
1.01 cents per litre

+ $7

No change

No change

I-lOO
101-150
151-200
201-250
251-300
301-350
351--400
>400
<150
>150

$45
$65
$85
$105
$125
$145
$165
$185
$25
$45
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Tax, Charge or Fee
Milk Distributor

Adjustment
No change

Factory

No change

Milk Carrier

No change

Milk Processor

No change

Current Level
< 1 million ltr $50
> 1 million ltr $100
< 10 million ltr $10
> 10 million ltr $200
Per Tanker
$10
(maximum SI 00)
Per Licence
$200

Agriculture and Resources: public relations and marketing
129. THE HON. M. M. GOULD ~ To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Agriculture and Resources): In relation to each department or agency within the
Minister's portfolio, what are the details of all persons and costs associated with public relations, media
relations or marketing, as defined in the Auditor General's special report No. 39, Marketing Government
Services, indicating - (i) how many persons are involved in marketing government services (including
those involved in media or public relations) in each department or agency; (ii) the total cost, including
salaries, for the provision of such marketing services for the period since 30 March 1996 to date; and (iii) the
budget for the provision of such services for the year 1997-98.

ANSWER:
I am informed that: The time and resources required for my department and each portfolio agency to collate all the
requested information cannot be justified.

Conservation and Land Management: taxes, charges and fees
169. THE HON. M. M. GOULD ~ To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to each department
and agency within the Minister's portfolio, what taxes, charges and fees have been adjusted since 30 March
1996, indicating all details of the level of the tax, charge or fee as at 30 March 1996, the amount of the
increase(s) and/or decrease(s), and the current level.
A~SWER:

I am informed that: Consolidated records of the large number of taxes, charges and fees administered by the
Department of Natural Resources and Environment, which supports both the Conservation and Land Management
and Agriculture and Natural Resources portfolios, and the agencies within the Conservation and Land Management
portfolio, are not readily available. The information requested cannot be provided because the costs of compiling,
veri fying and ensuring accuracy of the data cannot be justified.

Conservation and Land Management: public relations and marketing
172. THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to each department or
agency within the Minister's portfolio, what are the details of all persons and costs associated with public
relations, media relations or marketing, as defmed in the Auditor General's special report No. 39, Marketing
Government Services, indicating - (i) how many persons are involved in marketing government services
(including those involved in media or public relations) in each department or agency; (ii) the total cost,
including salaries, for the provision of such marketing services for the period since 30 March 1996 to date;
and (iii) the budget for the provision of such services for the year 1997-98.
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~l\JSWER:

I am informed that: The time and resources required for my department and each portfolio agency to collate all the
requested infonnation cannot be justified.

Aged Care: nursing homes
198.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Aged Care: In relation to each
nursing home O\\'ned, operated or controlled by the state government, are the services provided by this
facility being considered for privatisation in whole or part; and in the event that the facility is under
consideration for privatisation in whole or in part, precisely which services are being considered for
privatisation.

ANSWER:
Hospitals have been asked to nominate whether they wish to offer their general purpose nursing home beds for
transfer to the private and voluntary sectors. The services for tender are those nursing, personal care, and
accommodation services which are funded by the Commonwealth Aged Residential Care Program. The hospitals
may choose, when appropriate, to offer for sale or lease the building in which these services are provided.
Factors influencing the hospitals decisions as to whether to tender the aged residential care services (more
commonly known as Nursing Home or Hostel services), are related to the quality of the building in which the
services are provided and the potential capital cost to improve or replace that building, the recurrent cost of
providing the service, or a combination of these. Hospitals make their decision as to whether or not to tender the
Commonwealth funded aged residential services to private and voluntary sector operation on the basis ofthe
following sources of infonnation:
-

Commonwealth Certification scores which assessed building fabric against Commonwealth building
standards

-- OHS Aged Care Fabric Survey 1995 which highlighted those general purpose nursing homes with
buildings which require significant capital upgrades
-

Design Guidelines Consultancy 1997

- OHS Hostel (low care) Audit
- Commonwealth benchmarks and ABS population data
--- Network capital priorities
-- Government policy considerations regarding core and non core business
-- Hospital privatisation projects.
Transfer of State sector general purpose nursing home beds to the private and voluntary will result in an increase in
the proportion ofYictorian nursing home beds in purpose-built nursing homes in the private and voluntary sectors.
The new facilities will provide home-like nursing services within local communities. The long term benefits will be
to older people who need nursing home care and to the State which will be able to direct State funds into
specialised aged health and community care services.

Aged Care: nursing homes
199.

THE HO~. M. M. GOULD - To ask the Honourable the Minister for Aged Care: What are the names of
each nursing home owned, operated or controlled by the state government which are to be privatised.
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AJ'\TSWER:
The tendering of nursing homes operated by the State Government is being conducted in a series of stages.
Stage 1 commenced in 1995, based on the East Gippsland Geriatric Centre in Baimsdale in which 120 nursing
home beds were accommodated in sub-standard buildings. The project served as a pilot to determine the basis on
which further aged residential services could be tendered to the private and voluntary sector. The project resulted
in the construction in 1997 of two new nursing homes: a 60 bed facility in Bairnsdale and a 40 bed facility in
Paynesville. These services are owned and operated by Croft Healthcare Group.
In October 1996 the Stage 2 project commenced. It has resulted in the transfer of:
180 general purpose nursing home beds from North West Hospital, Parkville, 70 general purpose nursing
home beds from Mildura Base Hospital and 45 general purpose nursing home beds from Warrnarnbool
Base Hospital to Moran Health Care Group. New buildings will be commissioned in the latter half of
1998.
60 general purpose nursing home beds from La Trobe, Moe nursing home facility to Croft Health Care
Group. The transfer of the business and staffat La Trobe, Moe facility to Croft was completed on
19 December 1997. A new building for residents and staff, constructed by Croft, will by completed by
June 1998.
30 general purpose nursing home beds from La Trobe, St Hilary's. Morwell to Baptist Aged Care
Services. The transfer of St Hilary's land, buildings, business and staff was completed in October 1997.
Services to be involved in Stage 3 are currently under consideration. These services will be offered through public
advertisement later this year.

Conservation and Land Management: Crown land use
523.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(tor the Honourable the Minister for Conservation and Land Management):(a) What sports and recreation
users are using Crown land for the year 1997--98.(b) What rental charges have been set by the Department
for each of these users.

A~SWER:

I am advised that:
(a) The question refers to "users" which is a very wide term and would include both formal and informal
arrangements. There are 3,836 Crown land reserves which are used for recreation purposes including National
and State parks, Reserves and unreserved land throughout Victoria. Sports and recreation users of Crown land
comprise a vast range of sporting clubs and associations, Church and community groups including Shire
Councils, scouts and girl guides.
The information to answer the Honourable Member's question in more detail would be voluminous for formal
arrangements, and the Department of Natural Resources and Environment does not keep records of informal
arrangements, recreation users on Crown land administered by municipalities, or recreational activity on
reserved Crown land which is administered by committees of management to manage those reserves.

(b) Rental details for the use of Crown land are treated as "commercial in confidence" by the Department of
Natural Resources and Environment.
There are over 870 licences and leases related to recreational use of Crown land throughout Victoria. Charges
range from nominal fees for tenants whose use ofland provides a general community benefit and whose
primary source of revenue is member subscriptions. grants, or fund raising activities of a non-commercial
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nature, to market rentals assessed by valuation for commercial and exclusive users and tenants who derive an
income from the cash sale of goods and services.

Conservation and Land Management: coastal program funding
597.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): Will the Minister provide a list
of all organisations which received funding under the Coast ActionlCoastcare program for 1997-98,
indicating the nature of each project, how much was requested and how much was granted.

ANSWER:
I am informed that the following project details are correct as of22 April 1998.
ORGANISA TION
1st Beaumaris Sea Scouts
Aireys Inlet Foreshore
Committee of Management
Angair Inc.
Anglesea Tourism and Traders
Inc.
Apollo Bay Wildlife Support
Group
Australian Marine Conservation
Society Inc.
Balcombe Estuary
Rehabilitation Group Inc
Bayside Friends of Native
Wildlife
Bemm River Progress and
Improvement Association Inc.
Bird Observers Club
Blairgowrie Foreshore Reserve
Committee of Management Inc.
Bluff Boardriders Club

Cape Paterson Progress
Association Inc.
Centre for Regional
Development, Deakin
University
Coast Action Group - Wye
River and Separation Creek
Coronet Bay Reserves
Committee of
ManagemenUCOIinella
Foreshore Reserves Committee
Inc.

NA TURE OF PROJECT

FUNDING
REQUESTED
$2,190.00
$7,570.00

FUNDING
APPROVED
SI,940.00
$7,570.00

$9,400.00

$9,400.00

$20,000.00

$20,000.00

Marine wildlife awareness and education

$3,000.00

$3,000.00

Point Roadknight marine snorkel trail

$7,500.00

$6,500.00

Projects involving improved amenity,
cheanup, protection and monitoring of water
quality
Reducing disturbance of coastal fauna

$11,400.00

$12,500.00

$6,593.00

$5,943.00

Bemm River pontoon carpark reinstatement
and revegetation
Management of shearwaters and habitat on
French Island
Blairgowrie Yacht Squadron walkway
revegetation
Rebuilding: Red Bluff Beach -lookout
stand, beach viewing stand, information
sign, post and rail fencing
Conservation of the Cape Paterson
heath lands
Consultative monitoring and management
for Middle Island

$2,779.00

$2,779.00

$20,000.00

$16,475.00

$5,435.00

S4,255.00

$5,476.00

$3,976.00

$4,514.50

$3,362.00

$20,000.00

$13,000.00

Weed eradication

$2,750.00

$5,000.00

CorinellalCoronet Bay walking track and
foreshore rejuvenationlrevegetation

$9,900.00

$10,300.00

Beaumaris foreshore revegetation
Cliff walk and beach access enhancement
(continuing program)
Distribution and habitat of rufous bristlebird
and swamp antechinus
Anglesea clean up the river
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ORGANISA nON
Crib Point and Stony Point
Public Parks and Foreshore
Reserve Committee of
Management Inc.
East Gippsland Arts and
Recreation Access Group Inc.
East Gippsland Shire Council
FOLKLA W Inc,

Footscray Vietnamese
Community
Framlingham Aboriginal Trust
Franklin River Landcare Group
Inc.
Frankston Beach Association
Frankston High School
Friends of Edwards Point
Reserve Inc.
Friends of Metung
Friends of Mud Island Inc.
Friends of Nyerimiland Inc.
Friends of Silverleaves
Foreshore
Friends of the Bay ofIslands
Inc.
Friends of the Bay ofIslands
Inc.
Friends of The BluffInc,
Friends of the Brighton Dunes
and Brighton Foreshore
Preservation Association Inc,
Friends of the Glades
Friends of the Great South West
Walk
Friends of the Great South West
Walk
Friends of the Otway National
Park
Friends of Tower Hill
Friends of Westona Wetlands

1315

COUNCIL

FUNDING
REQUESTED
$17,000,00

FUNDING
APPROVED
$3,000,00

$2,875.00

$2,857,00

$15,000.00

$2,000,00

$2,305.00

$2,000,00

$27,500.00

$22.500,00

$41.525.00

$21,000.00

$12,620,00

$12,620,00

$6,000.00

$6,000,00

$1,200.00

$1,200.00

$5,750.00

$4,050,00

$7,750,00

$7,750.00

$4,520,00

$4,520,00

$18,175.00

$16,500,00

$8,330,00

$6,R30.00

$1,050.00

S2,000.00

Halladale (Boneys) Point erosion control

$2,250,00

$2,250.00

Barwon Heads Bluff management strategy
Brighton dunes conservation and vegetation
regeneration

$4,850.00
$2,500,00

$4,850,00
$2,500.00

lnverloch foreshore - The Glades
improvement
Conservation of Cape Bridgewater track
area
Shelly Beach access

$3,040.00

$2,040.00

$15,592,00

$15,592.00

$16,208,00

$16,208,00

Johanna camping area facilities upgrade

$20,000.00

$10,000,00

Basin carpark improvements - Killarny
Enhancement of coastal linkage to
Truganina Swamp

$1,470.00
$2,680.00

$1,470,00
$2,680,00

NATURE OF PROJECT
Woolley's Beach Reserve coastcare

Disability/aged access to coastal recreation
at Lake Bunga
Eagle Point to Paynesville lakeside
awareness trai I
Promenade reserve Somers dune
restoration, revegetation and infonnation
walk
Cultural coast coordinator to undertake
promotional and educational projects
Deen Maar estuarine habitat restoration and
protection
Nooramunga-Comer Inlet water monitoring
Rehabilitate and control pedestrian
movement over degraded dune system
Encourage local foreshore residents to plant
native species in gardens
Edwards Point floristic vegetation survey
and weed identification
Restoration of beach and environs, Lake
King, Metung
Mud Islands - nature vegetation
restoration, monitoring and maintenance
Gippsland Lakes interpretation display at
Nyerimilang Heritage Park
Banksia woodland and shoreline restoration
within Silverleaves foreshore reserve
Flaxmans Hill West site protection
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ORGANISA TION
Geelong Revegetation
OrganisationlCity of Geelong
Golden-Paradise Beach
Residents & Ratepayers
Association Inc.
Greening Australia Victoria

NA TURE OF PROJECT
Limeburners Bay/HoveJls Creek Reserve
management plan
Protect and rehabilitate beach areas at
Golden Beach
Coast Action Environmental Weed

Wednesday, 20 May 1998

FUNDING
REQUESTED
$8,500.00

FUNDING
APPROVED
$8,500.00

$2,420.00

$2,420.00

$13,715.00

$13,715.00

$19,800.00

$19,800.00

$8,290.99

$8,290.00

$38,330.00
$20,000.00

$7,685.00
$20,000.00

$8,620.00

$8,620.00

$1,817.00

$1,000.00

$13,250.00

$13,250.00

$9,620.00

$9,620.00

S5,730.00
SI5,920.00

$5,730.00
$15,920.00

S20,300.00

SI6,000.

$16,120.00

SII,500.00

$937.50

$937.50

S5,800.00

$5,800.00

$4,000.00

$4,000.00

$4,691.00

$4,225.00

$38,000.00

$35,500.00

$10,518.00
S2,400.00

$10,518.00
$IAOO.OO

$4,420.00

$4,420.00

$10,620.00

$4,620.00

$2,000.00

$2,000.00

~anagernenthandbook

Inner Western ~igrant
Resource Centre
lnverloch Residents and
Ratepayers Association
Jan Juc Coast Action
Kirrae Whurrong Community
Inc.
Lakes Entrance Primary School
Lang Lang Coast Action
Little Tern Taskforce
Lame Foreshore Committee of
Management Inc.
Mallacoota Coast Action Group
Marine and Freshwater
Resources Institute Volunteers
~arine Education Society of
Australasia
Marine Education Society of
Australasia
McCrae Homestead Coastal
Group Inc.
McCrae Homestead Coastal
Group Inc.
McLoughlins Beach Progress
Association Inc.
Merricks Beach Foreshore
Committee
Mirimbiak Nations Aboriginal
Corporation

NARRA
Natural Resources
Conservation League
Nelson Reserves Committee of
Management
Newhaven Coastal Action
Group
Nowa Nowa Ratepayers and
Progress Association

Coastal issues awareness program for non
English speaking community groups
Screw Creek Townsend Bluff estuary walk
(Screw Creek extension)
Jan Juc surf coast walk - continued 98
Point Franklin/Crayfish Bay site protection
works
Cunningham Arm education and
revegetation
Erosion control and seagrass protection
study on Westernport Bay
Shorebird breeding habitat Lake T yers
estuary
North Lame weed eradication and
revegetation
Cools Inlet - foreshore area protection
Sand dune revegetation (Winter 1997)
undertaken by students in conjunction with
local management agencies
A.B. Sea Marine Studies Guide (prepYr12) - revision and reprint
Victorian coastal and marine schools project
for teacher training
Cobum Creek, McCrae foreshore
rcvegetation and weed removal
Landscape and concept plan - McCrae
lighthouse to Anthony's Nose
foreshore
McLoughlins Beach strategy plan
Interpretive signage for Merricks Beach
foreshore reserve
Koorie liaison officer to promote effective
protection, management and interpretation
of coastal Aboriginal cultural sites of
significance
Newlands Arm Foreshore Nature path
Arbor Week - Cherry Lake (Altona)
schools community planting
Access tracks for handicapped persons Estuary and Ocean Beaches
Newhaven foreshore restoration stage 2
Nmva Nowa wetlands reclamation

QUESTIONS ON NOTICE
Wednesday, 20 May 1995
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Phillip Island Conservation
Society Inc.
Point Leo Coastal Action
Group
Port Campbell National Park
Consultative Group
Port Fairy Coast Action Group
Port Franklin Public Purposes
and Foreshore Committee of
Management Inc.
Port Phillip Conservation
Council Inc.
Portland Field Naturalists' Club
Inc.
Portland Rotary Club
Raymond Island Landcare
Group
Roadknight Coast Action
Rotary Club ofOrbostlSnowy
River Boat Club
Shoreharn Foreshore Reserve
Committee of Management
Somers Foreshore Committee
of Management Inc.
Springvale Indochinese Mutual
Assistance Association Inc.
Surfing Victoria
Surfrider Foundation Victoria
Swan Bay Integrated
Catchment Management
Committee
Toora and District Progress
Association Inc.
T ooradin Coast Action Group
Venus Bay Coastal Action
Group
Victorian Aboriginal Youth
Sport and Recreation
Victorian Wader Study Group
Inc.
Victorian Wader Study Group
Inc.
Waratah Bay Ratepayers and
Progress Association Inc.
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FUNDING
REQUESTED
$3,600.00

FUNDING
APPROVED
$3,600.00

Revegetation of the Bobbanaring Wetlands

$5,607.25

$5,607.25

Loch Ard precinct environment protection

$19,995.00

$19,995.00

Redefining carpark and revegetating Battery
Hill reserve
Beautification of Franklin Park at Port
Franklin

$4,165.00

$2,965.00

$5,500.00

$4,300.00

Regular photographic monitoring of Port
Phillip Bay coastline
Hooded plover monitoring in far south west
Victoria
Norm Wade Drive upgrade including access
for disabled people
Comprehensive foreshore development,
McMillan Straits, Raymond Island
Point Roadknight dunes and cliffs
stabi Iizat ion
Marlo jetty/foreshore enhancement

$1,800.00

$1,800.00

$5,700.00

$5,700.00

$9,097.00

$7,597.00

$7,620.00

$7,620.00

$8,800.00

$1,900.00

$7,745.00

$7,745.00

Cl ifT rehabilitation

$10.500.00

$2,000.00

Flora and fauna survey and development of
management plan
Indochinese coastal awareness and care
project
Coast education and Adopt a Beach through
surfschools
Community restoration and protection of
Point Impossible
Swan Bay integrated catchment
management program

$14,660.00

$13,460.00

$6,800.00

$4,600.00

$21,100.00

$16,200.00

$17,682.00

$12,582.00

$25,800.00

$25,800.00

$8,000.00

$4,000.00

$2,260.00
$11,987.00

$2,260.00
$1,500.00

$8,500.00

$8,500.00

$13,320.00

$13,320.00

$2,275.00

$2,275.00

$5,889.00

$5,889.00

NA TURE OF PROJECT
Red Rocks foreshore revegetation

Toora birdhide and educational viewing site
Marine environment protection signs
Coastal nursery at the Environmental
Recycling Centre to provide indigenous
plants for revegetation
Victorian Koorie coastal photographic
competition
Fox control in Nooramunga Marine and
Coastal Park (year 2)
Pied oystercatcher breeding population
census, Corner Inlet, part II
Waratah Bay dune rehabilitation
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ORGANISA TION
Warrnambool City Landcare
Group Inc.
Waterwatch - West Gippsland
CMA
Wathaurong Aboriginal
Cooperative
Werribee River Association
West Forum
Yanakie Coast Action

NA TURE OF PROJECT
Pickering Point and adjoining coastal
wetlands conservation
Wetland monitoring - Lake Wellington
zone
Wathaurong aboriginal schools curriculum
development
Planning and development ofGrahams
Land, Werribee South
Western Beach Geelong rehabilitation and
placemaking
Access boardwalk to Shallow Inlet in
Wilsons Promontory National Park

Wednesday, 20 May 1998

FUNDING
REQUESTED
$23.400.00

FUNDING
APPROVED
$6,400.00

$2,000.00

$2,000.00

$23,200.00

$5,000.00

$20,085.00

$5,250.00

$9,950.00

$1,500.00

$2,780.00

$2,780.00

Conservation and Land Management: Parks Victoria tender
611. THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): Would the Minister provide a
list of all services offered for tender by Parks Victoria.
A:\'SWER:
I am informed that the following services have been offered for tender by Parks Victoria since its establishment on
12 December 1996:
Cleaning of toilets, barbecues, picnic shelters and administration facilities at Maribyrnong Valley Park,
Dandenong Valley Park and Yarra Bend Park.
Generd1 maintenance including cleaning, maintenance and minor repairs to park infrastructure at the
Thomson and Tarago Reservoir Parks, Yarra Bend Park and Albert Park
Horticultural services to Yarra Valley Park
Golfcourse maintenance at Yarra Bend Park
Grass cutting at Yarra Bend Park
Weed control at Yarra Bend Park
Dredging of Patterson River
Security services at Werribee Park
Installation of' Novell' on the IT network
Visitor monitoring of the metropolitan parks
Provision of internal audit services
Provision of banking services
Provision of fleet management services
Provision of insurance and risk management services
Installation of a records management system
Provision of recruitment services
Risk assessment of elevated structures in National Parks
Accessibility audit

Conservation and Land Management: Crown land operational sites
612.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to the Government
requirement that local municipalities lease or buy all Crown lands which are classified as 'operational sites',
will the Minister list - (i) the categories of use which are recognised as local government operational sites,
indicating any additions or deletions to these categories during the last three years; (ii) for each municipality,
how many sites have been leased, sold or vacated, the value of each site leased or vacated or the price of sites
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purchased, and the category of use for each site: and (iii) the total amount of money received by the State
Government from -- (i) sales; and (ii) leases to local government.

AI\SWER:
Information that is readily available is provided below.
(i) Categories of use of Crown land which have been recognised as local government operational sites for the last
three years are:
Municipal depots
Rubbish depots and tips
Waste transfer stations
Municipal pounds and saleyards
Carparks that stand alone
Caravan parks that stand alone and that have no public land value
Aerodromes
Plantations
Municipal offices other than the principal office.
(ii) The information to answer this section of the Honourable Member's question in detail would be voluminous;
however, a summary of implementation follows:
Forty four sites have been purchased or are being considered for purchase by municipalities.
Ninety eight sites have been leased or licensed or are being considered for lease or licence.
Seventy six sites have been identified as being surplus to local government needs and have been vacated or will
be vacated in the near future.

