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About WIRE (Women’s Information and Referral Exchange)
WIRE is a leading service delivery organisation with more than 35 years’ experience
supporting countless women, non-binary and gender-diverse people across Victoria. It is
the only Victorian state-wide free service that provides information, support and
referrals to any Victorian women, non-binary and gender-diverse person on any issue.

Vision: A just and inclusive society where all people can thrive.
Values: WIRE is feminist, inclusive and bold. We strive for social justice, empowerment and
integrity.

Mission: At WIRE we work with women, non-binary and gender-diverse people to address
the issues they identify, assist them to make informed choices in their lives and advocate
for structural change to bring about gender equity and social justice.
WIRE has a strong track-record of innovation in research, training and service delivery
and addressing the multiple barriers women, non-binary and gender-diverse experience
that contribute to their marginalisation.
WIRE supports all women, including non-binary and gender non-conforming people who
identify as women. We are a committed feminist organisation that provides bestpractice gender-informed service delivery, research and training and a non-stigmatising
service delivery entry point for thousands of people every year.
We provide support through a Telephone Support Line, by email and online, as well as
face-to-face at our Walk in Centre located in West Melbourne. We also deliver a range of
programs and services including job coaching, employment workshops, financial and
legal clinic, lunch-time clubs and activities for those experiencing isolation and
homelessness.
We undertake projects and provide education and resources to individuals, organisations
and the community to build capacity and capability to counter gender bias,
discrimination and family violence. This includes training products and programs focused
on increasing women’s financial capability, addressing family violence, dealing with
difficult calls and working more effectively with women.
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WIRE is a proud member of Gender Equity Victoria (GEN VIC), the peak body for gender
equity, women’s health and the prevention of violence against women.

Why Gender Responsive Budgeting is important for women and
girls in Victoria
Gender Responsive Budgeting (GRB) is a fundamental tool for responsible financial
management. By addressing the economic and fiscal impacts of the State Budget on
women and gender-diverse people, GRB ensures that the Victorian economy is serving
and benefiting everyone.
Gender responsive budgeting is important for the advancement of women’s rights and
the rights of gender-diverse and non-binary people, ensuring government allocates
resources fairly in ways that enhance gender equity. It makes visible the different
circumstances and economic contributions of men, women and gender-diverse and nonbinary people as individuals, rather than within household units. GRB delivers social
benefit by ensuring that the distribution of income, assets and expenditure is shared
more equally across the community.
Victoria has been leading the way nationally on family violence prevention and
investment since the Royal Commission into Family Violence (FCFV) in 2016. With the
commitment to full implementation of the RCFV comes an obligation to address gender
inequalities across the state. Gendered violence will not end until gender inequality ends,
which is why addressing the gender inequalities in the Victorian economy and State
Budget is so important.
With the right resources and policy commitment, an economic gender lens should result
in expert review of economic and fiscal policy to deliver tailored policy solutions for
enduring financial inequities for women and their children.
For further, in-depth information on gender responsive budgeting responding to the full
Terms of Reference of the Inquiry, see GEN VIC’s submission Back on Track: Gender
Responsive Budgeting attached to this submission.

The need for Gender Responsive Budgeting for women, girls and
gender diverse and gender non-binary people in Victoria
Gen VIC submission highlights many reasons why GRB will make a positive difference in
the lives of women, girls and gender-diverse and gender non-binary people. As part of
WIRE’s support for the GEN VIC submission we would like to highlight just two examples
of how we see our service users being impacted.


