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To understand the deeper complexities of modern firefighting, you need to be immersed in our 
industry fully to appreciate what is actually involved. Few people other than firefighters are 

immersed in this way. 
 
Please take the time to read some key points I would like to raise: 
 

 Modern work environments have greater emphasis on OH&S. Employers and employees 
have greater responsibility to provide, implement and document safe work practices and 
potential risks. Firefighters need guaranteed support when combating emergencies. 
 

 Building construction. As an example, modern low rise residential buildings are constructed 
of lighter materials than they were decades ago. The use of softwoods and web/truss type 
construction has replaced hardwoods and heavy slower burning materials. Aside from 
burning faster, modern structures loose their integrity faster when burning and contain 
many more hazards. Dwellings are larger, built closer together and contain a vast number 
of hazards compared with decades ago. An example of a typical risk to firefighters is 
entanglement in data cable, ducting and electrical cable. Firefighters need guaranteed 
prompt and suitably qualified support when attending incidents such as these in order to 
follow our documented procedures for fighting structure fires internally. Not all CFA 
volunteers meet this criteria. 
 

 Building contents and fuel loads. Nylons, rayon, synthetics etc. have replaced natural fibres 
such as cotton and wool etc. as furnishings, floor coverings, bedding, clothing, linen etc. in 
modern houses. These contents emit toxins hundreds of times more toxic than they did 
decades ago. Firefighters can protect their airway using Breathing Apparatus and structural 
firefighting uniforms however toxins can still enter the body through skin contact under the 
structural firefighting uniform. Firefighters need the proposed presumptive legislation. 
 

 Population density. Our population is increasing and expanding. Housing affordability is 
driving people outward into areas which currently have inadequate fire cover. Victoria 
needs the ability to review its boundries for permanent fire cover. 
 

 Are we keeping pace with modern expectations? Victorians are paying a Fire Service Levy. 
Are they getting what they are paying for? Paid professional firefighters are proven to be 
extraordinary value. Publicly available MFB annual reports support this. As I recall, this was 
further illustrated as far back as with the 1994 Public Bodies Review Committee enquiry 
into the MFB which compared two similar population/industry/risk profiles. One serviced by 
CFA volunteers and the other by MFB professionals.  
 

 Ageing community. More older Victorians will be living in care facilities. These facilities will 
be driven outward and follow housing affordability as the aged are obviously unsuited to 
high rise living. These facilities are likely to be constructed using the afore mentioned 
modern building techniques and furnished with modern furnishings. It is possible many 
aged care facilities are already poorly serviced by inadequate fire coverage leaving these 
people vulnerable. 
 
These are just a handful of points. I believe there are many more. 
 
As a resident and landowner in country Victoria, at least an hour from any paid firefighters, I 
consider myself a stakeholder in CFAs performance. After all, it will be CFA volunteers that 
are protecting my wife and children at home and our family farm when I am at work. Do I 
feel more exposed by these proposed reforms? No. I don’t believe anything will be 
different.  
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I see these proposed reforms having only a positive affect on CFA volunteers in my local 
community. As it stands now, I have solid relations with CFA volunteers locally. Our family 
farm is on occasions used for CFA training. I expect that over time, CFA volunteers will 
have access to potentially 3 times as many FRV secondees bringing 3 times more 
experience to CFA. Unboxing and re-packing Victorias fire services will enable CFA 
volunteers to continue the work they have always done uninterrupted. They will also be 
able to begin capturing data and statistics that truly reflect the work they do as an 
exclusively volunteer organisation and carry on protected by the proposed presumptive 
legislation. I also acknowledge and respect that change may be hard for some individuals 
with deep connections with their CFA past but emotion needs to be removed from the 
important work firefighters do. I am excited to be on board with modernising Victorias fire 
services and bringing them into a contemporary era. Hopefully this will also bring an end to 
the disharmony that has existed for an extended period of time across so many levels of 
both organisations.  
 
I look forward to being involved in FRV and CFA should these proposed reforms be 
passed. 
 
Regards 
 
John Archibald 
Station Officer 
10003 

 

The MFB is committed to minimising its impact on the environment. 
Please consider the environment before printing this e-mail. 

************************************************************************ 
WARNING 
This email and any attachment may contain confidential information. If you are not the intended recipient you are not authorised to copy or disclose all or any 
part of it without the prior written consent of the Metropolitan Fire and Emergency Services Board. 
************************************************************************  
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