(iii) Revenue received:
The total money received from sales is $1,898,500.
The annual rental received from leases and licences is $85,419.

Conservation and Land Management: Victorian Plantations Corporation staff
629.

THE HOI\. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(tor the Honourable the Minister for Conservation and Land Management): In relation to the Victorian
Plantations' Corporation - (i) what are the names of each plantation; (ii) where is its location; (iii) what is
its size; and (iv) how many effective full time (EFT) staff does each employ.

A~S\VER:

I am informed that: This is not a portfolio responsibility of the Minister for Conservation and Land Management.

Roads and Ports: Vicroads registration and licensing offices
633.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: What was the
location, staff levels and budget allocation for each Vicroads Registration and Licensing Offices in 1997.

A~SWER:

IVICROADS R & L OFFICES ( Sub-offices and Municipal Agencies not included)
Staffing level 1997-98
Expected expenditure
!Office & Location
1997-98 ($ 000)
(equivalent full time)
[Bairnsdale
lLeongatha
Morwell

6.4
4.6
14.2

540
354
958
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~ICROADS R & L OFFICES ( Sub-offices and Municipal Agencies not included)
Expected expenditure
Staftinglevel1997-98
Office & Location
1997-98 ($ 000)
(equivalent full time)

4.8
5.8
2.4
13.6
10.2
6.5
22.4
8.2
3
2.7
46.3
2.4
11.7
31.4
30.3
4
18.2
15.5
6.7
2.5
8.8
23.5
38.1
24.9
28.4
12.4
15.3
4.6
2.2
3.3
4.1

Sale
~arragul

rBenalla
Shepparton
1W0donga
IW angaratta
iGeelong
IW arrnamboo I
Hamilton
Portland
Burwood East
Blackburn*
Camberwell
Dandenong
Oakleigh South
Dromana
IFrankston
lBallarat
1H0rsham
IArarat
lMildura
IUreensborough
~arlton

Broadmeadows
Braybrook/Sunshine#
Werribee
Bendigo
Seymour
lKyneton
~huca

Swan Hill

*
#

389
467
241
872
699
584
1,772
651
265
278
2,998
229
699
1,941
1,647
211
1,460
1,093
532
185
629
1,349
2,204
1,514
1,746
758
1,306
355
163
238
354

--

Note office closed August 1997.
New oftice at Sunshine--Braybrook closed December 1997.

Roads and Ports: chairperson remuneration
642.

THE HON. M. M. GOLTLD - To ask the Honourable the Minister for Roads and Ports: \Vhat
remuneration and expenses were paid in 1997 to the - (i) Chief Executive, Roads Corporation; (ii)
Chairperson, Roads Corporation Board; (iii) General Manager, Roads and Ports; (iv) President, Marine
Board of Victoria; (v) Chairperson, Street Lighting Committee; (vi) Chairperson, State Boating Council;
(vii) Chairperson, Truck Operations Committee; and (viii) Chairperson, Victorian Road Freight Advisory
Council.

ANSWER:
(i) Salary package $166,000 p.a.

Total expenses $16,662.05.

(ii) Under Section 30 (6) of the Transport Act 1993, the Chief Executive of the Roads Corporation is the
Chairperson of this Board and receives no additional remuneration for these duties.

QUESTIONS ON NOTICE

1321

COUNCIL

Wednesday. 20 May 199)1

(iii) This position no longer exists.
(iv) There is now no position of President of the Marine Board of Victoria. In 1996 a new position of Chairman,
Marine Board of Victoria was established. In 1996/97 he was paid the following:
S 19,931.60
S2,263.50

Remuneration
Expenses
(v) Nil.
(vi) Nil.
(vii)Nil.
(viii)Nil.

Housing: Direct Tenure Public Rental program
657. THE HO1\. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Housing): In relation to the Direct Tenure Public Rental Program of the Office of Housing as at
I July 1997 - (i) what has been the schedule ofrents; (ii) how many households were covered by the
program; and (iii) what was the average level of rental rebate.

ANSWER:
(a) The market rent for each property is established by the Valuer General and under the terms of the
Commonwealth State Housing Agreement reviewed annually.
As at I July 1997 approximately 88% of tenants were paying rebated rent based on household income, the
remaining 12% were paying full market rent.
Rebated rents were calculated at 20% to 25% of assessable household income. Tenants were required to pay the
lower of rebated or market rent.
The following table details the Total Market Rent as set by the Valuer General, the Total Rent Rebate/ Subsidy
allowance and the Rent Collectable by the Office of Housing.
117/97

Schedule of Rents
Total Rent
Total Rent Rebate /Subsidy
Rent Collectable

$ Millions

348.0
154.5
193.5

(b) The number of households covered by the Direct Tenure Rental Housing Program is detailed in the following

table.

I

Numberof
TenanciesIHouseholds

I17!97
60,883

(c) The Average level of Rental Rebate/Subsidy per tenancylhousehold is detailed in the following table.
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l3n

1/7/97
$2,538

A verage Level of
Rebate/Subsidy Per
TenancyIHouseho Id

Health: public hospital staff
658.
THE HON. M. M. GOULD - To ask the Honourable the Minister for Health: How many staffwere
working in the public hospital system in 1996-97, as - (i) medical staff; (ii) nursing staff; (iii) allied health staff;
(iv) catering staff; (v) cleaning and maintenance staff; (vi) administrative staff; and (vii) social workers.

A),;SWER:
This question has been substantially answered in my response to your Question 808 which gave a figure of 51,854
EFT for external agency staff of my administration as at 30 June 1997. This number mainly comprises staff of
public hospitals providing acute care, aged care, mental health and community/allied health services.

EFT
Acute and Aged Care Services
43,504
Mental Health Services
4,033
School Dental Service (outsourced August 1996)
214
The time and resources required to provide a further breakdown cannot be justified at this time.

Roads and Ports: Marine Board
672.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: in relation to the
Marine Board of Victoria - (i) what was the budget of the Board for 1996-97; (ii) what is the projected
budget for 1997-98; (iii) how often did the Board meet in 1996-97; (iv) what was the record of attendance
of each member at Board meetings; and (v) has each Board member signed a pecuniary interest declaration.

ANSWER:
Please refer to the annual report of the marine Board ofYictoria for 1996/97.

Roads and Ports: Melbourne Port Corporation
673.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In relation to the
Melbourne Port Corporation - (i) what was the budget of the Board for 1996-97; (ii) what is the projected
budget for 1997-98; (iii) how often did the Board meet in 1996-97; (iv) what was the record of attendance
of each member at Board meetings; and (v) has each Board member signed a pecuniary interest declaration.

ANSWER:
I am unable to provide a response as this does not fall within my portfolio responsibilities.

Roads and Ports: taxi licences
676.

THE HON. M. M. GOrLD - To ask the Honourable the Minister for Roads and Ports: in relation to the
Victorian Taxi Directorate, how many licence plates have been issued between I January 1997 to 31
December 1997, and to whom.
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ANSWER:
In 1997, the Victorian Taxi Directorate issued 19 taxi-cab licences. Listed below are the names in which the
licences were issued and the locality of taxi operation.
R Edwards
J McLean
KT & W O'Keefe
M Brack
ZM & VJ Zielinski
242 nd P & C Nominees Pty Ltd
R & S Wilkinson
B Westgarth
J McLean
P & C Jepson
P & R Dunbabin
R & G Annstrong Pty Ltd
West Gippsland Taxis Pty Ltd
RA & EB Evans
Murrell Enterprises Pty Ltd
Murrell Enterprises Pty Ltd
Murrell Enterprises Pty Ltd

Rushworth
Camperdown
Korumburra
Timboon
Winchelsea
Sunbury (2 licences issued)
Corryong
Yarrawonga
Apollo Bay
Churchill
Rochester
Euroa
Warragul
Cowes
Torquay
Ocean Grove
Drysdale

Arts: advertising
680. THE HON. M. M. GOULD ~ To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for the Arts): In respect of each department, agency and authority within
his administration, what are the details of all advertising campaigns for the 1996-97 fmancial year,
indicating the - (i) purpose and total costs of each campaign; and (ii) total advertising budget in his
ministerial portfolio for that year.

A.NSWER:
I am informed that: The honourable member's question is broad and embraces advertising for a range of different
purposes across the portfolio. The time and resources required to fully reply to this question cannot be justified.

Conservation and Land Management: advertising
681. THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In respect of each department,
agency and authority within her administration, what are the details of all advertising campaigns for the
1996-97 fmancial year, indicating the - (i) purpose and total costs of each campaign; and (ii) total
advertising budget in her ministerial portfolio for that year.

A1\SWER:
I am informed that:
Details which are readily available of the cost and purpose of advertising campaigns for the 1996-97 fmancial year
undertaken by the Department and agencies and authorities within the portfolio are listed below. The time and
resources required to provide further information cannot be justified.
Information about the total advertising budget within the Conservation and Land Management portfolio is not able
to be provided because not all agencies and authorities have a specific allocation for advertising which is distinct
from their other operations.
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Department of Natural Resources &
Environment

Alpine Resorts Commission

Environment Conservation Council

Environment Protection Authority

Parks Victoria

Royal Botanic Gardens
Zoological Parks & Gardens Board
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Purpose
-- Science Awards - print campaign calling for
applicants
- Agricultural Industries - promotion of the Ag & Food
Initiative
- Promotion ofFann Chemical Users Course
- Weeds print and radio campaign to raise awareness
and seek grant applicants
- Fire radio campaign to raise fanner awareness
- World Environment Day campaign to raise
community awareness
- Rabbit Buster campaign to promote rabbit control and
seek grant applicants
- Good Neighbour campaign to promote the program
and seek grant applicants
- Promotion of the alpine areas in the summer and
Victorian skiing in the winter
- Promotion of the Lake Mountain Resort
To advise the release of reports and recommendations as
required under the Land Conservation Council Act 1970:
- Marine and Coastal Special Investigation - draft final
recommendations
- Historic Places South Western Area - descriptive
report
- Historic Places South Western Area - proposed
recommendations
- Historic Places South Western Area - final
recommendations
- Ride to Work Day in partnership with Bicycle
Victoria to raise public awareness about air quality
- Beachwatch - community infonnation program
advising the public about water quality at Port Phillip Bay
beaches
- Litter campaign - annual community education
program alerting the public to the problems caused by
littering and the fmes for offending
- Annual autumn air quality campaign - community
education program designed to raise public awareness of
air quality issues
- Great Summer Ideas Campaign to create awareness
of the new Parks Information line and highlight the range
of outdoor destinations throughout Victoria
- Camping feature to increase awareness of and
visitation to Parks Victoria camping sites
- Wilson's Promontory National Park Herald Sun
liftout to create greater understanding of the management
plan
- 3AK Great Outdoors to promote Victoria's parks and
the activities and events taking place there
- Promotion of the Royal Botanic Gardens' events,
opening times and facilities
Advertising is directed at:
- Increasing awareness of events and activities within
the Zoo, eg school holiday programmes, Twilight Jazz
concerts

Cost
$8,000
$5,000

$2,000
$61,300
$12,120
$4,500
$2,200
$32,787

$500,000
$9,600

$3,767
$232
$5,124
$437

$2,000
$52,047
$113,504

$146,159

$80,000

$8,063
$62,572
$6,100

$11,802
$432.412
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- Maintaining awareness of the Zoo as a family
recreational experience
- Creating awareness and vi sitation intention with inbound tourism operators and i..·1dependent travellers

Youth and Community Services: advertising
683.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): In respect of each department, agency and authority within
his administration, what are the details of all advertising campaigns for the 1996-97 fmancial year,
indicating the - (i) purpose and total costs of each campaign; and (ii) total advertising budget in his
ministerial portfolio for that year.

ANSWER:
The response to the question is contained within the answer to Legislative Council question No. 798, autumn
session 1998.

Planning and Local Government: advertising
684.

THE HO~. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Planning and Local Government): In respect of each department, agency and authority within
his administration, what are the details of all advertising campaigns for the 1996-97 fmancial year,
indicating the -- (i) purpose and total costs of each campaign; and (ii) total advertising budget in his
ministerial portfolio for that year.

A.'1SWER:
Refer to the answer to question no. 823.

Treasurer: advertising
685.

THE HO~. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): In respect of each department, agency and authority within his administration, what are the
details of all advertising campaigns for the 1996-97 financial year, indicating the - (i) purpose and total
costs of each campaign; and (ii) total advertising budget in his ministerial portfolio for that year.

A'\'SWER:
The answer supplied by the Treasurer is: For response to this question, I refer the honourable member to question
no.817.

Roads and Ports: ministerial staff
690.

THE HON. M. M. GOULD -

To ask the Honourable the Minister for Roads and Ports:

(a) What was the number and cost of staff working in his office for the 1996-97 financial year.
(b) What was the number of staff working in a public relations capacity under his control, indicating - (i)
the total operating budget; and (ii) the total promotional budget.
(c) What contracts have been entered into in the 1996-97 fmancial year for public relations and/or
communication strategies with outside consultants or persons, giving - (i) the person/company
contracted; (ii) the date of contract; (iii) the contract sum; (iv) the amount paid; and (v) a brief summary
of work done.
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ANSWER:

(a)
(b)

(c)

Number of staff: 4
Cost of staff: $196,487
Nil
Nil

Conservation and Land Management: Central Highlands Region Water Authority
693. THE H01\. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to the Central
Highlands Region Water Authority - (i) who are the current members of the Authority; (ii) what is each
member's current level of remuneration; (iii) what consultants were engaged during 1996-97 and what was
the purpose of each consultancy; and (iv) what was the value of each consultancy.
ANSWER:

I am informed that: This is not a portfolio responsibility of the Minister for Conservation and Land Management.

Agriculture and Resources: Kiewa-Murray Water
701. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Agriculture and Resources): In relation to Kiewa-Murray Water - (i) who are
the current members; (ii) what is each member's current level of remuneration; (iii) what consultants were
engaged during 1996-97 and what was the purpose of each consultancy; and (iv) what was the value of each
consultancy.
ANSWER:

I am informed that: The Kiewa-Murry Water Authority has been disbanded.

Agriculture and Resources: Ovens Region Water Authority
706. THE HO1\. M. M. GOCLD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Agriculture and Resources): In relation to the Ovens Region Water
Authority -- (i) who are the current members of the Authority; (ii) what is each member's current level of
remuneration; (iii) what consultants were engaged during 1996-97 and what was the purpose of each
consultancy; and (iv) what was the value of each consultancy.
ANSWER:

I am informed that: The Ovens Region Water Authority has been disbanded.

Roads and Ports: media research
713. THE HON. M. M. GOtsLD - To ask the Honourable the Minister for Roads and Ports: In respect of each
department, agency and authority within his administration, what are the details of all media research and
public opinion polling conducted in 1996-97, indicating - (i) the title of each poll or item of research; (ii)
the date approved and the duration of the contract; (iii) the cost; (iv) the personnel or company conducting
the project; and (v) whether tenders were called.
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ANSWER:
Refer to answers to questions on notice (7 October to 11 December 1997') Page 1787 for the answer to question
no. 2514.
[Hansard Reference: Legislative Council, Vo!. 437, 9 December 1997, page 1787]

Roads and Ports: media research
714.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports: In respect of each
department, agency and authority within his administration, what are the details of all media research and
public opinion polling conducted in 1996-97, including -- (i) the title of each poll or item of research; (ii)
the date approved and the duration of the contract; (iii) the cost; (iv) the personnel or company conducting
the project; (v) whether the contract was put to tender; (vi) recommendations made; and (vii) any actions
taken by the department, agency, authority or Minister.

ANSWER:
Refer to answers to questions on notice (7 October to 11 December 1997) Page 1787 for the answer to question no.
2514.
[Hansard Reference: Legislative Council, VD!. 437,9 December 1997, page 1787]

Planning and Local Government: advertising
720.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Planning and Local Government): In respect of each department, agency and authority within
his administration, what are the details of all advertising campaigns for each of the 1995-96 and 1996-97
financial years, indicating - (i) the purpose and total cost of each campaign; and (ii) the total advertising
budget in his ministerial portfolio for the 1995-96 and 1996-97 financial years.

ANSWER:
The answer supplied by the Minister for Planning and Local Government is: Refer to the answer to question
no 823.

Finance: residential allowances
721.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance: What amount has been
paid in residential allowances to the Minister from 14 November 1996 to 30 June 1997.

ANSWER:
$11,744.96.

Youth and Community Services: advertising
735.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): In respect of each department, agency and authority within
his administration, what was the total advertising budget for the 1995-96 and 1996-97 financial years.
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ANSWER:
The response to the question is contained within the answer to Legislative Council question No. 798. autumn
session 1998.

Youth and Community Services: residential allowance
737. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): What amount was paid in residential allowances to the
Minister from 30 March 1996 to 30 June 1997.

ANSWER:
Pursuant to Regulation 6 of the Parliamentary Allowances Regulations 1992, the Minister for Youth and
Community Services is eligible for a residential allowance, and has received an allowance in accordance with those
regulations.

Treasurer: Energy Projects Division
743. THE HON. M. M. GOULD -- To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): Will the Treasurer provide a breakdown of the administrative and service provision costs
(including wages and salaries. superannuation. capital charge and other departmental costs) of the Energy
Projects Division within the Department of Treasury and Finance for each of the 1993-94, 1994--95.
1995-96, 1996--97 fmancial years and an estimate for the 1997-98 and 1998-99 financial years.
A.~SWER:

The answer supplied by the Treasurer is : Output group costs for strategic policy advice. privatisation and refonn
services are detailed in Budget Paper No. 3.

Treasurer: Water Reform Unit
744. THE HO:\. \1. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): Will the Treasurer provide a breakdown of the administrative and service provision costs
(including wages and salaries, superannuation, capital charge and other departmental costs) associated with
the Water Reform Unit in the Privatisation and Industry Refonn Division of the Department of Treasury and
Finance for each of the 1992-93, 1993-94, 1994--95, 1995-96 and 1996--97 financial years and an estimate
for the 1997-98 and 1998-99 financial years.

ANSWER:
The answer supplied by the Treasurer is: Output group costs for strategic policy advice. privatisation and refonn
services are detailed in budget paper no. 3.

Treasurer: Transport Reform Unit
745. THE HON. M. M. GOULD -- To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): Will the Treasurer provide a breakdown of the administrative and service provision costs
(including wages and salaries, superannuation, capital charge and other departmental costs) associated with
the Transport Refonn Unit in the Privatisation and Industry Reform Division of the Department of Treasury
and Finance for each of the 1992-93, 1993-94, 1994--95, 1995-96 and 1996--97 fmancial years and an
estimate for the 1997-98 and 1998-99 fmancial years.
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ANSWER:
The answer supplied by the Treasurer is: Output group costs for strategic policy advice, privatisation and reform
services are detailed in budget paper no. 3.

Treasurer: Port Reform Unit
746.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): Will the Treasurer provide a breakdown of the administrative and service provision costs
(including wages and salaries, superannuation, capital charge and other departmental costs) associated with
the Port Refonn Unit in the Privatisation and Industry Reform Division of the Department of Treasury and
Finance for each of the 1992-93, 1993-94, 1994-95, 1995-96 and 1996-97 financial years and an estimate
for the 1997-98 and 1998-99 financial years.

ANSWER:
The answer supplied by the Treasurer is: Output group costs for strategic policy advice, privatisation and reform
services are detailed in budget paper no. 3.

Treasurer: Project and Outsourcing Development Unit
747.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): Will the Treasurer provide a breakdown of the administrative and service provision costs
(including wages and salaries, superdnnuation, capital charge and other departmental costs) associated with
the Project and Outsourcing Development Unit in the Privatisation and Industry Reform Division of the
Department of Treasury and Finance for each of the 1992---93, 1993-94, 1994-95, 1995-96 and 1996-97
financial years and an estimate for the 1997-98 and 1998-99 financial years.

Ac1\lSWER:
The answer supplied by the Treasurer is: Output group costs for strategic policy advice, privatisation and refonn
services are detailed in budget paper no. 3.

Conservation and Land Management: Land Titles Office
748.

THE HON. M. M. GOlLD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Conservation and Land Management): In relation to the Land Titles Office
what is the number of titles converted to an electronic form in each of the 1993-94, 1994-95, 1995-96 and
1996-97 financial years.

ANS\\'ER:
I am in fanned that: In 1993-94, approximately existing 80,000 titles were converted to an electronic form through
a structured conversion program. The number of new titles created electronically in the financial years 1994-95 to
1996-97 ranges from about 52,500 to 42,000.

Multimedia: Multimedia 21
759.

THE HON. M. M. GOlLD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Multimedia): In relation to the Multimedia Development Fund or
Multimedia 21 - (i) what was the total amount of grants made for the 1996--97 fmancial year; (ii) how
many grants have been made; (iii) who have been the recipients of the grants; and (iv) what amount was
given to each successful applicant.
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A.l\SWER:
The answer supplied by the Minister for Multimedia is: The honourable member should refer to the 1996/97
Cinemedia annual report.

Multimedia: online government services
760. THE HON. M. M. GOLTLD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Multimedia): In relation to the Government's target for Government
services to be available online by 200 I - (i) what was the cost of this project in the 1996-97 fmancial year
and the projected cost for the 1998-99 fmancial year; and (ii) what was the name and value of all
consultancies related to this project in the 1996-97 financial year.
ANSWER:
The answer supplied by the Minister for Multimedia is:
(i) The Government On line 2001 target is made up of multiple inter-related projects across Government
departments. It is not a single project and the target will be achieved by progressively adding electronic
options to service delivery mechanisms where these options do not already exist.
Examples of Government services currently offered on line are:
-

electronic lodgement of court documents from solicitors' offices;
access to the land titles register for on line searching by banks, solicitors, accountants etc;
- access to business names register for online searching;
- interactive voice response services in Vicroads and the Department of Justice;
- information services on the Internet via a consolidated home page for Government (w\-vw.vic.gov.au).
All Victorian Government Internet information publishing is linked to this single access point;
- on line access to Hansard via the Internet;
~... access to up-to-date planning information via CD-ROMS;
-- maxi kiosks, Internet and interactive Voice Response services;
~. Business Channel (www.business.channel.vic.gov.au); and
-~ Land Channel (www.land.vic.gov.au).
~

Each individual Department and Agency would need to be asked in order to establish costs of these projects. This
would require an inordinate amount of time and resources which are not available.
(ii) Each individual Department and Agency would need to be asked in orderto establish the name and value of all
consultancies related to the Government Online 2001 project. This would require an inordinate amount of time
and resources which are not available.