Unpaid careering disproportionately falls to women and with it the burden of
isolation and income inadequacy. Unpaid caring dislocates carers from the
workforce; our road and transportation network however prioritises getting people to
and from work with the needs of unpaid carers being overlooked. Our transportation
polices now and historically have not factored in carers needing to get children and
other dependents to multiple appointments in one day. Neither does it acknowledge
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the importance of carers being responsible for their child’s health-care, education
and socialisation needs and the need for adequate transport across town-centres
and suburbs in greater metropolitan areas (not a journey to and from the CBD).
When WIRE provides referrals to the community we support our service users on how
-they will negotiate attending services such as maternal health-care, counselling or
financial counselling whilst caring for others and having to manage inadequate
public transport. Inadequate transportation has an adverse impact on women,
gender-diverse and non-binary people that limits their ability to thrive as well as
support their children to thrive. GRB if implemented effectively will pick up these
issues and enable historic neglect of unpaid carers to be addressed across all of
Government’s fiscal decision-making around projects and government priorities.


People that are not Australian citizens or residents are currently not funded to attend
Adult, Community and Further Education (ACFE) training. The result of this that
victim-survivors of family violence that are not Australian residents and citizens have
not been able to access SARA training. SARA Training is a pre-accredited training
course developed to build the financial capability of family violence victim-survivors
and was created in response to recommendation 221 of the Family Violence Royal
Commission. We need to ensure that those that are most vulnerable, including those
without citizenship rights and face discrimination, are not further negatively impacted
by our systems because our budgetary decisions creating exclusion. WIRE is very
supportive of GEN VIC’s call for an intersectional approach to GRB. In particular that
“Gender Responsive budgeting therefore needs to be done with a strong
intersectional lens, to enable government to better understand the varied and
compounding social, cultural and economic factors that create discrimination and
disadvantage for women; and then to craft the appropriate policy interventions to
support women at the times in their lives when it is most likely to result in long-term
positive outcomes.” (GEN VIC Gender Equity Victoria’s Back on Track, Gender

Responsive Budgeting Submission 2019.)

Key recommendations
As a member of Gender Equity Victoria, WIRE supports in full the recommendations
put forward by GEN VIC in their Back on Track: Gender Responsive Budgeting
Submission. These recommendations are as follows:
Recommendation 1: That the Victorian Government adopt global best practice in the
establishment, implementation and resourcing of gender
responsive budgeting in the State of Victoria.
Recommendation 2: That gender responsive budgeting be aligned to the Victorian
Gender Equality Strategy and the forthcoming Victorian Gender
Equality Act.
Recommendation 3: That the Office for Women be protected from further machinery of
government changes, to enable whole of government oversight of
gender equity and gender responsive budgeting.
Recommendation 4: That the Department of Treasury & Finance publish annual data on
the gender make up of the department, including the
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representation of women on the boards of its agencies, affiliates
and entities.
Recommendation 5: That the Department of Treasury and Finance establish a specialist
gender economics unit to plan, implement and evaluate gender
responsive budgeting, to be supported by the Office of Women’s
Equality. The gender economics unit should:
a. be structured, as other Treasury units are, to
withstand changes of government.
b. ensure all economic and fiscal data is collected in a
disaggregated way to measure the differential
impacts of the Victorian Budget on women and
gender diverse people.
c. lead whole-of-government gender analysis across
the budget cycle, working closely with the Office of
Women, to develop Gender Equality Budget
Statements, with high level analysis of the impact of
annual budget decisions, outputs and asset
investments on Victorian women and gender diverse
people.
Recommendation 6: That Department of Treasury & Finance’s Resource Management
Framework be updated to include accountability for gender
responsive budgeting.
Recommendation 7:

That the Treasury Annual Report include a quality
performance measure related to gender equality and gender
responsive budgeting in its Revenue Management and
Administrative Services to Government

Recommendation 8. That the Department of Treasury & Finance support the
establishment of a Gender Equality Budget Group, bringing
together civil society organisations, gender economic experts within
government and the academy to inform the development of
gender responsive budgeting in Victoria, including greater
transparency, accountability and analysis. This group may also
assist in the evaluation and monitoring of the project, by
independently assessing the effectiveness of the GRB approach on
gender equity in the State. An outline of the expenditure required to
establish a Gender Equality Budget Group is at Appendix C of this
report

Attachment: Gender Equity Victoria’s Back on Track, Gender Responsive Budgeting
Submission 2019.
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