Multimedia: IT&T policy committee
761. THE HON. M. M. GOULD ~- To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Multimedia): In relation to the IT&T Policy Committee - (i) who was
on the Committee as at I January 1998; (ii) what was the total budget ofthis Committee in the 1996-97
fmancial year; and (iii) what is the projected budget of this Committee for the 1997-98 fmancial year.
ANS\VER:
The answer supplied by the Minister for Multimedia is:
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(i)

Mr Robert Crompton
Mr Ian Webb
Mr Allan Stewart
Mr John Charleson
Mr Neil Wyatt
,

I

Mr Greg H yams
Mr Blair McRae
Mr Frank Peck

Mr Derek Whitehead
MrRon Paice
Mr Lance Wallace
Ms Sue Jaquinot

MrKen Latta
Ms Elizabeth O'Keefe

Mr Neil Taylor

Executive Director
Director, Information &
Communication Technologies
Director, Corporate
Admin istration
Assistant Public Service
Commissioner
Assistant Director,
Telecommunications
First Assistant Secretary,
Office of State Administration
Executive Director, Business
Services & Marketing
Deputy Secretary, Strategic
Planning & Administrative
Services
Deputy State Librarian
Deputy Secretary, Financial
Management Division
Director, Corporate Resources
Deputy Secretary,
Organisational Development
& Corporate Support
Executive Director, Corporate
Services
Executive Director, Land
Management & Resource
Information
Executive Director, Strategic
Management

Multimedia Victoria
Multimedia Victoria
Department of Natural
Resources & Environment
Office of the Public Service
Commissioner
Multimedia Victoria
Department of Premier &
Cabinet
Department of State
Development
Department of Education

State Library of Victoria
Department of Treasury &
Finance
Department of Human Services
Department of Infrastructure

Victoria Police
Department of Natural
Resources & Environment
Department of Treasury &
Finance

~

(ii) Nil
(iii) Nil

Multimedia: Vicnet
762. THE H01\. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Multimedia):
(a) What is the cost per year of maintaining Vicnet.
(b) How many people are employed in maintaining Vicnet.

(c) What were the usage figures in 1996-97 and what are the projected figures for 1997-98.
ANSWER:
The answer supplied by the Minister for Multimedia is:
(a) Vicnet funding for 1996-97 was as follows:
($)

Community Support Fund
Trading Revenue

190,000
879,136
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1,069,136

Total
(b) 21 full time staff employed directly by VICNET

(c) For 1996-97 usage figures, refer to the State Library ofYictoria Annual Report 1996-97.
The projected usage rate for 1997-98 is 40,000,000 hits.

Youth and Community Services: media research
767. THE HON.~. M. GOLTLD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): What are the details of all media research and public opinion
polling for the 1996-97 financial year, including - (i) the title of each poll or item of research; (ii) the date
approved and duration of contract; (iii) the cost of these contracts; (iv) the personnel or company conducting
the project; (v) whether it was put to tender; (vi) recommendations made; and (vii) any actions taken by the
department or Minister.
ANSWER:
There was no media Research or public opinion polling conducted in 199&-97 in respect of the Minister for Youth
and Community Services portfolio.

Education: Learning and Assessment Project
768. THE HON. M. M. GOLl....D - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): In relation to the Learning and Assessment Project, what was the total cost of the
Program for the 1995-96 and 1996-97 fmancial years, indicating - (i) the total advertising and public
relations cost; (ii) the specific cost to operate the LAP Hotline unit, the number of staff employed and the
number of phone calls received; (iii) the cost of all radio advertising promoting the LAP; (iv) the cost of
newspaper advertisements and inserts; (v) the number of promotional booklets printed, their cost, and the
number distributed; and (vi) the cost of opinion polling research on the LAP.
ANSWER:
I am informed as follows:

The total cost for the 1995-96 financial year for the LAP was $2,39R,R03 including $622,000 for payment for
services for the completion of the 1995 LAP contract. The total cost for the 1996-97 fmancial year for the LAP
was $2,064.542 including $390,000 for payment of services for completion of the 1996 LAP.
(i)

Nil

(ii) The hotline was a freecallline. $1488 was paid for usage in 1996-97 and $1200 was paid in 1995-1996.
Labour costs for 1996-97 were approximately $40 I0 and labour costs for the 1995-96 period were similar.

In 1996-97 one person was employed to staff the LAP hotline for a period of six weeks and other Board staff
assisted when necessary. In the 1995-96 period many calls were handled directly by the LAP contractors and
these were not recorded
In the testing period, 964 calls were received on administrative matters including changes to school enrolments,
requests to vary the dates of the assessments, arrangements for deliveries and collections of materials and
requests for special materials such as braille and large print. There were 284 calls seeking general inforrnatior:
including calls from parents, teachers and the general pUblic. In the 1995-96 period many calls were handled
directly by the LAP contractors.

(iii) Nil
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(iv) Nil
(v) Nil
(vi) Nil

Treasurer: advertising
769. THE HON. M. M. COULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): In respect of each department, agency and authority within the Treasurer's administration, what
are the details of all advertising campaigns for the 1995-96 and 1996-97 fmancial years, indicating - (i) the
purpose and total costs of each campaign; and (ii) the total advertising budget in his ministerial portfolio for
these financial years.
r\.c~SWER:

The answer supplied by the Treasurer is: For response to this question, I refer the honourable member to question
no 817.

Education: Classrooms of the Future program
775. THE HON. M. M. COULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): In relation to the promotion of the Classrooms of the Future program - (i) what
was the total cost of the Program in 1996-97; (ii) what was the cost of advertising, publications and public
relations; (iii) what was the cost of all radio advertising; (iv) what was the specific cost of operating the
hotline, the number of statTworking, and the number of calls received; and (v) what was the cost of
promotional packaged information printed and distributed.
ANSWER:
I am informed as follows:
For 1996-97:
(i)
(ii)
(iii)
(iv)
(v)

nil
nil
nil
There is no specific hot line promoting Classrooms ofthe Future.
nil

Transport: annual reports
781. THE HOl\". M. M. GOULD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Transport): In respect of each department, agency and authority within his
administration, what was the total cost of annual reports for the 1995-96 and 1996-97 fmancial years.
ANSWER:
The cost of annual reports for the 1995-96 and 1996-97 financial years for the Public Transport Corporation was:
(a) For 1995-96 the cost was $42,610:
(b) For 1996-97 the cost was $40,160.
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Conservation and Land Management: annual reports
793. THE HO:\. M. M. GOULD ~ To ask the Honourable the Minister for lndustry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In respect of each department,
agency and authority within her administration, what was the total cost of annual reports for the 1995-96 and
1996-97 financial years.
A.c~SWER:

I am infonned as follows:
Department!Agency/Authority
Department of Natural Resources and Environment
Alpine Resorts Commission
Environment Conservation Council
Environment Protection Authority
Parks Victoria
Royal Botanic Gardens
Trust for Nature (Victoria)
Zoological Parks & Gardens Board

Cost 1995--96
$85,718.00
$22,080.00
$1,545.00
$29,749.40
Not applicable
$21,490.00
Not available
$26,573.00

Cost 1996-97
$60,000.00
$30,210.00
$1.895.00
$27,718.00
$16.984.00
$33,470.00
$6,270.00
S25,795.00

Youth and Community Services: advertising
798. THE HOI\. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Youth and Community Services): In respect of each department, agency and authority within
his administration, will he provide details of advertising campaigns over S10,000 conducted during the
1995-96 and 1996-97 financial years, indicating the purpose and cost of each campaign.
ANSWER:
A number of community awareness campaigns have been conducted to promote specific issues critical to the
effective delivery of human services. We do not advertise, but run promotional campaigns as a component of the
broader communication strategy.
I.

The only campaigns relating to Youth and Community Services conducted during the 1995-96 financial year
were:
Information campaigns were conducted with paid advertising, including the $54,080 Never Shake a Baby
campaign to raise community awareness about the dangers of shaking babies
The Problem Gambling Community Education campaign, aiming to increase community awareness of
problem gambling and the number of people seeking assistance, cost SI ,307.500 in 1995-96
An information campaign to notify the community (including a variety of non-English speaking communities)
about the availability of State concessions cost $33,431

A campaign infonning people of an innovative service delivery for children with a disability and their families
ran across Victorian press at cost of $31 ,680
2.

In 1996-97 financial year there was no central budget for advertising. Each Division was responsible for its
own program expenditure on advertising contracts and consultancies.
FreeZA - Guaranteed drug and alcohol free music events fmancially supported by the Department. The total
cost was $197,273.
Promotional material, expanded range of information, increased number of community languages, additional
posters, translated community services announcements for radio, English spoken community services
announcements for radio, a launch of concessions information packages. Total cost $50,000.
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Conservation and Land Management: staff
811. THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In respect of each department,
agency and authority within her administration, what are the details relating to staffing levels for the
1995-96 and 1996-97 financial years.
ANSWER:
I am infonned that:
The Department of Natural Resources and Environment supports both the Conservation and Land Management
and Agriculture and Resources portfolios. Details of staffmg levels for the 1995-96 and 1996--97 financial years
tor the Department and agencies and authorities within the Catchment and Land Management portfolio are listed
below:

Entity
Department of Natural Resources and Environment
Alpine Reports Commission
(staffing levels increase signijicantzv during the snow season)
Environment Conservation Council
Environment Protection Authority
** Committees of Management for Crown Land
Parks Victoria
Royal Botanic Gardens
Trust for Nature (Victoria)
Zoological Parks & Gardens Board

1995/96
5,323.49 FTE*
65 to 187

1996/97
5,052.58 FTE
67 to 187

10.6 FTE
303
not available
not applicable
136
12.6 FTE
252

10FTE
330
not available
875
129
7.2 FTE
276

*

FTE

**

As there are approximately 4,000 Committees o/Management the time and resources required to provide
figures jar these Committees cannot be justified

=

Full Time Equivalent position

Treasurer: advertising
~17.

TIlE HON. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): In respect of each department, agency and authority within his administration what are the
details of all advertising campaigns for the 1995-96 and 1996-97 financial years, indicating - (i) the
purpose and total costs of each campaign; and (ii) the total advertising budget in his ministerial portfolio.

,\;~SWER:

me a..'1swer supplied by the Treasurer is:

Department of Treasury and Finance
1995-96
1996--97

Nil
Nil

Office of the Chief Electrical Inspector
1995-96

$825,311.00 - Comprehensive public awareness campaign aimed at educating industry
and the community regarding the safe use of electricity.
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$R29,907.00 -

Wednesday, 20 May 1998

Comprehensive public awareness campaign aimed at educating industry
and the community regarding the safe use of electricity.

Treasury Corporation of Victoria
1995-96
1996-97

$307,126.54 - Advertising retail bond issue.
$ 43,980.78 -- Strategic positioning ofTCV and internet site.

Victorian Funds Management Corporation
1995-96
1996-97

Nil
Nil

Rural Finance Corporation of Victoria
1995-96
1996-97

$203,331.00 - Promotion of drought assistance.
$106,827.00 - Promotion of drought assistance.

State Trustees Ltd
1995-96
1996-97

$100,298.00 - To promote the range of State Trustees services.
$386,046.00 - Promote the range of State Trustees services and launch subsidiary
company STL Financial Services Ltd.

State Revenue Office
1995-96
1996-97

Nil
Nil

Transport Accident Commission
1995-96
1996-97

$17.3m
$18.1m

Drink-driving, speeding, fatigue and youth & inexperience campaigns.
Drink-driving, speeding, fatigue and youth & inexperience campaigns.

Planning and Local Government: advertising
823. THE HON. M. M. GOVLD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Planning and Local Government): In respect of each department, agency and authority within
his administration, what are the details of all advertising campaigns for the 1995-96 and 1996-97 financial
years, indicating - (i) the purpose and total costs of each campaign; and (ii) the total advertising budget in
his ministerial portfolio.
ANSWER:
The answer supplied by the Minister for Planning and Local Government is:
The Department of Infrastructure and Agencies within the Planning and Local Government portfolio regularly
advertise including advertisements for public infonnation, job vacancies, inviting tenders, exhibition of planning
scheme amendments and invitations to make submissions on reviews. Infonnation relating to expenditure on that
ad hoc advertising has not been supplied as the costs required to assemble and verify the information cannot be
justified.
Details of specific advertising campaigns for the year financial years 1995-96 and 1996-97 are:

Department of Infrastructure
(i) Infonnation relating to the financial year 1995-96 year is included in the response to Question No. 1044 tabled
on 9 April 1997.
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The Department oflnfrastructure did not undertake any advertising campaigns during the 1996-97 financial
year.
(ii) The information is not available in the fonn requested and the costs required to assemble and verify the

information cannot be justified.

Architects Registration Board
(i) lnformation relating to the 1995-96 financial year is included in the response to Question No. 1044 tabled on
9 April 1997.
The Architects Registration Board did not undertake any advertising campaigns during the 1996--97 financial
year.
(ii) The information is not available in the fonn requested and the costs required to assemble and verify the
information cannot be justified.

Building Control Commission
(i) Information relating to the 1995-96 financial year is included in the response to Question No. 1044 tabled on
9 April 1997.
(ii) The Building Control Commission undertook various advertising at a cost of$338,407 including advertising in
the press and television media for infonnation campaigns on the advantages of using a registered builder and
Kidsafe swimming pool safety fencing.
(iii) The information is not available in the fonn requested and the costs required to
information cannot be justified.

assemble and verify the

Docklands Authority
(i) Information relating to the 1995-96 financial year is included in the response to Question No. 1044 tabled on
9 April 1997.
During the 1996- 97 financial year the Docklands Authority undertook various advertising in the press and
magazine media to market and promote Melbourne Docklands to developers, financiers, investors, tenants, end
users and the general public at a total cost of$345,353.
(ii) The information is not available in the fonn requested and the costs required to assemble and verify the
information cannot be justified.

Plumbing Industry Board
(i) Information relating to the 1995-96 financial year is included in the response to Question No. 1044 tabled on

9 April 1997.
During the 1996--97 fmancial year the Plumbing Industry Board undertook various advertising in print media
and radio, and printed and distributed information relating to the introduction of the self-certification scheme,
the Certificate of Compliance, and Insurance, to Licensed Plumbers and to promote consumer awareness at a
total cost of $205,382.
(ii) The information is not available in the fonn requested and the costs required to assemble and verify the
information cannot be justified.
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Urban Land Corporation
(i) lnfonnation relating to the 1995-96 financial year is included in the response to Question No, 1044 tabled on
9 April 1997,
During the 1996-97 fmancial year the Urban Land Corporation undertook various advertising in the print,
radio and television media relating to the sale of Urban Land Corporation land at a total cost of $1 ,260,000.
(ii) The information is not available in the form requested and the costs required to assemble and verify the
infonnation carmot be justified.

Education: ministerial expenses
825. THE HON. M. M. GOLTLD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): What are the details of expenses of the office of the Minister from 2 March to
30 June 1997.

ANSWER:
I am informed as follows: Total expenditure for the Minister's office was $205,755 from 2 March to 30 June 1997.
Expenditure consisted of salary payments, salary on-costs including payroll tax and Workcover, operating expenses
including travel and personal expenses, office requisites and equipment, motor vehicle expenses and other
miscellaneous expenses.

Arts: publications
908. THE HON. M. M. GOIJLD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for the Arts): in respect of the publications Victoria the State/or the Arts
21 and Arts 21 News, what are the details of all issues produced, indicating - (i) how many issues were
produced; (ii) the date of each issue; (iii) details of distribution, including numbers and cost; (iv) the numbers
printed; (v) the cost of production; (vi) by whom it was printed; and (vii) whether tenders were called.

ANSWER:
(i) Arts 21: Victoria the Victorian Government's strategv.!or the Ans into [he twenty-firsl century was produced in
1994 and reprinted in 1997. Twelve editions of the Arts 21 newsletter have been produced.
(ii) Since March 1996, the Arts 21 newsletter has been published on a quarterly basis.
(iii) Approximately 3000 copies of the Arts 21 newsletter are mailed to individuals, government and private sector
organisations; the cost of postage being $3,750. A further 1500 copies are distributed to airports, and regional
and metropolitan hotels, theatres and information centres at a cost of$350. The remainder are delivered to
specific 'arts points' around Melbourne and Victoria to be picked up by interested patrons; the cost of which is
nil.
(iv) Three thousand copies of Arts 21: Victoria the Victorian Government's strategy for the Arts into the twenty.first century were printed in 1997. The print run for the Arts 21 newsletter in April 1996 was 3000. However,
due to demand, this was increased to 5000 in September 1996 and 8000 in June 1997.
(v) The 1997 reprint cost for Arts 21: Victoria the Victorian Government's strategyfor the Arts into the
twenty-first centu1J" was $8,260. Currently, the cost of production for the Arts 21 newsletter is approximately
$18,800.
(vi) The printer of the 1997 reprint of Arts 21: Victoria the Victorian Government's strategyfor the Arts into the
Menty-first centu1J" was Complete Print Management. The name of the current printer of the Arts 21
newsletter is Manark Printing PIL.
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(vii)printing for each publication was requisitioned in accordance with the Victorian Government Purchasing
Board's Supply Policy and Guidelines. Tenders were not required.

Treasurer: restructure publications
912.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): In relation to the restructure of the electricity, gas and water industries, what are the details of all
publications produced for the 1995-96 and 1996-97 financial years, including - (i) how many issues were
produced; (ii) the date of each issue; (iii) details of distribution, including numbers and cost; (iv) the numbers
printed; (v) cost of production; (vi) by whom it was printed; and (vii) whether tenders were called.

ANSWER:
The answer supplied by the Treasurer is: A list of publications produced is published in the respective annual
reports of the Department of Treasury and Finance.

Police and Emergency Services: staff
921. THE HON. M. M. GOULD - To ask the Honourable the Minister for Roads and Ports (for the
Honourable the Minister for Police and Emergency Services): In respect of each department. agency and
authority within his administration, what are the details relating to staffing levels for the years 1995-96 and
1996--97 .
A~SWER:

I am informed that the information available in response to the Honourable Member's question is: This information
is contained in the Department of Justice annual reports which are publicly available. The time to circulate
portfolio agencies to provide information in response to the question cannot be justified; however the honourable
member may also wish to consult the agencies' annual reports

Education: NFF use of satellite television network
925. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (tor the Honourable the
Minister for Education): In relation to the approval given to the National Farmers Federation's use of the
Department of Education's satellite television network on Wednesday, 25 March 1998 --- (i) who approved
the use of the Department's facilities; (ii) what conditions or guidelines were placed on the approval; (iii)
have any more uses been applied for or approved; and (iv) what fees were paid.
A~S\VER:

I am informed as follows:
(i) The Secretary of Education approved the use of the Department's facilities (SOFNet).
(ii) The Victorian Farmers Federation (VFF) were required to submit a SOFNet 'Program Concept Brief, a
program running sheet and details of their on-camera representatives and guests for the Secretary's approval.
(iii) The VFF has applied for one more production/transmission in 1998. The departments of Justice and Human
Services, Small Business Victoria and GOWRIE-RAP have all used SOFNet. Approval of all of these
programs is dependent upon receipt of the appropriate paper work.
(iv) The release of the information would breach commercial confidentiality.

Education: conveyancing allowances
926.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): In regard to conveyancing allowances- (i) how much has been spent in each of
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the past five financial years on the allowance; (ii) what are the eligibility guidelines for this allowance; and
(iii) what changes have been made to these guidelines over this period.

ANSWER:
I am intonned as follows:
1992/93 - $5,737,000
I 99Jf94 - $8.400,000
1994/95 - $10,722,000
1995/96 - $11,964,000
1996/97 - $12,245,000

(i)

(ii) To be eligible to receive a conveyance allowance, a student must be attending the nearest government primary
or secondary school, or the nearest non government primary or secondary school of the appropriate
denomination as required. In all cases the student must reside at least 4.8 kilometres from the nearest
appropriate school. An exception can be made by the General Manager (Schools) of the relevant region
because zoning practices or lack of accommodation preclude attendance at the nearest appropriate schooL or
where the required course of study is not available at the nearest school in years 11 and 12.
(iii) The basic eligibility requirements have not altered for many years.

Education: publication of class sizes
927.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): What was the total amount paid by the Government to publish a complete list of
primary school class size figures in the Herald Sun and the Age.

ANSWER:
I am infonned as follows: No additional cost to the department over and above normal supplements.

Education: Keys to Life literacy program
930. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): In respect of the $52 million allocated to the Keys to Life literacy program, what is
the detailed breakdown of the expenditure in terms of allocation in 1997-98 to - (i) professional
development; (ii) allocations per school in School Global Budgets; (iii) publications; (iv) infonnation kits:
(v) advertising; and (vi) research.

ANSWER:
I am infonned as follows:
The estimated detailed breakdown for 1997-98 is as follows:
(i) Professional Development

$3.4 million

(ii) School Global Budget

$48 million

It is not possible to provide a per school allocation as Keys to Life funds are built into a number of components
of the School Global Budget, some of which are allocated on a straight per student basis, others of which are
allocated on the basis of identified educational need.

(iii & iv)Publications including infonnation kits

$0.6 million

(v) Advertising

nil

QUESTIONS ON NOTICE
1341

COUNCIL

Wednesday. 20 May 1998

nil

(vi) Research

Education: Futures for Young Adults program
932. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): In respect of the abolition of 18+ Transition programs in special schools in favour
of the Futures for Young Adults Program. prior to the implementation of the FFY A, what was the age
breakdown of the 1270 students involved in the first transfer of students out of government schools into the
FFY A program in 1997.
ANSWER:
I am informed as follows: Of the initial cohort ofFFYA students with recorded birth dates, the age breakdown is as
follows:

No. of Students
1

12
13
22

25
45
65
127
179
270
409

Age (in 1996)

35
34
31
29
28
27
26

25
24
23
22
21
20
19
18

Education: LOTE teachers
934. THE HON. M. M. GOLLD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): How many qualified LaTE teachers are currently employed in government
schools.
A~SWER:

I am informed as follows: The latest figures available relating to numbers of qualified LOTE teachers employed in
government schools are taken from the last annual LaTE Survey, conducted in July 1997. This data indicates that
there are 940 qualified language teachers in government secondary schools and 560 qualified language teachers in
government primary schools.

Conservation and Land Management: Parks Victoria grants
939. THE HO~. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In respect of grants for
1996-97 and 1997-98 to community groups from Parks Victoria - (i) what organisations were funded,
what were their projects and what amount was funded; and (ii) what organisations applied unsuccessfully for
funds, what were their projects and what funds were requested.
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A.~SWER:

I am infonned that: Publicly available information about grants made to community groups is available from Parks
Victoria.

Education: Victorian School Education: The Facts
940. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): In respect ofthe publication Victorian School Education: The Facts - (i) what
were the production and printing costs of the publication, indicating the number printed and the number
distributed; and (ii) what is the specific cost to operate the Education Line, indicating the number of staff
working and their cost, and the number of calls received.

ANSWER:
I am infonned as follows:

0) $75,840 - 1,050,000 copies printed and distributed.
(ii) The Education Line is staffed by two personnel at an annual cost of$93,200. The average annual amount of
calls received is approximately 17,000.

Education: Information Line
942. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): What is the specific cost to operate the Information Line, indicating the number of
staff working and their cost, and the number of calls received.
A..~SWER:

I am infonned as follows: The answer to this question has been incorporated within the response to Legislative
Council question 940, a copy of which is attached.
[Hansard Reference: 20 Mav 1998]

Conservation and Land Management: Centenary Chronicle
947.

THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): What are the details of all issues
of Centenary Chronicle produced by Parks Victoria since 1 April 1996, indicating - (i) how many issues
were produced; (ii) the date for each issue; (iii) details of distribution, including numbers and cost; (iv) the
number printed; (v) the cost of production; (vi) by whom it was printed; and (vii) whether tenders were
called.

ANSWER:
I am informed that the answer is:
(i) One issue.
(ii) Issue covered period from February to December 1998.
(iii) Inserted into Alpine Times mid-January 1998 at a cost of $1,100, given out at park entrance stations,
distributed by parks staff to Information Centres, motels and other tourist establishments.
(iv) 70,000 copies.
(v) $9,178.49.
(vi) Canweb in Canberra.
(vii)Tenders were called.

QUESTIONS ON J\OTICE
COUNCIL

Wednesday, 20 May 1998

1343

Conservation and Land Management: The Mirror
948. THE HOK M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): What are the details of all issues
of The Mirror produced by Parks Victoria since 1 April 1996, indicating - (i) how many issues were
produced; (ii) the date for each issue; (iii) details of distribution. including numbers and cost; (iv) the number
printed; (v) the cost of production; (vi) by whom it was printed; and (vii) whether tenders were called.

AI\SWER:
I am infonned that the answer is:
(i)
(ii)
(iii)
(iv)

One issue.
22 December 1997.
Distributed as a four-page wrap around the Foster Mirror, and upon request.
Foster Mirror distribution plus 40,000 extra copies.
(v) $17.070.
(vi) Fine Print Australia Ltd.
(vii)No tenders were called as Fine Print Australia is a preferred supplier.

Conservation and Land Management: Canopy
HO~. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): What are the details of all issues
of Canopy produced by Parks Victoria since 1 April 1996, indicating -- (i) how many issues were produced;
(ii) the date for each issue; (iii) details of distribution, including numbers and cost; (iv) the number printed;
(v) the cost of production; (vi) by whom it was printed; and (vii) whether tenders were called.

949. THE

ANS\VER:
I am infonned that the answer is:
(i) Three issues.
(ii) NovemberlDecember 1997, January/February 1998, AprillMay 1998.
(iii) Copies are distributed to key stakeholders including representatives of friends groups and other members of the
community who have demonstrated an interest in park management, parliamentarians, members of
conservation groups, commercial tour operators, visitors to outlets such as the Information Victoria Centre, the
DNRE Information Centre. the Parks Victoria Information Centre, and upon request.
(iv) 5,000 first two print runs, 6,000 last print run.
(v) Total cost of the three issues is 524,058.11.
(vi) Fine Print Australia Ltd.
(vii)Tenders were called.

Conservation and Land Management: Victorian Landcare
950. TIlE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): What are the details of all issues
of Victorian Landcare produced since 1 April 1996, indicating - (i) how many issues were produced; (ii)
the date for each issue; (iii) details of distribution, including numbers and cost; (iv) the number printed; (v)
the cost of production; (vi) by whom it was printed; and (vii) whether tenders were called.
~~SWER:

I am infonned that: Victorian Landcare is not a Parks Victoria production.
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Multimedia: Converge
951. THE H01\. M. M. GOlTLD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Multimedia): What are the details of all issues of Converge produced
since I April 1996, indicating - (i) how many issues were produced; (ii) the date for each issue; (iii) details
of distribution, including numbers and cost; (iv) the number printed; (v) the cost of production: (vi) by whom
it was printed; and (vii) whether tenders were called.

ANS\\'ER:
The answer supplied by the Minister for Multimedia is:
(i) Two
(ii) December 1997
March 1998
(iii) 5,000 copies of each volume have been distributed to organisations including:
- Victorian Government Business offices
- all Victorian Members of Parliament
- media outlets
- Departmental Secretaries
- Company and industry contacts
- relevant industry associations
- the Premier's Task Force in Communications and Multimedia
- Multimedia Victoria's mailing list
- Information Victoria
- Victorian libraries
- secondary schools, universities and T AFEs
at a distribution cost of$4,383.43
(iv) 5,000
(v) estimated cost of production is $37,000 for four issues
(vi) Print Graphics
(vii)Written quotations were sought rather than tenders as the project's estimated value was above S5,000 but
below $50,000.

Conservation and Land Management: EPA autumn air campaign
953. THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In relation to the recent
Environment Protection Authority Autumn Air Campaign featured in the Herald Sun on 24 March 1998:
(a) \\I11at is the projected cost including advertising and public relations for the campaign.
(b) What is the cost of advertisements in the daily, suburban and rural press.

(c) 'What is the total cost of operating information hotlines, indicating the total number of staff employed
and total staff costs.

ANSWER:
I am informed that:
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(a) The projected cost of the campaign is $145,200.
(b) The cost of advertisements is $44,900.
(c) NiI- no hotlines.

Premier: firearm advertisements
954. THE H01\. \1. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(tor the Honourable the Premier): In relation to the recent fireanns advertisements titled 'Proposed
Amendments to the Victorian Firearms Act', what are the details of - (i) cost of advertisements; (ii) the
dates advertisements were placed; (iii) the media outlets in which they were placed; and (vi) to whom the
contract was awarded and whether tenders were called.

ANSWER:
I am infonned that: This question should be referred to the Honourable the Minister for Police and Emergency
Services, who has portfolio responsibility for this matter.

Education: advertising
1231. THE H01\. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): What was the cost of the Education 98 Advertising Feature by the Department of
Education printed in the Herald-Sun and the Age of28 April 1998 and in all suburban and country
newspapers.

ANSWER:
I am infonned as follows: No additional cost the Department of Education over and above nonnal supplements.

Conservation and Land Management: consultancies
1244. THE HON. M. M. GOULD - To ask the Honourable the Minister for Industry, Science and Technology
(for the Honourable the Minister for Conservation and Land Management): In respect of each department,
agency and authority within her administration, for the period 24 November 1995 to 30 June 1997, what are
the details of each consultancy commissioned, indicating - (i) the date; (ii) the cost; (iii) the purpose; (iv)
the name and address of the consultant; (v) the recommendations made; (vi) the action taken in response to
any recommendations; and (vii) whether tenders were called.
A~SWER:

The answer as provided by the Department of Natural Resources and Environment is:
The details of consultancies in excess of $1 00,000 are published in the respective annual reports of the relevant
departments and agencies.

Finance: consultancies
1246. THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance: In respect of each
department, agency and authority within his administration, for the period 24 November 1995 to 30 June
1997, what are the details of each consultancy commissioned, indicating - (i) the date: (ii) the cost; (iii) the
purpose; (iv) the name and address of the consultant; (v) the recommendations made; (vi) the action taken in
response to any recommendations; and (vii) whether tenders were called.
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ANSWER:
The details of consultancies in excess of $1 00,000 are published in the respective annual reports of the departments
and agencies.

Gaming: consultancies
HO~. M. M. GOULD - To ask the Honourable the Minister for Gaming: In respect of each
department, agency and authority within his administration, for the period 24 November 1995 to 30 June
1997, what are the details of each consultancy commissioned, indicating - (i) the date; (ii) the cost; (iii) the
purpose; (iv) the name and address of the consultant; (v) the recommendations made; (vi) the action taken in
response to any recommendations; and (vii) whether tenders were called.

1247. THE

A1\SWER:
The details of consultancies in excess of $1 00,000 are published in the respective annual reports ofthe Victorian
Casino and Gaming Authority.

Treasurer: consultancies
1249. THE HON. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Treasurer): In respect of each department, agency and authority within his administration, for the period 24
November 1995 to 30 June 1997, what are the details of each consultancy commissioned. indicating -~ (i)
the date; (ii) the cost; (iii) the purpose; (iv) the name and address of the consultant; (v) the recommendations
made; (vi) the action taken in response to any recommendations; and (vii) whether tenders were called.

A1\SWER:
The answer supplied by the Treasurer is: Given the breadth of the member's question and the amount of detail
required to provide a full response, it is considered that the time and resources required to provide an answer cannot
be justified. A list of consultancies commissioned may be obtained from the Annual reports of the department and
its agencies.

Planning and Local Government: consultancies
HO~. M. M. GOULD - To ask the Honourable the Minister for Finance (for the Honourable the
Minister for Planning and Local Government): In respect of each department, agency and authority within
his administration, for the period 24 November 1995 to 30 June 1997, what are the details of each
consultancy commissioned, indicating - (i) the date; (ii) the cost; (iii) the purpose; (iv) the name and
address of the consultant; (v) the recommendations made; (vi) the action taken in response to any
recommendations; and (vii) whether tenders were called.

1250. THE

The answer supplied by the Minister for Planning and Local Government is: The details of consultancies in excess
of$100,000 are published in the respective annual reports ofthe relevant department and agencies.

Tertiary Education and Training: consultancies
1261. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Tertiary Education and Training): In respect of each department, agency and authority within
his administration, for the period 24 November 1995 to 30 June 1997, what are the details of each
consultancy commissioned, indicating - (i) the date; (ii) the cost; (iii) the purpose; (iv) the name and
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address of the consultant; (v) the recommendations made; (vi) the action taken in response to any
recommendations; and (vii) whether tenders were called.
A~SWER:

I am informed as follows: The details of consultancies in excess of$100,000 are published in the respective annual
reports of the relevant departments and agencies.

Education: South-east metropolitan capital works
1267. THE HON. M. M. GOULD - To ask the Honourable the Minister for Health (for the Honourable the
Minister for Education): What are the details of every commitment or undertaking made for capital works in
the south-east metropolitan area for the 1997-98 fmancial year.
A~SWER:

I am informed as follows: The South-East Metropolitan Region of the Department of Education ceased to exist in
January 1997.
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Third reading, 1042

Second reading, 844, 969

Remaining stages, 1042

Third reading, 973

Royal assent, I 125

Remaining stages, 973

Education (Teachers) Bill
Introduction and first reading, 189

Royal assent, 1 125

Gaming No. 2 (Amendment) Bill

Second reading (absolute majority), 197,335

Introduction and first reading, 89

Third reading (absolute majority), 340

Second reading, 123, 506

Remaining stages, 340

Third reading, 507

Royal assent, 495

Remaining stages, 507
Royal assent, 1 125
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Gas Industry (Amendment) Bill

\lelbourne City Link (Exhibition Street Extension) Bill

Introduction and first reading, 1125

Introduction and first reading. 937

Second reading (absolute majority). 1132. 11 T2

Second reading (absolute majority), 960. 1148

Third readmg (absolute majority). 1179

Third readmg (absolute maJority), 1155

Remaining stages. 1180

Remaming stages. I 156

Gas Pipelines Access (Victoria) Bill

Miscellaneous Acts (Omnibus 1\0. 1) Bill

Introduction and first readmg, 797

Introduction and first reading, I 125

Second reading (absolute majonty). 842. 927

Second reading, 1127. 1163

Third reading (absolute majority). 934

Third reading. I I 71

Remaining stages. 934

Remaining stages. I I T2

Royal assent, I 125
Parks Victoria Bill
Geographic Place Names Bill

Introduction and first reading. 1125

Introduction and first readmg. 189

Second reading, 1130. 1183

Second reading, 278. 389

Third reading, 1185

Third reading. 394

Remaining stages. I 185

Remaining stages. 394
Property Law (Amendment) Bill

Royal assent. 495
Health Acts (Statute

La~'

Revision) Bill

Introduction and first reading, 6

Introduction and first reading. 495
Second reading. 502. 695
Third reading. 697

Second reading, 28

Remammg stages, 697

Remaining stages, 335

Royal assent, 879

Royal assent. 681
Public Prosecutions (Amendment) Bill
Health Services (Amendment) Bill
Introduction and first reading, 183
IntroductIon and first reading, 89
Second readmg. 122.321
Third reading, 326

Second reading. 183, 28 I
Third readmg, 284
Remammg stages, 284

Remaining stages. 327

Royal

a~sent.

309

Royal assent. 681
Public Sector Management and Employment Bill
Heritage Rivers (Amendment) Bill
Introduction and first reading. I 125
Introduction and lirst reading. 879
Second reading. 881( 980
Third reading, 985
Remaining stages.

9~6

Royal assent, I 125
Land Tax (Amendment) Bill
Introduction and first reading. 993
Second reading, 1061, I 141
Remaining stages, 1145

Secondrcading.1133. 1227, 1255
Concurrent debate. I 135
Commtnec. 1255
Third reading, 1266
Remammg stages. 1266
Public Sector Reform (Miscellaneous Amendments) Bill
Introduction and first reading, I 125
St..'Cond reading (absolute majority). 1134.1227, 1255
Concurrent debate, 1135

Local Government (Darebin City Council) Bill
Introduction and first reading, 845
Second reading (absolute majonty). 845. 973

ThIrd reading (absolute majority), 1255
Remaining stages, 1255
Rail Corporations (Amendment) Bill

Third reading (absolute majority). 980
Remaining stages, 980
Royal assent, I 125

Introduction and first reading, 934
Second reading (absolute majority), 959, 1047, 1055
Third reading (absolute majority), 1061

Melbourne and Olympic Parks (Amendment) Bill
Introduction and first reading, 937
Second reading (absolute majority), 963, 1064

Remaining stages, 1061
Retail Tenancies Reform Bill

Third reading (absolute majority). 1067

Introduction and first reading, 309

Remaining stages, 1067

Second reading (absolute maJority), 373, 534
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Committee, 547
Third reading (absolute majority), 562
Remaining stages, 562
Royal assent, 681
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Royal assent, I 125

Transport Acts (Amendment) Bill
Introduction and first reading, 347
Second reading, 383, 590

St George Bank and Advance Bank Australia Bill

Third reading, 591

Introduction and first reading, 778

Remaining stages, 592

Second reading. 797.900

Royal assent. 681

Declared private and treated as public, 798
Third reading. 903
Remaining stages. 903

Sea-Carriage Documents Bill
Introduction and first reading. 427

Tribunals and Licensing Authorities (Miscellaneous
Amendments) Bill
Introduction and first reading, 1125
Second reading (absolute majority), 1140, 1210, 1216
Concurrent debate, I 141

Second reading, 50 I, 688

Committee, 1225

Third reading. 690

Third reading (absolute majority), 1227

Remaining stages, 691

Remaining stages, 1227

Royal a'\sent. 879

State Taxation (Amendment) Bill

Valuation of Land (Amendment) Bill
Introduction and first reading, 221

Introduction and first reading, 1006

Second reading, 280, 385

Second reading. 1062. 1145

Third reading, 389

Third reading, 1148

Remaining stages, 389

Remaining stages, 1148

Royal assent, 681

State Trustees (Amendment) Bill

Victorian Civil and Administrative Tribunal Bill

Introduction and first reading, 351

Introduction and first reading, I 125

Second reading, 384, 602

Second reading (absolute majority), 1135. 1210, 1216

Remaining stages, 604

Concurrent debate, 1141

Royal assent, 681

Committee, 1216
Third reading (absolute maJority), 1219

Summary Offences (Amendment) Bill
Introduction and first reading, 221
Second reading, 279, 341

Remaining stages, 1219

Victorian Plantations Corporation (Amendment) Bill

Third reading. 347

Introduction and first reading, 797

Remaining stages, 347

Second reading, 843. 912

Royal assent, 495

Remaining stages, 926
Royal assent, I 125

Tertiary Education (Amendment) Bill
Introduction and first reading, 122
Second reading, 123, 215
Third reading. 221
Remaining stages, 309
Royal assent, 309

Trans-Tasman Mutual Recognition (Victoria) Bill
Introduction and first reading, 122
Second reading, 124, 199
Remaining stages, 207
Royal assent, 309

Transport Accident (Amendment) Bill
Introduction and first reading, 778
Second reading, 798,903
Committee, 909
Remaining stages, 912
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PETITIONS

DIVISIONS
Ambulance Services (Amendment) Bill, 1191

Bays HospitaJ. The, Hastings, 315

Catchment and Land Protection (Amendment) Bill, 1182

Middle Park intersection, 31

Crown Casino: information disclosure, 158
Education (Self-Governing Schools) Bill, 1041

REPORTS

Electricity Safet}' Bill, 774, 777
Evidence (ConfidentiaJ Communications) Bill, 7114

BLF Custodian, 89

Firearms (Amendment) Bill 532

Council of Magistrates, I 126

Gaming: Productivity Commission inquiry, 958

County Court judges, 1126

Gas Industry (Amendment) Bill, 1179

Economic Development Committee

Government: credit cards, 753
Heritage Rivers (Amendment) Bill, 9115

Business migration, 1023
Environment and Natural Resources Committee

Weed<,' in Victoria, 1126
Hospitals: funding, 272
'\1elbourne and Olympic Parks (Amendment) Bill, 1067

Federal--State Relations Committee
Multilateral Agreement on Investment, 687

\1elbourne City Link (Exhibition Street Extension) Bill. 1155

NationaJ Electricity Pty Ltd. 89

Miscellaneous Acts (Omnibus No. I) Bill, 1171

Powernet Victoria, 119

Parks Victoria Bill, 1185

Public Accounts and Estimates Committee
Auduor-General's Office, 6117

Port of Melbourne: reform, 53
Road Safety Committee
Ports: reform. 587, 587
Public Sector Management and Employment Bill, 1255. 1266
Rail Corporations (Amendment) Bill. 1060

Motorcycle safety, 90
Scrutiny of Acts and Regulations Committee

Alert Di!{est, 90, 315, 500, 887
Annual report. 887

Retail Tenancies Reform Bill, 554, 561

Redundant and unclear legislation. I 197
Subordinate legislation, 887

Transport Accident (Amendment) Bill, <)08
Supreme Court judges, 1126
Tribunals and Licensing Authorities (Miscellaneous
Amendments) Bill, 1227

Victorian Workcover Authority, 89

Victorian Civil and Administrative Tribunal Bill, 1217

Werribee: toxic waste dump, 351

Victorian Plantations Corporation (Amendment) Bill. 926
Werribee: toxic waste dump. 370
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SUBST ANTIVE MOTIONS

Metropolitan Ambulance Service, q 158, q 159, q 160
Mimsterial portfolios report. q 966

Crown Casino: information disclosure, 133
Gaming: Productivity Commission inquiry, 937

Public Accounts and Estimates Committee report. 687

Auditor-General's Office
Financial audit, 841

Government: credit cards, 731

Performance audit, 842

Ausindustry

Hospitals: funding, 247

Grants scheme, q 55

Moira: management, 1 197
Austin and Repatriation Medical Centre. q R6
Port of Melbourne: reform, 31
Australian Broadcasting Corporation
Ports: reform, 567

Business program, I 192, I 194

Australian Football League
Charges, 242, 246
Grand final relocation, 77, 82

SUBJECTS
Iq = question without noticel

Australian Grand Prix Corporation
Former CEO, q 883, q 967

Australian Motorcycle Grand Prix. q 10

A

Australian Procurement and Contracting Ministerial Council.
q 314

AAA credit rating, q 592
Australian Tourism Ministers Council. q 498
Adult Training Support Service, 1020, 1021
Automotive industry
Aged care
ABS survey, 934.936

Investment. q 5%

Aviation industry

Australian-Greek elders, q 757
Personal alarms, 242, 245

Flight-simulator centre, q 760
Qantas upgrade project, q 1220

Airfreight industry

B

Investment, q 161

Ambulance services
Gippsland. q 311,635,636
(See also Intergraph and Helimed)

Amcor Ltd
Latrobe Valley land exchange, q 196

ANZbank
Closures, 303. 306

Apollo Bay
Electricity supply, 562, 564

Apprentices
W orkplace abuse, q 497

Asthma, 1267. 1268
Auditor-General
Case-mix report, q 1052

Bairnsdale Regional Health Service. 636
Ballarat
Industry, q 379

Banks
Closures. 128, 129, 131,303,306

Banyule, City of
Traffic patterns, 305,306

Bass Highway
Duplication. q 1222

Bays Hospital, The, Hastings, 315
Bayside, City of
Tennis court fences, 28. 29
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BeLs Beach Easter Surfing Classic. 242, 246

City Link
Tolls, q 195, q 598

Berdigo

(See also Roads)

S10P trading hours, q 310
Commonwealth Bank
Beler Roads Victoria, q I 156

Closures, 128, 129, 131

Birgo

Computers (See Information technology)

\)Iunteers, q 380, q 498
Concept Car, q 56
Bbckbum
Corryong

Rlil crossing, 348, 350

Health services, 347, 349
Bbckbum High School, 428, 430
Council of Magistrates
BlF Custodian

Report, 1126

f;!port,89
8( C

County Court judges

Cargo Services. q 161

Report, 1126

B<roondara, City of

Credit cards
Government, 731

Hection, 728, 729

Minister for Conservation and Land Management, q 497

Bneside

Minister for Finance, q 54, q 56, q 83, q 277, q 760, 793, 794,
q 879,934,936, q 964, q 965, q 1048, q 1050, q 1051, 1068,
q 1157, q 1159, q 1160, 1193, 1194

loads, 77, 81
Blldges

Museum Victoria, q 1219, q 1220

liver Murray, q 968

Premier, q 53, 79, 80

British Aerospace Australia, q 85
Bldget
047 papers, 1998-99,567,619,753 ' 784 , 799 , 827, 894 , 999 ,

Crown Casino
FOI requests, q 312, q 381
Information disclosure, 133
Lease arrangements, q 274

Blsiness

Licence conditions, q 6

ndustry development program, q 823, 847

Management, q 311
Property trust, q 85, q 88,133,186,187, q 272, q 273

Blsiness Channel, q 8

Second hotel tower, q 193, q 880

Blsiness of the house (See Parliament)

Tax concessions, q 7
(See also Casino and Gaming)

c

Cryptosporidium parasite, 244,245
CSR (See Toxic waste and Planning)

Cllder Highway
~arcourt

bypass, 727, 730

Jpgrading, q 193
ClSey, City of

CSR Timber Products, 186, 187
Cyclists
Road deaths, q 1161

toads study, q 882

D
ClSino
3idding process, q 681, q 683, q 757

Daylight saving, 302, 306

See also Crown Casino and Gaming)
C·ntral WelIington Health Service, q 882
C~ntres

against sexual assault

AXk!on-CaJ11paspe, 1192, 1194
;exual assault phone-in, 1193, 1195

Dinjerra Primary School, 1020, 1021
Disability services
Adult Training Support Service, 1020, 1021
Multipurpose taxi program, q 54
Spastic Society funding, 1267, 1268
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Distinguished visiton (See Parliament)

Finance (See Credit cards and Ministen)

Driver licences

Fint Place, q 58, q 87

Demerit points, q 761, q 825, q 884
(See also Road safety)

Food experience centres, q 1156
Food for Growth strategy, 935

Dunolly
Nursing home funding, 563, 564

Food industry
Exports, q 195, q 274, q 378, q 881

Dyslexia

Hygiene standards, q 1223

Education programs, 347, 349

Foothold on Safety program, q 1054

E
Freeways (See Roads and individual freeway names)
Eastern Freeway

G

Extension, q 6
Noise controls, 1267, 1269
Springvale pedestrian crossing, 79, 81

Gaming
Auditor-General's report, q 273

Eastern suburbs

Bingo volunteers, q 380, q 498
Hospitals, q 966, q 1222

Cabinet subcommittee, 305

Economic Development Committee

Machine revenue, q 377
Productivity Commission inquiry, 937

Business mIgration, 1023

Social advantage test, 349, 350
Education

(See also Casino and Crown Casino)

Dyslexia, 347, 349
(See also Students and Tertiary education and training)

Geelong
Tourism, 76, 81

Electricity industry
Geelong Hospital

Capacity, q 163

Hotel accommodation, 129, 130

Privatisation, q 1221

Gippsland

Employment

Helimed service, q 311, 635, 636

Budget forecast, q 592
Multilingual infonnation campaign, q 499
Nurses, q 593

Government
Office cleaning contractors, q 967

Environment and Natural Resources Committee

Weeds in Victoria report, I 126

Governor's speech
Address-in-reply, 17,58,91,164,228,284,394,604,879,1267

Essendon and District Memorial Hospital, 934, 936

Presentation, I
Grander Water Technology, 78, 81

Exports
Furniture, q 683

Great Alpine Road

F

B~oubles,

244, 246

Opening, q 313

Fairbank Road, Clayton South

H

Speed restriction signs, 729, 730
Federal health minister
Premier's comments, q 499
Federal-State Relations Committee
Multilateral Agreement on Investment, 687

HaJaJ FoodDirectoryofVu:torUl, q 378
Health
Corryong services, 347, 349
Cryptosporidium parasite, 244, 245
Funding, q 189, q 191,304,305,563,564, q 826
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L

Infrastructure funding, q 595
Late-term abortions, q 682
Maternity services, q 495

Laser pens, 935, 936

Primary care and community support services, 349, 350
Radiotherapy services, q I 160
Respite care, 563, 564
Health care agreement, q 84, q 190, q 758
Helimed service
Gippsland, q 311,635.636
Highways (See Roads and individual highway names)
Hospitals
Auditor-General's report, q 1052
Eastem suburbs, q 966, q 1222

Latrobe Valley
Amcor land exchange, q 196
Health services, q 376
Legislative Council, Department of the (See Parliament)
Library Committee
Membership, 13
Local Authorities Superannuation Board, q 163

Local government
Disaster recovery plan, 728, 729

Funding, 247, q 309, q 312, q 376, q 824

Health services, 185, 187

Infection control, q 885

(See also Planning and individual city and shire names)

Maternity. q 495
Patient satisfaction surveys, q 823, 846, 847
Performance, q 160

LPG
Prices, 185, 187

Rural employment, q 684

M

Service outsourcing, q 1221
(See also Health and individual hospital names)

House Committee
Membership, 13
Housing
Heidelberg, 935, 936

MacKenzie Street West, Kangaroo Flat

Speed limits, 1019, 1021
Maritime Union of Australia (See Ports)
Medicare agreement, q 84, q 190, q 758

Westem suburbs, 846, 847
(See also Planning)

Melbourne
Conventions, q 380
Melbourne, port of

Industria) hemp, 303, 306

Demonstration, 636
Reform, 31

Industry Commission (See Productivity Commission)

Members (See Ministers and Personal explanatloos)

Information technology

Mental health (See Disability services)

Business Channel, q 8
Mercy Hospital for Women, 428, 429
Intergraph
Ambulance contract, q 158, q 159, q 160, q 275, 303, 305, q 683
Test calls, q 756, q 822
Internatiooal Fibre Centre, q 825
International Nurses Day, 934, 936
International Seafood Fair, 76, 81

Metropolitan Ambulance Service (See Intergraph)
Metropolitan Ring Road
Completion, q 1050
Middle Park
Canterbury Road -

Armstrong Street intersection, 31

Mildura Base Hospital, q 275, q 314
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Ministers
Conservation and Land Management: credit cards, q 497
Finance: credit cards, q 54, q 56, q 83, q 277, q 760, 793, 794,
q 879,934,936, q 964, q 965, q 1048, q 1050, q 1051,1068,
q 1157,q 1159,q 1160, 1193, 1194

Parliament
Business of the house
adjournment of bills, 133

Health: absence, 12
Roads and Ports: ministerial responsibilities, q 1223

broadcasting of proceedings, 13
days and hours of meeting, 13

Moira, Shire of

orders of the day, 12, 1148

Commissioners, 80

privilege, 12, 886

Management, I 197

proclamations fixing operative dates, 12
sessional orders, 31, 133,247,926, 1006, 1126

Mornington

temporary relief in chair, 12

Public toilets, 635, 637

Chairmen of Committees: temporary, 6, 687
Distinguished visitors, 1161

Motor neurone disease, q 382

Opening of session, I
President, The: absence, 83,495

Motorcycles

Proclamation, 1

Australian grand prix, q 10

(See also Rulings by the Chair)
Multilateral Agreement on Investment, 76, 80,241, 244
Parliamentary committees (See individual committee names)
Multipurpose taxis
Patrick stevedores (See Ports)

Access, q 194
Bookings, q 57, q 685

Personal explanations

Smartcards, q 54
Hon. R. M. Hallam, 189

Training program, q 969

Planning

Museum of Victoria

Tennis court fencing, 28, 29

Design, 130

Toxic waste dump, 186, 187,302,305,351,563,564
Museum Victoria

YarraviIle quarry site, 130

Credit cards, q 1219, q 1220

(See also Local government and Toxic waste)

N
National Electricity Pty Ltd

Police

BaIlarat information technology contract, q 379
Start program, 348, 350
Western suburbs, 729, 730

Report, 89
Ports
National Flower Centre, 1068
Redundancies, q 378
National Gallery
Redevelopment, 1068
National Union of Students, 1268, 1269

Reform, 31, 567, q 880

(See also individual port names)
Powernet Victoria
Report, 89

North-West Health Care Network, q 309, q 312
Premier
Northern Highway
Upgrading, q 826
Nurses

Credit cards, q 53, 79, 80
Federal health minister: comments, q 499
Presiding Officers (See Parliament)

Employment funding, q 593
International day, 934, 936
(See also Hospitals)

Princes Highway East
Damum interchange, q 11
Privileges Committee
Membership, 13
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Tumouts, 428, 430

Productivity Commission

(See also City Link, Road safety and individual freeway,
highway and road names)

Gaming inquiry, 937
Public Accounts and Estimates Committee

Royal Exhibition Building, 130, 1268

Auditor-General's Office report, 687
Rulings by the Chair

Public sector

Adjournment

Superannuation funds, q 1049

admissibility of matter, 304, 935,1051

Public transport

matter must not contain imputations, 80, 728

School-day strikes, 1020, 1021

matter must relate to government administration, 78, 129,241

(See also Rail and Taxis)

matter must seek action, 79, 304
ministers' responses, 306

Q

only one matter to be raised, 794
time limits, 794
Admissibility

Questions on notice

adjournment matter, 304,935, 1051

Answers, 164, 196,315,382,499,599,762,886, 1054, 1162,
1224,1266

motions, 944
Amendments, 572

R
Rail

Chair: addressing, 83,297,830
Documents
incorporation, 254
quoting, 135, 735

Dangerous crossings, 77, 81

so~,243,244,539

SI Kilda station, q 9

tabling, 145,353,421

(See also Public transport and Taxis)
Regulator-General
Electricity industry capacity, q 163
Research and development
Funding, q 85
Respite care

lntetjections, 37,40,60,85,128,133,134,159,190,247,276,
303,305,307,310,379,400,413,529,534,535,536,558,
562, 574, 578, 579, 582, 592, 593, 594, 598,628,629,634,
736,744,746,747,815,881,925,941,952,953,967,1041,
1044,1053,1157,1158,1164,1195,1231
Members
code of conduct, 729
to express own views, 423
Motions

Bundoora, 563, 564

admissibility,944

Sternberg Lodge, 185, 187

scope, 1200, 1202

Road safety
Blackbum school, 428, 430
Numberplates, 793, 795
Single-vehicle crashes, q 86, q 1054, 1068, 1069

Speed restriction signs, 729, 730
Windscreen cleaners, 242, 245
(See also Driver licences)
Road Safety Committee
\1otorcycle safety report, 90

Photographs: incorporation, 428
Public gallery: behaviour, 1240, 1243
Questions on notice: answers, 886, 1225
Questions without notice
answers, 160, 161, 598, 1049
debating, 84, 194,497
not to be repeated, 683, I 160
not to seek opinion, 496
supplementary,594
Relevance, 149,210,276.531,535,580,581

Scope of debate, 4 I 4, 941, 1007
Roads
Blackbum rail crossing, 348, 350
Braeside, 77, 81
Casey study, q 882
Maintenance funding, q 162
Springvale bypass, q 4%
Suburban speed limits, q 11
Tolls, q 195

Unparliamentary and offensive remarks, 379, 4 I 9,421, 734, 748,
1238
Rural Victoria
AFL charges, 242, 246
Colleges of agriculture and horticulture, 128, 130
Government offices, q 685
Hospital employment, q 684
Vehicle registration payments, 846, 848
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Sunshine North Primary School, 242, 245
Superannuation

St Kilda

Public sector funds, q 1049

Railway station precinct, q 9
Supreme Court judges
Schools and colleges

Report, 1126

Public transport snikes, 1020, 1021
(See also individual school and college names)

T

Science Now!, q 965
Tamagulla Primary School, 562, 564
Scrutiny of Acts and Regulations Committee
Alert Digest, 90, 315, 500, 887

Annual report, 887

Taxis

Redundant and unclear legislation report, 1197

Driver and passenger safety, q 10
Seat belts, 1193, 1194

Subordinate legislation report, 887

(See also Public transport and Rail)

Shepparton
Food experience centre, q I 156
Shop trading hours, q 310

Tertiary education and training
Colleges of agriculture and horticulture, 128, 130, 302, 305
Multilateral Agreement on Investment, 76, 80
Tourism

Small business
Assistance, q 596, q 598
Family businesses, q 312
First Place, q 58, q 87
Perfonnance, q 277
Snip shopping centres, q 884
Yellow Pages surveys, q 162,304,307

Small Business May, q 684, q I 162

Asian financial crisis, q 192, q 1219
Caravan and camping, q 965
China office, q 1051
Convention bookings, q 380
Cruise ships, q 756
Domestic market, q 159
Falls Creek Kangaroo Hoppit, 1019, 1021
International visitors, q 53
Melbourne, q 822

Small Business Victoria (See Small business)
Smith Family, The
Learning for Life program, 302, 305
South Eastern Freeway
Noise abatement strategy, q 277
Spastic Society
Funding, 1267, 1268
Sport

Ministerial council, q 498

Ski season, q 761
Sporting events, 636, 637
Statistics, q 53, q 159
Toxic waste
Werribee dwnp, 186, 187,302,305,351, 563, 564
(See also Planning)

Transport Acddent Commission
Learner driver insurance, 563, 564

Bells Beach Easter Surting Classic, 242, 246

v

Start program, 348, 350
(Sce also Australian Football League)

Standing Orders Committee
Membership, 14
State Development
Business development unit, q 595

Vehicles
Roadside sales, 1020, 1021
Victoria

AAA credit rating, q 592

Sternberg Lodge, 185, 187

Victoria Prize, q 1158

Students

Victorian Casino and Gaming Authority (See Crown Casino
and Gaming)

Expulsions, 793, 794
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Victorian colleges of agriculture and horticulture, 128, 130,
302,305
Victorian Workcover Authority (See Workcover)

(13J

Yarra vaUey Water
Maintenance, 185, 187

w

Yarraville
Quarry redevelopment, 130

Wangaratta and District Base Hospital, q 827

YeUow Pages Smtlll Business Index, q 162, 304,307
WeJlcoming Women's Health Service, 28,29
Youth
Werribee
Toxic waste dump, 186, 187, 302, 305, 351, 563, 564
Werribee Mercy Hospital 1193. 1194
West Gate Freeway

Widening, q 597
Western Port Highway

Upgrading, q 686
Western Ring Road

Upgrading, q 381
Western suburbs
Housing, 846, 847
Police. 729, 730
Whittlesea, City of
Indoor sports centre, 635, 636
Williamstown Primary School, \85, 186
Women
Horsham health service, 28, 29
Workcover

Apprentices, q 497

Authority
chairman, q 56

report, 89
Common-law access, q 85

Employer bankruptcy, q 880
Inspectors, 243, 245
Patrick employees, q 495, q 496, 563, 564
Performance, q 88
Privatisation, q 8, 29

Uniform legislation, q 759
Workplace safety, q I 159

Victoria Prize and fellowship awards, q 1158
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MEMBERS

First Place, 87
performance, 277
strip shopping centres, 884

ASHER, Hon. LOUISE (Monash) (Minister for Small Business
and Minister for Tourism)

Small Business May, 684, 1162
Small Business Victoria, 58
Tourism

Adjournment

Asian financial crisis, 192, 1219

AFL: grand final relocation, 82

caravan and camping, 965

Apollo Bay: electricity supply, 564

convention bookings, 380

Banks: closures, 131, 306
Bells Beach Easter Surfing Classic, 246
CASA: sexual assault phone-in, 1195
Daylight saving, 306
International Seafood Fair, 81
Laser pens, 936

Melbourne, 822
ski season, 761
statistics, 53, 159
Tourism Victoria: China office, 1051

Yellow Pages Small Business Index, 162
Supreme Court judges, 1126

LPG: prices, 187
Rural Victoria: AFL charges, 246
Tourism
Falls Creek Kangaroo Hoppit, 1021
sporting events, 637

Yellow Pages Small Business Inde'(, 307
Bills
Arts Acts (Statute Law Revision) Bill, 321

ASHMAN, Hon. G. B. (Koonung)
Bills
Credit (Amendment) Bill, 698
Retail Tenancies Reform Bill, 544
Swnmary Offences (Amendment) Bill, 345

Budget papers, 1998-99, 808

Business Licensing Authority Bill, 1125, 1139, 1141
Credit (Amendment) Bill, 562, 589,698
Crimes (Family Violence) (Amendment) Bill, 495,502,695

Questions without notice
Government office cleaning contractors, 967

Evidence (Confidential Communications) Bill, 495,503, 784

Health care agreement, 190

Heritage Rivers (Amendment) Bill, 985

Small business: assistance, 598

Miscellaneous Acts (Omnibus No. 1) Bill, 1125, 1127, 1171

(See also RuUngs by the Chair in SUBJECTS)

Property Law (Amendment) Bill, 495, 502, 697
Public Prosecutions (Amendment) Bill, 183, 284

ATKlNSON, Hon. B. N. (Koonung)

Retail Tenancies Reform Bill, 309, 373, 547, 549, 550, 551, 552,
553,554,557,561

Adjoornment

Sea-Carriage Documents Bill, 427,501,690

Eastern Freeway: Springvale pedestrian crossing, 79

Summary Offences (Amendment) Bill, 221, 279

Road safety: Blackburn school, 428

Tribunals and licensing Authorities (Miscellaneous
Amendments) Bill, 1125, 1140, 1141, 1226

Roads: Blackbwn rail crossing, 348
T AC: learner driver insurance, 563

Valuation of Land (Amendment) Bill, 280
Victorian Civil and Administrative Tribunal Bill, 1125, 1135,
1 141, 1216, 121 7, 121 8, 1219

Bills
Retail Tenancies Reform Bill, 545, 550, 553

Council of Magistrates, 1126

Budget papers, 1998-99. 710

County Court judges, 1126

Governor's speech

Questions on notice
Answers, 1055

Questions without notice
Australian Motorcycle Grand Prix, 10

Address-in-reply. 403

Questions without notice
Australian Procurement and Contracting Ministerial Council, 314
Eastern Freeway: extension, 6
Hospitals: patient satisfaction surveys. 823

Australian Tourism Ministers Council, 498
Grand Prix Corporation: former CEO, 883, 967
Small business
assistance, 596, 598
family businesses, 312

Werribee: toxic waste dump, 366

LEGISLA TIVE COUNCIL
BAXTER, Hon. W. R. (1\orth Eastern)

( 15)

Multilateral Agreement on Investment. 80. 244
Royal Exhibition Building, 130, 1268

Adjournment
Corryong: health servIces. 347

Bills

Victorian colleges of agriculture and horticulture. 305
Wellcoming Women's Health Service, 29
Werribee: toxic waste dump, 305
Yarravi lle quany development. 130

Fire and Emergency Services Acts (Amendment) Bill, 508
Rail Corporations (Amendment) Bill, 1059

Bills

State Taxation (Amendment) Bill, 1146

Arts Acts (Statute Law Revision) Bill. 228, 279

Victorian Plantations Corporation (Amendment) Bill. 918

Catchment and Land Protection (Amendment) Bill, 1125. 1131.
1182

Budget papers, 1995-99. 753
Governor's speech
Address-in-reply. 108

Geographic Place Names Bill, 189. 278
Health Acts (Statute Law Revision) Bill, 6. 28. 335
Heritage Rivers (Amendment) Bill, 879, 888
Melbourne and Olympic Parks (Amendment) Bill, 937. %3

Moira: management. 1203

Parks Victoria Bill. 1125, 1130. 1185

Port of Melbourne: reform. 36

Public Sector Management and Employment Bill, 1125, 1133,
1135.1255,1257.1258.1259,1260.1261,1262,1263.1264,
1265,1266

Questions without notice
Pubhc sector superannuation funds. 1049

Public Sector Reform (Miscellaneous Amendments) Bill, 1125.
1134,1135,1255

Victoria Prize. 1158

Trans-Tasman Mutual Recognition (Victoria) Bill, 122. 124

Workcover: uniform legislation, 759

BEST, Hon. R. A. (North Western)

BLF Custodian, 89
Business of the house
Broadcasting of proceedings. 13

Adjournment
Rural Victoria: AFL charges, 141

Days and hours of meeting, 13
Orders of the day, 12
Privilege, 12

Bills

Proclamations fixing operative dates, 12

Firearms (Amendment) Bill. 525

Sessional orders, 31,247

Local Government (Darebin City Council) Bill, 978

Temporary rehefin chair, 12

Miscellaneous Acts (Omnibus No. I) Bill, 1167
Rail Corporations (Amendment) Bill, 1056

Parfiamentary committees
House Committee, 13

Budget papers, 199&-99,712
Governor's speech

Library Committee, 13
Privileges Committee, 13
Standing Orders Committee. 14

Address-m-reply, 171
Points of order, 78, 79, 379, 414, 728. 1225
Questions without notice
Bendigo: shop trading hours, 310
Better Roads Victoria, 1156
Calder Highway: upgrading, 193

Questions without notice
Airfreight industry: investment, 161
Ausindustry grants, 55
Automotive mdustry: investment, 596

BIRRELL, Hon. M. A. (East Yarra) (Minister tor Industry.
SCIence and Technology)

Aviation mdustry
flight-simulator centre, 760
Qantas upgrade project, 1220

Absence or minister, 11
Adjournment

Bendigo: shop trading hours, 310
Business
industry development program, 823

ABC: business program, 1194
Business: industry development program, 847
CSR Timber Products. 187
Food for Growth strategy, 935
Gaming: cabinet subcommittee, 305

information technology, 8
Concept Car, 56

(16)
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Employment
budget forecast, 592
multilingual mformation campaign, 499
Exports: furniture, 683

SummaI)' Offencl'S (Amendment) Bill, 343
Budget papers. 1995--99. 837
Gaming: Productivity Commission inquiry. 955

Food: exports, 195,274,881

Ha/a/ Food Directory of Vie/aria, 378
International Fibre Centre, 825
Our Multicultural Advantage initiative, 1053
Police: Ballarat information technology contract, 379
Research and development: funding, 85
Science Now l , 965
Shepparton: food experience centre, 1156
State Development: business development unit, 596
Victoria Prize, 1158

Governor's speech
Address-in-reply.58
Points of order. 941
Questions without notice
Tourism
caravan and camping, 965
cruise ships. 756
Melbourne, 822
Tourism Victoria: China oHice. 1051

BISHOP, Hon. B. W. (North Western)
Adjournment
Industrial hemp. 303
LPG: prices. 185
Bills
Agriculture Acts (Amendment) Bill, 989
Catchment and Land Protection (Amendment) Bill, 1181
Dried Fruits (Repeal) Bill, 996
Drugs, Poisons and Controlled Substances (Amendment) Bin,
328
Fire and Emergency Services Acts (Amendment) Bill, 510

BOWDEN, Hon. R. H. (South Eastern)
Bills
Electricity Safety Bill. 770
Financial Management (Amendment) Bill, 211
Gaming Acts (Amendment) Bill. <)72
Gaming No. 2 (Amendment) Bill, 507
Gas Pipelines Access (VII.:tona) BIll, 930
Trans-Tasman Mutual Recognition (Victoria) Bill. 205
Valuation of Land (Amendment) Bill. 388
Budget papers. I 99S--99, 70 I

Firearms (Amendment) Bill, 521
Gas Pipelines Access (Victoria) Bill, 931
Valuation of Land (Amendment) Bill, 387
Budget papers, 1995--99, 716
Environment and Natural Resources Committee

Weeds in Victoria, 1126
Governor's speech
Address-in-reply. 61 I

Governor's speech
Address-in-reply,608
Petitions
Bays Hospital. The, Hastings. 315
Questions without notice
Small business
family businesses, 312
strip shopping centres. 884

Port of Melbourne: reform, 44
Ports: reform, 582
Questions without notice

Small Business Victoria, 58
Western Port Highway: upgrading. 686

BRIDESON, Hon. ANDREW (Waverley)

Mildura Base Hospital, 275
Multipurpose taxis: training program, 969
(See also Rulings by the Chair in SUBJECTS)

Adjournment
Fairbank Road. Clayton South: speed restriction signs, 729
Taxis: seat belts, 1193
Bills

BOARDMAN, Hon. B. C. (Chelsea)
Bills
Public Sector Management and Employment Bill, 1233
Public Sector Reform (Miscellaneous Amendments) Bill. 1233

Education (Self-Governing Schools) Bill, 1031
Education (Teachers) Bill, 337
Firearms (Amendment) Bin. 518

LEGISLATIVE COUNCIL

Budget papers,

1~99,

830

Governor's speech

(17)

Road safety
Blackbum school, 430
numberplates, 795
single-vehicle crashes, 1069
windscreen cleaners, 245

Address-in-reply, 167
Points of order, I 29
Questions without notice
Airfreight industry: investtnent, 161
Motor neurone disease, 382
Roads: Springvale bypass, 496

CHAMBERLAIN, Hon B. A. (Western) (See PRESIDENT,
The and Rulings by the Chair in SUBJECTS)

Roads
Blackburn rail crossing, 350
tumouts,430
Rural Victoria: vehicle registration payments, 848
Start program, 350
Taxis: seat belts, 1194
Vehicles: roadside sales, ) 021

BiDs

Bells Beach Easter Surfing Classic, 242

Agriculture Acts (Amendment) Bill, 879, 894,993
Dried Fruits (Repeal) Bill, 879, 896
Fire and Emergency Services Acts (Amendment) Bill, 284, 3 I 7,
511
Fireanns (Amendment) Bill, 309, 371,532,533
Geographic Place Names Bill, 394

Daylight saving, 302

Transport Acts (Amendment) Bill, 347, 383, 591

COVER, Hon. I. J. (Geelong)
Adjoornment

Geelong Hospital: hotel accommodation, 129

Port of Melboorne: reform, 47

International Seafood Fair, 76
Budget papers,

1~99,

833

Questions without notice
Bass Highway: duplication, 1222

Governor's speech
Address-in-rep1y, 180
Questions without notice
Aviation industry: Qantas upgrade project, 1220
Great Alpine Road: opening, 3 13
Multipurpose taxIS: smartcards, 54
Northern Highway: upgrading, 826
West Gate Freeway: widening, 597

CRAlGE, Hon. G. R. (Central Highlands) (Minister for Roads
and Ports)
Adjournment
Banyule: traffic patterns, 306
Braeside: roads, 81
Calder Highway: Harcourt bypass, 730
Eastern Freeway
noise controls, 1269
Springvale pedestrian crossing, 81
Fairbank Road, Clayton South: speed restriction signs, 730
Grander Water Technology, 81
Great Alpine Road: B-doubles, 246
Industrial hemp, 306
MacKenzie Street West, Kangaroo Flat: speed limits, 1021
National Flower Centre, 1068
Police: western suburbs, 730

Better Roads Victoria, 1157
Bridges: River Murray, 968
Calder Highway: upgrading, 193
City Link: tolls, 598
Cyclists: road deaths, I 161
Driver licences: demerit points, 761, 825, 884
Eastern Freeway: extension, 6
Freeways: tolls, 196
Great Alpine Road: opening, 313
Metropolitan Ring Road: completion, 1050
Multipurpose taxis

access, 194
bookings, 57,685
smartcards, 55
training program, 969
Northern Highway: upgrading, 826
Princes Highway East: Damum interchange, 11
Road safety: single-vehicle crashes, 86, 1054
Roads
Casey study, 882
maintenance funding, 162
Springvale bypass, 4%
suburban speed limits, 11
Roads and Ports: ministerial responsibilities, 1223
South Eastern Freeway: noise abatement strategy, 277
Taxis: driver and passenger safety, 10
Tourism: cruise ships, 756
West Gate Freeway: widening, 597

Public transport: schoo1-day strikes, 1021

Western Port Highway: upgrading, 686

Rail: dangerous crossings, 81

Western Ring Road: upgrading, 381

LEGISLATIVE COUNCIL
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DAVIS, Hon. D. McL. (East Yarra)

DEPUTY PRESIDENT, The (See HALL, Hon. P. R.
(Gippsland»

Adjournment
ABC: business program, 1192
EREN, Hon. T. E. (Doutta Galla)

Asthma 1267
International Nurses Day, 934
Bills

Bills
Fireanns (Amendment) Bill, 529

Health Services (Amendment) Bill, 325

Gaming Acts (Amendment) Bill, 973

Tertiary Education (Amendment) Bill, 220

Victorian Plantations Corporation (Amendment) Bill, 920

Budget papers, 1998-99, 631

Governor's speech
Address-in-reply, 179

Governor's speech
Questions without notice

Address-in-reply,22

Bingo: volunteers, 380, 498
Hospitals: funding, 264

Hospitals: funding, 824

Points of order, 581
FORWOOD, Hon. BILL (Ternplestowe)

Questions without notice
Aged care: Australian-Greek elders, 757
Hospitals: performance, 160

Adjournment

Road safety: single-vehicle crashes, 1068
Bills

DA VIS, Hon. PHI LIP (Gippsland)

Financial Management (Amendment) Bill, 222
Public Sector Management and Employment Bill, 1257, 1258,
1259,1260,1262,1263,1265

Adjournment
Helimed service: Gippsland, 635
Bills

Tertiary Education (Amendment) Bill, 218
Budget papers, 1998-99,821,827

Agnculture Acts (Amendment) Bill, 987
Heritage Rivers (Amendment) Bill, 982
Valuation of Land (Amendment) Bill, 386
Budget papers,

199~99,

Governor's speech
Address-in-reply,398

Parks Victoria Bill, 1184

819

Governor's speech
Address-in-reply. 117
Port of Melbourne: reform, 51
Ports: reform, 570
Questions without notice
Food: exports, 274

Public Accounts and Estimates Committee
Auditor-General's Office, 687
Questions without notice
Small Business May, 1162
Worlccover: performance, 88

FURLElTl, Hon. C. A. (Templestowe)
Adjournment
Banyule: traffic patterns, 305

International Fibre Centre, 825
Princes Highway East: Darnum interchange, 11
Tourism: Asian financial crisis, 1219

Bills
Appropriation (1998/99) Bill, 1007
Business Licensing Authority Bill, 1215

de FEGELY, Hon. R. S. (BalJarat)
Governor's speech
Address-in-reply, 394

Gaming Acts (Amendment) Bill, 970
Gaming No. 2 (Amendment) Bill, 506
Licensing Authorities (Miscellaneous Amendments) Bill, 1215
Miscellaneous Acts (Omnibus No. I) Bill, 1169
Property Law (Amendment) Bill, 696

Questions without notice

Sea-Caniage Documents Bill, 689

Food: exports, 195, 881

Summary Offences (Amendment) Bill, 345

Western Ring Road: upgrading, 381

Victorian Civil and Administrative Tribunal Bill, 1215

LEGISLATIVE COUNCIL

Budget papers,

1~99,
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Hospitals: funding, 247

Crown Casino: information disclosure, 151

Points of order, 276

Gaming: Productivity Commission inquiry, 945

Questions without notice

Austin and Repatriation Medical Centre, 86

Governor's speech

Central Wellington Health Service, 882

Address-in-reply, 96

Finance: credit cards, 54,1157,1160

Points of order, 943

Health: funding, 191

Questions without notice

Hospitals

Health care agreement, 758
Casino and Gaming Authority: Auditor-General's report, 273

Auditor-General's report, 1052

Electricity industry: privatisation, 1221

service outsourcing, 1221

Halal Food DirectoryojVictoria, 378

Workcover: apprentices, 497

Intergraph
ambulance contract, 158, 159, 160,275,683
test calls, 756

GOULD, Hon. M. M. (Doutta Galla)
Adjournment

Latrobe Valley: health services, 376
Minister for Conservation and Land Management: credit cards,
497
Ministerial portfolios: Auditor-General's report, 966

Adult Training Support Service, 1020
Dunolly: nursing home fundmg, 563
Finance: credit cards, 1068, 1193

Museum Victoria: credit cards, 1219
North-West Health Care Network, 309
Nurses: employment funding, 593

Health: primary care and community support services, 349
Intergraph: ambulance contract, 303
Local government: health services, 185

HALL, Hon. P. R. (Gippsland)

Mercy Hospital for Women, 428
Momington: public toilets. 635

Adjournment

Great Alpine Road: B-<ioubles, 244

Premier: credit cards. 79

Rural Victoria: vehicle registration payments, 846
Bills

Ambulance Services (Amendment) Bill, 1185
Arts Acts (Statute Law Revision) Bill. 317

Drugs. Poisons and Controlled Substances (Amendment) Bill.

Bills
Education (Self-Goveming Schools) Bill, 1026
Education (Teachers) Bill, 336
Gas Pipelines Access (Victoria) Bill, 932

327

Education (Self-Goveming Schools) Bill, 1023

Heritage Rivers (Amendment) Bill, 985

Education (Teachers) Bill, 335

St George Bank and Advance Bank AustraIia Bill, 902

Electricity Safety Bill, 773

Tertiary Education (Amendment) Bi 11, 215

Evidence (Confidential Communications) Bill, 781

Victorian Plantations Corporation (Amendment) Bill, 921

Fireanns (Amendment) Bill, 526
Health Acts (Statute Law Revision) Bill, 335
Health Services (Amendment) Bill, 321
Land Tax (Amendment) Bill, 1141
Public Sector Management and Employment Bill, 1246, 1259,
1261, 1263, 1264

Budget papers, 1998-99, 719
Governor's speech

Address-in-reply,66
Questions without notice

Public Sector Reform (Miscellaneous Amendments) Bill, 1246

Helimed service: Gippsland, 311

State Taxation (Amendment) Bill, 1145

Latrobe Valley: Amcor land exchange, 196

Budget papers,

199~99,

Governor's speech

Address-in-reply, 112

805

Workcover. employer bankruptcy, 880
(See also Rulings by the Chair in SUBJECTS)
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HALLAM, Hon. R. M. (Western) (Minister for Fmance and
Minister for Gaming)

National Electricity Pty Ltd, 89
Personal explanation, 189

Adjournment
Bayside: tennis court fences, 29
Boroondara: electIOn, 729

Points of order, 149,734
Powernet Victoria, 89

Crown Casino: property trust, 187
Finance: credit cards, 936, 1068, 1194
Gaming: social advantage test, 350

Questions without notice

Local government: disaster recovery plan, 729

Australian Procurement and Contracting Ministerial Council, 314
Bingo: volunteers, 380, 498

Ministers: credit cards, 794

Casino: bidding process, 681,683, 757

Moira: commissioners, 80

Casino and Gaming Authority

Momington: public toilets, 637
National Union of Students, 1269
Premier. credit cards, 80
TAC: leamer driver insurance, 564

Auditor-General's report, 273
FO! requests, 313, 382

Crown Casino
lease arrangements, 275

Werribee: toxic waste dump, 187,564

licence conditions, 6

Whittlesea: indoor sports centre, 636
Workcover

management, 31 I
property trust, 85, 88, 272, 273

inspectors, 245

second hotel tower, 193,880

Patrick employees, 564

tax concessions, 7

privatisation, 29
Bills
Appropriation (1998/99) Bill, 731, 879, 890, 894, 1047
Appropriation (Parliament 1998/99) Bill, 753,1046
Building (Amendment) Bill, 533, 587, 701
Electricity Industry (Amendment) Bill, 335, 383
Electricity Safety Bill, 495,504, 776, 777
Financial Management (Amendment) Bill, 122, 125,227
Gaming Acts (Amendment) Bill, 841, 844,973
Gaming No. 2 (Amendment) Bill, 89, 123,507
Gas Industry (Amendment) Bill, 1125, 1132, 1179

Electricity industry
capacity, 163
privatisation, 1222
Finance: credit cards, 54, 760, 880, 964, 965, 1048, 1050, 10S I,
1157, 1159, 1160
Gaming: machine revenue, 377
Government office cleaning contractors, 968
Latrobe Valley: Amcor land exchange, 196
Local Authorities Superannuation Board, 163
Minister for Conservation and Land Management: credit cards,
497
Minister for Finance: credit cards, 83

Gas Pipelines Access (Victoria) Bill, 797, 842, 934

Ministers: credit cards, 56,277

Land Tax (Amendment) Bill, 993, 1061
LocaJ Government (Darebin City Council) Bill, 845
Melbourne City Link (Exhibition Street Extension) Bill, 937,
960, 1155

Museum Victoria: credit cards, 1219, 1220
Ports: redundancies, 378

Rail Corporations (Amendment) Bill, 934, 959
St George Bank and Advance Bank Australia Bill, 778, 797
State Taxation (Amendment) Bill, 1006, 1062, 1148
State Trustees (Amendment) Bill, 351,384
Transport Accident (Amendment) Bill. 778, 798, 909, 910, 911,
912
Valuation of Land (Amendment) Bill, 221
Victorian Plantations Corporation (Amendment) Bi\I, 843

Premier: credit cards, 53
Public sector superannuation funds, 1049
Rail: St Kilda station, 9
Rural Victoria: government offices, 685
Victoria: AAA credit rating, 592
Workcover
apprentices, 497
authority chainnan, 57
common-law access, 86
employer bankruptcy, 880

Budget papers, 1993-99,567,619,894, 1047
Business of the house
Adjournment, 635
Crown Casino: information disclosure, 142
Government: credit cards, 740

Patrick employees, 495, 496
performance, 88
privatisation, 8
uniform legislation, 759
workplace safety, 1159
Victorian Workcover Authority, 89

LEGISLA TIVE COUNCIL
HARTIGAN, Hon. W. A. N.(Geelong)

Budget papers, 1998-99,703

Bills

Governor's speech

Financial Management (Amendment) Bill, 213
Public Sector Management and Employment Bill, 1241
Public Sector Reform (Miscellaneous Amendments) Bill, 1241
Trnns-Tasman Mutual Recognition (Victoria) Bill, 206
Budget papers, 1998-99, 623

Address-in-reply,62
Hospitals: funding, 260
Questioos without notice
Federal health minister: Premier's comments, 499

Government: credit cards., 751

KA TSAM BAN IS, Hon. P. A. (Monash)
Governor's speech
Address-in-reply, 229

Adjournment
AFL: grand final relocation, 77

Points of order, 735, 747
Port of Melbourne: reform, 51
Questions without notice
AutomOllve industl)': investment, 596
Health: radiotherapy services, 1160
Health care agreement. 84
Our Multicultural Advantage initiative, 1053

National Union of Students, 1268
Tourism: sporting events, 636
Yellow Pages Small Business Index, 304
BiDs
Evidence (Confidential Communications) Bill, 779
Public Prosecutions (Amendment) Bill, 282
Summary Offences (Amendment) Bill, 342
Budget papers, 1998-99,815

HOGG, Hon. C. J. (Melbourne North)
Adjournment
Aged care
ABS survey, 934
personal alanns, 242
Calder Highway: Harcourt bypass, 727
CASA: Loddon--Campaspe, 1192
Dyslex ia: education programs, 347
Hospitals: patient satisfaction surveys, 846
MacKenzie Street West, Kangaroo Flat: speed limits, 1019
National Flower Centre, 1068
Respite care: Sternberg Lodge, 185
SpastIC Society: funding, 1267
Students: expulsions, 793
Tamagulla Primary School, 562

Governor's speech
Address-in-reply, 17
Petitioos
Middle Park intersection, 31
Ports: reform, 576
Questions without notice
Employment: multilingual information campaign, 499
Exports: fwniture, 683
Rail: St Kilda station, 9

Scrutiny or Acts and Regulations Committee

Alert Digest, 90, 500, 887
Annual report, 887
Subordinate legislation, 887

Victorian colleges of agriculture and horticulture, 128, 302
Wellcoming Women's Health Service, 28
Whittlesea: indoor sports centre, 635

KNOWLES, Hon. R I. (Ballarat) (Minister for Health and
Minister for Aged Care)

Bills

Appropriation (Parliament 1998/99) Bill, 1042
Arts Acts (Statute Law Revision) Bill, 319
Drugs, Poisons and Controlled Substances (Amendment) Bill,
330
Education (Self-Governing Schools) Bill, 1030

Adjournment
Adult Training Support Service, 1021
Aged care

ABS survey, 936
personal alarms, 245

Education (Teachers) Bill, 337
Firearms (Amendment) Bill, 520

Baimsdale Regional Health Service, 636

Health Services (Amendment) Bill, 324

CASA: Loddon--Campaspe, 1194

Public Sector Management and Employment Bill, 1249
Public Sector Reform (Miscellaneous Amendments) Bill, 1249
Tertiary Education (Amendment) Bill, 217

Asthma, 1268

Commonwealth Bank: closures., 131
Conyong: health services, 349
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Cryptosporidium parasite, 245

Privilege, 886

Dinjerra Primary School, 1021

Sessional orders, 133, 926, I 006, 1126

Dunolly: nursing home funding, 564
Dyslexia: education programs, 349
Essendon and District Memorial Hospital, 936, 1021

Hospitals: funding, 253
Points of order, 149,241, 243, 353

Geelong Hospital: hotel accommodation, 130
Health
funding, 305
primary care and community support services, 350
HeIimed service: Gippsland, 636
Hospitals: patient satisfaction surveys, 847
Housing
Heidelberg, 936
western suburbs, 84 7
Intergraph: ambulance contract, 305
International Nurses Day, 936
Local government: health services, 187
Mercy Hospital for Women, 429
National Gallery: redevelopment, 1068
Port of Melbourne: demonstration, 636
Respite care
Bundoora, 564
Sternberg Lodge, 187
Smith Family: Learning for Life program, 305
Spastic Society: funding, 1268
Students: expulsions, 794
Sunshine North Primary School, 245
Tamagulla Primary School, 564
Victorian colleges of agriculture and horticulture, 130
Werribee Mercy Hospital, 1194
Williamstown Primary School, 186
Yarra Valley Water: maintenance, 187

Auditor-General's Office
Financial audit, 841
Performance audit, 842

Questions on notice
Answers, 164, 196,315,382,499,599,762,886,1054, 1162,
1224,1225,1266

Questions without notice
Aged care: Australian-Greek elders, 757
Austin and Repatriation Medical Centre, 87
Central Wellington Health Service, 882
Federal health minister: Premier's comments, 499
Food: hygiene standards, 1223
Foothold on Safety program, 1054
Health
funding, 190, 191, 826
infrastructure funding, 595
late-term abortions, 682
maternity services, 495
radiotherapy services, I 160
Health care agreement, 84, 190, 758
HeIimed service: Gippsland, 311
Hospitals
Auditor-General's report, 1052
eastern suburbs, 966, 1222
funding, 824
infection control, 886
patient satisfaction surveys, 823
performance, 160
service outsourcing, 1221
Intergraph
ambulance contract, 158, 160, 276, 683
test calls, 756, 822
Latrobe Valley: health services, 376

Bills
Ambulance Services (Amendment) Bill, 993, 994, 1192

Mildura Base Hospital, 275, 314
Ministerial portfolios: Auditor-General's report, 966

Dried Fruits (Repeal) Bill, 998

Motor neurone disease, 382

Drugs, Poisons and Controlled Substances (Amendment) Bill,
196,221,334

North-West Health Care Network, 309, 312

Education (Self-Governing Schools) Bill, 879, 897,1042
Education (Teachers) Bill, 189, 197,340

Nurses: employment funding, 593
Rural Victoria: hospital employment, 684
Wangaratta and District Base Hospital, 827

Health Services (Amendment) Bill, 89,122,326
St George Bank and Advance Bank Australia Bill, 798, 903
Summary Offences (Amendment) Bill, 347
Tertiary Education (Amendment) Bill, 122, 123,221
Valuation of Land (Amendment) Bill, 389

LUCAS, Hon. N. B. (Eumemmerring)

Adjournment
Local government: disaster recovery plan, 728

Business of the house
Adjournment, 427, 1266, 1267
Adjournment of bills, 133
Orders of the day, 1148

Road safety: numberplates, 793

Bills
Building (Amendment) Bill, 700
Geographic Place Names Bill, 389

LEGISLA TIVE COUNCIL
Melbourne and Olympic Parks (Amendment) Bill, 1066
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Budget papers, 1998-99, 1002, 1006

Trans-Tasman Mutual Recognition (Victoria) Bill, 203
Governor's speech
Budget papers, 1998-99,811
Governor's speech

Address-in-reply, 104
Points of order, 241

Address-in-reply,290
Ports: reform, 581
Points of order, 535, 1200, 1202
Questions without notice
Questions without notice

Hospitals: eastern suburbs, 1222

Health: infrastructure funding, 595

North-West Health Care Network, 312

Roads: Casey study, 882

Rural Victoria: hospital employment, 684

Small business: performance, 277
Werribee: toxic waste dump, 362
Werribee: toxic waste dump, 357
(See also Rulings by the Chair in SUBJECTS)
LUCKINS, Hon. M. T. (Waverley)
NARDELLA, Hon. D. A. (Melbourne North)
Adjournment
Road safety: windscreen cleaners, 242

Adjournment
Apollo Bay: electricity supply, 562

Bills

Baimsdale Regional Health Service, 636

Crimes (Family Violence) (Amendment) Bill, 693

Banks: closures, 128,303

Financial Management (Amendment) Bill, 224

Crown Casino: property trust, 186

Budget papers, 1998-99, 713

Finance: credit cards, I 068
Laser pens, 935

Governor's speech
Address-in-reply,91
Questions without notice
Health
late-term abortions, 682
maternIty services, 495

Rail: dangerous crossings, 77
Bills

Business Licensing Authority Bill, 1210
Credit (Amendment) Bill, 697
Crimes (Family Violence) (Amendment) Bill, 691
Education (Teachers) Bill, 339

South Eastern Freeway: noise abatement strategy, 277

Evidence (Confidential Communications) Bill, 778

Workcover: authority chairman, 56

Fire and Emergency Services Acts (Amendment) Bill, 507

Scrutiny of Acts and Regulations Committee
Redundant and unclear legislation, I 197

Firearms (Amendment) Bill, 512, 533
Geographic Place Names Bill, 389
Licensing Authorities (Miscellaneous Amendments) Bill, 1210
Melbourne City Link (Exhibition Street Extension) Bill, 1153

McLEAN, Hon. JEAN (Melbourne West)

Miscellaneous Acts (Omnibus No. I) Bill, 1163

Adjournment

Public Prosecutions (Amendment) Bill, 281

Property Law (Amendment) Bill, 695

Essendon and District Memorial Hospital, 934
Multilateral Agreement on Investment, 76, 241
National Gallery: redevelopment, 1068
Port of Melbourne: demonstration, 636
Smith Family: Learning for Life program, 302
Williamstown Primary School, 185
Y arravi lie quany redevelopment, 130

Bills
Appropriation ( (998/99) Bill, 1002, 1006
Education (Self-Governing Schools) Bill, 1034
Firearms (Amendment) Bill, 522

Public Sector Management and Employment Bill, 1235, 1257,
1258, 1259, 1260, 1261, 1262, 1263, 1264, 1265
Public Sector Reform (Miscellaneous Amendments) Bill, 1235
Retail Tenancies Reform Bill, 551, 552,559
Sea-Carriage Documents Bill, 688
Summary Offences (Amendment) Bill, 341
Tertiary Education (Amendment) Bm, 215
Trans-Tasman Mutual Recognition (Victoria) Bill, 204
Tribunals and Licensing Authorities (Miscellaneous
Amendments) Bill, 1210, 1225, 1226
Victorian Civil and Administrative Tribunal Bill, 1210, 1216,
1217,1218
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Crown Casino: information disclosure, 148

Werribee: toxic waste dump, 370

Gaming: Productivity Commission inquiry, 952
POW ELL, Hon. E. J. (North Eastern)
Government: credit cards, 747
Adjournment
Governor's speech
Tourism: Falls Creek Kangaroo Hoppit, 1019
Address-in-reply, 413
Bills
Points of order, 129, 149,419,748, 1238
Firearms (Amendment) Bill, 527
Port of Melbourne: reform, 46
Questions without notice
Crown Casino

Budget papers, 1998-99, 799
Governor's speech
Address-in-reply,284

property trust, 85
tax concessions, 7

Questions without notice

Finance: credit cards, 1 159

Australian Tourism Ministers Council, 498

Grand Prix Corporation: former CEO, 883, 967

Rural Victoria: government offices, 685

Intergraph: test calls, 822

Small business: First Place, 87

Mildura Base Hospital, 314

Wangaratta and District Base Hospital, 827

Ministers: credit cards, 56
Museum Victoria: credit cards, 1220
Small business: assistance, 596
(See also Rulings by the Chair in SUBJECTS)

POWER, Hon. PAT (Jika Jika)
Adjournment
Boroondara: election, 728
CASA: sexual assault phone-in, 1193

NGUYEN, Hon. S. M. (Melbourne West)
Adjournment

Eastern Freeway: noise controls, 1267
Housing: Heidelberg, 935
Moira: commissioners, 80

Dinjerra Primary School, 1020
Food for Growth strategy, 935
Housing: western suburbs, 846

Respite care: Bundoora, 563
Vehicles: roadside sales, 1020
Yarra Valley Water: maintenance, 185

Police: western suburbs, 729
Premier credit cards, 79
Royal Exhibition Building, 130, 1268

Bills
Agriculture Acts (Amendment) Bill, 986

Start program, 348

Building (Amendment) Bill, 699

Sunshine North Primary School, 242

Catchment and Land Protection (Amendment) Bill, 1180

Werribee: toxic waste dump, 186,302,563

Dried Fruits (Repeal) Bill, 995

Werribee Mercy Hospital, 1193
Bills

Electricity Safety Bill, 771
Gaming Acts (Amendment) Bill, 969
Gas Industry (Amendment) Bill, 1172

Ambulance SelVices (Amendment) Bill, 1191
Education (Self-Governing Schools) Bill, 1038
Gaming Acts (Amendment) Bill, 972
Gas Industry (Amendment) Bill, 1178
Melbourne City Link (Exhibition Street Extension) Bill, 1152
Miscellaneous Acts (Omnibus No. I) Bill, 1168
Public Sector Management and Employment Bill, 1251

Heritage Rivers (Amendment) Bill, 980

Local Government (Darebin City Council) Bill, 973
Melbourne and Olympic Parks (Amendment) Bill, 1064
Melbourne City Link (Exhibition Street Extension) Bill, 1148
Parks Victoria Bill, 1183
Rail Corporations (Amendment) Bill, 1047, 1055
Transport Acts (Amendment) Bill, 590

Public Sector Reform (Miscellaneous Amendments) Bill, 1251
Budget papers, 1998-99, 784
Budget papers, 1998-99, 839
Crown Casino: information disclosure, 153
Governor's speech
Address-in-reply, 165

Governor's speech
Address-in-reply,604
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Moira: management, I 197
Points of order, 579, 598, 728, 1200
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FederaJ-State Relations Committee
Multilateral Agreement on Investment, 687
Governor's speech

Port of M elbou me: reform, 31, 52

Address-in-reply, 236

Ports: reform, 567

Hospitals: funding, 268

Questions without notice

Points of order, 254, 255, 256

Bridges: River Murray, 968
City Link: tolls, 598
Cyclists: road deaths, 1161
Driver licences: demerit points, 761, 825, 884
Freeways: tolls, 195
Local Authorities Superannuation Board, 163
Multipurpose taxis
access, 194
bookings, 57, 685
Road safety: single-vehicle crashes, 1054
Roads: suburban speed limits, 11

Ports: refonn, 585
Questions on notice
Answers, lOSS, 1224
Questions without notice
Crown Casino: property trust, 88
Health: funding, 826
Ministers: credit cards, 277
(See also Rulings by the Chair in SUBJECTS)

Roads and PortS: ministerial responsibilities, 1223
Shepparton: food experience centre, 1156
Taxis: driver and passenger safety, IO

ROSS, Hon. J. W. G. (Higinbotham)
Adjournment

PRESIDENT, The (Hon. B. A. Chamberlain)

Braeside: roads, 77
Public transport: school-day strikes, 1020

Business of the house
Broadcasting of proceedings, 13
Distinguished visitors, I 161
Governor's speech
Address-in-reply, 1267
Parliament
Staff retirements, 1266

Temporary Chairmen of Committees, 6, 687
(See also Rulings by the Chair in SUBJECTS)

Bills
Ambulance Services (Amendment) Bill, 1188
Drugs, Poisons and Controlled Substances (Amendment) Bill,
331
Geographic Place Names Bill, 390
Health Services (Amendment) Bill, 323
Land Tax (Amendment) Bill, 1143

Budget papers, I ~99, 707
Governor's speech
Address-in-reply,73
Hospitals: funding, 270

PULLEN, Hon. B. T. (Melbourne)
Adjournment
C1yptosporidium parasite, 244
Gaming: social advantage test, 349

Questions without notice
Concept Car, 56
Foothold on Safety program, 1054
Science Now!, 965

Mlllisters: credit cards, 793
Bilb
Financial Management (Amendment) Bill, 225
Ptblic Sector Management and Employment Bill, 1227, 1260,
1262,1265
PLblic Sector Reform (Miscellaneous Amendments) Bill, 1227
Tnnsport Accident (Amendment) Bill, 907, 911, 912

SMITH, Hon. K. M. (South Eastern)
Bills
Education (Teachers) Bill, 339
Fireanns (Amendment) Bill, 530
Victorian Plantations Corporation (Amendment) Bill, 924
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Crown Casino: information disclosure, 155
Governor's speech

Bills
Electricity Safety Bill, 767, 775
Financial Management (Amendment) Bill, 212

Address-in-reply, 419

Gas Industry (Amendment) Bill, 1176

Points of order, 135, 149,937, 1007, 1238

Gas Pipelines Access (Victoria) Bill, 933

Questions without notice

State Trustees (Amendment) Bill, 604

Rail Corporations (Amendment) Bill, 1058
Australian Motorcycle Grand Prix, 10
Bass Highway: duplication, 1222
Gaming: machine revenue, 377

Budget papers, 1998--99, 619
Economic Development Committee
Business migration, 1023

SMITH, Hon. W. I. (Silvan)
Bills
Arts Acts (Statute Law Revision) Bill, 318
Business Licensing Authority Bill, 1213
Education (Self-Governing Schools) Bill, 1037
Licensing Authorities (Miscellaneous Amendments) Bill, 1213

Governor's speech
Address-in-reply,409
Questions without notice
Aviation industty: flight -simulator centre, 760
Electricity industry: capacity, 163
Tourism: convention bookings, 380

Melbourne City Link (Exhibition Street Extension) Bill, 1151
Retail Tenancies Reform Bill. 539

(See also Rulings by the Chair in SUBJECTS)

Victorian Civil and Administrative Tribunal Bill, 1213
Budget papers, 1998-99,792

THEOPHANOUS, Hon. T. C. (Jika Jika)

Governor's speech

Adjournment

Address-in-reply,70
Questions without notice

Business: industry development program, 84 7
Finance: credit cards, 934, 1068
Grander Water Technology, 78

Metropolitan Ring Road: completion, 1050
Tourism: Asian financial crisis, 192
Workcover: workplace safety, 1159

Health: funding, 304
Workcover
inspectors, 243
Patrick employees, 563

STONEY, Hon. E. G. (Central Highlands)
Adjournment
Roads: tumouts, 428

privatisation, 29

Bills
Appropriation (1998/99) Bill, 1010
Appropriation (Parliament 1998199) Bill, 1042

Bills

Geographic Place Names Bill, 393
Governor's speech

Electricity Industry (Amendment) Bill, 599
Electricity Safety Bill, 762, 775, 776
Financial Management (Amendment) Bill, 207
Gaming No. 2 (Amendment) Bill, 506

Address-in-reply, 164
Questions without notice
Tourism
ski season, 761
statistics, 53, 159
(See also Rulings by the Chair in SUBJECTS)

Gas Pipelines Access (Victoria) Bill, 927
Retail Tenancies Reform Bill, 534, 549, 550, 551,552,553,554,
555, 558, 561
St George Bank and Advance Bank Australia Bill, 900
State Trustees (Amendment) Bill, 602
T rans-T asman Mutual Recognition (Victoria) Bill, 199
Transport Accident (Amendment) Bill, 903, 910, 911
Valuation of Land (Amendment) Bill, 385
Victorian Plantations Corporation (Amendment) Bill, 912, 919

STRONG, Hon. C. A. (Higinbotham)
Budget papers, 1998--99, 1010
Adjournment
Bayside: tennis court fences, 28

Crown Casino: information disclosure, 133, 157
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Gaming: Productivity Commission inquiry, 937
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Finance: credit cards, 1068, 1194
Gaming: cabinet subcommittee, 305

Government: credit cards, 731, 752
BiUs

Governor's speech
Address-in-reply, 616
Points of order, 78,145,161,241,243,379,535

Education (Self-Goveming Schools) Bill, 1039
Public Sector Management and Employment Bill, 1253
Public Sector Reform (Miscellaneous Amendments) Bill, 1253
Governor's speech

Port of Melbourne: reform, 41
Questions without notice

Address-in-reply,294
Ports; reform, 572

Ausindustry grants, 55
Business: industry development program, 823
Casino: bidding process, 681,683, 757
Casino and Gaming Authority: FOI requests, 312, 381
Crown Casino
lease arrangements, 274
licence conditions, 6
management, 311
property trust, 272, 273
second hotel tower, 193,880
Employment: budget forecast, 592
Finance
credit cards, 760, 879, 964, 965, 1048, 1050, 1051
Health: funding, 189
Minister for Finance: credit cards, 83
Police: Ballarat information tedmology contract, 379
Premier: credit cards, 53
State Development: business development unit, 595
Workcover
common-law access, 85
Patrick employees, 495, 496
privatisation, 8
Yellow Pages Small Business Index, 162

Questions without notice
Ports: redundancies, 378
Road Safety Committee
Motorcycle safety, 90

WELLS, Hon. R J. H. (Eumemmerring)
BiDs
Agriculrure Acts (Amendment) Bill, 992
Appropriation ( 1998/99) Bill, 998
Heritage Rivers (Amendment) Bill, 983
Budget papers, 1993-99, 998
Governor's speech
Address-in-reply,424
Questions without notice
Business: information technology, 8
Hospitals: infection control, 885
Research and development: funding, 85
Small Business May, 684

Werrtbee: toxic waste dump, 351
WILDlNG, Hon. SUE (Chelsea)
V ARTY, Hon. ROSEMARY (Silvan)

Budget papers, 1993-99, 802

Bills

Governor's speech

Appropriation (1998/99) Bill, 1015
Budget papers, 1993-99, \015
Questions without notice
Hospitals: eastern suburbs, 966
Roads: maintenance funding, 162

WALPOLE, Hon. D. T. (Melbourne)
Adjournment
Commonwealth Bank: closures, 129
CSR Timber Products, 186
Essendon and District Memorial Hospital, 1021

Address-in-reply,115
Questions without notice
Food: hygiene standards, 1223
Road safety: single-vehicle crashes, 86
Victoria: AAA credit rating, 592
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QUESTIONS ON NOTICE
Questions on notice answered during period covered by this index
Qn

Portfolio and subject maller

Asked hy

3

Premier: Parliamentary Secretary for Planning and Local Government

Hon. \1. M Gould

663

4

Premier: Parliamentary Secretary for Planning and Local Government

Hon. M. M. Gould

5

Treasurer: investment proposals

Hon. M. M. Gould

663
849

6

Health: Intergraph contract

Hon. M.M. Gould

1307

7

Health: Intergraph contract

Hon. M.M. Gould

1307

8

Health: lntergraph contract

Hon. M.M. Gould

1307

9

Health: Intergraph contract

Hon. M.M. Gould

1308

10

Health: lntergraph contract

Hon. M. M. Gould

11

Premier: FOl requests

Hon. M. M. Gould

1308
473

12

Premier: ministerial expenses

Hon. M.M. Gould

13

Premier: taxes, charges and fees

Hon. M.M. Gould

14

Prem ier: market research
Premier: job creation schemes

Hon. M.M. Gould
Hon. M.M. Gould

1308

15
16

Premier: parliamentary secretary expenses

Hon. M.M. Gould

H49

17

Trea"urer: FOI requests

Hon. M.M. Gould

663

18

Treasurer: ministerial expenses

Hon. M.M. Gould

1071

Pa[!c

473
474

474

19

Treasurer: taxes, charges and fees

Hon. M. M. Gould

449

20

Treasurer: market research

Hon. M.M. Gould

433

21

Trea"urer: job creation schemes

22

Treasurer: parliamentary secretary expenses

Hon. M.M. Gould
Hon. M. M. Gould

433

23

Agriculture and Resources: FOI requests

Hon. M.M. Gould

664

24

Agriculture and Resources: ministerial expenses

25

Agriculture and Resources: taxes, charges and fees

Hon. M.M. Gould
Hon. M.M. Gould

1308

26

Agriculture and Resources: market research

Hon. M.M. Gould

110 I

27

Agriculture and Resources: Job creation schemes

Hon. M. \1. Gould

665

28

Agriculture and Resources: parliamentary secretary expenses

Hon. M. M. Gould

850

29

Education: FOI requests

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

065
449
66,6

Hon. M.M. Gould
Hon M. M. Gould

450
451

31

Education: taxes, charges and fees

32

Education: market research

33

Education: job creation schemes

34

Education: parliamentary secretary expenses

474

665

35

Industry, Science and Technology: mlnlstenal expenses

Hon. M. M. Gould

433

36
37

Industry, Science and Technology: parliamentary secretary expenses
Health: FOI requests

Hon. M. M. Gould
Hon. M. M. Gould

434

38

Health: ministerial expenses

Hon. M. M. Gould

435

39

Health: taxes, charges and fees

Hon. M. M. Gould

1271

40

Health: market research

Hon. M. M. Gould

4306

41

Health: parliamentary secretary expenses

Hon. M. M. Gould

1271
639

43-4

42

Corrections: FOI requests

Hon. M. M. Gould

44

Corrections: taxes, charges and fees

Hon. M. M. Gould

639

45

Corrections: market research

Hon. M. M. Gould

46

Corrections: Job creation schemes

Hon. M. M. Gould

48

Police and Emergency Services: FOl requests

Hon. M. M. Gould

50

Police and Emergency Services: taxes, charges and fees

Hon. M. M. Gould

51

Police and Emergency Services: market research

Hon. M. M. Gould

52

Police and Emergency Services: job creation schemes

Hon. M. M. Gould

54

Finance: FOI requests

Hon. M. M. Gould

639
64·0
64·0
641
641
641
6606

55

Finance: ministerial expenses

Hon. M. M. Gould

1071

56

Finance: taxes, charges and fees

Hon. M. M. Gould

475

57

Finance: market research

Hon. M. M. Gould

475

58

Finance: job creatIOn schemes

Hon. M. M. Gould

4306

59

Finance: parliamentary secretary expenses

Hon. M. M. Gould

476

60

Small Business: parliamentary secretary expenses

Hon. M. M. Gould

43,6
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Qn
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
9H
99
100
101
103
104
105
107
109
110
III
113
I 15
116
117
119
120
121
122

Portfolio and subject matfer
Transport: FOI requests
Transport: ministerial expenses
Transport: taxes, charges and fees
Transport: market research
Transport: job creation schemes
Transport: parliamentary secretary expenses
Roads and Ports: ministerial expenses
Roads and Ports: ministerial expenses
Roads and Ports: taxes, charges and fees
Roads and Ports: parliamentary secretary expenses
Housing: FOI requests
Housing: ministerial expenses
Housing: taxes, charges and fees
Housing: market research
Aboriginal Affairs: FOI requests
Aboriginal Affairs: ministerial expenses
AborigInal Affairs: taxes, charges and fees
Aboriginal Affairs: market research
Tertiary Education and Training: ministerial expenses
Planning and Local Government: FOI requests
Planning and Local Government: ministerial expenses
Planmng and Local Government: taxes, charges and fees
Planning and Local Government: market research
Planning and Local Government: parliamentary secretary expenses
Youth and Community Services: FOI requests
Youth and Community Services: minIsterial expenses
Youth and Community Services: taxes, charges and fees
Youth and Community Services: market research
Sport: FOI requests
Sport: taxes, charges and fees
Sport: market research
Sport: Job creation schemes
Sport: ministerial expenses
Rural Development: parliamentary secretary expenses
Conservation and Land Management: FOI requests
ConservatIOn and Land Management: mmistenal expenses
ConservatIon and Land Management: taxes, charges and fees
Conservation and Land Management: market research
Conservation and Land Management: job creation schemes
Conservation and Land Management: parliamentary secretary expenses
Women's Affairs: FOI requests
Women's Affairs: taxes, charges and fees
Women's Affairs: market research
Women's Affairs: job creation schemes
Fair Trading: FOI requests
Fair Trading: taxes, charges and fees
Fair Trading: market research
Fair Trading: Job creation schemes
Attorney-General: FOI requests
Attorney-General: taxes, charges and fees
Attorney-General: market research
Attorney-General: job creation schemes
Premier: taxes, charges and fees
Premier: asset sales
Premier: advertIsing
Premier: public relations and marketing

Asked by
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. \.1. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

Pa~e

436
437
451
437
437
438
438
439

477
439

477
667
1071

477
477
667
1072
478
478
439

440
452

440
441
478

479
850
479
452
452

453
453
453
454
667
1308
1309
852
668
852

641
642
642
643
643
643
644

644
645
645
645
646
479
668
479

853
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Qn

Portfolio and subject matter

Asked by

123
124
125
126
127
128
129
130
132
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180

Treasurer: taxes, charges and fees
Treasurer: asset sales
Treasurer: advertising
Agriculture and Resources: taxes, charges and fees

Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.

Agriculture and Resources: asset sales
Agriculture and Resources: advertising
Agriculture and Resources: public relatIons and marketing
Education: taxes, charges and fees
Education: advertising
Health: taxes, charges and fees
Health: asset sales
Health: advertising
Police and Emergency Services: taxes, charges and fees
Police and Emergency Services: asset sales
Police and Emergency Services: advertising
Police and Emergency Services: public relatIons and marketing
Finance: taxes, charges and fees
Finance: asset sales
Finance: advertising
Finance: public relations and marketing
Transport: taxes, charges and fees
Transport: asset sales
Transport: advertising
Transport: public relations and marketing
Roads and Ports: taxes, charges and fees
Roads and Ports: asset sales
Roads and Ports: advertising
Roads and Ports: public relations and markellng
Housing: taxes, charges and fees
Housing: asset sales
Housing: advertising
Housing: public relations and marketing
Tertiary Education and Training: advertising
Planning and Local Government: taxes, charges and fees
Planning and Local Government: asset sales
Planning and Local Government: advertising
Planning and Local Government: public relations and marketing
Youth and Community Services: taxes, charges and fees
Youth and Community Services: asset sales
Youth and Community ServIces: advertising
Sport: taxes, charges and fees
Sport: asset sales
Sport: advertising
Sport: public relations and marketing
Conservation and Land Management: taxes, charges and fees
Conservation and Land Management: asset sales
Conservation and Land Management: advertising
Conservation and Land Management: public relations and marketing
Attorney-General: taxes, charges and fees
Attorney-General: asset sales
Attorney-General: advertising
Attorney-General: public relations and marketing
Corrections:
Corrections:
Corrections:
Corrections:

taxes, charges and fees
asset sales
advertising
public relations and marketing

Paf!/!

M. Gould
M. Gould
M. Gould
M. Gould
M. Gould
M. Gould
M. Gould
M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould

M.
M.
M.
M.
M.
M.
M.
M.

Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. \1. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M.M. Gould
Hon. M.M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.

M.
M.
M.
M.
M.

M. Gould
M. Gould
M. Gould

M. Gould
M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould

Hon.
Hon. M. M. Gould

454
1072
441
1309
85.t
855
1311
45.t

Ion
1212

1272
442
646
646
647
647
481
1102
670
670
456
g56
444
444
481
1073
482
482
1073
1076
483
1077
1077
456
1077
671
672
857
858
647
458
460
462
462
1311
858
859
1311
647
648
648
648
649
649
649
650
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Portfolio and subject maller

Asked by

181

Aboriginal Affairs: taxes, charges and fees

Hon. M. M. Gould

182

Aboriginal Affairs: asset sales

Hon. M. M. Gould

183

Aboriginal affairs: advertising

Hon. M. \11. Gould

184

Aboriginal Affairs: public relatIons and marketing

Hon. M. M. Gould

185

Women's A ffairs: taxes, charges and fees

Hon. M. M. Gould

228

Planning and Local Government: Crown land rezonIngs

Hon. M. M. Gould

229

Finance: office accommodation

Hon. M. M. Gould

230

Education: voluntary departure packages

Hon. M. M. Gould

Page
1078
1079
483
1079
650
650
650
651
651
651
652
652
483
483
483
484
484
J312
1312
463
445
464
484
484
465
674
445
859
860
1079
652
653
1102
674
861
861
861
861
862
862
862
862
862
863
863
863
863
465
485
465

308

Health: capital works

Hon. M. M. Gould

1273

309

Transport: Alpine capital works

Hon. M. M. Gould

466

310

Treasurer: Victorian Funds Management Corporation -

Crown Casino

Hon. M. M. Gould

863

311

Treasurer: Victorian Funds Management Corporation -

ERG Ltd

Hon. M. M. Gould

864

186

Women's Affairs: asset sales

Hon. M. M. Gould

187

Women's A ffairs: advertising

Hon. M. M. Gould

188

Women's Affairs: public relations and marketIng

Hon. M. M. Gould

189

Fair Trading: taxes, charges and fees

Hon. M. M. Gould

190

Fair Trading: asset sales

Hon. M. M. Gould

191

Fair Trading: advertising

Hon. M. M. Gould

192

Fair Trading: public relations and marketIng

193

Finance: Transport Accident CommIssIon

Hon. M. M. Gould
Hon. M. M. Gould

194

Finance: Transport Accident CommIssIon

Hon. M. M. Gould

195

Finance: Transport Accident CommIssIon

Hon. M. M. Gould

196

Finance: Transport Accident Comm isslon

Hon. M. M. Gould

197

Finance: Transport Accident Commission

Hon. M. M. Gould

198

Aged Care: nursing homes

Hon. M. M. Gould

199

Aged Care: nursing homes

Hon. M. M. Gould

200

Education: Castlemaine Secondary College

Hon. C. J. Hogg

201

Rural Development: Rural Victoria 200 I

Hon. C. J. Hogg

202

Education: Loddon-Mallee regIon

Hon. C. J. Hogg

203
204

Premier: Enterprize Victona

Hon. M.M. Gould

Arts: Arts 2 I

Hon. M. M. Gould

205

Sport: Active State

Hon. M. M. Gould

206

PlannIng and Local Government: Agenda 2 I Quarterlr

Hon. M. M. Gould

207

Health: People First Supplement

Hon. M. M. Gould

208

Education: Schools of the Future Supplement

Hon. M. M. Gould

209

Education: Schools of the Fwure Victorian School ,'lien's

Hon. M. M. Gould

210

TertIary Education and Training: Schools of the FUlure TrainingfD!' Growth

Hon. M. M. Gould

211

FaIr Trading: The Good BUSiness Guide

Hon. M. M. Gould

212

Fair Trading: Fair Deal

Hon. M. M. Gould

213
214

Agnculture and Resources: Energy Victona

215

Finance: Asset Management land sales

Hon. M. M. Gould
Hon. M.M. Gould
Hon. \I1.M. Gould

216

Finance: Property Group land sales

Hon. M. M. Gould

217

Finance: Natural Resources and EnVIronment land sales

Hon. M.M Gould

218

Finance: Education land sales

Hon. M.M. Gould

Transport: Met advertising

219

Finance: Vicroads land sales

Hon. M. M. Gould

220

Finance: Public Transport CorporatIOn land sales

Hon. M. M. Gould

221

Finance: Melbourne Water land sales

Hon. M. M. Gould

222

finance: Property Group land sales

Hon. M. M. Gould

223

Finance: Natural Resources and EnvJr(mmenl land sales

Hon. M. M. Gould

224

Finance: Education land sales

Hon. M. M. Gould

225

Finance: Vicroads land sales

Hon. M. M. Gould

226
227

Finance: Public Transport Corporation land sales

Hon. M. M. Gould

Finance: Melbourne Water land sales

Hon. M. M. Gould

231
to
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312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330
33 I
332
333
334
335
336
337
338
339
340
341
to

Portfolio and subject matter
Treasurer: Victorian Funds Management Corporation - BHP
Treasurer: Victorian Funds Management Corporation - Hudson Con way
Treasurer: Victorian Funds Management Corporation - Centaur Mining
Treasurer: Victorian Funds Management Corporation - Guangdong Corporation
Treasurer: Victorian Funds Management Corporation - Telstra
Treasurer: Victorian Funds Management Corporation - Sydney Casino
Treasurer: funds management fees
Treasurer: funds management fees
Education: investment proposals
Health: investment proposals
Aged Care: investment proposals
Youth and Community Services: investment proposals
Transport: investment proposals
Roads and Ports: investment proposals
Planning and Local Government: investment proposals
Police and Emergency Services: investment proposals
Housing: investment proposals
Aboriginal Affairs: investment proposals
Premier: investment proposals
Arts: investment proposals
Attorney-General: investment proposals
Treasurer: investment proposals
Agriculture and Resources: investment proposals
Industry, Science and Technology: investment proposals
Small Business: investment proposals
Sport: investment proposals
Rural Development: investment proposals
Conservation and Land Management: investment proposals
Roads and Ports: Alpine capital works

Asked by
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon.M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M. M. Gould

Page
8M
864
8M
865
865
865
675
675
676
865
865
866
866
488
488
653
1079
1080
489
489
654
676
676
445
445
466
445
676
466

4I7

Transport: capital works projects

Hon. M. M. Gould

467

418
to
493
494
495
496
497
498
500
501
502
503
504
505
506
507
508
509
510
51 I
512
513
514
515

Roads and Ports: capital works projects
Health: staff
Health: executive staff
Health: acute health capital works
Health: ambulance services capital works
Health: aged care capital works
Health: community health services capital works
Health: drug treatment services capital works
Health: mental health services capital works
Health: public health services capital works
Health: disability services capital works
Health: youth and family services capital works
Health: Aboriginal services capital works
Health: public housing capital works
Health: land and building sales
Health: ambulance costs
Health: public hospital and nursing home closures
Education: school closures
Planning and Local Government: call ins
Transport: MET advertising
Finance: Workcover advertising
Conservation and Land Management: coastal strategy advertising

Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.

M.M. Gould
M.M. Gould
M.M. Gould
M.M. Gould
M.M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
M. M. Gould
B. T. Pullen
M. M. Gould
M. M. Gould
M. M. Gould

468
1274
866
1276
1276
1276
1276
1276
1277
1277
1277
1277
1277
127R
1278
677
1280
469
472
446
489
677
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5J6
517
51X
5J9
520
521
522
523
524
525
526
527
528
529
530
531
532
533
534
535
536
537
538
539
540
541
542
543
544
545
546
547
548
549
550
551
552
553
554
555
556
557
558
559
560
561
562
563
564
565
566
567
568
569
570
571

Portfolio and subJect maUer
Treasurer: Gas

Dere~/atlOn

Supplemenl
Planning and Local Government: Dockland Supplement
Health: Nurses Care Award Supplement
Tourism: advertising
Premier: advertising
Conservation and Land Management: Water IS L~re
Premier: Community Support Fund
Conservation and Land Management" Crown land use
Sport: program funding
Small Business: START program
Industry, Science and Technology: publications
Premier: social advantage test
Arts: social advantage test
Conservation and Land Management: socIal advantage test
Industry, Science and Technology: social advantage test
Multicultural Affairs: social advantage test
Multimedia: social advantage test
Health: social advantage test
Housing: social advantage test
Aboriginal Affairs: social advantage test
Education: social advantage test
Tertiary Education and Training: SOCial advantage test
Youth and Community Services: SOCial advantage test
Aged Care: social advantage test
Treasurer: social advantage test
Planning and Local Government: social advantage test
Finance: social advantage test
Gaming: social advantage test
Agriculture and Resources: SOCIal advantage test
Corrections: social advantage test
Police and Emergency Services: SOCial advantage test
Transport: social advantage test
Roads and Ports: social advantage test
Attorney-General: social advantage test
Fair Trading: SOCial advantage test
Rural Development: SOCial advantage test
Sport: social advantage test
Small Business: social advantage test
Women's Affairs: social advantage test
Tourism: social advantage test
Health: Bendigo Health Care Group
Police and Emergency Services: )\iewstead police station
Education: Maldon-Bendigo school bus
Transport: metropolitan level crossings

Asked bl'

Page

Hon. M.M. Gould
Hon. M. M. Gould

867
446
446
1080
678
678
490
13 I 3
472
446
447
654
654
655
492
655
655
492
656
656
656
657
657
492
657
658
493
493
658
658
659
659
493
659
660
660
660
493
661
494
867
1080
678
868
868
869
872
873
1081
873
1081
1081
1082
874
1083
1083

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T.
Hon. B. T.
Hon. B. T.
Hon. B. T.

Pullen
Pullen
Pullen
Pullen

Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. 8. T. Pullen
Hon. B. T.Pullen
Hon. B. T. Pullen
Hon. B. T.Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T.Pullen
Hon. 8.T. Pullen
Hon B. T. Pullen
Hon B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. B. T. Pullen
Hon. c.J. Hogg
Hon. c.J. Hogg
Hon. C. J. Hogg
Hon. C. J. Hogg

Youth and Community Services: early intervention program funding

Hon. C. 1. Hogg

Youth and Community Services: preschool integration assistance program
Health: credit cards

Hon. C. 1. Hogg
Hon. B. T. Pullen

Industry, Science and Technology: credit cards
Arts: credit cards

Hon. B. T. Pullen

Conservation and Land Management: credit cards

Hon. B. T. Pullen

Multicultural Affairs: credit cards

Hon. B. T. Pullen

Hon. B. T. Pullen

Multimedia: credit cards

Hon. B. T. Pullen

Premier: credit cards

Hon. B. T. Pullen

Aged Care: credit cards

Hon. B. T. Pullen

Aboriginal Affairs: credit cards

Hon. B. T. Pullen

Education: credit cards

Hon. B. T. Pullen
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Page

572

Housing: credit cards

Hon. B.T. Pullen

1084

573

Tertiary Education and Training: credit cards

1084

574

Youth and Community Services: credit cards

Hon. B. T. Pullen
Hon. B. T. Pullen

575

Finance: credit cards

Hon. B. T. Pullen

1085

576

Gaming: credit cards

Hon. B. T. Pullen

1085

577

Planning and Local Government: credit cards

Hon. B. T. Pullen

1086

578

Treasurer: credit cards

Hon. B. T. Pullen

I08h

579

Agriculture and Resources: credit cards

Hon. B. T. Pullen

582

Transport: credIt cards

Hon. B. T. Pullen

874
108"7

583

Small Business: credit cards
Tourism: credit cards

Hon. B. T. Pullen
Hon. B. T. Pullen

875

584
587

Rural Development: credit cards

Hon. B. T. Pullen

876

588

Sport: credit cards

Hon. B.T. Pullen

877

590

Roads and Ports: credit cards

Hon. B. T. Pullen

1087

1084

875

591

Health: nursing home beds

Hon. C. J. Hogg

1281

597

Conservation and Land Management: coastal program funding

Hon. M. M. Gould

1314

598

Finance: Workcover advertising

Hon. M. M. Gould

1281

599

Finance: Rural Finance Corporation advertising

Hon. M. M. Gould

1088

600

Finance: Transport Accident Commission advertising

Hon. M. M. Gould

1088

601

Roads and Ports: Melbourne Port Authority advertising

Hon. M. M. Gould

1282

602

Finance: Victorian Workcover Authority salaries

Hon. M. M. Gould

1282

603

Finance: Transport Accident Commission salaries

Hon. M. M. Gould

1088

604

Finance: Victorian Funds Management Corporation salaries

Hon.M. M. Gould

1088

605

Finance: Rural Finance Corporation salaries

Hon. M. M. Gould

1089

606

Roads and Ports: Melbourne Port Authority salaries

Hon. M. M. Gould

1283

611

Conservation and Land Management: Parks Victoria tender

Hon. M. M. Gould

1318

612

Conservation and Land Management: Crown land operational sites

Hon. M. M. Gould

1318

613

Roads and Ports: electorate road funding

1283

614

Roads and Ports: municipal road funding

Hon. M. M. Gould
Hon. M. M. Gould

629

Conservation and Land Management: Victorian Plantations Corporation staff

1319

633

Roads and Ports: Vicroads registration and Iicensmg offices

Hon. M. M. Gould
Hon. M. M. Gould

634

Roads and Ports: Roads Corporation

1283

635

Roads and Ports: Marine Board of Victoria

Hon. M. M. Gould
Hon. M. M. Gould

636

Finance: Melbourne capital works projects

637

Premier: Melbourne capital works programs

Hon. M. M. Gould
Hon. M. M. Gould

1103
1283

12S3
1319
1283

638

Roads and Ports: Victonan Boating Guide
Roads and Ports: Motor Bulletin

Hon. M. M. Gould
Hon. M M. Gould

12S4

639
640

Roads and Ports: World Class Taxis for Victoria

Hon. M. M. Gould

1284

641

Roads and Ports: taxi licences

Hon. M. M. Gould

12S4

642

Roads and Ports: chairperson remuneration

Hon. M. M. Gould

1320

643

Roads and Ports: caravans

Hon. M. M. Gould

1285

644

Roads and Ports: B-double trailers

Hon. M. M. Gould

1285

645

Roads and Ports: trucks

Hon. M. M. Gould

1285

646

Roads and Ports: motor cars

Hon. M. M. Gould

1285

64 7

Roads and Ports: licences

Hon. M. M. Gould

1285

648

Roads and Ports: licences

Hon. M. M. Gould

1286

649

Transport: road and rail crossings

Hon. M M. Gould

1089

650

Roads and Ports: taxi licences

Hon. M. M. Gould

1287

651

Roads and Ports: taxi licences

Hon. M. M. Gould

1287

657

Housing: Direct Tenure Public Rental program

Hon. M. M. Gould

1321

658

Health: public hospital stafT

Hon. M. M. Gould

1322

660

Sport: Disability Recreation program

Hon. M. M. Gould

1103

661

Sport: community sport and recreation facilities

Hon. M. M. Gould

1103

662

Planning and Local Government: Building Advisory Council

Hon. M. M. Gould

1287

663

Roads and Ports: Roads Corporation Advisory Board

Hon. M. M. Gould

1288

664

Planning and Local Government: Building Practitioners Board

Hon. M. M. Gould

1089

1284
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Asked by

Page

665

Planning and Local Government: Building RegulatIOns Advisory Committee

Hon. M. M. Gould

1090

666

Planning and Local Government: Docklands Authority

Hon. M. M. Gould

1090

667

Planning and Local Government: Docklands Authority

Hon. M. M. Gould

1090

668

Planning and Local Government: Heritage Council

Hon. M. M. Gould

1091

669

Planning and Local Government: Local Government Board

Hon. M. M. Gould

1092

670

Planning and Local Government: Local Government Board

Hon. M. M. Gould

1092

671

Planning and Local Government: Architects Registration Board

Hon. M. M. Gould

1092

672

Roads and Ports: M arine Board

Hon. M. M. Gould

1322

673

Roads and Ports: Melbourne Port Corporation

Hon. M. M. Gould

1322

674

Roads and Ports: Roads Corporation AdVISOry Board

Hon. M. M. Gould

1093

675

Treasurer: Victorian Channels Authority

Hon. M. M. Gould

1094

676
677

Roads and Ports: taxi licences
Aged Care: advertising

Hon.M. M. Gould

1322

Hon. M. M. Gould

1289
1094

678

Roads and Ports: Roads Corporation Advisory Board

Hon. M. M. Gould

679

Roads and Ports: advertising

Hon. M.M. Gould

1289

680

Arts: advertising

Hon. M. M. Gould

1323

681

Conservation and Land Management: advertising

Hon. M.M. Gould

1323

683

Youth and Community Services: advertising

Hon. M.M. Gould

1325

684

Planning and Local Government: advertising

Hon. M. M. Gould

1325

685

Treasurer: advertising

Hon. M. M. Gould

1325

687

Transport: advertising

Hon. M. M. Gould

12R9

688

Rural Development: advertising

Hon. M. M. Gould

1104

689

Sport: advertising
Roads and Ports: ministerial staff

Hon. M. M. Gould
Hon. M. M. Gould

1104

690
691

Premier: consultants

Hon. M. M. Gould

1095

693

Conservation and Land Management: Central Highlands Region Water AuthOrity·

Hon. M. M. Gould

1326

701

Agriculture and Resources: Kiewa-Murray Water

Hon. M. M. Gould

1326

706

Agriculture and Resources: Ovens Region Water Authority

Hon. M. M. Gould

1326

712

Industry, Science and Technology: ministerial staff

Hon. M. M. Gould

1104

713

Roads and Ports: media research

Hon. M. M. Gould

1326

714

Roads and Ports: media research

716

Finance: ministerial expenses

Hon. M. M. Gould
Hon. M. M. Gould

1327
1289

717

Aged Care: media research
Health: media research

719

Health: ministerial expenses

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

1290

718
720

Planning and Local Governmcnt: advcrtlsmg
Finance: residential allowances

Hon. M. M. Gould
Hon. M. M. Gould

1327

72 I
722

Finance: pecuniary interest declaration

Hon. M. M. Gould

1291

723

Industry. Science and Technology: pecuniary interest declaration

Hon. M. M. Gould

1104

724

Small Business: pecuniary interest declaration

Hon. M. M. Gould

1105

725

Health: residential allowances

Hon. M. M. Gould

1291

726

Sport: ministerial expenses

Hon. M. M. Gould

1105

727

Rural Development: ministerial expenses

Hon. M. M. Gould

1105

728

Sport: travel allowance

Hon. M. M. Gould

1105

729

Youth and Community Services: annual reports

Hon. M. M. Gould

730

Planning and Local Government: annual reports

Hon. M. M. Gould

1291
1291

1325

1290
1290
1327

732

Education: annual reports

Hon. M. M. Gould

I J06

733

Aged Care: annual reports

Hon. M. M. Gould

1292
1292

734

Housing: annual reports

Hon. M. M. Gould

735

Youth and Community Services: advertising

Hon. M. M. Gould

1327

736

Aged Care: advertising

Hon. M. M. Gould

1292

737

Youth and Community Services: residential allowances

Hon. M. M. Gould

1328

738

Finance: consultancies

Hon. M. M. Gould

1293

739

Tertiary Education and Training: T AFE

Hon. M. M. Gould

1106

740

Tertiary Education and Training: university funding

Hon. M. M. Gould

1107

741

Tertiary Education and Training: university funding

Hon. M. M. Gould

1108
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742

Treasurer: payroll tax

743

Treasurer: Energy Projects Division

744

Treasurer: Water Refonn Unit

745

Treasurer: Transport Refonn Unit

746

Treasurer: Port Refonn Unit

747

Treasurer: Project and Outsourcing Development Unit

748

Conservation and Land Management: Land Titles Office

750

TertIary EducatIon and Traimng: La Trobe University Bendigo campus

751

Tertiary Education and Training: Monash University Gippsland campus

752

Tertiary Education and Training: Deakin University Geelong campus

753

Tertiary Education and Training: Deakin University Warmambool campus

754

Tertiary Education and Training: work place violence

755

Gaming: poker machines

756

Gaming: Senate casino inquiry

757

Attorney-General: Crimes CompensatIOn Tribunal awards

758

Corrections: Metropolitan Reception Prison

759

MultImedia: Multimedia 21

760

Multimedia: online government services

761

Multimedia: IT &T policy committee

762

Multimedia: Vicnet

763

Industry, Science and Technology: overseas promotion

764

Industry, Science and Technology: International Motor Show

765

Industry, Science and Technology: International Motor Show

766

Industry, Science and Technology: Australian Grand Prix

767

Youth and Community Services: media research

768

Education: Learning and Assessment Project

769

Treasurer: advertising

772

Small Business: advertising

773

Rural Development: advertising

775

Education: Classrooms of the Future program

780

TOUrism: annual reports

781

Transport: annual reports

783
784
785
786

Rural Development: annual reports
Small BUSiness: annual reports
Sport: annual reports
Health: annual reports

792

Roads and Ports: annual reports

793
794

ConservatIon and Land Management: annual reports

795

Gaming: annual reports

796
797

Tounsm: advertising

Finance: annual reports

Tourism: advertising

798

Youth and Community Services: advertising

799

Transport: advertising

800

Gaming: Victorian Casino and Gaming Authority

801

Tourism: Australian Grand Prix

802

PremIer: staff

804

Gaming: Crown Casino deaths

805
806
807

Gaming: Crown Casino community benefit levy

Planning and Local Government: stafT
Small Business: staff

808

Health: staff

809

Arts: staff

810

Housing: staff

811

Conservation and Land Management: staff

812

Tertiary Education and Training: staff

Asked by
Hon. M. M. Gould
Hon. M. M. Gould
Hon.M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M M Gould
Hon. M.M. Gould
Hon. M. M Gould
Hon. M.M. Gould
Hon. M.M. Gould
Hon. M.M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M.M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
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Qn

Portfhlto and subject matter

Asked by

813

Gaming: staff

Hon. M. M. Gould

814
815

Tounsm: staff
Planning and Local Government: Agenda 21 Quarterly

817

Treasurer: advertising

Hon. M.M. Gould
Hon. M.M. Gould
Hon. M.M. Gould

818

Finance: advertising

Hon. M.M. Gould

Page
JJ 19
1300
1097
1335
1300

820

Transport: advertising
Roads and Ports: advertising

Hon. M. M. Gould
Hon. M. M. Gould

1301

821
823
824

Planning and Local Government: advertising
Gaming: advertising

Hon. M. M. Gould
Hon. M. M. Gould

1336
1119

825
826

Education: ministerial expenses
Industry, Science and Technology: annual reports

Hon. M. M. Gould
Hon. M. M. Gould

1338
1119

1302

827

to
904

Planning and Local Government: property values

Hon. M. M. Gould

1097

908
909

Arts: publications
Small Business: Small Business Victoria

Hon. M. M. Gould

1338
1120

910
91 I

Rural Development: Country Link
Education: Board of Studies newsletters

912

Treasurer: restructure publications

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

918
919
920

Housing: ministerial expenses
Youth and Community Services: ministerial expenses
Education: staff

921
922

Police and Emergency ServIces: statT
AbongInal Affairs: staff

923
925
926
927

Hon. M. M. Gould

1120

1121
1339

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

1302
1303
1099

Tourism: media research

Hon. M. M. Gould
Hon. M. M. Gould

1303
1303

Education: NFF use of satellite television network

Hon. M. M. Gould

1339

Education: conveyancing allowances
Education: publication of class sizes

Hon. M. M. Gould
Hon. M. M. Gould

1339

928

Education: Learning Technologies in Victorian Schools 1998-2001

930
931
932
934

Education:
Education:
Education:
Education:

Iln
1340
Iln
1341

936
937

Education: student absenteeism
Education: student absenteeIsm

939
940

Conservation and Land Management: Parks Victoria grants
Education: Victorian School Education The Facts

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

942
945
947

Education: Information Line
Premier: PROACTIVE
ConservatIon and Land Management: Centenary Chronicle

Hon. M. M. Gould
Hon. M. M. Gould
Hon. M. M. Gould

1342
1342
1304
1342
1343

Keys to Life literacy program
student-teacher ratio
Futures for Young Adults program
LOTE teachers

1339

1340

1341
1123
1123
1341

948

Conservation and Land Management: The Mirror

Hon. M. M. Gould
Hon. M. M. Gould

949
950

ConservatIon and Land Management: Canopy
Conservation and Land Management: Victorian Landcare

Hon. M. M. Gould
Hon. M. M. Gould

1343
1343

951

MultImedia: Converge

Hon. M. M. Gould

1344

953
954

Conservation and Land Management: EPA autumn air campaign
Premier: firearm advertisements

Hon. M. M. Gou1d

1344

956

Aboriginal Affairs: ministerial expenses

Hon. M. M. Gould
Hon. M. M. Gould

1345
1304

Health: Bendigo Health Care Group
Education: advertising

Hon. C. J. Hogg

1304

Hon. M. M. Gould

1345
1305

1202
1231
1235

Health: legal affairs unit

Hon. M. M. Gould

1244

Conservation and Land Management: consultancies

Hon. M. M. Gould

1345

1246

Finance: consultancies

Hon. M. M. Gould

1345

1247
1249

Gaming: consultancies
Treasurer: consultancies

Hon. M. M. Gould
Hon. M. M. Gould

1346
1346

1250

Planning and Local Government: consultancies

Hon. M. M. Gould

1346

1261

Tertiary Education and Training: consultancies

Hon. M. M. Gould

1346

1267

Education: South-east metropolitan capital works

Hon. M. M. Gould

1347

